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Modern Social Psychology and its application for human life
With Effect from June 2003 -

OBJECTIVES :

1.

2.

.2,

To acquaint the studont with basic concept, theorics and methodology of social
psychology.

To guide the student to understand the causcs and consoquences of social
bohaviour.

To make aware about the multipie social problems and the ways to resolve.

To help the students to know the application of social psychulogy in different
modes of life.

To aware them for modern concepts.

Nature — definition — scope of social psychology.

1.1  Brief history.

1.2  Present status of social psychology.

1.3  Meaning and definition.

1.4  Levels of social behaviour,
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Kulpha Publication, Madm,
6. MadaiGR. Indian Social Problems
Vol 1, T1, 7th edition
4 Goldstein L. Krasher -  Hardera applied psychology
New edition Pergamon press 1999.
8,  Fekiman - Social Psychology (New edilion)
Wiley Publication 1996
9. Lindey - Vot. of applied sociul psychology
Vol.1 06 '
Wiley Publication 1998.
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1,

?BJECI'I\?ES':‘ To acquaint the studonts With
2
3.

4.

North Maharashtra University, Jalgaon
Revised Syllabus for MLA. Psychology
| Group — A : Paper--V1 (a)
Psychology of Human Rescurce Development in Education
With Effect from June 2003 -
e o 100 macks

Modct of HRD

Nature of abilities, individual diffsrences and applications.
Rolec of teacher in HRD.,

To teach cxceptionals.

Human Resource Development L

1.1 Mecaning — nature — ficlds of educational psychology.
1.2 HRD basic concept. ) - :
1.3  Relevance of HRD in educational setting. o
1.4 Rele of individual and groups differences in HRD.

Model of Learning.

2.1 Gagne ~ Comulative model.

22 Burner — Learning by discovery
2.3  Ausubel Expository teaching
24  Bloom — Mastery approach _
2.5 Information processing approach

Learning Theories i
3.1 1lull theory o
3.2 Tolman's theory

3.3  Skinners approach
34 Guthrietheory ... ..
3.5 Banduras theory

Theories of human abilities

A1 Spearman Thusston

42 Guilford model ¥

43 Matarzzo's neuro science theory .

44 Sternberg's Tairchie theory of intelligence
4.5 Vernon's theory C e

46 Creativity , creative person — abilities

Fducation to exceptions

51 Inteliectual exceptionality

5.2 The intellectusl superior —

5.3 Mental retardation — causes
5.4 Mental retardation — types

Education to handicaps ' ‘
61 Sensory handicaps — visiaal - audilory
2 Motor — speech handicaps - . y ‘
2.3 Physically handicapped chil::lren ~ leaming dibmrban:ﬁcs, aulism,
hyperaclive resclion — unsocializod aggressve run awiy reac tu?_' o
6.4 Rchabilitation of disabled Psycho Fducational assessment ((1

disabled) 3 .



10.

8.

. Woolf — folk Anita

. Mathur 8.5,

. Tarachan R, Prakash

. Cruisch Shank W.H.

Characteristics of teacher and teaching models
71 Personal professional development
72 Tffective teaching and teaching models
. Characteristics of good teachers.
. Fifective teaching with ditferent subjects.
. Effective teaching with differeat students. . _
73 Teaching — models — cognitive- hierachical — intellectual — basic teaching.

Instructional strategies and technigques
81 Teacher cemtored
82 Class centered

g3  Student centercd

Classroom Management

91 Physicaf design of the class room

92 The goals of class room

93 Planning for good management _
04 Maintaining effective management ) .
9.5 Need for communication o

96 Management and impostance of extra curricula activities for development

37  Creativity development through meanagement's

Evaluation of ciass room learning.

10.1 Purpose of evaluation.

102 Norms relerred fesiing.

10,3 Criterion referred testing.

10.4 ‘leacher made test.

10.5 Type ol evaluation.

10.6 Modern methods of evaluation.

Rooks for Study and Reference

4th ed. Educational Psychology -,
Allyn and Econ. (1999} e
Educational Psychology -
Vinod Pustak Mandir, Agra (1998)

. Narayan Rau - Fducational Psychology

Wilay Eastern, New Delhi.

