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100
400
100
600

_ MaximumMam

English 1QO-
Basic Social Work Theory Papers 4x -
Field Work - [Internal assessmentl

Subject Paper

1
2
3

North Mahar.shua Unlversltv,Jalgaon
Structure of the a.s.W .• Course

(W.e.f.200:) ree course (Bachelor of Social
The Structure of the B.S.w. Three year eg .

o;Work)

~A) a.s.W. _1st year

•
.,~

B) a.s.W.-und Year

,.
2.
3.

English 5 100-Basic Social Work. Theory Papers.-)( -
Field Work [Interna! assessmentl

100
500
100
700

C) B.S.W." lIIrd Year

1.
2.
3
4
5

~~~\~~OCia\ Work Theory Papers - 5)(100 each
Field Work {Internal assessmentl
Research Dissertation.
VIVA _ VOCE {External assessment}

[based on field work practicum Research
Dissertation and Theory Papers}.

100
500
100
150
50

900

Grand Total of Marks

1 a.s.w. -1st Year 600

2. a.s.w. _lind Year 700

3. B.S.W. _l1lf~Year 900
Total 2200

Written Theory Subjects
There shall be 17 (Seventeen] written theory subjects [including English subjects) of 100
marks each during Three Years of B.S.W. course. B.S.W." lind year and B.S.W.- IUrd
year Annual written examination for each theory paper of 100 marks will be conducted
by' University at the end of the year in April the studenb who have failed in any subject
may appear for University examination to be held in the month of October/November.

Field Work [Internal assessmenl]

I] No grace marks shall be allowed for passing in Field Work

II] The Field Work of every student shall be supervised by the faculty
Supervisor, who win have weekly individual conference and monthly group
Conference related 10 field work With every student.

III] Field Work will be evaluated internally by the college twice a year at the end of
First Tsserm and second term for 50 marks each and the marks obtained by the
students Shall be sent to the university before the respective examinations. Field.
Wrok shall be Done at the recognised social work agencies and community
settings,

,
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1.1] Th. duration of Field Work shall be minimum of 15 {fIfteen} clock-Hours spread

over two days in a week covering 50% attendance of student

If] Field work will be evaluated Internally by Ihe college twice a year at the end of
first term aM second term lor 50 marks each and the marks obtained by the
students shall be sent to the university before tha respective examinations. Field
work shall be done a at the recognised social work agencies and community
settings.

{iI The student who fails In Field work shall have to repeat Ihe same process in the
next subsequent academic session. The performance of the student will be
assessed on the basis of a fresh field work done and record maintained by the
student as a regular student

VII) Field Work records shall include field work journal fies attendance sheeUi and
\lme diary.

"till ..••n the field work records shan be presented or retained by the college for a period
minimum of five years form thfl date of university examination.

)(..~ rhe field wolk shall comprise lor BSW." lst year SSW.- lind year and B.S.W"
Illrd year respectively of the follO\ving components

B.S.W.~ I year Components {1st Term}

1] Observational Visits to welfare Agencies-
2:j Group di:5CllSsion - [on Field WrQk]
3] Recordkeeping
4] "IVa _ Voce _llntemal}lndlvidua\ CQnferences

Marks Allotted

20
'a'a'a
50

lind Term

']
2]
3]
4]

Village Camp
Class room paper reading
Record keeping
VIV! _ Voce - [Internal] [Individual Conference!

20'A
10
1Q
50

Marks 50"'" 50 =: 100

U.S.W.- U nd year' I,t Term 1

Comporlllnts
1] Concurrent field work [Case work & Group wor1\]

21 Class foom seminar
3' RecordKeeping4] Vova _ Voce _ (lnternal]l\ndividua\ Conference]

Mark$ Allotted
25
'a
5
lQ
50

25

'A
5

1Q
50

[Internals Marlcs - 50+50 = 1DO

2]
']
4]

~
1\ concurrent field work {case work & group work]

discussion 0f1 tcase work & group war1\lu discussion
ClasS loom paper presentatlOf1 and gro P

Record Keeping
Viva" VeGe - [Individual conference]

25
'A
5

'A
50

lindividua\ Conference]

1]
2]
3]
4]

a.s.W. _lIIld year [lit Term}

concurrent field work - (CommunIty workl
Class room Seminar
Record Keeping
Vlva- voce [Internal}

,
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lind Term

<; 1} Concurrent field work [Community work and 25
Agency Administration]

.2] Class roompaperPresentation& groupdiscussion 10
31 RecordKeeping. 5
'4) Viva-Voce_ [Internal] 10

[Individualconference] 50
50+50'" 100

Research P.jssertation

a.s.w. lIIrd year student is required to select an appropriate topic for his
Research Dissertation and complete the same in prescribed period of time and
shall be submitted to the university before Commencement of annual examination
and must be signed by concerned research quire and Principal of the college.
The Research Dissertation will be evaluated for 150 marks-

50 marks Internal Assessment
100 marks external Assessment

shall consist of minimum 60 pages and should not

3)

The Research Dissertation
exceed 50 pages

Vive- Voce
1J "Thereshall be a Viva- Voce of 50 mark for B.S.W. lIlrd year
2] Viva- Voce will be conducted by university at the end of B.S.W. IUrdyear, after

the annual examination.
Viva- Voce will be have external assessment and based on Reseerch
Dissertation, Theory and Field WorK.

3]

1)

2)

Heads of Passjng

The following shall be separable heads of passing -
1] Written Theory Papers-
2} Field WorK
3} Research Dissertation
4] Viva - Voce

Failure in anyone of the above heads shall be considered failure of the B.S.W.
course.

Rules pertaining to conduct of examination and standard of passing.
1] Term-end examination for B.S.W. -I, B.S.W. - II and B.S.W.-III year will be

conducted by the college allhe end of first term every year.
2] Annual Examination _ of B.S.W. -1st year B.S.W. lind year and B.S.W. IlIrd year

will be held by university in the month of April every year respectively. Annual
examination papers will be set-by the panel of paper of paper setters appointed
by the university and answer books will be assessed externally. The question
paper will be set out on the syllabus of the subject for 100 marks and written
examination wiil be of the duration of 3 {threel Hours.

A.T.K.T.
1] The candidate must pass in 3 [three] written theory subjects out of 5 {five] in the

B.S.W.- 1st year university examination to be eligible for B.S.W.- lind year
admission.

2] The candidate must pass in 4 [four} written theory subject out of 6 {sixl in the
B.S.W. lind year university examination to be eligible for B.S.W.- IIlrd year
admission.

3] The candidates failing in any theory paper may reappear for the October
examination to be held by the university.

41 A student failing in field work in B.SW.- 1styear will have to repeat the B.SW 1st
year including written theory papers similarly a student failing in field work in
B.S.W. lind year and B.S.W.- l1\rd year will have to repeat the B.S.W. lind year
and B.S,W. I1lrdyear including written theory papers respectively.

,
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A student failing in RQs<larch Dessertation will have to rewrite the research
disslN'tation and submit it to the university in lhe same sossi<:ln within a period of
[lhruj months from the date of doc;iaration of the result.
A student famng ill Viva- Voce will be called again for viva- voce in the same
session within a period of 3 [three] months from the date of declaration of the
results.

Mjnimum Requjrement for Panjng
35 % marks in each written thoory paper .

. 1 50 % marks for passing in \'laid war\( Every year of B.SW.
1'1] 50 % marks for passing Rese\3rch Dissertetion,
,J1 50 % marks for passing viva-voce.

••

•

"'w,rd of Clan
:; 66 % marks and above - First Class with distinction
I'] 60 % mlliM and above tirst ctass.
I,I} 55 % marks and above second class with B+
IV] 50 % mar\<;s and above sec-ond class
v] 35 % marks and above pass class

~lIabys of e,S,W-lit YeJr
Marks

Title ot the SubjectSr, No.
English 100

1 HistoryandFieldsof socialwork 100
J ContemporaryIdealogiesof socialworkand 100

Indian 300ft! Problems
4 SociftlWorkMethod_ I [workwith IndMdualand families}100
:J Psychology 100

Field Work [Detailed Note) 100

~S.W .• llnd year

1 Enqlish 100
2 SodslWork Method - It [workwithcommunity] 100
3 SocialWorkMlithod - II [workwithgroup] 100
4 SocialworkResearch 100
5 Managementof Developmental& welfare services 100
6 SOOo!ogyfor socialwork 100

FieldWork [DetailedNote) 100

.as.w, -lllrd VIM
, English 100
2 lntegrate<isocialworkpractice& professionalgrowth 100
3 TribalAnthropology8<socialwork 100
4 Communicationfor socialwork 100
5 Socialpolicy& planning& Administration 100
6 legal system ill India 100

FirldWork(DetailedNote] 100
ResearchDissert.llon(DetailedNota] 150
Viva- Voce IExternal] 50
tDetailed Note}
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North Maharashtr8 University Jalgoan , ~)Wit year English lCompu s•.••~
Revised syllabus for B,"S. . ~~•• 'om June 2003

To Be imp emen •.••••

4i

2)

3)

A)

Recommended Texts

English for students of Arts
Prepared by N.M.U. JaigaOTl
High-schoOl engllsh Grammar and c.ompositlon

Wren and Martin
Publish-.-d-by---S~.-C-hand & Company
Following texts to be prescribed

Short stories
1) Theg\ft ofMagi -0. Henry
2) AshadoW -R.K.Narayan
3) The Mourners - V. S. Nepal
4) The Mother of a Traitor -Maxim Gor1Cy

_ Shakespeare
-Wordsworth
-W.H.Aden
-Kamal DAs

B)

C)

Prose Section-
1) Getting the massage Across
2) National Integration and Education

Poetry Section
1) To beorNolto be
2) Daffodils
3) The unknown citizen
4) Request

_ AIDS Education -Indira Kulkshetra
_ Justice C. S. Dharmadhikari

0) Grammar
1) Tense
2) Auxiliaries
3) Noun
4) Articles
5) Preposition

E) 1}lnformationtransfer
2) Story writing

_ structure and U$&$

-their uses
_ Number and Gender

•

Revised syllabus for B. S. W.lst year English (Compulsory I
To Be implemented from June 2003

1) FORMAT OF THE QUESTION PAPER
2) Short stories, Prose Essays
3) Poetry
3) Grammar, Communication skills

Q.1 Attempt anyone of the following question in about 250
Words. (short stories) ( One out of Three)

Q.2 Attempt anyone of the following question in about 250 Words.
Prose Essays (One oul of three)

Q-3 Allempl any two of lI1e following in about 100 words
(Poetry) (Two oul offour)

Q-4 A) Comprehension (SI'Iort slo'Y' Prose) (one out of two)
B) Comprehension (poetry) X;

Q-5 Grammar-
a) Fill in the blanks (articles)
b) Fill in the blanks (preposition)
c) Fill in the blanks correct verb forms.
d) Do as directed

.38 Marks
- 22 Marks
• 24 Marks
_16 Marks
100 Marks,.,.,.

••
4
4
4
4
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Illi GIVe plural forms of
f) Grve feminine forms nf

Q-6 ,t;\ Infrtrmati<m Tra~sfer
8: Slory Writing

4
4

8
8

•

1.~.W.-1
,. I"hslory and Fields of Social Work

•

6

Western History of SocIal Work Profession
'MQd,eval POliod. ,judoo- Christian iINologles. Secular humanism and

Protestantism
• MQdern p$lod Rationalism & Welfarisrn
• Liberalism and democracy.
• Utiiitananlsn1 and Social Darwinism.
• Socialism and t'1uman rights.
• OverView

'Introduction
• Beginning of $.ocia\WOIK education
• Welfurc versus development orientation in social work
• Professionalisation of socilill worn values, li/ducatioo,

lmO\vledge, and professional !Issociatlon .
• Goals, values. functionsfrole and process of soc~l work
• Interface be-tween prof9ssional and voluntary social

mrk.
Indian History of Id~logil':S felT Sodal Change

• Modern peliod, Christianitt in India Hindu reform movements.
Datit movements,
Gandhian ideologies and $arvoday Movement.
N!lnonllli~m. Ideology of thO!'Indian Constitution
Ideology of valuntary organisation And voluntary actlon,

Western History of Ideologies for Social Changes
• Olg,mized and ~(':ient\flr::cl.,arity
. i]eyinning of social work 6ducation.
• Clinical st'Cl81 wor\(
• ECOlogical st.Cial work.
• Attributoo of a profassio!l, Profl')ss\onaliSlrtion of,
• $ucial WQrkeducation, t..nuwledge. and ProfeSSional associatbns.
• GOllls valu~, function/roles and procl!lSS of social work

,

3

,

:ntroduction
(Ills course aims at introducing t~6 learners to a critical inquiry into the history of
rjeotogies of social change and professional social work.

Jbjec:tives
, Undel'stand of tt1e h~y of evolution of Social Work Profe5sion, both in h,dia and the

Wes!'
:) Devl'!1opinsight Into tt1e origin and development of ideo~ogieslepproaches to ~ial

change.
;; iJl'Iderstand rationale, goals, j~!'S. and ethics for social change.
1. Understand the perceptions of peopl!:! and social problems, !he status of benefactors

and theif motives.
~ DevelOP skills to understand contemporary reality in its historical conleJd:.
r Undor5tind self as a part of own environment .nd explore own assumptions, ideals,

value5 to develop sensitivity to marginalisation of vulner!lble groups.

Come Conremn
Part-A
1 Indianhistor'iof Social

lNor\( Profession

,
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Part-8
••
b.
c.
d.

'.Co e.
f.
9
h.

Family and child welfare .
Youth Welfare.
Correctional Work.
Services for the physically & Socially handicapped.
MGdical and psychiatric social work.
Tribal, rural and urban we/fare.
Industrial welrare.
Community welfare service.

,,,,,,,,
REFERENCES
Agarwal, M,M.1998

Chatterjee, P. 1996

Desai, M. 2000

Diwakar ,V .D.[Ed.]1991

Felbleman, J,K. 1986

Gangu\i, BN. 1973
Gore, M. $, 1994

Kappen, S. 1994

Panikkar,K.N.l95

Singhal, D.P. 1983

University Grants
Commission 1980, 1990

Woodrofe, K. 1962

8orgatta, E.F, (ed.] 1992

The CulbJral Heritage

Enyclopaedja of SO(;ia!
1987

Ethics and Spirituality, Shamble: Indian Institute Of Advanced
StlJdy.
Approaches to the Welfare State, Washington, D,C.: National
Association Of Social Workers.

Curriculum Development on History of Ideologies fOf Social
Change and Social Work, Mumbai: Social Work Education &
Practicable.

Social Reform Movemen~ in India: A Historical Perspective,
Bombay: Popular Prakashan.

Understanding Philosophy: A Popular History of Ideas, New
York: Sou ••..enir PrQ$S,

Gandhi's Soeial Philosophy, Delhi: Vicks Publishing House.
The Social Context of Ideology: Ambedkar's Social and Political
Thought,New Delhi: Sage.

Tradition Modernity Counterculture: An Asian Perspectl ••..e.
Bangalore: Visthar.

Culture, Ideology Hegemony: Intellectual And Social
consciousness in Colonial India, New Delhi: Tulika,

A History of the Indian People, London: Methuen.

Review of Social Work Education in India: Retrospect and
Prospect, New Delhi: UGCCurriculum oe ••..elopmenl Centers
Report: New Delhi, University Grants Commission.

From Charity to Social Work, London: Routledge and Kegan
Paul,

Encyclopedia of Sociology. New York: MacMillan,

The Cullural Heritage of India (Vols. 1-6j,Calcutta: The
Ramakrishna Mission.

Encyclopaedia of Social Work, Sil ••..er Spring, Maryland: Nationai
Association of Social Workers,

Enyclopaedia of Social Encyclopaedia of Social Work in India, New Delh: Minisby of
1987 Welfare.
