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North Maharashtra University, Jalgaon
Revised Syllabus for M.A. Psychology

Group- A: Paper-V (a)
Modem Social Psychology and its application (or bllman HIe

With Effect from June 2003

OBJECTIVES:
1. To acquaint the student with basic concept, theories and methodology of social

psychology.
2. To guide the student to understand the causes and consequences of social

bcha.iouf_
3. To make aware about the multiple social problems and the ways to resolve.
4. To help the students to know the application of social psychology in different

modes of life.
5. To aware them for modern concepts.

1. Nature - definition - scope of social psychology.
1.1 Briefhistory.
1.2 Present status of social psychology.
1.3 Meaning and definition.
1.4 Levds of mlcil:ll behaviuur.
1.5 MetMdsl~rsai.at~P!fchdtl5g'y'C III\:,'f'.il' . ,Iah:.aun
1.6 Theories_ofSoci8rp~holog:f:1: "L \ P,.H~h'lh,~~
1.7 Problemsofsocia.J,psychology;""t.~W!' \' tal
\iodenl S(,ci,'1Pc.,,:l'nin." 1;;1<.1i', ;,r:'plk,,!HHl f<:;,' hm\"l;ln ijf('

2.,, Social- per~ption ~">CfJ&ll!~~,,,r•.".,:.I1:;W'ilid
2.1 KnoWing others and our selves. -

NB.J;:2.2j, 'fJ;tributiun process .
.~:?"\:,,VIl~~n;~?i91:\Jhe:,.slXii~,1~ur.1?' ,'; '.' " "•. ,,''1,i "",;;'",J"I,;.'" d ~'~'('i.•i

. '''- 3 A.ttitude:.:.Prejudices- Discrimination
~ -l,.'r', "., 3.1 :,':Attihide :t'fdnn"ation '.:theotlrticalapprooche:v ..dimension;measufenullltS.

3,~'" 'Tl:ieurie.sof attitude I.'hangCl.
'3.3'" ';Prqudice'S:"_~ "Origin:; -' appraaclies ",~ "Reducing' prejudices aDd

"~ ,'" !,:idistriminalilins: ,: JP;'"C'.;tl.'.' .' ,",:,':, ","1":C1J\ it' C'lf.:r,:nt
'3A.';',S(eh.\'LY~S- diSl.'riminalion.

. ','. " ••.n ..- ..

, ., 'c <'C.l : ,,' """.'.' , ". ".
lnter'penOna! attraction and clOse relationship .
.ip.;!! ,~~.f.?S'~9.'?ia1.j1l~C,tiP~,(.~il~(il.fr~!,~~u~~ces- ~~orn undtlriying
,1 mterptlcsomd attache.s - kllClptOl.'IIY,POSItlvl;l quahUtl.s - physiCll1
:' a~~v~n~s:'"iph.ys.ical 3;~~ce.f:7 ,fri'(llds.hip,,- c~!?lishjng relationship within and beyond family -
'.j IO~~yDess"l~fe,:wIthout !i close relationship.
~3 ~:?y'~~,~~~ng~,:~'lI-i'i~~~~1.,.!tt~ric~s,sox." ,";'. ''', .
4:4 ~~It'!~t..n,l'1g,'f~(.Wf~W~~W.',~.!l.~tI.',- attac~fI)cr't - Man~, happmc:'lll,
4.-5 AltrY!$~7i,b,el.piR-~)fl~e.rs.'-":', .
Comnl1U1icanon PrO(':(':SSand ~oclDllifc.
.;:{'., .. Nl.l:ture"of eomm\lnic-ation ... ,;
5'.2:" V~ba{.~'No~;~riliifc~.M{tnunication.
. . ,. ,.. ' . , . '., ", -' ..
53 Formal- ,informal communiGation,
'S,~ 'Ikidy"i~Il;lge,and9ther,WllYs of communication_. ". . '. .,' ... ,

L
••
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Lindt;)'

Fddman

Mndati G.R..

9.

8.
7.
6.

4.
5.

Books for Reference and Relldin'g "l - . '
1. ~arrouR,and ~YrneD -' S'6ci1l.l.Tsyeholog'y"q~~, , l'!'C~tr'.

