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RBVISED SYLI1,TIUS FOR Mi.SnR IN i'ERSO~'},'ELMh.!,-;'G"2:1Et-'T (Hal)
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( WITH EF~'ECT FROH JUNE, 1')97)

Semester I.
Unit course No.1. Principles and Practice of Management

2. Labour welfara
3. Personnel ~lanagement !
4. Organisational Behaviour I
5. Industrial Relation & Trade Unions
6. Field work Report. .

Semester II.
Unit course NO.7. Industrial Economics

a.Statistical Methods and Research

9. Personnel Managoment II
10. Organisational Behaviour II
11. Labour Costs and Accounting
t2.External Viva ba~ed on field work report

Semester III.
Unit course NO.13. Labour legislationI ••.......

14. Industrial Soci019Y V'"
15. Labour Economics ••.....•
16. Industrial Hygiene and Safety l~anagementV
17. Human Resource Development I ~
i8. Project report work.

Semester IV
Unit course NO.19. Labour Le9i~lation II

20. Case studies in Industrial Relations
21. Management Science
22. Cass Studies in personnel Management
23. Human Resoues Development II
24. External Viva based on Project report.
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MASTER IN PERSONNEl MANAGEMENT
SfOr-1ESTER I

UNIT COURSE NO 1) PRINCIPALES ANO PRACTICE OF MANAGEMENT

a) Management Oefination, nature, scope, function,
dave 1apment of managel~ent t~lOught.

b) Planning as a funct'o" of management, stepsin planning.
c) Organising, sturcture, authority-centeralised

decenteralised, delegated, responsility, span of
control, Decision making paress.

dl directing, concept, function, problem ,types & theories
of leadership_

e) Oirecting concept, functions probelms types of controls.
2. Labour welfare

'i

a) Labour
Scap &

(i )

welfare :History,Principes concepts, objectives
1 imitations.
Role, qualifications, functions and duties of' J
labour welfear.

(iil Interrlationship of welfare and productivity.
c) Workers participation in rnanagrnentgcvt. approches and

practices.
d) Social security policies and programmes in India.

objectives, Defination, Social Insurance, Social
assistance, public serivce.

e) Labour welrear legisl~tions.
(il Factories act 194$ orovisions related to welfear.
(ii) ESI Act 1948.
(iii) The employees provident fund act, 1952.
(iv) Payment of Gratuti Act,1961.
(v) Maternity Benefit Act, 1961.
(vi) Indian mine Act, 1952.
(vii) Indian plantation Act,195"

•

3. PERSONNEL MANAGEMENT -- r~----------~-----------------
(a) Personnel Management - Nature. objectives, definations,
scope, development,organizion or personnel managment,
department, qulities of personnel manager.
(b) personnel Management practies in indusGry ~ Recruitment,
selection, induction, placement, wage and salary
adminlstration fringe benefits, promotion and transfers
career planning and development.
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4. ORGANISATIONAL BEHAVIOUR ~ r

(a) Organetian behavior - Definstian, scope importance models
of orgs(lisational beha\.ior, human side of enterprise.

(b) psychological tests, place of psychological test in
industry role of psychological in industry.

S.INOUSTRIAL RELATIONS AND TRADE UNIONS

(a) Industrial Relation - definations, objectives scope.
(b) Industrial relations machinery in India statutory,

non statutory, Industrial Desputes ,causes and cures.
(e) Trade Union philosophy, origin,types,growth

development trade union-membership, finance, leadership,
regulations-Recognition, Registration, problems of trade
union.

(d)Special features of industrial Rela'Cionsand tt"sde unions
in co-operative sector,public sector, private sector,
unorganised sector.

(e)Collective Bargaining, negotiations strikes, lockouts,
code of conduct and dicipline, grievance procedure.

(fj TU and productivity.
TU and IR Division of questions for the test paper.
Test paper Section A TU - marks 50
Section B IR - marks 50.

(g) Employment policy.