Economic and Political Weekly, HumanSGape, The Indian Journal of Social Work, Lokayan
Bulletin and Vikalp,
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B. S. w. --t 3.
CONJEMPORAR.Y IDEOI-OGIES OF SOCIAL. WQBIS

INTRODUCTION

n'is course aims at helping the !9arnets to understand fundamental objectiyes of social
work profession, its values and ('thies as ~!nkedto contempoary ideology for social changos

Objective

a. Gain informatIon about conlernporay ide<.llogies of social work and social change.

b. i)eyelop skills in 'llhical docis:on making at mactc and micro levels.
c Explore own assumptions, ideals, Vt'.1uesand experiences about people and their

pfObl$ns In order to develop sensitivtty to the marginallsation of vulnerable groups.
d. Understand the va!lmS of soc'al work, and consciously apply those in pmctice.

Corse Content

Part-A
1. Contemporary ideologies For Social Change

• Introduction
• Neo-liberali"'m and glob<'llizrtion
• Postmodernism.
*~~inr5m.
• Resurgence of the c;'vi' socicty .
• Multiculturalism
~ Ideology of sustsl'lll!lble and ~ple. centered development.

Ideology of action group. & social movaments,
• Ideologyof non.governmentOrganizations. ~o

2. Contemporary ldeololili~ SOCialWorll ProfesslOn
• Margma\\satiol"l cf \/'!'nemble grouP'S Al"ld fjmitabom of profesS1Ql1al social WotK
• Emerging ideologies of professional social work .
• Social work IIfllumI
• Goals, values, functionsl!ole and procO$s of Social work
'Persona!attribl,llesofa socialWott;~r 8

j ~oclal Work EthiCS
• Concept and phflosophy Ethics .
• Ethical Responsibilities ill Socia! work .
• Ethical Deci'~llon-Making and Dilemma!> \n Mielo and Macro Social Work Practice
• Overvi'Jw 12

Part-B
1:1 !ndla SocIal Prob\ams

• The meaning of social problems- concept of social disorganization causes of social
di!;organization <l

• JuveniledElinquency.cnme. Alcoholism,prostitution,beggary. 10
• Mantalconflict,dive-rel>, problems ~gingand infirm 10
• Problems of illiteracy, problems of Child marrilig~, poverty, uncmploy Marriage,

POl/erty unempl,,\,m~nr Prot;~",5of slum and Populatio')l"'1pre-bl",m in (!'die 10

•

•

REFERENCE
Bionk.•.s 1995

Srandon, 0 1976

Congress. E, P. 1998

Desai, M 2000

Kothari, S, and Seth"
~ (f:-ds) 1991

s=.lh~sand <Jah..l"'sIn social wor~ Practical Soclai work S",ries
~or"don Mllcl11illan Ltd,

Zen in the .A,rtof Helping, london Rollth.dge and Kegan Paul.

Social work V<liues and EthiCS. Ghal.::ago . NQlson-Hall Publishers

C<.lr,k,,)ium Development on History of Ldeologies for Social
~tHiI"gE:' and SOCia; Work, Mumbai' Social Education and Practice
C",11
Rethinking Human Rights, New Delhi: lokayan,



'Pereira, W. 1997

Reamer, F,G. 1995~.~
;'sta Institute of Soc\al
Sciences Socia! Work
Educators Forum
ITISSSWEF11997

United Nations 1992

6orgatta, E.F.1992

Encyclopaedia of
Social 1987

Inhuman Rights: The Wasrarn System and global Human Rights
"buse, Mapusa Goa: The Other India PresS.

Social Work Values and Ethics New York: Columbia University

Press.
Declaration oi Ethics for Pro'essional Social Workers,
The Indian Journal of Social Work, 58 [21,335-341.

Human Rights: Teaching and Learning AbOutHuman Rights. UN:

New York,
Encyclopedia 0' Sociology New York: MacMillan.

Encyclopaedia of Social Work: Silver Spring, Marlya.
Nd: National "5sociation 0' social Workers.

Encyclopaedia of Social Work in India, New Delhi:
MiniStry of Welfare.

e. Formulates objectives for planning, organizing. budgeting, evaluating special Projects
and working in a team, .

6.a. ShoWSgreater ability and independence in the use of techniques in Working with N
Individuals/group/communities such as:
I. Fact finding and coilating that data.
11. Advice, Guidance, reassurance.
iii. Providing knowledge and information,iv. Creates awareness so as to provide simple workable solutions through

different techniques like environment modification, {eflection. behaviour

change,b, Mobilises human and material resources in relation to tasks assigned.
c. I, Shows greater selectivity in exploring facts.

II. Utilizes appropriate techniques, of fact finding.
d. I Critically understands the organizational philosophy policy objectives

and rules administrative structure, and services structure.
1l. Eldends the objectives in relation to a wider system of health, Education,

Welfare, and development programmes,
Ill. Supports agency's operational like filing maintaining registers, Ledger's

Correspondence, project report. Summary recording Minutes, reports,

appeals.

Encyclopaedia of
Social 1987

f, Effectively contributions to staff meetings and provides {elevan! information,

g. Suggests changes in the agency programmes, and recognizes own contfibution in

the agency procesS

SOCLAL WORK METHODS

WORK WITH INDIVIDUALS, FAMILIES] (Course No. 1-41

a. Understand case work method and its contribution to social work Practice.
b. Develop capacity to understand accept the uniqueness of individuals And groups.
c. Understand the developmental and preventive goals in working with Individuals and

families.

introductionThis content helps the leaner acquire sKIllsof wor'Kingwith individuals and
Families in various situation and settings.

Objectives



d. Develop ability of estabishing and sustaining a work.lng relationship with The client,,.,,.,,,
e Develop self-awareness and skills in worKing w1thclients both Individually and in a

group

•

The method and its
Importance

Introduction to social case method:
• Evolution of methods
• Importance of case work as a metl1od. 6

2 Nature of problems • Types of problems faced by individuals and families Individual
differencesandneeds. 6

..;. Value & principles 'Vakles & prinelpl.Sof S!\cral casework. 6

:; Process 'or work • ComponEmls of case work method: person problem process
andplace. 6

4 Techniques • Techniques:
CommunIcation listening, profesSional relationship;
Use of self with awareness. 6

64.1 Application
4.2 Records

• Application of method to various situations.
• Recording

• Useof recordsasa tool. 2
• Role of social worker: Enabler. facilitator, resource mobilizes
;lind guide. 2

6. Integrationforpractice' Integratedapproachtoworkpmctire. 3

S Role of 50Ciaf WorKer

Methods of Assessme-nt
a) Assignment 40% . Application of case work knowledge and skills by learner for a

Client either from pntetice silli~ or cne illustration provided.
b) Examination 60% T~etIca\ and integrating case work theory with fieldwork pmctice

E)lamination 100,*, Answers to be illustrated with examples from the fieldWork
Theoretical questions.

REFERENCES
Bonerjee,G.R.1967

Batlef)ee ,G.R.1971

Friecllander,W ,A,1978

Fischer, JoIe.1978

Math_ G.1987

NUrsWl,J1974
Periman,H,1957

Pippms,J 1980
Richmond ,M.E.1922

Timms,N.1964

Timrns,N,1972

"Concept of Bei~and Becoming in the Practice of Social Woei<'
IndiaI'! Joumal of Soc:ial Work, Mumbei: T.ta Institute of Social
Sciences.
"Some Thoughts on Pr~sional Self in Social Wort<' Indian
Journal of Social Work, Mumbai: Tata InstitUte of Social
Sciences,
Concepts and Methods of Sodal Wor'll:, Englewood Clll'f Prentice
Hall.
Ehctive C~e Wont Practice: An Ectectic Approach New '{ork:
McGraw Book Co,
CII:5eWork in EneydopMdla Social Work in India, Delhi: Ministry
of Social Wattare.
Pl"OCQ1>sofCne Wor\c:,G8:Piton Publications.
Soc:illl Case Work: A Problem SolVIng Process, Chicago:
Ul'llversity of Chicago.
Devoloplng case Work Skills Caliph: Sage Publications.
What Is Social Case Work'i' An introductory Description, New
York: Sage Foundation, [3131,3-R47W.239J.
Socia! Case Work: Principles and Practice, London: Routledge
and Kegan Paul
Recording in Social Work, London: ROllt1edge and Kegsn Pail.

5 HUMAN GROWTH AND DEVELOPMENt
Introduction
The course aims to introduce the learners to the deVelopment of the Individual across the
life span in _ system and an ecological ~p8Ctlve. it also provides an underst/lndlng
human deve-lopment and behavior In contextual influences, including individuals in

/.
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d

•

•" ':ds Th theoretical inputs are to enhance the
- disadvanta~ed for sp,ac,laIS<o~nht:anh and

e
development at various stages as bio_psychO-

understanding 0 peop es gro..... ,
; -fiOCio-spiritual being over the life span.

;Objectives
a, Develop an overall understanding.of the principles of growth. relevance and

application to behavior phases In the life span, .
Understand the twin roles of individual's heritage and environmental influences In

growth and development. .' the life
Understand interactional nature of growth and behavior at vanous stages ~n
span: infancy childhood, adolescence, youth, adulthood and old age and Impact of

cultural aspects. th t '11'1 ad
Develop sensitivity towards needs developmental tasks and hea sla us WI ne
for developmel'ltal programs fOf the same, .
Apply the information of growth development .and heath i~social work practice In
general and to individuals groups and communities and partlculaf.

Course;'COncerts

1

2

3

life span, Heredity
& Environment

Theories of Human
Development

Indian Concept

Stages for the life span. life span perspective and
systems approach of Beltalanffy. Sears and
Bronfenbrenner to the understanding of human growth
and behavior 8
• Principles of growth and development
• Methods of studying behavior
• Role of heredity and environment. Social customs,
traditions values in parenting and child rearing practices
deprivation and development during stages of the life
span,

• A critical look at the theories of human Development
like those of Freud' psychosexual theory, Theories and
Erikson's psychosocial theory learning,

Piaget's theory of cognitive development and those of a
Jung Roger Maslow and Murry 6

• Understanding the Indian concept of life span stages.
3

4. Human Development
and Heath Prenatal to
pubertal

5. Adulthood

Aging

Special focus
Dying. And bereavement

Parental to Pubertal Growth
• Slages of the life span from conception to old age
• Parental stage and genetic factors infancy and

adjustment to immediate world;Early childhood growth play
relationship with Family and later adolescesnce-pubertal
growth hazard lifestyle effects
• Youth in Indian society. 11
• Adulthood-growth personal and social adjustment,
health, sexuality vocational and marital adjustment
• Aging-characteristics hobbies mental health Death dying
and bereavement 8

• Special focus is on psychosocial development
• moral development and personality development vis-a-
vis the influence of the contexts here refer to genders,
neighbourhood peers school community week place and
other larger contexts like the society and culture
Emphasis is placed on the Indian context of development
variations form the normal patterns of development and
vies on the stages.

6 Relevance to Social
Work PracticefExp!oralion
Programs

~Relevance of social work practice across
slages of deveiopment development needs
tasks heath problems and services .

••
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B.S.W.-1

FIELDWORK
Detailed Note

Total Marks: 100

1. EDUCATIONAL FIELD VISITS

2. CONCURRENT FIELD WORK
PART-A

a) Five field visit to Social Work/Welfare Agencies. I.e. Public
Sector instilutions, Vountary Sector Institutions. Women's
Groups. Trade Unions of Organised and unorganised.

b) Visits Will cover the following minimum points to prepare
Reports:
{i) Knowing the Objective.
(ii) Administrative setup.
(iii) Legal Stalus
(Iv) Types of inmates,
('1.1 Functions
(vi) Funding.
(vii) Role of Social Worker.
The Objective of the field visits is to provide an e)(p05ure to
The work being done by these agencies and groups in meeting
People's needs.
These visits are to be planned as a part of orienlalion to field
Work

For Group Activity a student-worker nust handle a group wit a
Minimum Strength of 10 to 16 Childeren.
A lotal of thirty marks shall be allotted to Group Activity.
A final report shaJJbe submitted 10the College,

(ii)
(iii)

1.GROUP ACTIVITY:
The students of B.S.W,-l will be placed preferably is school Setting for the purpose of

Group-Activity.
(i)

PART.B
1. CASE STUDY ACTIVITY:

Each student worker will have undertake minimum three case- Studies form the
School setting which shell include the following steps:
(i) Personal, Family and Social Back-ground of the case;
(Ii) Diagnosi:;.
(Iii) A brief outline oftrealment.
(iv) A final report shall be submitted 10the college.
(v) A total of thllt)' marks shall be alloled to case+study activity.

'J



. William Shakespeare
P. 8, Shelley
A, L. Tennyson

. Nisslm Ezekiel

R. K. Narayan
Mulk Raj Anand

. M. K, Gandhi
$rinivas Shastri

, Bernard Russell
- A. S Hornby

PAPER READING:
Each student shaH prepare andrflad minimum one Pap(!r in an Academic seSSion,
The Paper must be based 011themes from concurrent fields wor\< Or from fueQry

""aper-v ('13 Elements of SOCialWork) After reading Ii! paper the same shall be submitted
;~ the College.

INTERNAL VlVE-VOCE:
An Internal Viva-Voce of each stIJdent shai; be conducted aftel Completion of
'""Ictv.tork vfhd'1 wi!1 cover all campanent of field work. Tho Internal Vivo-voce shall
"'" conducted by a panel of thre~ Parses comprising of:
\. • tho; cOf'l(;erncO field .••••01'\0\Supervisor
,'1 The cla~<;iricharrge If anl'"ar,d
',~ • The Head cf the tnstitut,,;;m 01 thiS nominee. each member of

The i-:apel shaH Qive indepelidonl marks, the average of which
Shall constitum tt1~ malks secured by the student

Note In Gell4lral:
lA) A.II the field work records shall be presetved and retained by The

College for a period minimum of Five Years,
(8) The st(ld~nt whO failS in field work shall have to repel'll the Same

process ,n the next subsequont academic session. The Performance of
the st\JdElntwiH ~ assessed on the basis of a Flesn field work done
and record maintained by the student as a regular student

(C) The field work record shall Includli field work journallfiles, -
shMts and diary

,0) The field work Supel"\lisor will submit the field work marks of
The concerned students to the University through head of ttl!'!

Institution.

B.S.W. lind Year
Revised Syllabus for B,S.W lind Vear English

To be implemented form June -2004

Recommended Texts for prose and poetry
a} Facets of Engilsh Prose- ~d. B.V Sundaram l Published' Macmiiian)
b) Solected college poems: :::d: _Amebic Sen Gupta (PublishGd: Orient Longmont)
c) t-ligh::>ChoolEngllsl1 Grammar and Composition -Wren and Martin

Contemporary Englisr Grammar Structure and composition _David Green

• Following prose passagli to oe presci ibad
') Crime and P~mi,;i"lmenl
2) The lOllt Chi!d
3) What is Moral Acti(m?
4) My first meE'ling with Gokhle
5\ Eminent Men I have known
S) A Dialogue on Democracy

• Following poems to be prescribed
~) Ail the World s a stage
2) Ode to the west:Wind
3) Ulysses
4) Night of Ihe Scorpion

• Grammar
1) voice
2) Direct - Indirect sp~h
"3) Synthesis and Transformalion

Communication Skill
') Report Wrlling
2) LoMterwriting
3) Essay wri~ng

•
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North Maharashtra University,Jal28on
llna year B. S. W. English Compulsory

