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" PROPOSED SYLLABUS r~.~...~..''h
METHODoLOGY Qf. SOCIAL "SCIENCES

•

Objective : 1) To introduce ~he students the methodology and
~t6chniques used. in social sciences.

2).~ get them acquainted with the methodological
issues involved in Social Sciences •

I - Term

,
'. Nature of

Sciences.
trends in

Social SCiences as di~tinguished from Natural
Nature of research in Social Sciences. Recent

social Science research..

2. Approaches to -explaining" human behaviour_Positivistic and
Non-Positivistic.

3. Concepts I Their role in scientific invest~gntion and
development Of social sciences.

4. Hypothesis I Nature and role of hypothesis in,social science.
Conditions of good hypothesis.

II - Term.," ,

5.
6.

~1eld Observation_Psrticipant and non_participant observation.

Questionnaire and Schedule as aidsin social exploration.
Interview tGchnique "ll.se,-~,..,fcase data in social sciences.

7. Use of statistical procedures and the possibility and extent
of experimentation in social sciences •

•~ G. Planning a research project, aelection of resaJ.rch probtem
guiding considerations in the analysis of data and repo~
writing.

-~ Books recommended 1_

1. Pauling Young I Scientific Social Surveys and Research.
(4th Ed.) - relevant chapters.

2'. Gopal M.H. I An Introduction to R.esearch Procedure in Social
Sciences.

3. Richard Runder I Philosophy of social sciences.'

...•4. T.S. Wilkinson ; Methodology and Techniques of Social Research.

~.; 1rt'. eft. J<'i'T.'4(5~ilIi! - ,mrrRifflr ~,Tr'BlT("lh1mTI-q;:r.:-tf"t;F,[fI.
1;. ;of. ,.. n'n:rcrJ - !'1[J01I R<n ffiftmTIr fR.
1:1. ifI. Q"t. 3TT~ =.: Imrrr~I") (r.JITtFrfif1" 3~ .
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(Foundation Course)

DraftSy~labu~f~~.Y.E.~. (NQ~
~ntrepreneurship De~elopment

Section .. I

Pattern)

,1. Entrepreneurship concept of entrepreneur and cntreprene~'
ship. 'IYI:-~sof entrepreneurs according to the type of busi_ I
ne>:.';, 'techr>' !'Jgy. motivati::..n, JTOWt'1and stage:; 0f '
developrr.ent.

2. Forms of bu~iness urganisation, sale proprietorship
partnership - jOint stock companies, cOOperatives. Role of
entrepreneurship in developed and developing economies.

3. Factors affecting entrereneurship performance, Social,
academi"c-;. environrnen tal, cuI tural factors.

4. Programmes and policies for promoting industrial
entrepreneurship in India. Entrepreneurship d~velopment and
training programme~ in India.

Section _ II

5. Regist.ration of sD;all units. Projec"': Report and its
preparation. Feasibility studies and feasibility reports,
eleme~t of project appraisal.

6. Schemes for assisting entrepreneurship, Mach!D~oor~hice
purch~sc, industrial estates, govornment purchase programmes,
-i;inLlneial ;;lssista:lce - Insti -'uti':lD",l finance aIle. lease
finadoe to small industri8s.

7. Ma."":ke";ingi'ssistance _ Jn~e'ltives fer location of
industri,'11 L:.f < :n backward a'::i,as.

8. He':ket 5':.J.rveysr",lating to prcCluct dcwelopment and
plannil.g, :rheir use in deei,,' ::t T.a,<:ing.

BOOKSRECm~EENDED

•-
School ofc _

S.ParveCln - ~:nt~epri''''_~__lri<,.:;'~4"-nagement
Mnnagernent Studie-J 8ombi' ,_,_;~,~

-,akshaman;;;.Rao - Industri2.1 Entrepreneurship ::'n India,Chugh~Allahab~d, 1986.

.'>.C. Bhanushali - Entrepreneurship Developme:-lt, Himalna,BOmb<lY~1987,

hd~ikari M. - Economic & Business Environment in India.
Dr. B.R. Jo"hL

1.

.:'!. N.G<,_ngadharRao - E.ltrepremeirship <'mdgrowth_of
PDt2rprises in Industrial Estates. Deep & Deep, ~~~_P~~~=,_~~N",wDelhi, 1986.

3. An~rq0h~ Prasad - Entrepreneurship Development underTRY3EMconcept, NewDelhi, 1980•

4~ Tandon C. - Environment and Entrepreneurship, Chugh,Allahabad, 1975. ,
5.

6.

,.

II

<:. -aTnRn-f':r, tf<rf~-",ur ~TTfbr 3Qolihn I
jrr. i'lt. \,-i'rnrr ~m
;rr.?f. 'r~.•'fT. ;mrnft.

