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NORTH MAHARASHTRA UNIVERSITY. JAlGAON

Revised Syllabus for S.Y.B.SC. Payenology

With effact f~ July 1998
Psychology Paper-I: Experimental PfIychology (Theory)

1. Cutaneoos sensitivity

The Pressure sense
The l).!Iln sense

The Temperature senses
Cutaneous Receptors

2. Smell Bnd Taste

sm."
Teste

The c~n cnemicalsense.

3. Perception of space
Sensory systems in space perception
Basic visual conditions
The specilll FrMKlllork

Perception of Distance
Perception of Size
Size constancy

4. Perception of Mov6m9nt
Physicsl ~ement and perceived movement
Perception of moving stimulus
Apparent movement
Auditory end Tactile stimul1 to perceived movement.
Autokinetic and Induced movement

5. Experimental '!'n.!llysis of Judgment

The Tasks of Analysis
Types of Judgments.
The Expression of Judgment
Stimulus scales end Response scels.

,



SOIne General Principles of JudgMent
Reliebility and Velid1ty of JudgMent.

6. The EllIOtionalseh8viour
The Meture of Emotional States
D1fferentiation of eMOtional statues
SolIe lIIlasuresof physiological changes in Emotion.
Facial Expression of ~tion.

1, Instn_ntal Training
Nature of 1nstrU'llentlllTraining
Main types of instr~ntal conditioning
Re1nforc~nt. secondary reinforceMent
Re1nforC8M9nt schedules
AMount of ReinforCeMent

8, Thinking
Thinking process 1l11agesverbal thinking.
Concepts Types of concepts.
Factors affecting concept attainment
Probl_ solving
OBcision lIIarking
Creative Thinking

9. Attention and verbal Lellrning
Nature of attention
DetenRining factors in attention
Attentlon/AvPl"llhension Sp.lln.
Chllnges and Movements of ettention
Its shifts and fluctuations
Distraction
D1v;s1on of attention

Verbal Lellrning -
Nature, the suhjects, The IIIllter;als
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The haka.

10. Psychological Testing
What is a psychological Testa ?

Kinds of Tilst

Characteristics of a Good Test
Decisions from lest (e.g. mental Testing why. whet and how)
Mel!.surementof Intelligence (only)

special Aptitudes and personality messuramsnt
11. Behaviour in Social Situat10ns.

The fonnetton of IkIrms

Suggestion and suggestibility
The Oeterminants of suggQst1bility
Work in group situation.

Telt Books
L

,.

,.

leo postman and James P. Egan., Experimental Psychology. Harper s
Brothers Publishers ~ew York (Chapters 1,2,3,4,5,6 12)
Morgan Kind Robinson . Introduction to Psychology. Sixth edition

McGraw-Hill, International Book Company, (Chapters 8,10).
V.K. Koturksr S.J. Vsnarll.se - Experimental Psychology. A systemetic

introduction, Wiley Publicat1on, (Chapter 1,9).

M.R. O.AmlltO, Experimental Psychology, T.M.H. Edition. Tata McGraw

-Hill Publication, {Chapter 9, Gerblll).

Reference 800ks

Candland and Moyer, Psychology the experimental Approach. (McGrail-

Hill)

2. Woodvorth and others - Experimental Psychology. Oxford I8H.
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S.Y.B.Sc. Psychology
Paper-II: Psychology of Organilat1onal 8ehav10ur (T~ry)

1. Introduction to orgllnisat1onlll S8hllVior-

Forces lellding to the popularity of organillltionlll behavior.

Charllcteristi<:s of Orgllnisationlll BehllV101Jr

Understanding behllv10ur In Orgllnilllt1on,

ManllgeJllllntlind leadership,

Key elements of Orgllnilllt10nlll Behav10ur

MllnllgeMllnts~ills and Orgllnilllt1oo111!l'01I1s.

2. Orglln1Zlltlonlll GOllls and SOcial 8Y8t~ :

Materilll Goals

HU/IIllnGolll

Nature of Man

Theory 'x'

Tl'leory 'Y'

oete~inllnts of Organizational Behaviour

Ingredients of 80<:ial Syst~

Equi11briUIII

Culture

leadership

Role and Status

3. Or9~nlzatlonal Environment '-

Organillltionlll PhilOSOphy.

Superior sty,e of life and expectat10ns.

Philosophy of Unions.

COIIIIIunicat iOrIS

Fo~al organizations.

InfonMl Orgllnillltions

role of Infonnal lellder

Primary Role
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Functions of informal groups
Advantages and Disadvantages of informal groups.
Organizational constituents of the environment.

Motiv8t1on :

A basic Psychological Process

e.

Motivated Behaviours
Cafenss Mechanisms
classification of Motives
Achievement motive
Characteristics of high achievers
IncreBsing achievement motivation

5. Work Motivlltion

Traditional v1e~s about motivation
Need Hierarchy - Maslow
Characteristics of salf-Aclual1zars
Internal verses External Motives
Nork and incentives

Altitudes and Job satisfaction
Definition

Io+atnods

Job satisfaction
Perception of employee attitudes by Executives and Union Leaders.
Factors in JOD-satisfaction
Parsonal Factors
Job Related Factors
Factors under Management Control.
Two facto Theory - Herzberg.
Alderfer's f~G Theory
A New lookout At job sat1sfaction.
Tr1-0i~nsion~1 Theory- Bhagwatwar,
Suggestions for Improving job satisfaction,



7. Orgl!.nisl!.tionlll Marl!.le

Definition

Nl!.ture of Morele

Djsttlnt or conSflQUllnt1l!.1IlBterminl!.nts of Morl!.]e

ProKillltlta D!!tarmintlnts of Marl!.le

Methods of Studying Marela

EKternlll Correletes of Martlla

Howto jncrel!.se the Mortlle

Att!lM~ts to iMDrovellIorl!.le.