Format of the Question paper

• -----------------------------
1)Prose 40 marks
2) Poetry 24 marks
3)Grammar 16Marks
4) Composition 20 Marks

a -1 Attempt any of the following questions in about 250 words (prose) 1/3 16

a _ 2 Attemptanyone of the followingquestionsquestionsin about250 16
Words (Prose i 1i3

a _ 3 Write short notes on the following choosing one form 'a . and one from 'b' 16
a) Thereshort notes on prose
b) Three short notes on poems

Q _ 4 Attempt anyone aftha followingquestion in about 250 words (poetry) 113 16

Q - 5 Grammar:-
Voice
Indirect narration
Synthesis
Transformation

••••
Q-6 a)

bJ

Letter Writing
OR

Report Writing
Essay Writing

B.S. W. - II rUG]
a.s.w .•1l 1. English

Course Content-

8

8
12

2. Course Title- Social Work Method.
{Work With Communities/Community Development]

Introduction
Community Organ\S3tlOn/development oS 0 method of social work practice is seen as n
means to facilitate communities self-dirc.:ted change. It tall:es as its basis thE! ine'lUatities :n
society manifested through processes of marginalisation, discrimination or di<:~mpo'Nf'",,~r't
of groups, which have resulted in the loss of control ovel leSOUI(;~:;, be they t<lngibl" 01
Intangible The stralegies of GO practk e being addH''''!>M as part of the C'lu,se ceJVera
wnge spanning OV'3rC':1't"erentidcolo9ic~. ~rom those being people-initiated, and those thai
<Utl irlltl ••IOOb" Ito", •• Iii ••. CuJi1munlly organization is. seen as a mean as welt af> all end .
.'.""Nt coltect~le p'."'c~~!''''s arlOto sustain the community's capacity to bring about chang!"

Objeclivp.s
Wei" with CommUilitio.;; Community Organisation Development.
'" Highlight the relevance of Comm,'nity Orga"ic:atl()l'l 1'15a meth~ 'r" <;f'>(~lal

Work Practice.
b. Understand I'lnd analYSIS ,S!>IJeS ;imdacts u\XJl"Ithem.
e Exp!nrf' th~ rroces5 a~ moving fnem simple tf' c'Jmplcx
u. Enham:e the :;KIIJS as communit~ .;lr~anizels.
•.. r..":",,,,lopa" ~Id" :'lnd 'Skills f')r participatory processes.

C.,urserCon~nt
1. Contextualising Community

Organisation Practice

•

• Location of Community Work within Social. 4
Work

• Historicla Development of CO Practice

,,-



LJ Community Organis<lbOIl &. Comtnullily
DEwelopmcnt

•

• Concept 01Commu:1tty
~ SociQl"Qk..;,~S. Pmct;tione! Perspecti,,~

Strltcture & functions
w Decon~rL<ction 'Community'
:i AnalySIng Communities . 7

•

,.

I trrl<>e,,;h;lndi"9 Corr'11unity
Orwilil,i:"3IionPlaetke

Models of Community
Organisation

Issues in C'lmr'lllr't)'
.Jr~atl~:.a:iu,i2radic",

"Wr-itiO!"l of Community Organislltion Practice
, Values and principles of Comn1unity Organisation

• EthiGS of Communil'o,' Organisation Practie!:
• Overview of Rothmsn ••
• Crlllque of Rolhmans ModG~s,

.• Directive 'IS. Non-DirectiVe appfoaches
• WOrkl(;f,j with Groups
• Leaoershlp F\tnctiN1S
• Gendel, Caste, Class as a~is of ino..'quality

7

6

10

t,,;il!nt Is~uasin
,':"mmun!ty Organ/saMn
?: Jcticlil

• Working in Diff::;rent Setting: Institutional and
Nor_lnstltutional Seltlngs

il.t\ltUde'S Roles and Sl'll\,. • R{lit'!s (If em Org9nlS'l1 WItr\I\1different Mod€IS
<'1fa c~mmurlty f'rg:mizer • :;:\(lil5, attributes of Community Organisation

f-'ract'i:iontlr
• Ski'ls of c<Jmmunlty Drganlzation practitioner

Proilililm analySls, leSOUfce mobll\Zi;ltion, conflict
ResolutionorganizingmE'etingstraining 13

Community Development Programme in India, Allahabad,
Kitab Mahal publishefs.

M8r~ liindGandhi, Bombay: popular Plak3shan Pvt. Ltd.

poople's In Development PrOl:Gss: Essays In honouf
B Met>~a,JalplI!, the HCM State lnstitutf' of Public

I\,dmiI'!st~alion.
The Non_Directive Approach in GIOLIP and
Work, Lon<:l('l!" Oxford University Press.
C.lf\',lTLUr,ity orqarllsation New York: Columbia Press.

Dayal. R, 1960

D"f1davate, M. 1977

Batten I 1", \tl6tJ TheHumanFacto!IncommunityWork,London:Oxford

U~~ig:&' _

Bra~al. G. and SpechL
dn;Yf'~ity H 1969

RnF.RENCES
Arora R.,K. [Ed.] '9~9 Of

Gandhi MI<.. 1£lSi)
$al'looaya [The We\itne of all}.Ahmedabad: Navjivan
Publis"ing HOUSEl.

Gangrade K.D. 1971
Communi!! organisation in Intlian Bombay popular Prakash:m

Pclmcs af POVi'lrty a 5tudy of bonded labC'f, New ()nlhl' Cheta"."
publications

~•••yt' H Jones O. 1974 CommunityWork, London. Roullege and !<.l?YanP<lU
I
,
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McMiller, W, 1945

Murphy, e.G. 1954

National Conference on
Social Welfare. 1961

Patnaik, U and
~inQwaney M, 1985

PoloSIl and Sanderson,
1979 Wiley

Ramchandra Raj. G.
Popular 1974

Ross Murray G. 1955

Siddiqui. H.Y. 1997

Sussman, M.B. 1959

Twelvetrees, A. 1982

Va!ken, H.et.aI.1982

Warren. R.L.1965

Weil, M.[Ed.) 1996

Zaltman, G, and Duncan,
R.1977

Introduction

Community Organisation for Social Welfare, Chicago:
University of Chicago Press.

Community Organisation, and practice, Boston: Houghton Miffiri
Co .

Community OrganisatIon paper presented at the 88th

Annual Forum of the National OOnfellilnce of liocial Wolfram. New
York: Columbia university press

Chains of servitude, bondage and Slavery in India
Madras: Sangam Books PYI. Ltd.

Rural Community organisation, New York, John And Sons.

Functions and Dysfunctions of social Conflict,
Bombay:Prakashan,

Community Organisation: Theory. Principles and Practice.
New York: Harper and Row.

WOI'king with communities: an ;ntrodictlon to community
Work, New Delhi: Hira Publications.

Community Structure and Analysis, New Yor!<:Thomas,Y
Crowell Co.

Community Work, London: Macmillan Press Ltd.

Leaming from the Rural poor: Shared experiences of The India
Mobile orientation and training team New Delhi: Social Institute.
Studying your Community New York: Free Press,

Community Practice: Conceptual Models New York: The
Haworth Pr~s. Inc,

Strategies for Planned Change, New Yor!<: Association
Press.

2. SOCIAL WORK METHOD
[WORK WITH GROUPS]

This course aims at developing basic understanding of different types 01groups and skills of
working with groups. It supports using programme media for wor!<with groups.

Objectives
a. Understand place of group wok in :iocial work intervention,

b. Understanding group as an instrument of change, multiple relationships therein. And
Use of programme media for w(\",k.

C. Develop skills to work different stages and record the process.

d. Understand applicability of group work and group processes in different settings.

'7



Course Content

I Working with Group~ < Group work as a melhud
• P\'rpq<,;~"I'd El"ojIJtio" of the ml;'thod,

• Types, pu~e, memb~hip durattQl1proc::css

,
6

4

6.

l>IOUp Process
lind Dyn6.1r,k~

U~e0, qrv:,!'<.1"" 'i~

A" ~ T""('II

::''\1115 ••."d \ ec,nrllQue",
:" r::ro(lp Wor"

• Proc~!Ss m group" an<:lrecreatlOl1ill non-forma!
~J"catiQn skil! develop mont grollp

• Leadorsnip ,>..olallorl dolciSlon Isolation
!J<':'cisionmaking C0mMIlnicatior
Rekltonshlp conf:ict j1ersona, expe.lencB.'> 12

• P:ogl3mme goals and principles
, •..•mgraml"e plaMing Imp\emfll'1l:etlOn

. fac,lItatIO!\ leadership leadership developm",n!
- Simple recording.

Note:
f,~ ,t,'" ~ours" ~~~n mit,••,." t.] \\Ol~ .••..ith >iroups for studenb of the first yoal ~1A
"tI':'?,,.mn''o' i",M c-Q"',e qO'"l' '/llri"'d bi'lckgrnundsj flndinq the fight b$limce betwe",n
::tK. ~:::,:ar,;ant ••'.! t.<mi.,';;ti-nding of group processes or, the one hand and prQvidirg
.,~".''''1q s~,.I", ;f, 910••1..1#lJlk ,,11the otholl has boon a "onstant challenge IOf tl,,,
~,?rr"y'mately 1"". noure ear.h whe"€ small group l)'Xercises and ClUS5 a:;signment ,w
••u• .,,, .I1W eat;t! CompGl,ellt TtdS allOW'; Ul€ stud ••nt t<l :;ee group plo:-eS,.,,:. unfold <1;'w'lll
"" 11"'_a 'harrd~ ''In "Yrv'r<~n(:""" of hl''"I(!I'ng gro\lr~

lmport~nt Pointer::
• T~ cr",'''9) ca!".be taught ovar tile f.<s yea' for 0T'l(l hour per weeKover two :;('ml'Ste'~

,-,' Ir, unj~modules ot tI/IIutlOut,. once a fortnlghtol fuUf hOWl>once.:l m;;l,th.
• !=". < sl:l,d••"~ whOdo nC't h,lVe 1" cl:'li""r e:<p,~,;um to r~cthod courses an irrtr"lG'.I':.t.~;

rr,,-1JUI,m Int<?y,Jteu 3oc,al '/';or~ .if "",v"" 6 flour:; pruvidlls a Pl'lrsoective t() th" ,0100:;;0>;;,
't't",..,."~,,..'l'f~.,~",w~.i<:Inc ',l::ltlle~.nt ''''''I~t \/--",.\< ""'~""'r''';'' ;",...r,-,rr~n'"Jy " (::"Jr~f' 'r:
.•""til ••led ••"t,al N\!fk practice (;our:><;l{;ilri abO lJe ",r.erild.

• ,n "reiN t(' mil"'!""';" ''''''11''''''0 r tr'l n1notllllf fflllthod, " IS !!"1p"rtfmt t(' "<1\11"".,.,,.1<,,,,
.i '-<>" •• ," .1...: ".,-,", f ':~,j:JliOf1 E){ef(;.io.e~and broad-b,,:;,ed class[oom di5~ussi:m
,', '" ,"Sf> ,,-;<;efltl!'ll T0 1'1?-'/" a '\igh Ie\l-el 01 r .•.••mdmatiOl1 hetwe ••n th •• teach",r>: at '.ioe
: .I[SI' to c, ,ab.e I. ,,;' I' ,;; "I '" ;~yur inpJt-.. ,if '0 match (••aching cityi(~

• In "roe. f(., "''11(>as.,_.r:"'.,,,N, Il'lltl gfO'JI)Olno of s~"ls and ••IMIl""'s 10 work Wllh ~ph'l,. I:
'~ _'~,s,;nM~t"1alst'"'C("'~: h7"(; the NJp':1I1u(';t), to il't,.grate theory ",ith pructice, Innovate
and or;ng ooc~ ,<lie,••,,,.; •••P(,:rI>;e<,cm.and analysis to the classroom

_ "',.':"~.~~.f~~."'".,~b ~ .:'- !"ar.dllng developml'lntal and task oriented groups
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6.S.W.-" _4
SOCIAL WORK RESEARCH [Course N. 2-4}

IntroductionThrough this course, the learner is helped to acquire skills to comprehend. use and explain
research as service provkterlfront line wor\<;eTand carry out small projects to collect data to
organize service. and lest the effectiveness of social Intervention

• The scientific approach to human inquil'f in Comparison
To the native or common sense approach; Meaning And
Purpose of research: Attitudes consonant to the 3 scientific
method. Social work Research-Meaning scope and importance

" An overview of the aspects of the research process-
problem formulation: Designing the Study; data collection
Data Processing analysis And interpretation Writing the
Research Report. 8

Objectives<I. Understand the need for scientific approach to human inquiry in comparison to the
native or common sense approach and promote an understanding of the meaning,
nature scope and importance of social work research.

o Develop an understanding of simple statistical tools, and learn to use these.
c. Conceptualize and formulate a simple research project.
d. Prepare simple tools for data collection, code and fill coding sheets.
e. Conduct simple interviews including use at observation skills.
f. Develop research report writinglskills.
g. Develop skills for graphic preservation like graphs, diagrams, charts, and tables.
h. Develop ability to use library and documentation for secondary data.

Course Content
1. Scientific inquil'f

2. Introduction research
Stralegies

Primal'f

• Qualitative methods
• Qualitative methods
• Content Scope underlying assumption and strat
• Elements of sampling-Meaning of a sample;

Rationale for sampling: Qualities of good
Sample/sampling strategy Meaning and
Significance of a random and non-random
Sampling procedures; simple and Stratified
Random Sampling.

~ Data collection and processlng-Sourees of data;

8

8

8
And secondary data; IntelViewlng and observation
{structured and unstructured}; simple instruments of data
collection data processing

J~
•



8

,

,

Data presentation

Statistical Tools

Writ:ng skills

•.Graphical an~ tabula! presentation of data- graphs, bar
pIe diagrams histograms polygons and line graphs

• Univariateandmultivariatetables. 4

• Percentage ratios and proportins: Measures of Central
TenQ~nc.y \~n, Mode and Median)- Their Computation.
U\;erei<ltive strengthandlimitations. 12

• Research report writing.
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BSW.5 MANAGEMENT OF DEVELOPMENTAL AND WELFARE
SERVlES

Introduction
The course aims at helping the Learner understand management processes and develop
course administrative skills.

Objectives
a. Acquire knowledge of the basic processes of managing and administrating

Developmental and welfare services in the context of social work profession.

b. Acquire skills to participate in managerial and administrative processes, and
porgramme delivery.

Develop the ability see relationship between policy and programmes,
Analyse the process as applied in specific settings, and in specific programmes.

d. Understand the need lor, and develop accountability 10the public and profession.
Course content

I

2.

Services, Organizations
Organizations
And environment

Services and their
Delivery

•

• Need for wetfare and developmental

• Registration of organizations constitution
& policy

• Organizational design and structure in its
environmental conteJa

• Type of services
, Programme delivery: eligibility criterla
• Management of programmes and

evaiuation
• Proposals for small programmes

2 I

8

5
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Organizational ClimatE'l
And management

Policies lind Practices
Organizations:

Work Processes tasks

Programme management

• Creating II Work oriented climate .
• Understanding authority, relationship and

Personal int@f_Processesrelationships
"'Working with boards, committees, lind
other staff

• Working in professionalleams.

• Policies and practices for personnel in

• Volunte6l"3, professionals, para-
professionals

• Communie!ltion in an organization- essential
Components, types, barriers Decision
Making Levels and methods

• Unit of W1:lrk,time allotment, workload,
responsibility coordinatioo

• Staff-client relation
• Teamwork, supervision, directing,

monitoring, Evaluation
• Connict resolution

• Programme management, maintenance
of records

• Documentation
• Budgets and accounts
• Public relations. Impact analysls-

qualitatilJe, And quantitatilJe

6

12

15

12

•

•
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Introduction

SOCIOLOGY FOR SOCIAL WORK IN INDIA

;his course provide the learners basic understanding of relevant concept from sociology to
help the learners study and understand social Phenomenon,

Objectives
a, Understanding of concepts to examine social phenomenon
D. Develop skills to analyze India society and change.
:: Understand change and conflict,

"'.~,
,.

2

3.

4.

5.

6.

Course content
Sociology and Its

Relationship to other
disciplines

Society and Culture

India Society

Institutions and Sociai

Meaning and functions
InstitutiOM

Social Change

• Meaning, scope and significance
• Its relationship with other social such as

Economies, politics, psychology. anthropology History
and social work. 4

• Society as a system of relationship
• Social structure:meaning Status and roles 6
• Culture: Meaning and contents.Tradition Customs,

values, norms, folklore and Mores,
• Socialization: Meaning. processes and agents

• Composition of India Society: the concept of
unity of diversity 12

• Social classification in India: Tribal ,and urban divisions
• Social stratification in India: Meaning caste, class
Divisions• Meaning and types: Primary and Secondary in_groupl>.•
groupS and out.groups, reference groups. Control.
• Types of social institutions: Marriage. family, Religion.

State and-law
• social control exercised through the sociai 4

• Meaning. characteristics and factors inducing Change