6. FIELD WORK REPORT.------------------~-----
About 1000 words based on candidates observation on the
eorking of the personnel dopartment.
Field work should be presented in classroom.

,
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SEMISTER II

7. INDUSTRIAL ECONOMICS----~------------------
1. Idustrial Development in india.
2. state in relation to Industry - idustrial policy of the

government of india for the last 3 years.
3. regulation and control of industy public,prlvate,

joint and co-oprative sector and their problems.
4. capital VB. consumption goods industries.
5. smallscale,cottage and village industries.
6. Defination of proouctavity ,factors affecting
productavity in india and measures to improve productavity.
7. Location of industries in India.

industies like
electronocs and

8. Cover financial institution like lOBI, IClCT, TFCT, UTI
co-oprative societies co-oprative banks.

9. General awareness of verious types of
machine tools, chemical, pharmaceuticals,
trasport.10. Financing of industries - capital structure of companies )

organisation and functining of specialisedagencies for •
financing industry.

11. Taxation.

8. STASTICAL METHODS & RESEARCH METHODOLOGY.----------------------------~-----------~-----
Of a stasistical
and illustrations.
with and without

Description of

and.
b"

Need
multipul

1. Population and sample: Notation
population and a sample from a population
Description of simple random sampeling
replacement. useofrandom number table.
startified sampling and systematic sampling.
2. Tabulation: parts oftable , rulesoftabulation,requirement
of good stastical table. constuction of tablewith one and two
factor of classifcation.
3. digrammatic represatation of data
iimitations,construction of bar diagram,
diagram, tub divided bar diagram, pie diagram.
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4. Frequency distribution Need to condensation of
numerical data. Forming a Frequency distribution rr'om raw
data class iimits,class boundries,class marks,class
frequencies (less than and greater than types ).Graphical
represanation of a frequence distribution :drawing frequency
poiygon histogram, cumulative frequency poiygon.
5. Measures of Central tendency: Notion of central tendency
of dat.s . Measures of location averages j requirl'ments of
good mEasure of lOGation.
(il arithmetic mean Defination and computation for

ungrouped and grouped data, change of origin and sCI:le .
(ii) Median: Defi. .•ation and computation for ungrollped and

grouped da"':.a, graphical determination of the rnedain
(iii) Mode; Defination and Computation fo~ ungrouped and

group data, graphi~al determination of the mode situations
where one kind of average is preferable to others, natation
of a weighted mean

6. Measure of dispersion
Notation of dispersion of data. measure of olsperslon

(il Range : Defination and computation for ungrouped and
grouped data.

(ii) Variance and standard deviation Defination and
computation for ungrouped and grouped data, change of
origin and scale '

9. Personnel management - II----------------------------
(a) Job eV'flul.ltion,Pe"rformance appraisal, meri"te rating

job enlargement
(b) Personnel Problems in public, private and cooperative

sectors.
(c) ~isciplinary actions-rewards and punishment.

i

10. Organisational Behaviour - II---------------------------------
a) Human rp-lations, superior subordinate relationship, work

curve management of changes.
b) Motivation-theories and techniques, Industrial Morale,

Fatigue, bordom streets and strains.
c) Industrial conflict- Types management conflict .



j j. Labour costs and AccQunt ing------_ .. - - - -- - -------------------
Labour cost-Computation and Control: Labour Lost and

its control, per-sonnel department, labour tur-nover, causes of
Labour t.ur-novaer-, cost of labour- turnover, labour- t.urnover-
and st'l"stability, index, labour- r-eports, engineer-ing and
worl,s study department, work study, time study procedure, job
evaluation merit rating, iabour product.ivity, time keeping
dep~rtment, methods of recording attendance time, meL~ods of
jeb time booking, oiecs workers, casual worl\ers ill1d out
workers, payroll department, preparation or oayroll,
computation of gross earnings and net payble, prepar-ation of
wage packets and paying out wages, int-anal check regarding
wages, cost ac~ounting department, documentation of wages,
accounting, wages analysis treatment. of overtime, ideal time
leave pay etc. work out problems exercies
Remunaration and incentives: Introduction, wage levels,
justification of incentivE8 under indian conditions, factors
in an incentives systems, priniples applicable to all
incentive schemes, remuneration systems, time rates at
ordina;"y lev<)ls, times rate high wage levels, graduated Lime_
rates, straight piece rates, indivisual bonus syatems, grou~;
bonus systems, bonus systems for indir-ect worker indirect
,1l"r,_L.l:":' incentives, non monetary incentives, war-ked out
problema exectives.