Ii!.. OITCffiTr1.]", IT, I '-7'~ ::rn1q l'il:Jm <,,' .JIM:!
91. sT. -!iT. ?fI". tfl-rtf]".
;rT. Wf. V"r. ijlr,~lOfT•• •
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Dr~ft Syllabus for S.Y.B.~.
(Optional)

.- •• '. 3 '...

Comouter Awareness with programming in BASIC.

Term _ I

1. Introductory concept l-
Introduction to computer various parts of computer & its
WOrking classification of computers. (1 have)

2. Input-output devcces:_

Punched card, papertape VDU, magnetic tape, magna tic disk
floppy disk, Hard disk, winchestor disk keyboard etc.

3. Concept of programming Language.
machine langu~gG, high level language, Assembly language.
Concept of assemble, Interpreter, Competer.

4. Flow chart techniques.

5. Introduction to operating system & some.useful DOS Commands.
(0.iKDSK, CLS, COPY, DIR, DISK, COPY, FORMAT, SYS, TIME, TYPE,
DATE) (Use of Computer is expected 2 hour.)

6. Introduction to worQ processing (with actu~l Demonstration oncomputer) (3 hours.)

Practical Training on Computer
Minimum. 6 hours.---
(1) Getting star~ed with Basic :_ Charncter set, variable, constanta,

operators, Expres~ion, INPUT - output stetements, READ _ DATA
Stater'8nts, END Statement, 3TOP Statement, Stop Statemo:ont
(many programming examples Should be taken)

(2) Branching &. L,_'cping l- Rel<'l.tionalop;e:c-ators, GOTO, IF-THEN ON~
GOTO, IF-THEN, ON-GOTO Statements, FOR-NEXT loops, NESTEO_ loop~.

(3) Library function, Function Statement, subroutin~ GOSUB
Statement, stWroutine G03L1B st"toment.

(4) Introduction to file handling (OAT), file)
(5) SomG Of Graphic Commands.
(6) Use of BA3IC Itercreter ( actual domenstration on computer

is expected.)
Significance of CO~nands such as
LIST, RUN, EDIT,

Note l-

(approximately 10 hours pracrtical Tr~ining on Computer)

REFERENCE ?OOKS.
1. MS DOS Manual
2. Introduction to wordstal by B.P.B. Publication.
3. BASIC M2nua1.
4. Progr~mming for BASIC by N.Subramanian.
5. IBL PC/X7 BASIC Program~ing Application.
6. Progclmm'ing in BASIC by BalagursClmy.
7. For TRhN Programming by Sharma.
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Leadership J- Development (Optional)

S~ction - ~.
The concept of d Leader.
TYres of Leader - Respo~sibilities of Leader.
Styles of Leaaershj,p - ::'orce,Paternalism, Bargain
Mutual means.
Autocraftic & Democratic Leadership What makes a good
Leader :-

Personal Characteristics,
Training for Leadership.

Section _ n:

(Political, Social Economic (Industrial)Some great leaders
Educationall,

1. Chhat~rapati Shivaji Maharaj.

a) Childhood
b) Influence of Jijamata.
c) conditions of Society around.
d) Oath of Swaraj.

2. M"h"i::n1<'fJyotirao Phule.

•

the foundationwhich led to
girls.
11\tj~flq:; mITiJf. ffi"amuq;~ .

a} ChildhoOd'ab) Impact of/~ncident of ~ marriage ceremony in which h~
was asked to go away.

c) Conditions cf ~ociety around
of schools for untouchables,

d) Foundation of iIT~f.t<!; r.rrmt.;',
• •"II1~i,":UlI CTCT.

~( :i'li Jl/ Iq 1:l"'R'-'.'C;.

•
• .' :<l.

O.

a) days in secondary school at Ko
b) Impact o~ the days in Hostel leading to t~e establishment

~11t: i.:'ls'7'T ~~, IITiTITT ••c) FounC"I:Uon of Voluntary Sch",'lf';-Pri;;1<1.ryTeachers Training
Collet'l,

d) Est~biishment ~~ free-residential high school at Satara.
lJ. rio ~-,-<T.

31) lffi1T -il:J(9:rf ,:'1 ~MmITrfr
i:!J fRrnrm ni'y l:EOR mil vii {j',!5"1 Je:it1"FIT

•• ~ ,a

iii] 'Nqr;:flffTiIT lTCrtT :::!J": I c; m-rc:R"t
b'J q I i( 0(1 /{9e: IQT<JT ;:;r;=rr.

Books Recommended
1 • b'>:Qr-n -i1rJC:'Gfr ITGT.:IUI - rr. ;:;f'ri?,"-Jr q;:iTi(".
2. JOImshetaji Tate,:
3. Kurmaveer 8haurao patil_8.G. paw~r.
4. Santa Dnyaneshwar _ V.R. Karandikar.
5. Mahatma Phule _ Dhananjay Keer.

-----------------
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