With reference to India 8

1.l



REfERENCES

ElertN Adams. 1975

8haradwaJ, A.N ',979

"",worn, :...""onared. Charles
M Bonjaan Doroth)'. H
Broom 1990
Uashpanda. Srinivasan
,niV~l'5ity

"larain 1978
~Iy Cnlnoy.1967

>-iara!lllmbos,Michael 1990
;am, P C 1991

"apadra.K M 1966
".."Ienda Pauline 1987
.IOlpUf
;(UppU5W<lmy,B
l.AaI.I<w.lbaum. DaVid M HllO

''40rang, S,$- .Ohaw8n
nubhcatior R C 1983

Pa.nde A,I< , 1991

Sharma S 1985

3harma K."'. led) 1999

Sha:rma RK, 1997

Sing K S 1985

Srim"as, M N 1996

Stein Peter Judith
Symbols Natalie
.-Ianm," 1977
Sleven smart M, Laura
S Smart
Ve-rghess 1<.1992

A Sociological Interpretation, Chicago: Rand
McNeIl" College. , .
Problems of SC!ST in India, New Delhl-ught and

life Publication,
Sociology, Wadsworth publication Co, Belmout

5oc let)' Economy of Polity in India. Mumbai.
of Mumbol

Society -en Introouction to SOCIology,New 'fork

Randon House
sociology, Delhi: Oxford University PriO/S5.
Sodal Movements among Triba\s, New Dell'll
Rawat Publication.
Hum:;Jn Society, New York
RiO/glonsldifferences in Famiiy Structure it' India.
Rawat Publication
Sodal Ch,mge in India.
Society;n India Vol 1 and II University of
Ca\irornta I'ress.
Introduction to sodal Sciences, Deihl. CB,S

The Caste SystOO';n India - Myth ami Reality.
New olllh" Criterion Publication.
ll1bai Society in lndu:l, New Delhi' Manak
Publish;ng Ltd
The Hindu Family in Its urban setting, Deolhi-
Oxford UnfVarsity Press.
Movement of SOCialChange. BR Delhi,
Publishing House
Cast and Race in India, Mumbai, popular
Prakashan
Indian Society -Institution and Changa, New
~thl. Atlantic publishlm;.
Tnbal SoGiety in India, New Delhi, Manohar
Publishing House
Village, Caste, Gander and Method (Essay in
Indian social Anthropology.)
T'-'e Family Functions New York conflicts and

Families Development Relalionship8 New Ymk
Macmillan Pub C<l,
GeMfa! Sociology, Delhi: Macmillan Co

•

•

1 CONCURRENT FIELD WORK
This shall bever tile following aspects duly supervised by the faculty

supervlsor./teacher recogmsed by the Uriversfty
a\ The students :;hall be placed i~ agencies preferably related to Government

prog'am",e5 fOI the development of women and cnildren sucn as I.C, D. S.
(:.,t<1!grated\;1'."d Dooveiopment Schemes,)

b! The focus of concurrenf field work shalibo>working with individuals and group,
c) Each student shall work with a minimum of thr~e indwidual s having problems

related to health, education etc
dl Dach student shall underrnke work 3 group having l!l minimum members of 10

to 18. For group activities the studenhvorker may select school soiling or
community 5etI:ing.

el There shall be a minimum of one group conference per week with the faculty
suparvisor and the studen"il placed under him/her for fieldwork superviSion.
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g)

The fieldwork shall include fieldwork recordinmg in the fieldwork journal! files,
attendance sheets and diary, All these records shall be submittes to the
College immediate after completion offie!dwork,
The focus of fieldwork shall be application of classroom leaching to practice.

2. VILLAGE CAMP:
a) The village camp will be a residential camp in a village, which shall

Have a minimum of SEVEN days inclusive of the days of trall",l.
b) Through the camp the student shalt learn about

I) The problems of health. education sanitation, drinking water,
Environmental degr<ldation etc. in fural about

ii) The problems of agriculture, cropping pattern and the of technology
in ruml development.

iii) Adjustability in camp/community life.
iv) Development of skills in community contact.

cJ The students participating in the camp shaH organize programs to
Provide information and creale awareness aboul he rural problems mentioned
above cultural recreational and competitive programmes may also be
organized for the village community.

dJ A total or twenty marks shall be allotted for the village camp. Absent
From tl"l€ camp shall lead to lor felting of Ihe marks.

e) A student shall prepare and submit a Final Report (village camp) to
the College,

3) CLASS ROOMSEMINARS;
This seminar shall cover the following points.
a) Each student shall prepare and present one paper in the seminar in an

academic session.
b}This seminar shall be based on themes from the concurrent field
work and lopics from the area of Social problems.

c) A teacher from the Faculty wi!! be the incharge of this activity and
Shall also supervise the conduct of seminar,

d) After presentation on, the paper shall be submitted to the CoU••ge.
e) A total of Ten Marks sl'1all be aHotted for this seminar activity. Absence fmm the
participation on the part of the sludenl in the seminar shali forfeit the mark::>.

4.) INTERNAL VIVA 'o'OCA:
a) An intemal Viva-voce shall hEo conducted at the eflO 01compleliol"l 0'

Field work for each of the :;tudents, individually.
b) The ItlIPI()aJ viv,..voce shalJ cover concummt fieJd work and Village

Camp
(; j l••::.tudent sh,.lil t"l;:;t{emain absent from the inelll ••1Vi, d-\{OCil r hil

Absence sha!1 riot"" compens3ted bv ::my oth",r w:""~~
d} Theintcrnai Vi. a-voce sllal: be (;ondi,.ll;ted by;;; i-"<.mcl(;ompri"ing 01

i/l tt-- •• """''''ef''<><' f''''1worK supervi$(lr
C:; ;h, ~;;:;.>~;;l~h.:;lJgeif ar,y, und
""1 l'h<l h<>au .:,1the in~tifu!lon of h,slher nominee Each member of 1M

pJl1el .shall give in:lcpendent marks. The average of whict-: 3hnl!
coustitute the malks i;.(!cured by the student

,,' A tlJt<:lloft1I'''nf\j'1111rk:; Shllll be 911Qtt~d :,,".[1ItT" basis ofintcrl"'ll! Vi'"Ffi;'C('



B.S.W. IUrd year
•

North MahN3sfltra Ur:iversity, Jalgoan
Re1/Uied Syllabus for B.S.W. III I'd year
To be lmp\l':ml:!n1from June - 2005

1) RecommendedTexts
"rn~of Modern India

G, Mishra and AK Mo,",anty (Orient Longman)
l) Hi<J11Sct1oo1 F"9h~ ('>llIffll1\or,Stnlclure and eompl'lSitlon

','IrM and Martjn
,JI ~ontilmfXlrary EnyJish Grammar, Structure ilnd composition

David Groen (Macmillan)
4) .success with Grammar & Composition - l-JarayanswanJi

,0<;(>11'U~"gn''eI!'l:

lim1h Matlafll.htta Uni,,~rsity Jlllgaon
I" ra year8, S. W English Com?ulsory

the l~uastion p&p9r-------------

'Tl>e folloW1nq te •.•'l>s'!'ay ~re to be prescribed
A) Rabl'ldranalh Tagore:

tiThe spirit of fTe0dom
2) Nationalism in l"lo!a

Bt Swami Vivekananoa .-
3) 'r'1('!i~- Oll" MI;ltt1erl"nd
4} Hinolli"'I"

(-; M K Gl.'n1\w-
S) Spooch on :ndian Clvi!i5iltion
6) On the way 10Pretori~
7': Face te lace with Ahims3

[lj f-I.adhakrlshanan:-
6,1 Our Hertbgo

EJ Jawaharlal Nehru :-
9) Rew<,l<em"g of IMl3.
10)Tryst with Destiny

2} Compositlon-
a) Letter writing (fermal, lnfo:ma1. social, application and bussiness)
bl Note making. and nota taking
c) Dlalogl.l~wrlting
d) Expaflsl<m of idea
O'!\Dr~is wrlti'19
fl Essay writing

QIl" I

Owa.1.

Que,3

Que.4

ClUE! 5
(Al

,e,
Quo,6

"'rO'l~ 50mark!!
Co"positicn 50marKS
Atte.rnpt Al\l.Y ONE. of 1M IolloW(1)Q \!\ abow: 300 words,
~One (lout ",' ~hree )
.'J.wmpt ANY ONE 01 ;1"Iefollowing In about 300 ~Klrds.
( One mIt ot Y"hl'!lf. \
Write ShOlt note~ vr, tlO fallowing.
, It1r(>e out or l=iVl" f

Letter writing
a) Formal informal social (One out of Two)
b) Application and business (Qoe out of Two)
Note Makmg

0'
Dialogue writing
Expansion of IdlY.llOne out di Four)
A) Essay Writing (One out of Four)
(Bi Pl'l'CfSwriting

16

(6

18

16

8

8
12
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SSW.1lI I.NIEGRATEO SOCIAL WORK PRACTICE& PROFESSIONAL GROWTH.
~ Part It

(twolthree models from among those available may be
Offered as workshops). Suggested Approaches are:
Rational Emotive,therapy,Gestalt Approach Transactional
Analysis Reality tIlerapy,Voga for Therapy. Meditation
Explore self as a being, and understand the Process Of
Becorning.(through observation) practice
Consciously Measures to sustain and experience
Continuous Awareness Observation and Reflection:
Theory and Techniques.

•,
1 Self and Self

constructlparadigm
AwaronfiS

Understand self through a cognitive 6

2 Emotions and their
Expression

Made

*EmotIons, nature of expression.
.Understand own pattern of communication,
Choices
To express emotions, modes used, examine need
For Change

•
3 Communication "Information and knowledge and skills of rapid 4

reading,writing, crealive wrt!lng, report writing and public
speaking

.4. Creativity and Self. "Understand brain functions Creativity, need and
dtNelopment 4

5 Life Style

personal.

Choices

'Conscious life style-enhanced life skills: communication,
decision making, use of time and money, building and
sustain,ng bonds-relational, oolleagialland 4

'Self defeating bonds- relational, colleagial and
For change.

6. , Values attitudes nnd
professional ethics

'Values and attitudes-their role in life. Value
conflicts impact value clarification.
"Study of professional ethics. 6

-r. Spifituailty and Growth 'Explore spirituality by understanding descriptions
of spirituality from different faiths, its space and
place in personal and professional life. 12
"Enhance conscious bel"rav\our and application of

Continued awareness in day-to-day functioning land
Professional practice.

~NTEGRATED SOCIAL WORK PRACTICE
lntroduction
This course provides a conC$ptual framework to assist the learner in integrating various
Methods for practice. It helps the learner view the situation, holistically plan a process for
(;hange, and carry out intervention.
Objective!!'
<1. Develop a holistic understanding of social work practice as a unitary process.

b. Develop critical understanding and application of approaches sUijgesting holistic
conceptual framework for social work practice.

C. Understand characteristics, systematic relationships and dynamics Of units of
worklindividuallfamily group, communities and organizations, and to draw implication
social work intervention,

d, Understand the enacting of different roles for engaging in change for social work
practice.

".J. 'I

_4 ••. -



." uliliiillop th~ ability to lornll.llata a frameworK and ,spp-Iyskills. for problem
"1entification nature of work, location of tasks skills for change, and outline mode of
<itvd!uation for an Integ{ated a~.proach to PR'lctiCfil, ,
Er':lllnce cJpacity to identify the goals of Ihe profession, relate strategies to ttle::.e
'lI)~ls and devel(>p awareness of one's role as a change or thaf 01a teamm~b&r 01

Ihe system

Part -- I
C.us~Content

eystems and Social Work • Conceptof Social Systems 6
, Characteristr~ of social systems.
Units of social work intervention and dynamics t
1herelll [Individual, family, grOllps, communities
and organizations]

.,
•

• The systemsapproach. e
Environmental approach .

• vnderstanding r::<flift! sustaining elements a.nl;'
tIlelr-inllilr-relationship::.. to vieW it as U :'Jlistic
Framewolic ft')r an approach to integration

, ,;>oma! work Roles RaJe&. ,ole IhoaO[les_lheoraticaiII1Sights.
• Role tasks, Sills and techniques, outcome 6

• Thed'ert '»'stF.lm _the problem,pr~s
Ilf,d phases,
The change agent and action •

, lnitiatmg contact CQllecting data
a~";essment, negotiation of:ontract.

10

,
. Problem sOlVing. termination and
eo.-aluation. flX InleyrQted practice.

Sociai work pwfe:;slC'fH:li as a single
chengoEl{llle In the lealll, 6

Integrated social work practka. piaCEIln
!l-0cia! work pr:lctlce

• Philosophy of so!':ra! work
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Socillt Work Prl'Ctice Nmv ,I<'lrsey-Prentice Hall.
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i>1in~h,,-m, 1,,73
Spe~ht. Harry and ,lI,nn~
And
Vickery 1977
Swam.,. Chinmayar''lnh<:l
Muntlia
2000
Ubero, NK{ed.j 1395

:S:;;:;:~I'hNk I~raclice- Model and Method. Illinois: FE,
PeJcock publishers 111C.
il1t",groting Social Work Meth<;>ds London: Ge'Jrge Allen

\JnWln.
AIm,) Bodkl - A. commentary of Swami Chlnll1<.1y5n

Contral Chin'11rlya Miss;c,n Trust- 400 on'pg.:22-38
Pmfessl,xlal Gompetoncy in High(oi Education, Cent! ~
For F'rt':essimwl Development in Higher Education University
Of Delhi, Oel:-:I, pg, 1-10-115, ;30-137, 138-148.
S'"X:I;.\1WorK <:011<'\Social V1\ll.Ies Vol IH.london: GeQrge
Allen and friVoln,

TRiBAL ANTHROPOLOGY AND SOCIAL WORK

Irmodu;;;ticn

The;,;ecourse aim~ at helping students 10 develop skills of analysis IN tribal societies
"nderstrmd their socIO-eCOI1<)m'c st'i!.tus cIne!programmes available.

3. Sa equipped with a theor"tical framework to analyse tribal sOCI'lties

b Gain ir,formation on (pvelall undGrstanding about the socia-economic situation of tribal
gro\.lps In variolls region~ of the country

Co Review bri"t1y the developmontal programmes and their impact on the Ilf,., of th", tribal
pc'puiation.
Course content

1

I

Tribal Societ]. • Ant.'ll,~polc.gyas ,1 filed in understanding: 4
l"tr'ld~Jction to the framElwork of the course

Tribal Society; TO"Nards 1.1systematic
"iew ~inshlp, dA;;cent <lnd social
",tructllro, Marriage, family and
community: Pr,;ductlOn ami Qlstrib"tlGn
at tho household an':! societai 18y.a1 10

"Cul'!uml ~OCiill;;Ind economic changes; process,
(.1lreCt,orl and causes of change

3 lliustrilli"oReforms Situano'l {social.oconomic and politic81J aithe
tribal gH)UP

• North-Eastern Rogion
• Central Region
• Middle Indli:!
• SQutl",ern Region

Prog"OJ'ClM,,"", ' Soc'ol and economic development prQgrammos
[health education economic development etc]

<,.ndtheir to tribal groups'
• Programmes rnetllOds or implement:ation
t;(JMfltS futu!'<l outlook
• Dovnlopl11ent programmos and th()ir
impact on tfib;]i population
• ')islocation and 'e~.ettlemerrt, future
directions orwork this area. 16

'.' SocialWO'k;rt~rve(ltlOn fnbal Dopuwtion and development; Scope
for $(),:;ial work i.~ter/entionand th,~role of soci<ll 4
wt"ker<,

I -



REFERENCE.S
Bharatiya 8hashsa
Mudranalaya.1984

Chandhuri,8.[ed.]
Channa V,C.
Damle, YB. 1962

!J~ai I.P and OIhers. 1985

':urer_Hatmern:lorf, C v. 1982

::>huryaG.S
"rakashan
nutton JH. 1946

Jain P.O

l<eesm'Ol.R.M. 1975

Maharashtra.1979

Melltassour.,C.[EdJ 1979

Patel R
Sachchidananda.1979

Shah, VP. and Patel, T,

Sharma. K.L.
Sharma. RN. '919

Singh Alit. 1954

Singh, K.S, [ed.l

Singh, J,P Vyas M N.

3nniVIS M.M.1969

Man In India. A Quartet1y Journal of Anthropology
Vol. 64, Nos, 1-4, 1984, Varanasai. New Delhi: Ashin

pulbication
Tribal Development in lndia,Delhi:B.R. Publishing,
ca., IdentitY and polmcs in India Bombay:
Caste, Religion and Politics in India, Bombay:
OJcfurd.
Caste class co""ict and reservation Deln\: Ananta
Publication.
Tribes of India The Struggle for Survival, Delhi
Oxford University Press.
Caste and Race in India, Mumbai: popuial

Caste, in India, Its Nature Functions and Origin
Cambridge. University Press.
Tribal Agrerian Movement . case Study of the Shil
Mov~ment of Rajasthan.
Cultural Anthropology: A Conlermporar)' Perspective.
New York Holt Rinehart and Winston.
Monographic Survey of the katkaris of Maharashtra state,
Pune: 1 ribal Rase1lTchand Training Institute,
Maidens Meal and Money New Vork: Cambridge:
University Press.
Politics in India,
The Changing Munda, New Delhi: Concept Publishing

COITlp1lny .
Social Contexts of Tribal Education New Delhi:
Concept publishing Company.