12. Ext€rnal viva based on field work report

-6.-
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Unit cour-se No. 13.-
Labour Legislation - I~------------------~----
al .1-.Minimum wages Act, 1948.
i i. Paymem: of wages Act, i 936
ii';,. Payment cf bonus Act, 1965.
iv. Workmans compensation Act; 1"923,

bJ Factories ,!lct,1948.
,c). i.Trade Union Act, i926.

ii. MRTUP Act 197i.
iii. Industrial dispute Act, 1947..

14. Industrial Sociology.--------~----------------
a) Industrial'"sociology na'ture, scope and significance.
bJ ,Il'ldustriaisociety-Emergence, problems of Indusrrial

sociology.
v c) -Factory as social organisation formal and informal

groups group Dynamics.
d) Industrial bureaucracy role of executivws,

organisation development
e) Impact of automation, computerisation and rechnol09ical

unges on work organisation and society,
Industriai1sation and iai Institution in India.

15. Labour E;;:onomics

i. Oefinations of economics and Labour Economics.
2. Labour market, Mobility of Labour supply and demand of

Labour.
3. Role ofwor~er in developmenting economic.
4. Employment policy and role of employment exchange.

Decasualisation schemes. Discumes unemployment measures
takes in Government to reduce unemployment.

5__Wages, Concepts theories, principles, determination,types
wages, mothodes of wage payment, wage differentials, wage
regulation and its execution, wages problems, wage
conponents.

5-.Wage fixa"Cion machinary, determinant or rational wage
policy, wage policy for development economy.

7. The Labour problems in India-Casual, Badli, Probational
Absenteeism, child labour, female labour.,

8_•.Rehab ilitat ion and automat ion.

-----~~--
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16. Ir..iUf>tr i a 1 Hygiene and Safety Ma~lag€ment
------ ----- ._-- --- - --, .._- "------- -------------

IndustriGl Hygiene;

The workipg 8l1yirOnmpr;t -Phycial "-nd social factor')' and tr,slr
effects "1' '.h," ,job clsrformance- factors in the "'Qrk
envirC'lI"ent. 'i':.''' ..'''g t.smt:'., Hvmidity, noise, vibrat;o'l,j,Jst,
vapour. fum81O-e '"en-Ve'1~ilatiQn--crowing, radiation, etc;,

---- .,---------- ',' --

and

cost

union

ana iys 1S,

( tradeworkers

investigation and

Introductron to safty and accident problem.
Deve 1opment of i'1dustr; a1 5afty movement, cawsat ion of

accident includ.ng accident ratio theory, unsafe action,
unsafe conditions.

Accident recording,
accidents,

Role of managment Govt,
autonomous bO~les in safety.

Appo;ntment ,qu1ification and du"ties of -safety officer,
Need and \far-;,>!,,,; provis;ons relat:ed to safety and helo w,der
factories Act, 1948 and Maharashtra Factories rule 1963
includjng r~port;ng of eccldents and r~cords to be mai~tain.
Woerm~ns Gompensation Act 1823.
E,S.LB, F'ublic ,.i<lbilities Insurance Act 1991.

Fatal Accidents Act, Control of polloution.