{1997) Advance Education psychology
Kunishks Publicalion

{1975) Psychology and exceptional children
- Prentice Hali

1

L

Telfors C.8. Sawrey JH. - {1972) The exceptional individual

Prentice Hall

. Cruisch Shank & Johson - (1989) Revised education of exceptional children and

youth - Prentice Hali

Nicky Hayes - (1994) Foundation of Psychology

Routiedge, London.

9. Khandwale P. - (1995} Fourth Eye Excellence through creativity

wheilcr publication.

10. Carson R C. Bufcher JN. - {1992) Psychology — The science of behaviour Allyn

& Bacon.

11 Fcldman R.8. - (1999) Understanding Psychology 5th edition. 1. UH.

Publication.
kknk___
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North Makarashtra University, Jatgaon
Revised Syliabus for MLA. Psychology
Group — A : Paper —VII (a)

Guidance and Counselling
(Theory and Practice in Guidance and Counscling)

With Effect from June 2003
100 marks

OBRJECTIVES : To acquaint the students with

i)
2)
3)
4)
5)

1.

Practical apphostion for guidance
Counsclling to athers '
Develop theoretical depth of students
Prepare them for self employment”

To develop them for practica! approaches

Nature and Scope of Guidence

1.1 Meaning - function — madels of guidance
1.2 Guidance and bfc goals

1.3 Occupationz! gmdance

1.4 Types of guidance

1.5  ‘The potential of man and guidance

Problems of suidance for ndividual and group level
2.1  Adjustments to different stages of life span

2.2  Problems of different'stages '

2.3 Problems of werker seclion

24 Prohlems of national, social, family, human security
Appralsal in Guidance

3.1  Achievement und sphiluds

3.2  Personalily inventories

3.3 Interestand values

34 Projective test, situational — rating

3.5 Guidance of primary, secondary college level.

Organisation of Guidance services

4.1 ‘Praciples & organisations

4.2  Pattern of organising guidance services .

43 Community guidence — Helath — Tducation — Population ~ agricultural —
deseasss — natural resoruces. '

Counscinyg Psychelogy

5.1 Nature—- Scope — refated field -

5.2 Special problems and counselling — adolesent, adults, middlehood — aged-
widows — destiludes- single parent [zmalies — childless couples — migrants

unemployed. L

53 TInterdiciphinary eppriach — Soctology — Paychology — rehigion -
economics — philosophy. .

54 Present status of counsetling and guidance in India  moder trends.

Counxelling process.

6.1 Prerarction for counsellingz.

6.2 Counsetling contents and process.

- 6.3 Sieps in counseiling,

6.4 Counselling interaction.
6.5 Role of councelior.



Group Commseiling and status

7.1  Modsis of counselling.

7.2 Values of counselhing.

7.3 Groups ~meaning ~ function

7.4  Types of groups. Work— Study — Traming, Social.

Counselling to special avea,

8.1  Primary, High school and College Ievel.
82 Marital ~ scxual, vocational, community.
83 Needs of counsclling to area.

8.4 Uscs of counsclling to special arca.

8.5 Counscll'ng to handicapped, disadvantages.

Coumzeiling to apphied oraas,

G.1  Family - children - parcnt counselling.

9.2 Delmguents Juvenile deliiquency

9.3  Weaker scction  child labaur, divorced, rurai , urban, tnbai
9.4  Mcrriage — womnen, youth and related aspects.

9.5 Reluctent clients - - Drug addict.

Counselting Interview.

10.1 Interviewing -- association 1dess.

10.2 Counseiler Counseller relationship  technigues expertence,
1.3 Characterisites of good counseller.

104 Future application for counselling.

Books for Readim; and Relerences

i
1.

Jones AJ. - {1977} Stettre and Stewards — Princtples of
Guidance TMH.

‘Trabier and North - Technigues of Guidance Harpercent Edition.

Narayantae - {1992} Counselling Psychology — TMS,
Nargyanrao S. - (1995) Counselling and Guidance TMH.

Fuliman - Bernard — (1998) Counselling - Contant — Process,
‘Tempson Press, New, elhi—[.

Fullman Bemard — (1999} Principles of Guidance Allied, Publication.