Caste Class and Sociai Movements.
lT1diaT1Rural Sociology Delhi: Munshlram Mohana!,

Tribal Development in India Delhi; Arnar Asi1an.

Tribal Movements in India, Vol. 1 and II.

Tribal Development: Past efforts and new Publishing

'""'"'"
cast in Modem India and OIher Essays Bombay: ASia
Publishing House.

BSW.-lIl-4 COMMUNICATION-AN INTRODUCTION TO AUDIO-VISUAL. MEDIA

Introduction

There is an increa.sing presence of the mas'$ media in everyday life, which tile iearners of
the social work profession, along wIth other human service professionals, need to refloact
upon as it impinges on their own lives as ."..U as on the client groups. Along with this, there
is a need to uti\~e media iMllrverrtion sour social worn and social change.
This course addresses tllase twin objectives, providing i~rdisciplinary knowledge and s1l.111

de'ffllopment opportunities.
Objectivese, Facilitate a critical analysis of the mass media in terms of the modes in which it

reproduces the dominant power relations in society be they of gender, class raca, Or

rtayother.b Worn wwards at!ematlve, participatory uses of the media Wllh specific reference to

campaigns.c Facilitate the acquisitlon elf media slcills related to visuai design, street theatre nnd
other !o.•••.-cost pa<rricipatorymedia,

d .0.\\0\'1for the plactical application of the~e media skills through the plocess ot
designing and conducting a campaign.



•

2 R0thmf(ingCOn1mun;c<1ti~1'

,.
G'nUfseConrent
1"1" II..lt€rnative m,,,dia v,lld

Campaigns
Using

• ,c.,pproachf.JS to mad}'J and s~ci(Jty:
, Tr<ll"lsmbsion ano ~~'T'llologlcal models,
~,.emioliogyhr critic:«lrnedia analysis Df
Artif~ct 5 such as TIl commercinls filn1::'print
4dv<;>rtis<"mentcomic strips and newspaperS: 10

• Presentation of Campa'ign Design
(GIOUP presentation by 5t~ldants1

"comnlunication as Transmission?
, Com'T'luniG<ltion as Representation
• CQmmunic;rtion as Cultural

Ro?produclion, \~

• Tolevision Commercial:;
• Print Advertisements
• NUfselY RhymBS
• Feature f .1m:;.

-) .,
"< Represerting Race

R8presentil1[:j'Re,,1 Ever,!,;

• 'Us' and Them
, comic Strip:;
• The Everydav E\perien';C of

COIc-Lir

, rha pross and framing of events
• Documentmg Reality 6

'The debat~ 01'1 the 'Eff~cTh'of
Vio\(,ncC

• The. limitations 0\ Censorship
• Tow;;lrds Critical VieWing 4

r Visual De~ign: Irtrodllction to elements
dl'sign. such as layout typography use \Jf

ouand SI1RpC. designing effecT;Ve posters
,II,nd \o\<os for cJmp3lgns. i0

• Street Theatl'e Wor!\-;;l1op:
Elemenl,;01'Slre.d. 10

'Theahescnpting and choreography
for devclopment,

• Use of puppets. songs and
fo\k\ore:4 hOUIS[visiting faculty] 6

Note --In these workshops. til", ~tLld~l".tgrollpS for tllC campaigns wcr\( out the elements or

,heor calTlpaign desIgn
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BSW.-Itt .. e LEGAL SYATEM IN INDIA

Introduction
Thill course is to help learners understand the regal systems and procedures in India !l
supports u~tanding processes. in public inrerest litigation and develops skills for the

",m.
Objectives
8. Acquire information on the legal rights of people.
IJ, Develop and under:;tanding 01'the legal s.ys!em and get acquainted with the process

of the legal systems with emphasis on functioning in India. Understand the role of the
police, Prosecution, Judiciary and cOlreetion

c, Gain insight inlo the problems faced by the people belonging to ditrerent strata of
society in interacting with this system.

d, ~elop an understanding of the processes and problems of public interest
Litigation and legal aid to marginalized.

Course Content
1 Rlghts

, Law in 'ndia

* Concept of right$: legal rights civil ~hts and
under crlminal procedure code, equality before law rights of
children woman and SChGdulad Castes and Schoduled tribes,

4

Division of Law .
• Substantive Law: that creates, discovers
end defines the rigl'1tsInd duties of

eoch individual for example criminal code
[peMI Codes}.
• Procedure Law: When a crime is
committed the procedure law is
activated {Cr.Pc, Evidence Act, Etc]

• Civil Law: [Private Wrongs] like those for
inheritance divorce juvenile justice
L•••

• Lecture and small group work. 8

4.

5.

Crimin ••l Jus.tlce System

legal Aid

Role 01Social Worker

• Crimin ••l JUstices~em in the country: police
prosecution judiciary I!Indcorrection district courts
session courts high courts and the supreme
court. 12

• History of Legal Aid: concept of Legal Aid need
legal aid whO needs Legal Aid schemes
problems. 8
.• Soda! work intervention needs methods
ptobklms, ~
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University Press,

Role and Functioning of Central Police Organizations,
New Delhi Uppal.
Jumice Administration - Police Courts and Correction
New Jersey Prentice Hall.
law and Poverty Cases and materials Bombay Tripathi

The Criminal Justice System An Introduction and Guide
Lines California Good year Publishers.

Report of Ihe Legal Aid Committee.

Report of thI'l legal Aid Committee.

B.S.W, 1\1 Field Work
concurrent Field Work This Shall Cover the Following aspects

(a) Placement of the students will be made in the open communities having an ll'ntry poinl in
Ihe form of recognized a~ncy.

(b) The focus of work will be working with groups and communities,
(c) Each student shall undertake work with a gloup having a minimum members 01 15 to

20.
For group adivities the student workm may select C()mmunity setting or school seating
available in the said community,

(d) There shall be a minimum of one grQup conference per week with the students placed
under the concerned faculty supervisor for field work supervision.

(0) The Field work shall include freld ,york recording in the field work joul'nallfiles
AttendancE'! sheets <"nd diary All the.se records shall be submitted to the college
immediately after completion of field ~/ork.

(f) Guidelines for concurrent field w',rk :
(r) Introduction: In cour,e of field WlJrk the student must be assigned

spoactfic MO cI<<lallydefinoo task.. Th.;} task so d{lSigned should include
collecting facts. use of communfty resources and simple problem
solving techniques.

3J



(Ii) Knowledge to be acquired in course of field work ;
__ "he ~<:lent must understand the main features and characteristics
of the community,(Social, Economic and Political).
__ TI'Ie student must ba able to identity the main groups in the

community suffering fr':Jmvarious problems,

{1II1 Skillsto be Acquired" in course in of field work;
__The student must develop fhe ability to collect facts from

Individuals and groups in the community.
__ student must develop the ability to Ustout the tasks 10 be

undel't'l!<:enand be .:able lc assign priorities to them.
Th.e student must develop the ability to PLAN, ORGANISE,
'MPLEMENT and EVALUATE the activities with col~gues.
Agency supervisor and other:> in the agency.

__Th9 student must develop abilities related to administrative matter
such as correspondence, surveys, budgeting etc,

(Iv) Attitudes to b e developed in cours. of field work:
The student should develop the attitude to relate oneself
Meaningfully, To individuals, groups. colleagues and agency staff
Members
The student should develop an attitude of democratic; behaviour
And equality with individuals in group, colleagues and ltgency
staff members Non-hierarchical behaviour is to be onc:ouraged,

_. TM student snotlld devtilop a criticai attitude towards the field work
process

CoreDomain SOCIA.LWORK THEORYAND PRACTICE:SOCIAL
WORK PRACTICUM

Learning Opportunity Title INTRODUCTION TO SOCIAL WORK PRACTICUM
Learni'lg Opportunity No. 1.3,0

LeY$l UGandPG
Introduction:
This practicum with nine learning opportunity is designed to provide a variety to
opportunities 10develop and enhance professional practice skills. Learning Is aided through
observation, analysis of social realities and experience of participation in designing and
orovldlng social work in!l!'lVention.

The tasks are organized to help th6 learner acquire beginning skills, practice those aireaay
acquired, and master them from simple to complex_ The learner is gradually encouraged to
Mcoming an Independent ","orker.

Objectives
The objective!! a~ meet by proYiding a variety of ellperiencell to Iftl!lrlU!rsto:

1 Develop the ability to obselVe and analyse social realities

•

•

,

ii

iii.

"
ill

Understand the characteristics of social systems and thelr
dynamics,

Al;lpreciate socrety's response to people's problems, and social
ISSUes

Develop critical ufldel"'i;tanding of the application of legislation,
leoal process, and social policy.

Develop the ability to examine the process of programme
management land participate In the alfort at various lev'!!ls,

Develop the abiltly to recognize the need for newer prog/ams,
Managem~mt and participate In them.

Use l1uman rights tools, untlersl.ooding of gerniel justice, and
need for equity in at! intervention,



•

•

,
3.

ill.

iv.

,

i,

Develop an understanding of OrglanizatiOnal structures,
Resource management, and day-to-dav administration for human
serviee programmes-developmental and welfare
Develop the capacity to integrate knOWledge and practice_
Theory by participating in intervention,

Clarify and imbibo vaJlJliIs which :wslain posihve attitudes and
professional ethics,

Develop the capacity for self-dilection, growth, and change
Through self-awareness.

4. Enhance writhing skms to do<:ument practice appropriately.
Rocordi"9s to be viewed as an expression of inten}:>t
Motivation and in'to/vemenlln practice and as evidence of
Enrichment in the process of professional growth.

To meet these outcomes, several opportunities with specific objectives are designed. ANut
eight different sets of opportunities with details of conlenl and related tasks are listed below.

1 3.1 Orientation provides information regarding

the importance and place of the practicum in the educational
programme,

Ii the purpose, functions and ethics in professional practice

1.3.2 Visits-Provide an exposure to and understanding of the services
Provided in response to !,€ople-'s needs,

13.3 Structures experience laboratory-is a classroom activity, to provide in the
Games/activities, form the involvement of self in various practice skills. These
laboratory experiences am designed in small groups to encourage participation,
sharing of ltle experience and aid in examining learning and applications of skills.
These sessions haVE!a specific objective of experiencing 3eif, and applying/using
self in practice.

1.3,4 RuralfTribal camps.provlda opportunities to experience rural rife. analyze
Rural dynamics, and observe the functioning of local self.government and voluntary
organizations. This experience aids peer participation in planning for activities for
OWllgroup and those for local paople. II also helps develop skills carry oul, evaluate,
and report the experience.

1.3.5 Study Tours-urban 13M ruml, provide an experience to study and
Appreciate innovOlb"veefforts by individuals and groups towards meeting peoples
core neBds, and initiate development.

1.3.6 Workshops: Skills Development_help learners acquire specific skills for
SftlJations encountered during practice and acquire skills for interverrtion, These may
be for problems/concerns, issues or situations like, work with alCOholics, HIV, AIDS
effected persons. AdolE\scents for life skitls development, youth for leadership
development and couples for marital relationship and enrichmant, work with elderly.

1.37 Concurrent practi:n 1'3l!rning-on going learning of practice is an opportunity to
develop Interventioll skitls in reality situations. This entails learning social
wor!< practice for two, or two and a half days or its equivalent, each week
of the semeser. The learners inaI' be placed in agencies or in communities
to initiate and partieipat'!! in direct service delivery.

1.3.8 SUmmer Placement-provides an opportunity to experience day-to-dBY work
In a setting. The learner gels involved with direct practiCe with the client system and
willl the ongoing management operations of the Setting, The time frame



recommended for tills e)(perililnc(l is about three weeks, after the fir5t year of the
post graduate programme.

•

1.3.9 Block placement-enables learners integrate learning and generate newer
Lellrning by jp\articipating in the mtervllntion processed over a period of 4to6 week,;
continusly, in il spadfit: agency, Usualiy, block fieldwOfk IS provided at the end of
the tw'o-~ar programme. Some educational institutions offer such an opportunity at
the end of the third of the prior to 1he examinations of the fourth semester.

•

Each set of the learning opportunities has its own design elaborated upon in the next
few.

C<lre Domain

l.;u;rning Opportunity Titl",
!.e;:rnrng Opportunity No,

SCICIAL WORK PRACTICUM

SOCIALWORKPRACTICUM.QRIENTAnON
131

Introduction
Tv.-otypes of orientation activities are organizoo, One ;;; orientatiof1 10 Soeii;l; -vori>.

0'8~ i~aming aM it"; place If' 1t>'"CUHlO::~llu", Whl!" ~he 'lther \s orientation tl) the
SlOtting/agency Tht learn.)r 's placed in for !h~ social work practice learnIng. This orientation
,; q;m&od OUI ;)1 tiLe f,Olltmql"gancy m tll& lir"t!wo weeks

•

•

•
•

6

Orientation
Ilo Or1e!'itaticn to sc:;:o\ worl<:practic!!'

• ThiS onenmtion may be through alarQ6 Qroup meeting to shale ••nd disGu:;s pia'".•.
of pract!~ ~llmlr'lg I!lS8r'1integral p~rt of the curricul'lrrJ
~Code, norms. and expectalions of this teaching-Iearnil'lg opporhlrlity.
, Requireml'!nl's of working h~.edays holl''5, "seney timings land other suct1
details o! j:'l'actiCF:lIMming
. i>laturlOand tasks Qf mitlal Qh<1SIlo and Inllol"em(ml vi ~arner and instructor
• \ ~am(!r r,;~p(lns!bitity ro setting agency afld tile institution of learning .
• Details regarding rtK:ords and their submission .
• Prae1lcelearnlng iMtruc!.\l)fI: Individual conterenc~ -one hour per Wtlek,
UfOUP conf\3fences once a fortnight.
Orientation to social WOfk s••Wng/agt!'ney of placf"ment -to be carriE'd out at the
practice placement setting.
• NaturQ of settlnglagenc~- iw obiectillll'ls SQI'llic:al;programmas,

general environment.
Contact person In the settlng/agencv, roe of that individual.
Aronullll'lnd other brochures for information .
Introduction to seltingtagenGy.management. staff ,md on-\loing
activities
Genera! introd,lc!ior setting/agaTIC)' its programmes and
bane.hdl'lrle,;, Information 0' "th~r similar sarvicas.
Polici~ supporting the learl'efs agency bottllocal. Nation~l.
In tha Ilrst four wClEIkstrhe jleafllErs may jmake a local directory to
include emergency nurt'bers of hospitals/primary healttl eMtres,

pol~ Wnrd of panchayat offlce, ar'ld net won.:agencies, alol"\[1
alon!,j referencl! to other devolopmental and welfare services in the
!ocati<;>f'l witt11lo ll<1ef

\.Ofe Domal'l SO:::IAL WORK PRACTICUM

Learning OpportunIty SOCIAL WORK PRACTICUIM-ViSITS

1 :32

UGIPG



•

•. Objp.ctives

••" b,

d.

il.

iii

Iv.

,A.equireskills of systematic observation and develop a Spirit of inquiry
Understand :;ociety's r~ponse to social problems through various services