Prinbcie Hall ofln:dia sth edhioii, 1998' ,,' ,. ~i\,tf;.. {. .I

2. Myers D. Social Psychology ,... "' .•; 'L. 1.-j:,
,'fMII_1996,5thedition, !,;.' I- -"""';1.,iH',lh'I!'lJa'l)

3. Misra girishwar : Applied Sooial PsycholO'gy . " ;' .".. ,t,,:' tt._

Sage Publiculion - 1998.
Raven B.J. - Rubin. Social Psychology, 1983.
Sbannugah "r.E. _ Community Psychology (19'f7)

K1l1pha Publicl:tlion, MauI1:l.
Indian Social Problems
Vol 1, II, 7th edition

Goldgtein L. Krasher - Hardera epplied psychology
Newedition Perq:unon press 1999.
Social Psycholugy (New e<;liliuri)
Wiley Publication 1996
Vul. of applit:J,l weilll psychology
Vol.llo6
Wiley Publication 1998.
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North Mabarashtra University, Jalgaon
Revised SyUabus for M.A. Psychology

Gmup-A: Paper-VI (a)
Psychology .rHuman Resource Development in EdlrcoiIon,

With Efreet from JUDe.2OOJ '
-.,~ .' '." ,....
OBJECI1VES':' To aoquaint the studonts with
1. ModO!ofHRD
2. Nature of abilities, individual difforencGSand applications.
3. Roleoftcachcr in HRD.
4. To teach exceptionals.

1. Human Resource lJevdopment
1.1 Meaning ~ nature - fields of educational Jl!iYChoiogy.
1.2 HRD basic concept. . _
1.3 Relevance ofHRn in cducotionQl scibng.
1.4 Role of indivldual and group!':diftercncc.q in HRO,

l00markl

, ,
"'J-i~."

3

3.

"-Oil 4-' .

.-

Model of Learning.
2.1 Gagne - Comulative model.
2.2 Burner - Learning by discovery
2.3 Ausube.l Expository teaching
2.4 Rloom - MaRtery approach
2.5 Information processing approach

Leanling Theories
3.1 IIullthcory
3.2 Tolman's theory
3.3 Skinners approach
3.4 Guthrictheory .' ".- . ,,',
3.5 Handurastheory'

'l'heories of human abUities
4.1 Spearman Thurston. . _..
4.2 Guilford model ;i"'"

4.3 Matarzzo's neuro science tb~If ll:
4.4 Sternberg's Tairchie theory 0 mte Igence
4.5 Vernon's theory .:mT. '
4.6 Creativity. creative person - lities

Rducation to n:ceptions
5.1 Intellectual exceptionality .
5.2 The intellectual superior - Gifted
5.3 Mental retardation - cause~,-,
5.4 Mental retardation - types

Education to handicaps .
6.1 S~mroryhandicaps - vi:;ina~-: a~«hlory
6.2 Motor - speech handicapS' hil-' It:aI1ling di:W.!rbances, autism,.

Ph . II handicapPed c uren - .
6.3 YS1Cll.y . nsociaIW:d ag~ive run away reacl1un

hyperactive rtmc~o~- II h Educ:Wonal-:l.'I.~mnent (('rifted and
Rehabilitation of dl:mbled Psyc 0: '6.4
diublcd)

"

, " :

•••
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7.

8.

9.

10.

--- -----------

Characteristic! of teacher and teaching models
7.1 Personal professional development
1.2 Effective teaching Ilnd teaching models

• Cl1aracteristics of good teachers.
• Effective te3ching ••vith ditrerent ~ubject~_
• Effective teaching with different students. .'
Teachin, _ models _ cognitive- hierachical - intellectual- basic. teac1l1ng..

7.J

Instructional stratcw.es and techniques
8.1 Teacher centCl'ed
8.2 Class centere<l
83 Student centered
Qassroom Management
9.1 Physical design of the class room
9.2 The goals of class room
9.3 Planning fOf good management
9.4 Maintaining effective management
9.5 Need for communication .' . . t
9.6 Management and importance of extra eumcula actlVltles for devcloprnen
9.7 Creativity development through management's
Evaluation of class room learning.
10.1 Purpose of evaluation.
10.2 Norm~referr~ testing.
10.3 Criterion referred testing.
lOA Teacher made test.
10.5 Typ~of ":Vllluation.
10.u Modern meth.ods of evaluntion.