Shertzar stone - (1986) Fundamentals of Guidance (4th Fdition)

Houghton mittin  Boston.

lawisz F.C. - (1970) Counsclling Psychology, TMH, New Delhi



®)

I
2)
3)
4)
5)
6)

T

8)
9)
10)
11}

12)

13)

- -14)

15)
16)
17)
18)
19)

20} -

21)
22)
23)
24)
25)

Division of marks for practical examination
Performance Record/Journad  Reporl writing Viva
15 10 10 15

| Nbrth Mah_arashtra University, Jalgaon
Revised Syllabus for M.A. Psychology - (Part 1)

Group — A & B : Paper —VIIi

I_'ractir.als and Practicum
with Effect from June 2003

Prachicals
Select any 10 Practicals from following.

Phi-Phenomenos

Visual depth

Psychophysical methods (any one)
Mutler - Yyer illusion

Concept formation

Mannual dexterity

Eye-hand coordination

Division of attcntion

. Motivation and performance

Goal setting and performance
Serial learning
Paired associative learning

Transfer in learning _ e

KOR
Recall-Recognmm; A
Multiple Choice problem
Maze leamning

Resclion ime ' I L L
Two hand co-ordination

Retroactive — Proactive institution/ §'TM-L1TM
Mechunical aptilude/ clerival aplitude

Finger destenty

Sales motivation

Work environment preference schedule

Problem solving

AAAR

50 marks

. Duration 3 hrs. Marks 50

Total
50



North Maharashtra University, Jalgaon
Revised Syllabus for M.A. Psychology
Paper =VTIT - Practicals ~ -

With Effect from June 2003
(I}  Practicals . 50 marks
Al the ime of praclicum exuminalion the practicum i evalunied by the exlernul
examiner,

Division of marks for practicum cxamination  Duration 3 hes Marks 50

Practicum report  Seminar  Oral Viva T'otal
{ Inlernatl) {inlernal)
20 10 15 05 56
1} The practicum report included

2}

3}

4}

Title—introduction— Conceptual explanations — objectives — hypothesis — reviews
— methodology — results — interpretation- conclusion.
More than 18 pages types practical should be submitted at the time of

examination.
After practical examination practicum assessment and viva will be held.

Seminar in related subject should be held by the students under the guidance of
concern subject teacher.

A company visit should be made to any one of the following places  Mental
hospital, disabled schools, remand homes, destitute hums, family counselling,
rehabilitation centers, industries, prison etc. On the basic of visit students are
reguired to prepare a repair under (he guidance of subject leacher.
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North Maharasidra University, Jalgaon
Revized Syllabus for BLA. (Part— L} Psychology
Group — B ~ Industrial Psychology
Baper -V (b} Personal Psychology
With Givect from June 2003 .
: 100 marks
Personst Psvchaiosy and mmdusivial Qrganization.
1.1 Pcrsonal psychclogy and organization goals.

1.2 Personal managsment.

1.3 Constraints on gorsonsl decision,
14 Agc Sow and cultural diffcrences.
1.5 QOccupalional difforences,

Establishing Eole Preseriptions.
2.1  The scope of job analysis.
2.2 PDeveloping job famikes.
2.3 Criticism of job 2nzlyais.

Personnal Setecéon,

3.1 Validation modals and selection devices.

3.2  The lomgitudiral prediction model.

3.3  The concurrsnt nodel,

3.4 The selscton interviews.

3.5 Application, biographical information blank, Psychological Tests.

Managerment sporoisal and Employee evaluation.

4.1  The behaviour of effestive — ine{fective munagers,

4.2 Judgemen:al appraisal.

43 Objective maasures of productivity and profit rating system.
4.4  Atulude measurement.

Training anc Development.