UrKletstand, apprl!{;iate and develo? abi~ty 10critically evaluate the initiative
Of Volur'ltary and govemm(h1t programmo!'s.
Develop <10appreciation of social work intervention in programmes.
By rocor:j(ng'
feleliant factual infcrmation about the client system and the problem!
concern
the selection of programmes/strategies for solving the problems. And their
relevance- 10the client system and the problem concern or tne issue.
the role ()f the socii:l! worker and its reJcvm;cl;' to the clients' needs and the
prohlerr>.

111••.relationship bGlt-ueen the micro problems obs.erves and tile macro
situation, !tie appropriation or !tie organization's resources and nature of
intervention. '

gaps identified and suggestions.

Note-Suggestions for field visits

A minimum of six visits 'may boamade to settings like those listed below to obsef\le
~rviC(lsiprogrammes developed to meet peoples rteeds.

Heafth setting-community health extension projects, primal)/ hea!ttl
Centers, clinics.

ii Educational settlng.formal/schO<lI, non-formal/adult education centers,
Income' genQrating skill davelopmant centres.

iii Community services like: fife skirt development programme cenrors,
environment improvement atld improvement centres. e.g,a family service
community projects!n I.lrban end rural settings.

!v Set'\lices for special groups like the differentially abloo, (b) destitute,
Migrnnts. and elderly. both institutional and non-institutiona!.

v. Criminal justice syslems-jails, courts, police stations and juvenile jllstice,
Centres,

vi Civicadministratkm centres.munil::il'al offtees, panct1ayat officos and word
Offices. e-tc,

vii. Destitute migrant and (I)dHly persons sorviccs bolh institutional and non.
Institutional

Suggestef.l tasks for the faculty in charge of in~titlltional vis,lts. _ .
a. Select he agencies to plovid~ an undsfslandlnQ ofvanous settings

For development. pr~ve"ltt/e.and criS!':: situations programme

b

,

Comm\micatlon to h!' :s,"I~ed 3gooci.p must:

cany a leQues.t for making such,a visit
iI. A f~Ul"istfor arrangements to meet v,r/thspecified member:: 0f Ihe staff,

and client system . . .
iii, fl, follow 'Jp Ic'll:e~tl) ::lpprcci~tc the agency's cooptlration for \t1e vmit IS

e:>sentiaJ
St'Jde~ -;>,hou!d1'", g~!O!'.a bri9f oriemalien reg<!lding t~ pooiool'1cl
Ihe agency in the overall service system. Guidelines fer obselVation
end reprlrti.-.g ",r ~ visit n~ed to be prOVIded.



Coreffl'ch'l~te"rning. tile faru~ ISin.charge- should create :;on
atfl1v::..ph""c wf1ereby the learnefs devel()p a spirit of ,nql<,r)', ",",I'rediltton fIJI
the service linrlo:orsrnrld 1'l1"pOlicy its relevance Bnd, gaps In tlle progT1"lmmE'~
::len'Iar)' pr"l,..c:."

Vi~;~ should be mllowed up with r.haring of the group reports Use of variety of methods of
preslifllatlons to tie encouraged.
Note •.• Senior '3t'.ldr;nts of tire: and PG p"ClQrammt"5 should be Invo!vE'd )'" the "wperie'1rt' of
commuflicatlng wi;n agen'"e:. througt\ ietiers, phones coifls.
Me-t!lod of A~Ses!trneM

Crech;;';mark" n,ay ba giv ••n as per tt;e Irlstitution's policy _ Grou~ r",ports to be
p~entea,

Soc:al Work Ed\.;cation

(""re O<l11l81n SOCIAL WORK PRACTtCUM

•

•

Le.ilmmg OpOQrtuuity 11th:

Le.arnHlg Opportunity No.

Levd

STUCTUREO ExPEREf!lICE LASORA TORY

1,3.3

UG 1, 2, '3 and PG 1 and 2.

IntrQr(;:.::fjon

Ine <5tructurev E:.l(po.lllenc~l<lOOf<ltufy provldEts the oPPGrtul"Illy of 'l6allul"Ig by do,ng" 10 '"
3"f" ,~"'v'ro!lllll;'1fof the ctassroom Tnt" et1V1rOnment, ttl!t is (I laboratory whrrein leritnoJf';
and fac;"talors meQ! JomUy rl! d.•.pen~nce c",rtain Inll<!Jvenlion skIlls, needs 10 be amongst thu
mo"t N,"~rl!'a1"""lg .,,~~ of Tl:'tlrning spec'aHy lor beginners Thil!ilearning opportunity
,.• Wi ,~:ucted through a wll!lla:form, vr ot"'~( ••imlJiated exarcise~, Structured e).periences are
<11r"lC"l~to heloing tt>", learners entllln~~ Iheir awareness about self ~nd othp~ ttl aie'

.',l:><'::",US use of i,,!elverrtiol'1 Ioob.

'JbjecUv*"s

<I UM€rstanding cf sifuatlors " the world of re:llity through
eJ<.l)eliencing sitllativl1s:n a ,aLiOrator)' settin'l, using imagination
l'l'ld ftornflSy

\) P••lk>ct .,ne~ own b<!!!"Ia\l~r and with lis effl;lC\: on self and othefs

<; (Juse""" others' and with tn~ n••lp of the facilitator understandttle <;ame

C Exp"e'3sfeel"'lg~81"d appropnale reacfum!rl'Spon~at~ott1'lr~'feelings

e Controol $lluati(ll'llSwher~i"1 t:onflictlSd~,slQrH"akinQ and r~fl"'Ctkl'1~A.re neCessary. _

•
Obserte set! recog~ize ONr- strengths and !:mltafl~ns and als(I observe
Blll"laviour pattert1:; that for •.•h••ngQ,

"'I--<'(.l.i\.;••b)eclllfe" Ivl olled!allvn t" th~ inltial phase ," ::;odal •••.vt/., pr<.l-::tice learning Ii" ••• at
"'., ~'nn!ng ot first year of both the U G and ~Il P G pr(tg'ramm ••s

•

,

"

Acquire be~Wllfln>l~!<lIlst(, estatll'-;n le/aticl/'I'ihip with CIIf'n!S !.'r>dCI~r>t
G'o:>vpby P~rtici~'afj'l9 .~. 9"f"!',e" IN 'lyslematic ~bs('r"aticr; ~i';!enjng I'erbal
(,.'Mtnunw.ation ","Co I" '"er ~t••nn:r'g null-vE!>lDaln''''~sagaS-bOt:l~ la'lguayeP'l"'."'''''1'1y ':''10 .!~:-''''''!~



•
• I')

Ib)

Outcome of learning

Tne leamefs' ability ~nh8nce to adapt, be (1pen to experience, discuss an«l S\"ll~rethiS

le-aminSii.

Facilitator!) competencies

It is neclw,mry that tac\\itatm; undergo these erxperiences each year prior to taKing

on the roie of being facilitatms.

facilituto(~ comp£lenco must reflect in the ability to.

1 813open to le;)rning lt1rough involvement in tIlls expNil'mce.
UrKterstawj self a.no role 'If 1\,facilitatcr,

2, Pf(Jvide oamotloMI and social SU\.lport IJ.;learn",!":;.

3. Forl'1see c0f1sequence5.

4. Aid learning througn reflection and di~,cussj('nand understand Its
A.pplication

5. GQI'Itinuall.,.look for oP90lturdt\«>sto ll\a>dm~ l_mQ( involvQ•." ••nt ",nd
aid exchange of ey'puriences to help t!1e l!'1am,-"rs grow.

e, Be ;;,rep""rec!and organq,;.d fur sessions.

7. underst ••nithett process and goals ale both eqLlally important for
For such o~periel'lcf)s,

8. Recognize slng~ ot learner's grO'l"ltt1::1MIntegrate rtllSm tt1e
suucturad el<pertances.

9. Treat all pa,ticipant; with resped and exPect mutual respect from
Th~!"f' ftnd among them. lnterst and ability to interact by its;;lf is not 611GLigh
complete involvement and awareness of the process as 'here
And flOW' is necessary.

iC) Facilitator Readiness
TaKing an the role of a 1adlitataritesaurCQ pGfs.Qn ror Q)(pGfiQntiallab<>r ••U.ry _"",iAn"
calfs tot readiness of the persons concerned, This raadineSs is
8ehalliorally seen as:
1, Willingness coupled with desire and mQtivati<;:rT"l tQ be n facilitator,
2. WiRingness to come to facilitator practice sessions.
3. Opermet!s 811a facill!l:ttor loamer to discuss the experience arn::llearn

New skins.
4, Abilityto rec09nize and appr~ate on••'&- owngrown••nd r",009ni2o

The suffacing af the incamplete gestalt (unfinished business-orners' needs
.rising in the mind) while aiding athers learning and wi!!ingn~~'5 t!:' ~rk. ':If'!

findings about self.
5. Understanding one's awn needs allaw interaction amono the learners.

And: with no tat\!!fTtdesire ta interrupt learners during the "flow of
Communication"

6, i. QbseN@a"dsensestressbeinggC,r19fllotedb'junr ••••ow••d
Feelings af indIvidual learners.

Ii. Ability 10help such learners.

Notlil for faculty _Usually thasl:! experiancos are designed at the beginning af the
Year,same~e as tnevil'.ih toV1!lTiQUl'.l'.ett:ing:>,

Method of ASllessment
'i"h\s apportunltv is no to be evalualed for credit I marXs.

.~-- -



Core Domain

Learning Opportunity Title

SOCIAL WORK PRACTICUM

RURAL CAMP •

Learning Opportunity No. 1.3.4 •

Level

Objectives

•
b

,

d

•

,

,

UG2/PG1

Understand the rural social system with spacial referencllto-a
SpecIfic poverty group.

AnalysIs t\"le legional Nral SOCIalsjlstem, the approaches and the
Strategies of Intervention used by the organization.

Understand the nature of government intervention in relation to
Poverty groups in the region, and the related structures of decision.
Making and intervention

Develop the capacity to critiQue the interventions of Mth the voluntal)'
Organizations and the gOl/emment agencies. in relation to the Specifil;
Poverty grolJp

Through elq.lerience ill group-hvlng appreciate tts value in terms of self
-development interpersonal relationships sense 01 organization management
and taking on responsibility.

Acquire skit;s In planning organizing implementing the camp for
Example conoclous use of time. communiGstion skills team spirit handling
relationships connicts and differences of op\nlon, decision making evaluation,
appreciation, sharing or resourGas, tasks, coping skills in problam situations
cooperation and coordinatiol'

Learners are rutty inl/olvea in planning Implementing the plans and
Presenting their experience in a workshop on rerum from the camp.

The learner should M encouraged to take on concrete tasks towards
Meeting basiC/Civic noods of the people.

Guidelines for Study and Observations.

Social Analysis:

, Uving conditions housing water supply and other amenities.

2 Social life _ power structure community Iffa socia! norms and social
instit1Jtionsdominant caste and untouchability

3, Marriage and types of families family life.

4 Economic :ife _ Occ(.;pation extent of employment ownership of house
land average sIZe of holding propo,tion of landless labourers prorrortion of
land held by Mn-trloals and average size of holding (ill a trioal are ), income
and tndebtednes~, oonded labour.

Eo<ploitationby landlotd m»neylendet and IIaders extent and arl!las of
Expiortation efforts made to obtain Justice and with what effect conflict aM
conflict resQ,;Aion m6thOO3.

6. Politicallife.dominant politicians in Ihe region and taluka the bases of
Their links with Qthe( ec<lf'omiG exploiters and politicians at different levels
Then influence with respect to the police, justice

"



8. Conditions of health "nd nutrition selvices available and their use,

•

•,
•

7 Education -level of educ8tion, eduC31ion facilities and 1'.110 controls
Them suitability of educ:atiof1system use of education facilitIes by differe,11
~st~ ando::\a'3~9!O\JP:l .

9. Positive local iniliatives in the area.

•
•

•
•

Other problems and issues .
Analysis of inteNentlon programmes/services approachl
strategies participation of the client system.
Gaps and suggestions .
Rof;> of the SOCiD!worker .

10. Guide1ines for observation of a voluntary agency in a rural setting:

1 Objectives.
2. _The approach and methods used for achieving Objectives
3. Organizationalstructure.
4 Priorities and programs evall/ed. Participation of people

In decisio"l-making and in programme implementation.
Problems encountered in programes implementation,

5. Impaclon tila viliagers in !armsof their problems social
Justice development of leadership development of an alert and
democratic community.

6. Relationship with Panchayat Raj, Block Development
Personnel the magistracy and other government institutions and
bodies diffkult~ encountered benefits receiv~.

11 Guideline\; for Obsefliation o! co"\mul'\ity development organizations and
Panchayat Raj.

a. Admin\strativo<.set up of both the above.
b. Who are the zilla parishad samitilP,mchayat members, their

Socio-economic and caste status,
c. Problem:; of administrative personnel in wQrldng with elected

Persons E',tdifferent levels.
d CX!cision making process: type of problems that come before

The .zilla parishad, Panchayat samilifPanchayat who initiates projeds,
process of a~,sElssing them. How decisions are made - manIpulations
lobbying pres;;ure tactics used.
Current major programes budget (Ii1oc<ltionsfor the
Programmes, methods of implementation participation of people impact
in deve\o!=,m~'1tano soci •••1 justice

Method of Assessment

A seminar mal( be organi.z.ea by the learners to present group papel'S to cover the
visit Tho sharing may/may not bto graded. ThE'leamers to be encouraged to presQntwith
suitable audio-visual aids. All learners 10 participate in reporting at the seminar and
attending the entire seminar,

~I



Cor~Domain

L@arningOpportunityTltl@

Leaming Oppor~unity No.

:"evel'

Objective~

SOCIAL WORK PRACTICUM

STUDY TOUR.URBAN RURAL I TRIBAL/
INNOVATIVE PROJECTS

1.3.5.1.

UG2/PG2

•

a Urn:le\''5taM ~<:l"efnme<lt and o~veo\Qpmel1ta.1'5ervice5 il1lhe conte>rt of
Emerg,ng social realities

b. UndNshmd ttw programmes' stralegles administration! manogOO1enl
Of the sarvicas i progf<lmmes and partlcipatio.n of fua cllent system in probiem

so.Mng

Und.er.sta1"d mil> ToI~ of sotla\ 'Nor\\.and other discip\1ne!; m relatiOl1 to
The ser,riceid6velopment programmas.

d Apprac'laleund apprai"secritically \tie services/programmes and
Stl1l.te<;jlE;'5of an iigenq !f'\ to&ms of lhelr relevance. to. the overall
Del'$lopment of the client s)I'5tem problem solution at the micro level and its
relationshJp 10the macro lEVel

6 Through the experIence of group living appreciate its value in terms ot
Self~,,~t mrerperoona\lelationsn\PS-andmutualrespof1sibility

f. Acquire skills 11\planning Ol"gal1lzingand evaluation of the stLld'J'tom.
Lear~ consciouS use of time communication skills roam spirt!:, handling
relationshIp conflicts and dll'ferences of opinions. decision making avalu8ti<)(l.
,Appreciatlon sharing of resources. Sharing of tasks. coping skills in probleM
situations with ';Qoperation and coordination.

LeamElr5 are helped to participate in planning implementing and evaluating experience with

I!'''''~elp of the facu~



• COn! Domain
.'
••~ Learning Opportunity Title

l.eaming Opportunity No.

level

Objective

SOCIAL WORK PRACTICUM

STUDY TOURS - URBAN INNOVATIVE
PROJECTS

(Institutions may choose bet\'l'~n previous and this
opportunity)

1.3.5.2.

UG31PG2

a, Understand the problom situation and Its Socio-economic-pol\t1c-a1
Context.

b. Develop knowledge c~ organizations that have come up in relation to specific
problem situations in the rural and urban areas.

c, Understand the organization's philosophy policy structure strategies
programes ana procG1>sesof intervention In relation to tts relevance to client
sysklm and the problem situatiQl'l.

d. Critlcally analyse the functioning of tha focal government i Panchayat
Raj Institutions.

e. ldenUlythe strategies used by local bodies to ensure soctal justice.
f. Through the 6~rience in group liv(ng appreciate is "alua in terms of

self--<levelopment, interpersonal relationships and sense of organization and
laking on responsibilities.

g, Acquire skills in p!annitlg Qlgal"lizing irnpleml!lntitlg the campftour for
Example conscious use of time communication skills team spirit handling
relationships conflicts and differences of opinion decision-making evaluation
appreciation sharing of resources, tasks, coping skllls in problem situations,
workiog: through crisis situation cooperation and co_ordination,

h. 19ame~ are-fully in",,!ved in planning and implementing tile plans for
The same wfth tile help of the faculty.

General Guidelines for observation for visiting agencies - Urban I Rural Tribal