Rook,;;for Study and Reference

I

I. Woolf-folk Anita 4thed. Educational Psychology
AllY11and Econ. (1999)

2. Mathur8.S. EducationalPsychology
Vinod Pustuk Mandir. Agm (1998)

J. Narayan Rao Educational Prychology
Wilay Eastern, New Delhi.

4. Tllftlchan R. Pmkash (1997) Advance Education psychology
KlUli~hk.MPllb1icali~ln

5. CruischShank W.H. (1975) Psychologylll1d exceptionalchildren
- PrCtlticc Hall

6. Te1fors C.S, Sawrey J.R - (1972) The exceptional individual
Prentice Hall

7. Cruisch Shank & JohilOn_ (19R9) Revised education ofexccptional children and
youth - Prentice Hall

8. Nicky Hayes (1994) FoundationofPsvchology
RQ\ltledge, London.

9. KhandwaleP. (1995)FourthEyeExcellencethroughcreativity
wheller publication.

10. Carson R.e. Dutcher IN. - (1992) Psychology - The science of behaviour Allyn
& Bacon.

II Feldman R.S. (1999)UnderstandingPsychology 5th edition.LU.H.
Publication.

----****---
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North Maharaslltra University, Jafgaon
Re";1J~!S.Syli..'l.bus for M.A. Psychology

Group - A : Paper -VII (a)
Guidanll:e and Counselling

(ThcOFj' ane. Pi'ltctJicc in Guidance and COUJUCUing)
With .Effed from June 2003

100 mIlI'U
OBJECTIVES: To :.l(;qu:~i!lt lh", ~lud,,:nLswiLh
1) Practical app1i~~tionfor guidance
2) Counselling to Gtllcrs .
3) Develop thcore'ilcu! depth of students
4) Prepare them for ~clfemployment-
5) To develop them for pnu:ticfll approaches

I. Nature awl ScoP'J of Guilkm:e.
1.1 M~lli118- function - mooels of guidance
1.2 Guid:mce and life goals
1.3 Occup~__tiO:lf!! guidtUlCe
1.4 Typt':;of guid~m(;t:
1.S The potc:-:tlm of man and guidance

2, Proble;!~s of ~d,mcefQr individual and group level
2.1 Adjustments to different stages ofIifc span
2.2 Problem~ of different' stages
2.3 Pr~blt:m;;of weah:r section
2.4 Proh1fms of nationa~ social, family, human security

3. Appral'mlin Guidance
3.1 Achicvem\:TIll!.nd uptitude
3.2 Perso':lalityi~l.\'entories
33 IntereRtand value~
3.4 Projective test, situatlonal- rating
3.5 Guican,ce ofp~'ir.:Ii'tly,SecOl.ldary college level.

-C' ••

5.

••

'.O.g:misannn of Guidnnce services
4.1 'ljnncipies& orgM.isations
4.2 Pattern of organising guidance services
4.3 Comm!.llliw guidp.llce - IIelath - "Education - Population - agricultural-

desc)S'ls - natural resomces.
Co~mscllir_g P~.ryche!u;;y'.
5.1 NQture - Scope - related field
5.2 Special problems and counselling - adolesent, adults, middlehood - aged-

widuws _ destiludes- singltl partmt lU.malitl!;- childlc!;!; wuples - migrants
ullemplo);ed. , ,

53 lr:terdiciplinary eppt"l1acll - Sociology - PFl)'chology - religion -
economics - ph~losophy.

5.4 Present status of counsetling and guidance in India. modern trends.
COUIL'$elling prot:e.';~ .
6.1 Preparction for counselling.
6.2 Counselling content:; wd process.
6.3 Steps in IXlllDs",lling.
6.4 Counllelling interaction.
6.5 Role ofcot:nccHor.

5



•
7. GroupCo~sellingandstatus

7.1 Moods of counselling.
7.2 Values of counselling.
7.3 Groups~'me!lning'" function
7.4 Typesofsroups. Work~Study-Training,Social.