8. Super vision l!.ndLalldership :

Chl!.rllcteristics of BUrBl!.ucrl!.cy.

DiScipline

Duties l!.ndrasponsibilitiell of supervisor.

,lttitudlls of supervisors end ll/I'Iployeestowerds supervision.

Types of Lel!.dllrship

Trait to Leadership

Somaof the Behllviour of Effective Manegers

9. stress llnd Confl iet

Nl!.tura

Lavels and conflict

Jntre personel e) ,lpprm.ch-,lpprOll.chconflict

b) Avoidance - ,lvoidanca conf)ict.

c) Approach ~ ,lvoidl!.nce conflicts.

Interpersonl!.l conflict - Organizationel conflict

consequences of Intergroup conflict -

i. Within group conseQuance.s i 1. Between group consequences.

Ihe Joharj, Window

Attitude towl!.rds conflict Ilesolution

Prevention of Conflict.

Resolutlon of Conflict.

,
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Labour Management Relations
1. Motivational diffenmce 2. llifferences in perceptiOrlS.

Labour - Management Conflict.
Prerogative of the Management
Strategies of dealing with Labor Management conflict
1. EI'IlIlloye8Participation Advantages of Pllrtlciplltion.

2. Group Decision proceoures-Group Dec1sion and communication.
Stage of effective group decision making procedures
3. Problem - solving conferences

4. Collective Bargaining

5. Integrative Bargaining

-t:: 10. Management Change ~-
Macro Level Forces a) Large SCllle Technological change
OJ Rapid Social change cJ Information E~ploslon. d) Participation
Revolution e) Shrinkage of Time f) Morale g) Job Satisfaction.

Change process change cycle.
Planning/for implementing change

11. Strlltegies of chlloge :

Maollgement Developmeot

r•... ...
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Organizational Development

StrateglBs of chllnges

Time and motioo studies

Job Rotatioo

Job Enlllrgement

Job Enr1chrnent.

Traditional Forms of MHO

survey Feedback.

T68m build'irlg

Process consultlltlon

ltlboratory Training

Socio-Thecnictll Systems.

,
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7.xt 800k
1. Bhag,latwar p.~.-Organizatjorlal Behaviour - Vidyarthi GriM Prakashana,

~erellOll BooIlIJ

1. Robins _ Organiz8tlona1 Behav10ur {seoond edition) - prentice Hall.

2. I(eith Davis HlJIMnBehevlour at lIork (Sixth editiOn) TMH.

3. Hollorn _ Applied HUl!\lInRelations - Prentice Hllll.

•.. Lutharls _ Orglln1zatlorllll Behaviour - McGra.•••...H1l1.

5. Korman_ Organizational Betlaviour- prentioa HlIll.

6. Dwireali _ Orgll!liZational Behllv10ur - Oxford.

7. Mila _ Orga!lizatio!l stre.tegy structure end prooess, McQra.•••...Hill.

8. Porter LOIfflr_ Behaviour in Organizlltion - McGrellHill.
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S.V.9.Sc. Psychology
Paper-IJI~ Experimentsl Psychology (Practical)

A) Students should perform 8t 1e8st 16 experiments from the following:
1. Measurement of cold. wlIrmth pressure and pRin spots.

2. Size constancy

3. Phi - Phenomenon.
4. Oepth Derellpt ;on

5, AnchOringof Judgments

6. Measurement of Emotions from facial- expression

7. Jackson's personallty Test

6. ,t,ptitllda Test

•• Attitude Test

10. Problem Solving
11. Verbal conditioning

12. Concept formation
13. Span of attention (Division of Attention.

14. Intelligence lest (P05511.10n9Test)

15. Speed of Learning as 8 function of ~ount of learning material
16. Human maZB learning.
11. Eff(lct of PlJnish'llenton leeming.

16. Effeo:;t of knowledge of Result on learning.

19. Ha.bit interference

20. Creativity Test

21. An.~iety Scale

22. Color preference.

" Statlstics Stllmillro error of mean lind median S.D. Percentiles,

percentiles renks, chislluare (Any simple problem be asked on above

topicS)



Boob Rec_ndat1on (for experilMlnts)

,. Experilllllnts 1n Psychology MOII1lS1n

2, Exoerll1lents 1n Psychology Jalotl

3. Experilnllnts in Pl!lychology - Partllllllswll.rn

04. Experiments 1n Psychology PostMlHl, Englln

5. Experlrnllnts in Psychology Woolworth arlll Ott'll!lrs {Oxford IBH)

6. Psychological Testing Fre8lllin

Books for Statistici
1. StlltistlcS in Educlltion Ind Psychology - Garret

2. MellSUrEllllBntlind Evaluation and Psychology lind Education - Astana,

"'9fl\ol1l1, (Vinod Pustak Mand; r. "grll).

Note:- Practical Examination in Psychology 101111be held annually. A batch
of ~lx;mUM twslve students. Will be constitute onl batch. Every baten
101111conduct the experiment twice in a week. Duration of the practical
w,ll be I four hours in whieh cllmlidates 101111perf"onPI, collduct lind

wrlte Iny one experiment allotted to hi~her with statistical proble~
and viva. The division of ~arks for practical examination is as

follows,
Journal " 20. Statistics "20, Instrm:tions lind conduct " 20,
Report Wr1ting " 20. Viva " 20 , Total ~arks iOO (Hundred).

"rne visit to industry orgllnizllt1ons,mental or generlll hospitals,
ashram scnool, PsychOlogiclll clinics or remand hollieSetc. is
compulsory lind student will write the report of the study tour or

trip" .
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