17. Human Re~ourc~ Development - I------- -,,--- ------- ---- - ----------_ .._-
a) Forecastirr\, of hurr,an resources, innovative !"lumen

r_ssources -options, s1:;rategic human resources plar'1ing.
b; L",-,,-t_'-i {!i" Jeve 1opm,m,

.;) Pp.-rsonal jty development, lntraction with groups
organisation" 8nd society, manageing the boss, time
rnanage~lent, creativity, transaction analysis. -
iil Skills D,'velopment:

a. Behavioura' anc' Socia-I ski l1s-lnteraction with
P"OP1e, ",'Jbord -;nates, supe r ; or and co 11sagues.

c. COnceptua; SKi :ls.
iii) Supervisory development and workers eductio~.
vi) Communication elements channel ,methods, media

to commun1cat,on, Improvement in communication

the

barriers
sk ill.

18, Project ff, ",.t work.
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SEMESTER - IV.---------------
19. Labour Lf.H.islation -. II----------------------------

a) Domestic EnQuiry-principloS of nature justices and equity.
b) Industria] Emn\oymont standing orders Act, ',946.

20. Case Studies in Industrial relations------------------------------------------
A student will st.udy at least 10 cases on topic pertalning to
the subject mentioned under to above unit course no. ~.

21. Management Science-----------------------
of Management Defination,functions,process
administration,nature,princip1es,science,art. Fundamentals

:nan'l.gement and
of profession.2. De.elopment of Management Thought: Appraches classical
school,human relations,systems,social
syst.em, mathemat i cal, emparical and cant; ngBncy
"t,oroach,contriblfcionof management thinkers: especially
~aylor,foyal ,bernard to management science.~'. Process of Management: Plann-ing,Organizing
co~rdinating,controlling,problem solving and decisiDn
"B.king,directing& staffing.4. Important concepts: Authority and
re,,'ponsibilit.y,dalegation, decentralization, performance
~ppraisal,structures of organization; Fiat.ta",line,staff

functiona'l,committees,matrix (line and. staff)
ccntrol,speciali~ation.
5. Case ~tudy technique: Approaches

span of

22. Case studies in Personnel Management--------------------------------------'------
A student will study at least 10 cases on topic pertaining to
the subject mentioned under to above unit course no. 3 and 9.
23. Human Resource Development - II-~---------~----~-------------~-----

OIl Concept. Objective and techniques of manpower planning.
b) Training-Need, def~nation, objectives, importants steps,
principles and methods in programming, evaluation and feed
back, training equipments, formulation of training budget,
role of human resource department for better productivity.

'.



24. External Viva based on Project report.

Note 1. Each unit course under each semester will h~ve a
...,ritc;entest of three hours duration, carrying 60 marl<;s at
the end of each semester excepL for Unit course No.
~,~:!,<"',24,"cr which the total marKs for each course ",,1 be
SOanly.

•• •,

---.-

Note:2 Each unit course under each semester wi,-
Intflrnha; ",ritten of two hours durations carryif'g 40
eXc8pt f8r un~t cuurse nO.6,12,18,24
Note: ~ Eacn semester consist of 550 marks and total
consist of 2200 marks

have
nar-ks,
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NOlfTIl 11AliAHAGHTllA UNIVEIl5ITY, ,TALG.~ON.
G~LLAUUS pall~.~.~. COURSE

Gl<!:;.!CCt; IfSSl::;,!{Cll t1ETHODOLwY
";l!:C~'IOnIi

•

~l~••"_",,.; Lhu .;;;:lont~Il<:. method.:> , Applic'-Ition of
~__A,~ll'l,- &--'[../10<1Lv ~h,- ~tudl' of :;001al phenomena-limitation:>

!{u;:;cClrch!'1annlng-.:>ch,ction of

,'~-. _,.i. .• lL ,,~ L',",""'-'L..::lJ ..::;;::;\.)nt1,-,1::;;;f a good hypothesis' ::;ouree of

•..,~ •• ,_",,1 C:""il "::~Cll:.l,",tion. H(;f;<:3rch Ik:::ign pr"b1cms involved in

;(.;~,,__(t'C):, lJ,,-,il:jll. ~k:t;wct.:'lof Datu eoll;Jction sllllJPling. Social

Cood ;:;.ndHatt,
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