8. Cowt>e[lin~to spoci.al11rea,
8.1 Primary, High school and College level.
8.2 Marital- sC,,"-l:lal, vocational., community.
8.3 Needs of counselling 10area.
8.4 Uses of counselling to special area.
S 5 CouilsclEngto handicapped, disadvantages.

9. CO'.ffiSellinRto applied :m~as.
9.1 Farr.ily - children - parent cnum:clling.
9.2 Delinquents Juvenile delinquency
93 Weaker section child,labour, divorced, mrnl, urban, tribal.
9.4 M:;:rriagc- women, youth and retateda~ccts.
9.5 RelucU;nt clients - -Drug addict.

10. Cmmsel'i:ngrnu-ni~lY,
10.1 Interviewing -- association ideas.
10.2 CoullselJel' Counsellor relationship techniques experience.
10.3 Ch:lf'.lcted~;tjcsor good counseller.
10.4 Futur" upplic..?tionfor counselling.

Buot-.sfo~'I'~:1din~;f'md Refel'ellC~

•• •.,,';

Jones AJ. (1977) Stettre and Stewards - Principles of
Guidauce TMH .

2. Trab:er ll.J)dNor_1J. • Techniques of Guidance Harpercent Edition.

3.
4.

Naraynnrac

Na~yanf£io S.

- (1992) Counselling Psychology - TMS .

• (1995) Counselling and Guidance TMH.

5 Ful:lJl'l11 Bernard - (1998) Cou1J~clling- Content - Proce.~s,
Tempson Press, New, Delhi - 1.

6 Fullman Bt:rnaro- (1999) Principlt:J>vfGuidan-.:e Allitxl, Publiclttilln.

7 Shcrl:7zt ~tom: - (1986) Fundamentals ofGuidancc (4th Edition)
Houghton mittin Boston.

R '.awi~c E.e. • (1970) Counselling Pgychology, TMH, New Delhi

""""-----
6



North Mahanulltra University, Jalgaon
Revised SyUab"usfor M.A. Psychology. (Part 11)

Gr:nup..,..A& B: Paper-VTTT
Pnu:ti<ab and Praclicum
With Effect from June 2003

(1) Pmctical.s
Select n.ny 10 Prncticals from following_

"

so maries

,

,.,~
,

1) Phi-Phenomenon
2) VisualdePth
3) Psychophysical methods (anyone)
4) Muner-lye; illusion
5) Conceptformation
6) Manoual dexterity
7) Eye-hand coordination
8) Divisionof attention
9) ,Motivation and performance
10) Goal setting and performance
11) Serial learning

- '12) Paired associative learning
13) Transfer in learning

'-'14).,,,KOR '. ,. ~
15) Recall-Recognition'
16) Multiple Choice problem
17) Maze learning
18) Reactiun time ' ~
19) Two hand co-Ordination
20) Retroactive - Proactive institution! STM-LTM
21) Meclmnicw aptiLude! (,;kril.'a! aptitudtl
22) Fingerdesterity
2::\) Sales mntlvation
24) Work environment preference schedule
25) Problemsolving

"

Division of markS for practical examination Duration 3 hrs. Marks SO
Performance RecordlJoumw Rt:porlwriting Viva ToW