5.1  3kiil freniinp,

5.2 Learmng Princinles — training needs — methods approaches.
53  Ewxecutive training.

5.4  Human reletion and sensitivity training.

5.5 DProblem solving and creativity training stimulation.

5.6 Rationa! training- evaluation training,

Accident and safety

6.1 Personal and sifuztional factors in aceident.
6.2  View accident behaviour.

6.3  Safety behaviour.

Perfermance Control.
7.1  The coairol moedel and human performance.
7.2 'Ihe scheme of pecformance analysis.
7.3 Corrective procedures.
Labour Mapmapement Relstionship.
R.1  Employee Participation,
2.2  Moattvation in Tnion membership.
83 Union interaction with management.
8.4 Nature of bargaining relationship.
9



Reading arnd Reference Books :

1. Minar 1T} — Personnel Psychology
The McMiflan Company , 1967.
2. Ksorman AK., - Industrial and Organizations Psychology
1992,
3.0 Mecormic and Tiffin—  ndustrial Fsychology
- Prentice Hall.
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: 100 marks

1. The scope of consumer psychology.

Scope and ficlds of consumer behavionr — economical perspective — theoretical
perspective — decision approaci, consumer analysis in marketing -
contprehensive models. _

2. Marketing Management ang consumer behavions: -
The problems of consumer behavionr — Theoties of consumer, choice [earning
and communication. ' '

3.  Coasumer Rescarch '
Delineaiing the market roaching — the marke! mainlaining and expanding Lhe
markes,. y

A Mathods :
Testing the effcctiveress of printed advertisement — Radio. Television research

HE S P .
— conzumel OpuEeR- survey — behsvionral students — consumer purchaser —
produet (esitng. o :
L SRR : . o . -

S Motivational and perscnality factor in buying behaviour.
dotivaticn rezearch — persouality studics of consumer — product imagc.

6. Allvgrtsing . :

Nature ~ ragearch — appeal- falling tone, from and structure of advertisement —
mechmiodr wsreey v prmted edvertisement — Trade mark and other reduced
cuzs — Instituntional advertising subtuoal advertising.

7. Sclling
Salesmarship, formula - Weead of satsifaction selling, buying process — selecting
salesman — fypes of salarmean. ,

. .t "'Jf‘:,” , ) H H

8,  Communication and conrumer hehaviour “ B
Social  Psychological consideration  The set up flow of communication
Consumer behaviour communication, Group nervous culiure its implication for

- mitieating . - . ' AN
9. Advance techniques for conswmer behaviour )
Computer progranuming — internals roles — social awareness - populanty
creation — Incentives, Lottery, prizes — interviews — umportance, H 5
Books fer Reading & Rrferens ' .
. R.J Markin - The Psychology of consumer behaviour,
Prentics Hall, New York,
2. Siegal - [ndustrial Psychology
Richsnd D, Irwin Incorporaied. - N
3 McCormic, Tiffin - Tndustrial Psychology

North Maharasitra University, Jalgaon
Revised Syliabus for M.A. FPsychology
Group — B - Paper —-VI (b) Consumer Paychology
With Effect from June 2003

Prentice Hall of India.
LY
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North Maharashtra University, Jalgaon
Revised Syllabus for M. A, Psychology
Group - B - Industrial Psychalogy
Paper -VII (b) Organizational Psychology
With Effect from June 2003
160 marks

Organization structyre
Basic componcnts of structure — classification.
Key structural variables — thejr relationship.
Work performance and satisfaction,

Jub Desipn,
Nature of job design — Job enlargement — Enrichment — Job characteristic model
~ Current redesign options,

Leadership.
Nature — Definition ~ theories - trajt theory — behavioural theory, Michigen
University siudents — the mode] — Hersey Blanchard model.

Organizational communication and morale,

Nature of communication process —~ methods of trensmitting information —
Informal communication - commanication network — verbal- nonverbal
communication — morale — im proving morale and methods of nieasuring moraie.

Work motivation.

Definition - needs and incentives — classification of needs , Maslow’s theory —
ERG theory - popular process theories of work motivation, equity theory —
reinforcement theory- goal setting theory — expectancy theory.

Job safisfaction and attitude,
Definition - - Thearies of job satisfaction — Need, fulfiliment theory, two factor
theory — social influcnce theory — job satisfaction and job behaviour,

Stress and conflict.
Intra-individual conflict — interpersonal conflict — stress causes — effects on
performance and refution.

Organizational Development,
Changing organization — Dealing with resistance to change — New concept in
0D

Reading and Reference Books

1.

Robins S.P. - Organization Bohaviour
Prentice [Tail 1985,

ScheinEJ. - Organization Psychology
Prentice Hall, 1979,

Luthaw F, - Organization Behaviour
McGraw Hill , 1985,
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