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with affect fros July 1958
Psychology Papar-I: Experimsntal Pgychology {(Theory)
Cutaneous sensitivity
- The Pressure sensa
- The pain sense
- The Temperature sensas
- Cutanecus Receptors
Smel11 and Taste
- Smel?
- Taste
- The common chemical sence.
Parceptton of space
- Sensory =systems in space perception
~ Basic visual conditions
- The spacial Framework
- Parcaption of Distance
- Perception of Size
- 8ize constancy
Parception of Hu;amant
- Physical movement and parnaiﬁad movemant
- Parcaption of moving stirulus
- Apparant movament
- Auditory and Tactile stimull to perceaived movemant.
- Autokinetic and Enduced movement
Experimental Analysis of Judgment
- Tha Tasks oF Analysis
- Types of Judgments.
- The Expressicn of Judgment

- Stimulus scales and Response scalse.



- Some Ganaral Principles of Judgment

- Reliability and ¥alidity of Judgwent.

The Emotional Bshaviour '

- Tne Nature of Emoctiona)l States

- Gifferantiation of emotional statues

- Some measures of physiolegical changes in Emotion.

- Facial Expression of amotion.

Instrumental Training

- Nature of ipstrumental Training

- Main typss of instrumanta) conditioning

- Rainforcemeant, sacondary retaforcemant

- Rainforcemant schedules

- Amount of Reinforcement

Thinking

- Thinking proce=s images verbal thinking,

- Concapts Typas of Goncapts.

- Facters affecting concept attainment

- Problem solving

- Decision marking

- Craative Thinking

Attention and varbal Learning

- Mature of attention

- Datarmining factors in attention

- Attention/apprahansion span.

- Changas and Movements of attention :
Its snifis and fluctumtions

- Distraction

- Diviston of attention

Vercal Learning -

Matura., tha subijects, Tha materials



10.

11.

The Tasks.
Psychological Tasting
- What is a psychological Tests ?
- Kinas of Test
- Characteristics of a Good Test
- Decisions from Test {&.y3. mantal Tasting why, what and how)
- Measuremant of Intelligence {only)
- spacial Aptitudes and personality maasurement _
Aehaviour in Sociat Situations,
- Tre formation of Korms
- Syggastion and suggast1bii1ty
- The Determinants of supgastibiiity
- Work in group situsation.
Taat Books

Lap postman and tames P, Egan., Experimental Psycholoagy, Harper &
Brothers Publishars New York (Chapters 1,2,3,4,5,6 12}
Morgan Xind Robinson . Introduction to Psychology. Sixth edition
McGraw-Hitl, Intarrational Book Company, (Chapters 8,10).
V.K. Xoturkar 5.J. vanarase - Experimental Peychclogy. A systematic
introduction, Wiley Publication, (Chapter 7,5%).
M.R. [L.Amatp, Experimental Psychoioay, T.M.H. Edition. Tata McGraw
=Hi131 Puhtication, {Chapter 9, Gerbal).

Refaranca 80oks
Candland and Moyer, Psycholngy the experimental Approach, (McGraw-
Hi11)

Woodworth and others - Experimental Psychology. Oxford IBH.



5.Y¥.B.5c. Paychology

Papar-I1: Paychology of Organizational Bahaviour {Theory}

Introduction 1o organisaticrnal Rahavior-

Forces leading to the popularity of organizational behavior.
Characteristics of Drganisational Behaviour

Understanding behavigur tn Qrganization,

HManagemant and leadership,

Kay slaments of Organizational Bshaviour

Management skills and Qrganizational goals.

Organizationa) Goals and Social systoms -

Matarial Goals

Human Goal

Natura of Man

Thepry X7

Theory "Y'

feterminants of Crganizational Behmaviour
Ingradients of Kocial Systen
Equilibrium

Cultura

Laadarship

Rote ang Status

drganizational Envircomant -

Organizational #hilosophy.

Suvparior style of 1ife and expactations,
Phitosophy of Unions.

Communications

Formal organizations,

Informal Organizations

rola of Informal leadar

Primary Role

Promnancatoiry =mlo



F~ Functions of informal groups
- Advantages and Disadvantages of informal groups.
- Organizational constituents of the eanvironment,

Motivation :

“x

A bastc Psychological Process

- Motivated Behaviours

- Deferse Mechanisms

- classification of Motives

- Achievement motive

- Characteristics of high achievers
- Increasing achievement motivation
Work Wotivation :--

- Tragitional views about motivation
- Nesd Hierarchy - Masiow

- Characteristics of self-Actuaiizers
- Internal verses External Motives

- Work apd incentives

Altitudes and Job satisfaction :

- Cefinition

- Mathods

- Job satisfaction

- Percaption of amployaa attitudes by Executives and Union Leaders.
- fFactors in Job-satisfaction

- Parsonal Factors

- Job Ralated Factors

-  Factors under Management Control.

- Two facto Theory - Herzberg.

- Aldarfar's £RG Theory

- A New lookout At job satisfaction,
- Tri-Dimansicnat Theory- Bhagwatwar,

- Suggeations for Improving job satisfaction.