1. History. philosophy thrust values assumptions. Principles of tile
Voluntary and governmant organizations and tIleir servi~.

2. Soc:io-economic back9round needs problems of the client system.

3. The or9anizalional pattern and administration of the different
Programmes set\!\ces/strategies and their re\evan~ to the needs of
People. The inter-relationship between problem atthe micrO-level and
At the macrQ level.

4. The problems facad. by the people in relation to the polil:ies services
Of tile agency, partici9ation of the client system in the management.

5, Role of socia! work in the different settings.

6. Role of other profesSionals in the organization of services!
Programmes developing strategies

7. The administrotion and funding pattern of the organization!
Services.

Method of AS$essment

Learners to prepare group reports of Ihe visit and evaluate own efforts for planning and
implementing the plan fore visits, They may be encouragoo to reflect and record their own
role in teamwork towards the visIt The reports or may not be graded.



Core Domain

Learning Opportunity The

Learning Opportunity No.

level

Introduction

SOCIAL WORK PRACTICUM

WORKSHOPS: SKH.LS DEVELOPMENT

1.3.6

UG3/PG2

•

•

Working wlttl ~Ie brings up situations, wt1erf'in, most learners encounter some problems
Of conciitions, OM or two-day worksho~ halle been experimented with by the institutions of
social work education And havll recei"Gd positive eVllluation by learmJl''Sand resources
t'Elachers' ganlZing these, Usually these have been arrn.ngecl to' replace seme field visits .n
the b9ginning of the second an':: or dmd ~Gar UG and first and/or second year PG
programs and specific to Il!amo::;' neoos and also on receiving requests by them

a 1hroug\1 the WGrl<shop.enh:illnce and inWgratl'l learning about specific
Situations and problems encountered or develop specific skills ror interventiof'-
(;ounse1ing skills for dGlv&!opmental sih.Jation prevenite or cnsis facil1tatlve
sltuati<Jns

b. DeVQlop capactl'j to design inOONElntion,and participate in the process
As a part of the roam

c Develop apprl;lClatlon of the need to linh; resources for intervention,
r:I learners are Involved In decision making ror the experience enhance

Learning through this oPJXlrtunity,

Illustrations of Skill Workshop that may be organiZed,

Population education workshop work with 3~coholics and their families work: with HIV,AJD':;
affeded persons adolescent life skills programmes, Youth leadership development ana
lifestyle progammes worK with marital couples, family enrichment programmes and work
with eiderly

Self-help skills for personal enhancement and ew.reness development _ Yoga meditation
wwk;rJg with self-deleating nlbits stress management. Work with communitias In disaster
c,ltualions facing migration

N~._These workshops are to enhance ski!ls I develop new skills for practice in specific
:iituatior" ::;pecific problems and tssues.

Method of AlI!U!li'll1ent

~earnlng IS not to be assessed for coedits or marks, Use of skills during practice to be
9l'lcouraged and Improved.

Gorll!' Domain

LlI!'srniog Opportunity

SOCiAl WORK PRA.CTICUM

CONCURRENT PRACTICE: lEARNNING

UGand PG

haetlcat learning is a vital component of me educational opportun[ty to be provided to tile
if>8mer The teschl1lg.learning process 'nllst be designed to help the beginning learner to
)V\l on to mastermg strategies, skitl(:,<inc te-;h'liques to practice social work

I\toh! '0 the In.truetor
f-~I<l ,nstructi<:Jn\s t<l pro'l";tJeguitied leamil'1g opportunities planne<.:l
~ether with the reamer duri:1g ;ndlvldual and grol<p conferences.



-----------------
•
--.'

•

•

•

•

•

•

•

The instructor should be knowledgeable in the process of guiding the
learner fully informe<:l of the setting crganization policies in the area of
practice.

At the beginning of social work practice learning the instructor needs
to assess the learner abi1;t\! lor social work intervention and pe~onal
strangths in order to provide. appropriate leaming opportunities and
mte groMh: dev"llop ability for self-assessment and accept instructor
ass~ssm€nl of strengths and limitations. Assessment format may be
sharedwilh pla~ent setting.

Pradice \earning instruction Ar1hour each weeK for indhlidual cot'lfer
renee to be sct aside preferably on a fixed day and lime, Records 10
be submitWd, reoSldand l;()mments recorded nlEl learner should
preferably go through the comments prior to !he conference.

Records to be VleWM os an oxpression of interest engagement in
Practice, and as a pr.Jduct of work done. These should indicate a
C"ntinl;Eld learning femar';s written on the record should ~scribe th",
Abilities skills, behavior ar.d attitudes of the learners, and not to the
Pelsor;. Prot:>il"lgir. p<;tsor.al mattels to b(! generally avoided ex<:ept
When it blocks learni'ng. A''I'areness of transference counter
Transference and ability to hands it on the onset necessary,
Learners personality problems specially of severe nature be referred
To specialists with the [Garners consent.

The le••rning of practice and professional role modeling is shaped
by the instructors being hence needfo; the instructor to be positive
role model.

P'al;e of instruction prafQl"9bly to bEltM setting agenc;y of its outdoor
FaciHties garden shady Iree. Or the learning institution and not other
Public places.

Dress and tanguage code to bo observed by both the instructor and
"" Ieame<. .,
Regardless to tile settlng awaremlSs. Unool'1;tandlng and skills to .•.
implement countries major programmes like tllose for population
gro••••1tJ, literacy and peoples participation in thtdr own day-to-day
SElNIC93for the basie amen\tias. along with those of empowerment to
be me-mbers of eivil society be viewed as necessary l"stnlctor to
iocate opportunities for the Sl'Ifn8 and mak.e sme !:hat the !earner gets
inVQlved wllh one major programme with full awareness of
lt$lmportancQ stag!; at IfJhich involvGmet'lt is offered, and with the
understanding of its earlier ongoing and followir:g plans and
evaluation,

,.
.'"

••

• Apart form records to be submitted as per institutions rules, it is ,
,~uggestGd th3t a 'Time-Task diary be maintained. A SlJggE'st$d follo.ws:



Note CONCURRENT AND FINAL ASSESSMENT

Learning Opportunlty Title SOCIAL WORK PRACnCUM _CONCURRENT PRACTICE ~
LEARN!NG,

'ntrodu:,;tion

f"i!I\,'\tiol'l for "OT'lctbi!\~"mmg5 b:1slJO :In concurrent woi'X cameo out by the learner .
.-;•••"nlfl8ll1 \9 Into ,It,d-YOOI 031"-1end of thE! yeal evaluation

Miu-y"." and end ~.f1;1"1",al ".aiuatl,m to show that th~ iEto3rnor has had the ollPtJrtunit)' tJ
nrocttcp Sllllls"J!lllze '>frsteglEiS tools and techniques of social work practice 'earn'ng A
detalll:<! evaluat;or shes! format ba~OO 011teaching-learning opportunities 8:l Iistoo fe
IQl'rnarsmay 00 d~lg<loo "'~ •••••d, <!'lstittitiM gl"lilQ weightagEi as per the ,!'lstitutior'", po!lC~

\ nl.l fOlI",wmi;j\lc.,nt'5ai" IIS1~ f, ,r the ,f1~tructor tu lIote 10\ tno<; e~aluuuon conference,

• Both U1ElII\:;ln.lC'iOIand tilE' ,,,arner to prepare a ••••ritten E1~aluation,ac(;,oromg ',0 the 11,,,,,n
g, '''fI:'m~'S a"d sh:)re Ihes~ ':'r<llly at :;If!evaluation corfem"ce Nter the cO'1re

r
ertce tho

!,,' 010:1' m"" exercise the ~etJdom tv review,rewritE' the self~ava\u3:!ionbefore flt\(i!

:I'.'tlm'5SI0r. II) t"'''' In-sttucOl' !'l';;titu'l0'"

• "Ir>f' l'onferenc"!c te, prov.{'e \)<.,lInth~ ~ametand the m<;tructo\ an opportunity to dISCl1,",S

.. ~art!).' 1.1.,15,,1~t,,3., :~'_:gtlb of tMe proces;; of te<>.ch;ng-learning, :ts joys ard

di ,.,;,-,,''lfort a,,:lI19 w'tn !hQse I<)r \'V •• ,lallon comments

• ~r.e ",-;truetv ,,,ed,,,;O oe a moo(J1of openness and a~ceptance so thai the iearner
fep.',; 1r~ C'fany pC''Sslble or Imagme<! f1.IIUrEIrepr\s31~

• 1"1>1'lElar"er to b<>as••es"<>o~or effOl1 ~"clplOgres:s from one point one stage to a"'oth"r
,II the i~amlfL~ !>,GC"Ss,I, pl<lcllc~ learn::lg. ,t:s the proces:; and not the person that;s ;0

D<'I' ''''ClIS of 1l$'i~l'S(>1-;I'(

• Gaps It) ~alnll"l9 OWCIl\.lrllM5",at appea' as mis~, flot available or not simuiatoo fo'
"1,tJ",r,,tanr1inlland o:'"KliCt' !e"rflin9 :1eed to be identified ancl reGNded by both tt,e
inlO'~vclOI and tna le:l"'''' 10 be shar"a wIth ths instructor the following somaster, year

• a..!tl the qstl"c!or and thl" ieaf[lll'r Iv understand Ihe goal of evaiuation. a5 one tv
?f\w\de In:llghts :and itl! 01~he leame~s st":adIIY progress tC'become a professional and
,ut the ,n:>!rur.;t"rfurthel gWlI'<th n fOi"l d \xactice teaching-.earning process

,



•

'Introduction

'The purpose of concurrent practice learning is to develop social consciousness. Sensitivity
,to human needs and sufferings. And practice social work inlervt'!ntion by concretizing theory
in practk:e.

Objectives

a. Develop skill~to aid meeting needs of people by participating in the
Planning and organization of simple specific tasks and learn to involve
individuals and groups in the same.

b, Develop understanding of the causes of problems and their effect's on
Ind~vidualsli'amilies and group fullC'tiol'llng.

Develop s\.:.illsto help individuals and families to solve simple
Problems.

d. De\le\op k.nowledge and abiiit'l to utilise various community resources
And services available.

e. Begln to develop professional attitudes conduclve to work wlth
Individuals, groups and communities.

f. Develop skills in simple administrative procedures, like official
Correspondence. Recording preparing mit"utes and draft reports.

g, Begin to see the relationship between classroom teaching learning
And field practice.

h. Begin to use nald-Instruction for prClfesslonal growth.

Note to practice teaching instructor

Learning does not follow a pr<:lgloosivcly linear pattern, The task'.> assigned should be
slrllctured. Specific and cklarly defined. The learner should be encouraged to participate in
the p!anning and implementing at the pr<:lgramme and to acquire certain programme skills. A
few tiJsks me to be designed tor the teamer around problems requiring exploration, Use of
community resources and simpl0 problem soiving techniques, l/IIhich are relatild to
thepl"('aammo. The assessment should be based on the leamer's progress and effcrt
tcwards prcblem salving, In a reality situation where specific opportunity for learning is not
<lv-ailabiea simulated situation, The learner cannot be assesserl10r the same

The learner to 00 provided with tim~ for an 'Individual Con~rencf" every week. The time to
be provided is about an hour. The learner is expected to submit written record of work done
and th9 instructor is expected to enter comments prior 10 the conference. Process records
initially, and a time task, skills t~rnt diary be kept, Later summary records can be
maintained. A 'Group Conference' Qvery fortnight is yet another teaching-learning situation
to b~ provided Minutes of these conferences to be kept and duties for the agenda ilnd
minutes keeping 00 rotated :lnlOng learners.

Level UG 1 (First Semester}

Criteria for Practice Teaching, Learning and Evaluation

Development in areas of Knowledge, Skills and Attitudes.

KNOWLEDGE

1 With the help of the field instructor. the learner \>$gins to under:;tal'lc\:

a, Factors in the neighborhood and community which affect the cliel1t
System and the type of Moos/problems which e~ist in the community.



b Reasons for lt1e~.eneeds/Problems, such as poverty/unemployment!
Lack of employaule skills.

Hi~to'y ..,'1i', .,:;,..pi,) thrust rules re~;ll'lation of services available in
Reswn~e to l:t!e'>eneeds/problems

R",!QsQf f~kIlnstr\,lctor faculty adviso! and field contact and whom to
Aoproach for dJfforent types of glridance.

SKII.LS

With the "alp of the f1akllnstruelcr. the learner begins to-

oJ Obtain informaoon abollt the indwldualslgroups from differe.'It sources
And sef9Cl assignments such as sports competitions healtt1 campaigns early
ch,ld programme:., "1'9I9nO and sanitation and onvironment awareness.

b SGlectthe ar.tivmesand resources related to the tasks undertaken,
Such as organlZl~.g the client system and fund raisin\l.
Plan organiu Implement artd evaluate thE! activity with colleagues and
others in the agency.

oj Involve lI'"Idlvld\Jalsigfoo~ lI'"Ithe tasks undertake
~ Understand the method or utiH'1'ing tne avai/3ble c.ommunity resources

rhrough wr,twn personal ••pP63Is.
, Analyse ttle activi>y In terms of the dynami::s of bel'laviour and

1t,!eUac:tion As "tser-.ed ill •••••dOtwt\.h dLdlvidualslgroups, such as (;c •.•~"l,atl(Jn
tMLimnee ""Tel cO'lflk't

ill. Relata milan,ngfu:,y to. til Im:li,,'iduals!grou~;; (L) Colleag:t.e:,i:;taff.
I' Pertlcioate 1'1simple lIdmil'isr-ative p!ocedw<'1$ related tl:' tro"I",,~

Such as cw.,. ':,,1r-"'1g C;Orr£Sl-0n(t,nc;c. Mif1llte~. rcPOlt~and ci~.cu,l1€'n!D.:;at'

Re.::;,.. .-j .el""ar,! racts: '!f-,
",oil ",~".,l •• "I<1."ta1>:"", ",I,G
-n"'re'encr .,,.,rl ,,;. ..tl'~,;W;

.,1' ::ua:'y ,r ""i~h, .olr~ag')('!S; r,,~,l:;d I.
utlilZ" &,oil (u;<.lrdmq:-. a~ ., t(wi im learnln" ,'I

1.,.,,~ .••t;"'l':l ''1'':'"Ie+1O'''as "II~ •••rl,.'~ d 1"""'"'Ii"", "'1':' Y'.S~'~ ••
R£ •.fJO~)",ii:;,~:~:"J, O"f,< _"",',I.;.!,! .'~., c;,;ul"f\'" ,l.1rtici,:a~ni.i i.,-"roup" ,me.
ly''''''''el'-:'' ••••

'_[L: b..>j:, ~ ~c.~:1"\'. ~'.-.;"h~:~:Ftyin reTation to ovm rc.:e in th"
A~"c" \;; reQu,af ,1'1 1\l\<:'lI'l<"f'1q./i.l!loworl< "'''nc.!u,II,,, apf'llI"tfTIents WiTh" ••ant<;
,,~"~~"or~~"d~h~w,:~'l""'T _rl'" t~~.woei''.~:lJrt~;~~r

~t.<.:"arrw ;Jcnpl'., ilid:"idl.l<l, in:;pi!& of their socio-
econn''llt' rl'lc~grN",d and their behavior

" 'fJQ'S10 n.olIvate clren! system to partIcipate In the task
01 problel":" 50Mng.

d APPf@ol:Il'!~~,,<:< I!Ckn'J",,\f":lg~e~p""tiseof othel'l" and mrlo:s
C00!X'I dtivefy with collea.;;u~s .lnd staff.



,.
..•.•Level UG 1 (SECOND SEMESTER)

-Criteria for Practice Teaching - Learning and Evaluation.

Development in l'lreas ofl',nowlea:ge. Skills and Attitudes.

KNOVo'l.EOOE

". Tt1~ '5<X::IO'E'<:onQ<nicbackground of tl'l<;!individua!s'lamiiie-s snd
Specific 910ujJSin the clieni system and the needs/types of problems.

b ThE. ~easons fer those problem,>,

Micro \6'!0\ for <;!x;;mplettw problctn of dropouts do:<:' to
factOIS in tho famiiy and schooL

n, MaclC le\'el for eX:lmple the problem of dropout:> in tho
c('>nle~to'ftile ~nd wlder social educational system.

c. The. agency s tu1M regu16tlons and seNicoBS I,ljhich tty to roaspond to
ThO';se or.eds/probloms

The org:m\z;rt;onal anQ adm1TIIs\rati\le ~et-up of the a9e'r1~ objectives
Auspices. funding and staffifl".

The agoncy <ISa sub"sys!em in thl2' widE'f syst~m of health, 8d'Jcation
And welf&H! for eKampll'l thO) [ok! (If ih", local gO"l'\fr\tl1~r,t IQl.,-<li ~I<if-
govemm~nl and yolunl.~ry cfl'om

rhc importl'1~1 of using <:;ommw,lty ro::;~urc<.1Sfor problem solving
Within and outside Ih€-agcncy lor example the dispensary for bJ.sic health
prot:loms oft"lo eli'!!!'! s)I5t<:lm

9. rhO! ll"llpor"-.anl,',<:lof pl;lnning organizing i<npleMel'ting ;:>vaiua'ing probi'!!fI1_
:;olving <lctivtty:md change.

h. The Importance of pmtidpMion of :argct gr'Jups in prob1em-uoMr.g for