15 10 10 15 50

~~~_ it' it' >\ it' ~~_.

7
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North Maharashtra University, Jalgaon
Revised Syllabus for M.A. Psychology

Paper-VTTT - Practical~ .
With Effect from June 200.1"

(1) Pra£ticals 50marks

Allht: time of pradicum eXlUllinlltion the prllcticum is evwlIRteJ by the tOOtlfIIa!
exammer.
Division of marks for practiCUffi examination Duration 3 hrs. Marks 50

Pmcticum report Seminar Oral
(lnl.t::mllt)

20 10 15

Viva Total
(Internal)
05 50

1) The pmcticum report included
Title-Introduction- Conceptual explanations ~ objectives - hypothesis - reviews
- methodology - results - interpretation- conclusion.
More than 18 pages types practical should be submitted at the time of
examination.

2) After practical examination practiculll assessment and viva will be held.

3) Seminar in related subject should be held by the students under the guidance of
C<lllCem subject teacher.

4) A company visit should be made to anyone of the following places Mental
hospital, disabled schools, remand homes, destitute hUlll~, tiunily counselling;
rehabilitation centers, industries, prison etc. On the basic of visit students are
requin:d to preplUll a repair Undl;:Tthe guiwllH.:euf subjel,;llt:al,;her.

,
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.
100 nuuks.

Nortto.M.aha.rasiltra University, Jalgaon
RevM.edSyllabus tor M.A. (Part-ll) Psychology

Group - B - Jndudrial Psychology
Papeil" -V (b) Pernonal Psychology

With Efiect from June 2003

J.
.

Personal PS".id","...J.oiJ'ami in1usrrial Orf,tanization.
1.1 Personal P~;yc!JClo&yand organization goals.
1.2 Personalmm,ag..,mel,t.
1.3 Constrai:\ts 0:1 p,:rsolml decision,
1.4 Age,sc:~andCliitumi difforcnccs.
1.5 Occupl1.ional difi'(;re.r.ces,

2. Rstablishing Rnle Pn~!lcl'iptif)ns.
2.1 The score of job 8Jl<:llysis.
22 Dcvelopil1gjohfi:lmilie~.
23 Critici~mof jon 2.n:lly~i.~.

•

3. Per-;or.nd Sd-ec~')n.
3,1 Validation mo;:h]~und selection devices.
3.2 The 10~1;:;itl;dj1'ajp,fdic.tion llIodel.
3.3 The COTICUr,-21,r: mocel.
3.4 The se!ectio;l mt.:-.rviews.
3.5 Applicalic:1, biogl'il;lhicd information blank, Psychological Tests.

4. Manager.-:cIit"-ilprn!s::.! ::p..d Ernp16fee evaluation.
4.1 Tht: b~h~.\\'ie~!rof e(f",:.;livt:- in"[f,,clivt: mll.nager~.
4.2 Judgemen~lappraisaL
4.3 Objecti'vc m~:lsures of productivity and profit rating system.
4.4 AuilClI,h:P.;lt:USllf()menL

. .,..•.
"L'

5. Trrnm:;.; and De,,'doj'3irtli"ilt

5.1 Skill frr.fe,:nl3-
5.2 Leurninr; Princi::-les - t:-aining needs - methods approaches.
5.3 Exe.cutive tmi,-,!ng.
5.4 I-Im"anrcktion al1ds~nsitivity training.
5.5 Problem solving and creativity training stimulation.
5.G Rati'.:Jllattra:ninz- evaluation training.

6_ Accident:md~:;f.~~y
6.1 Personal and ::;itu2.tianalfactors in acddent.
6.2 View accident b:haviour.
6.3 Safetybe.hr..viouf.

7.

8.

Performance Clr.ltraJ.
7.1 The control model ~nd human pt:rf<.lrmance.
7.2 'lbe scheme of ;Xrformance analysis.
7.3 Corn:cli'Jl':proC<::UlJft:S.

Labuur Ml1mlgt.'m:~ntRdutian'ship.
H.l Rmployce Participation.
&.2 Motivati;>n in Unio;] membership.
8.3 Union interaction with management.
&.4 Nature of bargaining relationship.

9

•



R~ and RdtitnC't Books :

1. MinarlD. Personnel Psychology
The McMillan Company, 1967.

2. KaormanAK. Industrialsnd OrganizationsPsychology
1992.

3' Mccormic and Tiffin~ Industrial Psychology
Prentice Hall.

•

,
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100 marks

.

North Mah~u'ashtra'University~Jalgaon
Revised SJuabus tot:' l\-1.A. Psychology

Group - ,R - Paper -VI (b) ComUJrner P!iycholngy
W~tb.Effect from .June 2003

1. The seopeof consumer psrt:h{>~ogy.
Scope and finlds of COnSI1r;,c; /;enuv10llf - economiCal perspective _ theoretical