{firganisationsY Morale :

Svpar vision and Lesdership :

Dafinition
Nature of Horale
Gistant or consequantial Betarminants of Morale
Proximate Determinants of Morala

Methods of Studying Morate
Extarnal Correlates of Moraje
How to increase the Morals

Attemprs to improve morale.

Charactaristics of Bureaucracy,

Discipline

Duties and responsibilities of zuparvisor,

Attitudes of suparvisors and emplovess towards suparvigsion,
Types of Leadership

Trait to Leadarship

Some of the Behaviour of Effective Managars

Stress and Conflict :

Mature

Levals and conflict

Intra parsonal a) Approach—Appreach conflict

b) Avoidance - Avpigance confiict.

c) Approach - Avoidance conflicts.

Intarparscnal conflict - Organizationa) conflict
consaquences of Intergroup conflict -

i. Within group consequences 1%, Batwaen group conseguences.
Thix Johart, Window

Attitude towards conflict Resolutich

Prevention of Conflict.

Resolution of Conflict.



’-

-t

10.

11,

Labour Management Relaticns
i. Wotivational gifferance 2. Differances 1in parceptipns.

Lapour - Managemant Confltot.

- Prarogative of the Management

strategies of dealing with Labor Management conflict

1. Employae Participation Advantages of Participation.

2. Group Decision procedures—Group Deciston sng communication.
Stage of effective group dacision making procadures

3. Problem - solving confarencas

4, {1 1ective Bargaining

h. Integrative Bargaining

Managemant Change :-

Marro Level Forces A) Laroe Bcale Technological change

b) Rapid Social change ¢) Information Explosion. d) Participation

fevolurtioh ) Shrinkage of Time f) Morale §} .ob Satistfaction.
Changa proceass change cycla.

P1ann1ngffnr implamenting chanyg

Strategias of change :

Management Developmant
Organizatipnal Developmant
Strategias of changeas
Time angd motion studies
Job Rotation

Job Enlargement

Job Enrichmant.
Traditional Forms of NBO
Survey Feadback.

Toam builging

Process consdltation

taboratory Training

Socio-Thecnical Systems.



Taxt Book
Bhagwatwar ¢. A -Organizational Behaviour - vidyarthi Griha Prakashana,
Refersnce BooKs
Robins - Organizational Bahayiour {zecond edittom) - Prantice Hall,
geith Devis Human Behaviour at work (Sixth editicn} TMH.
Hollorn — Applied Human Relations — Prantice HaY Y,
Luthans - Organizational Bahayiour — McGraw-Hi1l.
¥orman - Droanizational Behaviour- frentice Hall.
Dwiraali - Organizetional gehaviour — Oxford.
Nile - Organization strategy structure and Frocess, McOraw-Hi11l.

Porter Lower — Behaviour in Organization — HoGraw Hi11.
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£.Y.08.8¢c. Psychology

Papar-I11: Exparimental Psychology (Practtcal)
students should perform st least 16 expariments from the following:
Measurement of cold, warmth pressure and pain spois.
Size constancy
Phi - Phenomanon.
pepth Parcapticn
Anchoring of Judgments
Measurement of tmotions from faciaT-axprassiun.
Jackson's parsonality Test
Aptitude Test
Attitude Tast
froblem Solving
Yernal conditioning
Concept formation
span of attention fDivision of Attentian:
Intelligence Jest (Possalong Tast)
Speed of Learning as & function of amount of learning material
Humarn maze learning.
Effect of Punismment on lamsrping.
Effect of knowledss of Result on learning.
Habit interfersnce
Creativity Test
Anxiety Scale

Color preference.

Statistice : Standard error of mean and median S.0. Parcentiles,

parcantilas ranks, chisquars (ARry simple problam be asked on  above

topics}



Bookzs Rescommendation {(for experiments)

1. Experiments 1n Psychology - Mohasin
2, Expariments in Paychology - Jalots
3.  Experiments in Psychplogy -~ Parameswarn
4, Expariments in Psychology - Postman, Engan
5. Exparimants in Paychology - Woolwerth and Otherzs {Oxford IBH)
6. Peychological Tasting - Fresman
Boocks for Statistics
1. Statistics in Education and Psycholopgy — Garret
2. Measurement and Evaluation and Psychology and Education - Astana,

hgrawal, (Vinos Pustak Mandir, Agral.

Note:- Practical! Examination in Paychology wil} be heltd annually. A batch

of maximum twalve students. Will be constitute one batch. Every batch
w111 conduet the experiment twice in a waek, Duration of the practical
will ba a four hours in which candidates will perform, conduct and
write any ona sxperiment aliotted to himshar with statistical problam

and viva. The division of marks for practical axamination 1& &=

follows:

Journal = 20, Statistics = 20, Instroctions and conduct = 20,

Report Writing = 20, Viva = 20 : Total marks 100 (Hundrad).

~The wvisit to indiustry crganizations, manta) or genaral hospitals,
is

ashram school, ®sychologica) clinics or remand homes atc.

compulsory and student will write the report of the study tour or

trip”.
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