perspective - de-eisioll approaoh, consumer ,analysis in marketing _
comprehensive models.

2. l\!h:rkcffng MQ.nngcmcnt :,mucon!1umcl' bch:nioUr
The prob1em.~ of CCnSljffi~rbehaviour - Theories of consumer, choice learning
a.."1d cornnnmlcatiOll.

,

M~thorls
Testing ~he effcc:iver.e::s of printed advertisement - RHdio, Television research
- conwmcr opiniml< sliney beh"vionra1 students - consumer purchaser _, .
PW0 '.tl'.!:le~,mg .

3.

••

Com;umcr R'=lIfCh
Dt:jjm:aling lci.", m:lrkel
m3rke.t..

,
n,~Jdling - tho; markel. mainl.aining and expanding th,

5.

6.

7.

,.

.",V""i'", ; ,
'Ii.:!:otiv;';.tiormlllnd f'1':~:t"~Th~it'jfactnr in buying behavimll'.
T'tlotiv:Jtiun r<:2<:~ch - PCrsOllflIi,y si:adics of consumer - product image.

AiJycrtisin->
,'" ~. " . ,

Nature - r5s~:,.reh- ~p'peal-funing tone. from and structure of advertisement _
mechm::'.'C::tr''''1 L~',,,!~-T~'IT.:rtc-:-~advertisement - Trade mark and other reduced
cu~s - rllstitu~i~nill ('.d;.-ertisillgst,btt\na1 advertising.

SdHr.J!:
Salesmru:ship, f,)i-'m,-~la-l~ccdof satsifaction selling, buying process - selecting
salesman - types of sak"man .

.",t" f

' Cormm.mkatbn :aTI,tl cc~'"Umerl>~h."l.viour'-" -r,
Social hychologicul co<:siGeration Tlle set up flow of communication
Consumer hefuyinul' communication. Group 11el'VOUSculture jt~implication }~)r

. mnrl{eting " , "
9. Advanc~ t~h..'!iquesfor CQll'Ju.'Uer behaviour

Comp'Jter progr2Llming - internals roles - social awareness
creatio;). - Incentives, Lottery, pri~es - interviews - importance.

popularity
.; ,

Bouks for Re:uHng &. Rderen::es
1. R.J Markin - The Psyc11010gyof consumer behaviour,

Prenli<,;,;:H~ll1,Nev,' York.

•

2, Siegal lndul>trlal Pl>ycholugy
Ril.'hand D. Irwin Incorporated.

3. McConnic. Titlin - Tndustrial P.<;ychology
Prentice Hnll oflndin._._ •••..._---
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North MaharllShtra University, Jalgaoo
Revised Syllabus for M.A. Psychology
Group - B - Industrial Psychology

Paper -VII (b) Organizational Psychology
With Effect from June 2003

100 marks1. Or~nization structure
Basic components of structure - classification.
Key structl.lraJ varinbles - their relationship.
Work performance and satisfaction.

2. Jub De.'1ign.
Nature of job design - Job enlargement - Enrichment _ Job characteristic model
- Current redesign options.

3. Leadership.
Nature - Definition - tlloories - trait theory - behavioural theory, Michigen
Univl:lcl;ity I;ludenl:; - the mudd - Her~ey Bhmchard mudd.

4, Organizational communication and morll1e.
Nature of communication process - methods of transmitting infonnation _
Informal communication - communication network _ verba]- nonverbal
communicatioll - morale - improving morale and methods of measuring morale.

5. Workmotivation.
Definition - needs alld incentives - classification of needs, Maslow's theory _
ERG theory - popular process theories of work motivation. equity theory _
reinforcement theory- geal setting theory - expectancy theory.

6. Job IlatisfacfionHndattitude,
Definition - - Theories of job satisfaction - Need. fidfillment theory, two fiK:tor
theory - social influence theory - job satisfaction and job behaviour ..

7. St~ lindt:on1li(:t
Intra-individual conflict - interpersonal conflict - stress causes _ effects on
performance snd relation.

8. OrganizationalDevelopment.
Changing organization - Dealing with resistance to change _ New concept in
0.0.

Reading and Reference Books

1 Robins S.P. - Organization Beha'l-"iour
Prentice IIall1985.

2. Schein E.J. - Organization Psychology
Prentic-eHall. 1979.

3. Luthau P. Organization Behaviour
McGmwHill,1985.
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