Examp!e parti.::ipalioJ) of molhers in Ihe bawled programme, tenchets in shoo!
pmg'1':m!1'l"S,

The lmporrnne •••<:Itteall'Work In ~he agency's functioning and problem-
Soi':;r.g ilctivities '.1,'1,co.ordination and contribution of "elf as well as that of
others in t/'le teams

The Importance of the contrlbution of other diSCIplines within and
Outside the agency for eX<lmple teacher, rawyer public health workers.

1 'With the help of fidd instructor the learner is able to understand diffeff;'nt social work
approaches like curative preventive promotive and developmental. The learner is
able to see tI't>'!tasl<.~ in te'ms of tloe above approaches arod ~h'!'!r f",leti0'"l'lhip to
overall objective:>.

SKILLS

1 Theleamer

a S~ tho:>''1t'!''-'",la1k''''5n;p b<!>lwee" tl-1~selected methods {)f soci!!'1
Wolt. to the needs/problem of individuals and groups,



--------
,
•

b

d.

f

Salam rdc'Iant inform<1ticn from different sources about the needsJ
Problem as a!so about individuals and grouP5 for example :>ocio-cultural
inft)rmetion regarding me!'l'b9f of a group is galt1ered through th~ members
thoir families and agency personnel.
~ins to wal\( Ind"'-:WMent\)'witl1g{QIIPS that i., pla"ning O'91l',iz.i'lg
lmplemMting and evaiuating activities involved in practice of planning TS
Gamp3igl1~,population education programmes awareness cam~igns \il:;e
C'Jn~umer gwC:s si1Jcs pre5:>\lflO impact of ~Ov'Jrtisements A1DS!H'J.
Trie:.;- to (Molva the client.system in the activitie" undertaken. sa,;,s the
MnJN blocks il'1 p::trticipatio"l like traditicl"!al beliefs onc .,~Ip ir. de.,l,ng with

them.
~il'l!l tc worl<.at ft>~Irv:I\'J'd!,?II",,,'e\ ~<:lf'ek:>one bas;") wh".mever

i~ceessary.
Help.'Sindivldua\s'!gtnUPS to e •.pres,s b"tl, pos.it\\i~ and Mgatlve
F(lo1ings in re"atiC'n to their nl;,Gds'prObfems thalr capacities cope and the
<lgoI1CY"""halo Learners may need help in handling such feelings.

g. Identifies rBso;.rrc;<!s and l;nables the client system 10 utilize the s",me.

2, Selects relevant facts for recording and attempts 10write own asse55rnent of
The situatlonlactivitlf's

3. Tlies to apply KflQW\(>dgeto po,clloe for exampk:J use,;;,f non-formal
EducatioM ~echr,iqu~s ",,'tIi!eworking ''''Iith ildull semi-Illiterate groupS.

A. lm<;!e~tands the imp"r'..lll1ce of team work. tole llno pt'ls!llon nmong
colleugues and agency's per:;onne1.

s. Understands the role of volunt€crs In the team begins to use skills in
Orienting them to he tasks assigned illVolves them in planni,.,g organizing and

supporting the programme

6 Attempts to ••..me official lettofs apf-",n\s for fund_rnising mlnutt:!s and rsporn;
With the help of colleagues.s

7 e~ \0 Pt\\\d 1~I",hol"lshi~ with ~nd",id\lalsand grouP'S may neeO gvidance
Especially in their termination.

8. 01\'ms SU990stionsicommocnts easad on practice '9xperiences and takIJ.5
Resp<>llsibility for SQlf"eVi~I(Jation,

ATTITUOES

With the help of the field Instructor

1. learner sham Increasing rcsponsibllity In {",latton to (.wn role. in the agency,
tha~ is in bei"9 regul>lf , submitting fl'lc()fidng in lime, pUlIcut<'ll In k%pif19
appolnlrnont wllh ciiMt system and ell",ers. commitment 10 thQ asslgnment5
undertaken, Is able to gil.'o reasons fer having failed to perform the task taken

'P
2. Increasingly adopt plot%~;onal attitud'!!5 b3s<:ldon social work

Practice principles like belief in serf worth and dignity uf persons in value of
participation in the capacity for growth tlnd ct'lange In the right to eqlllll
opportunities.

~ '...earner it able to COnY6Y respect <Inc concern t" the client system.

4 learr.er ~ho",~maturityindeahngwith:,;ituatiom, contr,;,l of implll~ive
Behavior and emotions in ralation to client systems, and shows awareness of
diffefflilt culrurfll Oll<;kgfounct" and their impact.

5. Begins to show understanding 0' basic values and e1hics of the
Profossion.



I..e.,rmng Opportunity Titl••

. "l), ~ 'l1g Oppo,-tuJ"!:ly No.

'SOCIAL WORK PRA.CTICUM

SOCIAl. WORK PRACTICUM - CONCURRENT
PRACT!CE l.EARNING OPPoRTurmyS

1.:H'Z

UG ••

•

,t"", """"1'1')'1<:.. !:"<.l'!I'ioe~opponJ.l"'lty t-:- bUllo;\ Qn eal\~r I~<,.mlng and e"hem: ••
.. ~ .:"r.":'-:;". ~h••lper1 im,.~'l,;e~~i;I~~II' and de~el"pr,IM skills.

, ~"v')l,.,p under':it:>nding and ability to ",n "lyse critIC'alty varic-us
0rd;'lems and >leeds oftha Individuals l,Iroops and r;;olTlmu,llti\1~.

::J. C",,,,k,~ !-.'lJ,.Hdg", <l!:x.'ul ~,,";,'h.l.:lly .-esowr;;es lind servict!l:; and utlliz~C:
1tl<>m l"d"P<>I'\<iP-"t:" 1!'''1 ••ff"~lv",!'l'

Jella,,",p rru"':l"So.o"entoo slqlls 1(\ \1<Qri<,with indl\'Idu-ai", t<lH\lhes
(':",JpS 3r1d ~(lr.1n'".t1~es in ret~tion tn tasks

, .,tl~r:{Jr'Shl'w~ 'lcr(l?,:,irg r-.-.sp""r-'bil't)-'n relation \Q !hoerol~'., tt>e
Ago;ncy i.e If\ ["ollng I'<~I.d;;1 s<.l~l\IIttL"'\1 la<.;<Jrd,lL\J"III tlrn~ Olun(..tual ,11K@epiny
~")p"',,!m,,r,fo< .:.'Itt' ttl.:; r""~,'i';":'\T€'T' .:In':! ~thNS. commrtrn~nt tr >t1~
ci""lgI.n,<",.~ w"d<:lrtak.",r •. Till~ le"rnel IS able to give r<:lasons fOI h;hllny fallee.
1" fl(\"'Qf'" ,.,~ ta!l\o-" 't'!'I'(e'l up 'l

L'*'ff'''l ador-""I .'li:.\ea~\n91" !)",t<>o><,;\"n~I~t':,\",}"",~t.,."e<! on <;0c..,,1
Work ,.lfactic" V'~ltil::,,;.ik • .r,:.:t,(1 oKiJ.worU; ill'd dignity of p,,::lon:;;" ,,~I!J'"
u' n ••,(I",.._''''''O~ .n the 1'::;'lI""cfTy101 growth <lml (;roan!!", In In'" rignt tn equal

;,~' .rttiM'~'•

•.,
l 'Y<"(nnr ~",,_; mm\.lTity i'"l ~eal'l1g WIth 'lltUcatH'''''S~c"trot ~ Imp' \\$t\''l
6ch,,',i<Jf oil,"; omt>t:c.,r in 1••I<t.i"" \V c.!i",nt ;;l'~tem". <lnd shows iw/arEnes,; of
difl~e!1t c,-,Jttm.1 l:><l"~qlOlH'I<tS~.,d their rmpaCl

;;) ~Ifl-i> Iv '>' ••..1"$ u;1dG,'standing of baSICvalues and ettul.'S of the
Prr.lcssion

;t,e le""nel should get an opportunity to develop process-oriented Skl;,5 in war",
il'dl"ktua!$lfamllies groupg and communities in relation 10 social wor\( tasks related to the
ne.Jds of the elient system, and clearly outline sltiH5 learnt and roles taken.Up

'-earner is expected to progfBsS from programme planning skills to progress oriented skills
~hods of Assessment for all ooncurrent practice learning self evaluation by learner
JOin E.valuation by the learner and praclice teaching-learning instructor



-

Level, UG 2 (FIRST SEMESTER)

-Criteria for Practice teaching-learning and Evaluation
•
A. Sodal work tasks in the Agency

With tne help of tho field instructor !he learner.

1

2.

3.

4.

Gains understanding of the agency philosophy policy objectives
Administrative structure and selvices.

Gains understanding of the problems/neads of the agency 3S related
To indivklualsi91oupsicommunities sl'le/he selVe.

Shows understanding af lhe need of fOf appropriate selecti~~ of social .
Work methods (working witt1 individuals/groups/communities) and aids
programme initiated, based on the assigned tasks.

Sees the connection between own tasks and agency goals.

5, Sees own tasks in relation to dirrerentapproaches utilized by the
Agency.

G. Identifies and assesses problems of the client system.

7 Understands in linkago ~tween goals and services of the agency.

8. Identification and Assessment ofthe needfproblem

1 Beg!ns to study the impact of ::>ocio-economic factors such as poverty
Unemployment, i)Jjleracy on the needs.lproblems for example neglect
of children. stJttls of women. Housing anc sanITation.

•
b. Tri'!'S to understand thl!l nMdslpmbloms in relation to Organizations'!

Systems. For example schoof and place of work.

c. Bagin:; to S(le tho lack 01opportunities in the neighborhood,
Community society and makes an effort to relate human and material
resources to needs/problems.

d. Becomes alert to t/'l{l baliefs, traditions and pmconceived notions of
The chent system.

2 ,. Observes thG structure cftlle family and its impact on Ihe fullctioning
of the members.

b. Begins to assess the role pElrformance of mel"hbers in the context of
The needs! problems, for elalmple alcoholic father in relation to the
School dropouts.

Understands the needs! problems of the famHy and tries to use
Services in relation to them

d. Begins to study tM family as a group, that ls leadership. decision-
Maldng,scape"90ating phenomenon.

3. , Makes efforts to observe th~ impact of individual's feelings and
attitudes towards the n9~dsl problems.

b. The learner is able to observe the group dynamics in various groups,
Like: as the family, committoo. and recreation groups.

J



•
c. ~ins to understand the importance of the initial contacts and makes

ElTorts to clarify socia! worker's role as well as that of the clil"nt system I!')
dealing with the problemsi needs. ~

4. Begins to underst<lnd the rT'otiva!ion of the client system as an indispensable
Factor In enhancing SOCiill fUf1cborling

a. ExplorlflS tl'1qsoclQ-economic, cultural factors wl'1ich block! enhance
Motivation

lJnderstand~ the Impact oi phy~icall menta! har:dicaps on the
individual's 0100famill's fl.Jncbonmg.

Understands the 'mpl1cation:; of exi:;tlng legislation, bureaucratic
Set-upMd Iy~s of seNic"s available

C. T@chniquesofwor\ungwlthlndIVlduals/GrouPsCommunities

" Understand the individual's' group's J communlty's ne-eds3M
Problems <1M th'illf eligibilIty fOI 390ncy wrvices.

(" Establishe::. relationships, with different client, target and action group

d. Pal1iaiize::; the problem for work.

e E-stablishescOrllracl for work,

COIltain frli:>traW'1 related practice learning.

Shows capacity to
~ Obser~e client s'r.iwm, dynamICS In inleractwns.

listen attentively tv overt arid covert communications.

,
,

,

,

\

d Explore facts

Explain, tile rationale of activities suct1 as mterviews
meetings and horne visits etc.

Obtains the relevant ,nforml:ltl<.lrl lor assigned task and records them.

Shows capacity to eslabl:$h a relationship which !s characto:rized by
agreeing to requests ralha-r than the dental ot an .nappropn ••te OrlS.

$110,'>'3warmth and understanding.

Ii'

Shows concern <:Inri3,;ceptance.

"<eaci1l's out 10 the jkJnG'vidualsrgroupsfcommuf1itil'!s,

8egl'lS to recognize own feelings of anxiety" prejudice, irritatiof1 and
AnglO!towards ioowlCluali.lgfoups, communities.

a. Copes with th", abolie mentioned feeiing:::.,

E:nijagirl\i mdtvidualsigroupsicommi.inttles If1 the problenl solving process
AMd sU3tain their motivation
l\ i CritiCdI a:;'~r;$ment of situation

Ii lrwolvec.len! s'.Ii>tamin probillm, solving.
hi Crealeawareness.



,

b.,
d.

shows ability tQ use environmatrt:al modificati<:m techniques.
ShO"l'(Sthe ability to mobilize internal and external resources with
Respect to the tasks undertaken.

Shows skills Of programme pfanning and selection of strategy in
Organizing tasks,

e ShOiVS b~inning capacity to provide leadershIp Qnd direction While
Working with indlviduals/groups I communities.

6. Shows Ihe capacity to understand:

a, The organizational philosophy, policy, goals, objective, structure,
Rules and regulatiol1S of the agency,

b. The agency as a sub-system in the wider system.

c. Agency's operation<tlprocedures and the need for maintaining proper
records, registers, ledgf!r5, correspondence and fHing system.

e. The value of specfal pmjects in relatiOl1to the needs of the client
Systems, like day camp, health find environment project.

e Shows increased ability to observe and participate in the agency
process like programm<!l implementation. staff meetings, training
p""grammes and under:ltand the computer system used in the agency

7. The learner is able to work liS ,8member of the team,

b. Understands and appreciates the rola and expertise of olhar team
members.

c. Develops ability to take different rolas In a team.

6. •• The learner is able \0 recognize the imporlance of gradually preparing
tho individual groups fur discontinuation of assigned tasks due to
vilCRtjon!transf~rl termination ill the appropriate time,

b. The l'*lmer shows boginning ability to recognize and deal with the
Feelings and subsequent behaviour caused by dlscontlnuationl
Termination at Iha appropriate time.

9. The learner is able to record:

a. Practice learnjng with clarity and consistency.

b. Records to reflect use of relevant theory.

c, learner is able to maintain & regular diary.

d, let-met is able to letord response in relation to;

The tasl.:s assigned

Ii Theagency

Iii Role lv, The individual/group/community in the woi'Ker's
impressions ond future plans,

e. For the agency record selective information, file important papers,
Documents, and corre~,ponden~,



D.

1

Development as a Professional Person

Shews movement from lay to profeSSional behaviour, for t'x!lmple tries 10
MlJVeaway from rendering cOf'crete help for the client-system to helping
Individuals to think of oos~;;b1esolut;\)I'ISto their needs/problems.

•

•

•

1. ~ins toseeownUS(l 01princlp~s of SOCial work in work wilh the cilentSysl~m.

,

"
Iii

Ber:omes <l\l'r"ate of own bias/prefMEmCe in relation to certain
typ~ of per:ions groups etc. through help given Indealing
with them

Uncklata!\(is OWtlfGactiOO10 the differEH\t needS/problems of
The various groups in the :setting

Becomes awar"" of own attitude towards certain of behavi<lIJrs,
Of Itte client system.

b Accepts the field -ns!Iuctor's assessment of functioning,, ,
Projects a professional image of the social worker through physical
Appearance and manner

b. Shows responsibility In carrying out assigned ta~ks.

C. Conscious,... tries to behave in consonance with the values of the
Profession, for el:ample controlling impulsive bel'1aviour, shoW!! sincenty and /I
sense of commitment to the assigned tasks

E. USE OF INSTRUCTION
1. Uses field ir!structions fOf planning and carrying out the plans evolved.
2 Faces unfamiriar tasks With confidence
3 Appliedtheoryto practice,

4 Un~11d trnl field instructor'!; as5~sment, of strength and limitation, a:5 atoo! for proklssional growth.

S Shotffflllsense of r~ponsibi!it'y in preparation f()f weekly conferences in termsof.

a) SubmlUmg f6(;ordings on time fot the instructor to r~ad before theconferences.

b} Reading comments afthe field in:5tructor and Using the same to initiate
diSCUSsion,during COl1ferences

6, Balnglo confine dependency arising from rather than learning to conference~m between them

7, utilization group conference to Jearn from ElJlperience of other
II) P,lftiClP-lltes ,n diSCussions
b) Unde~tand, accepts the contribution or other, the dynamics thMein,

and use the process creativeiy for growth
8 Snows respOr'l3ibility fur professional development througl'1 participation in

profes~ional acti ..•.ities like workshops, seminars and by Updatln~ knOWledge,
l!1rough QIl'klflill'l: , cure,!!,s.

9. Practico Learning records to ~how:

a Overall assessm.;nt and remarks of the instructor to describe reaning
pattern aror.;s of stre.ngttl and limitations emphasis in further learning
tasks and behavior

b. l...earnerli, impressions of the agency's functioning, tasks assigned and
ti'te in!tnjctor':s gtlidan~. suggestions for the improvement of service,
policies. management of services, policies, mantlgement practices of
the Ilgency. as well as fOf field instruction



,
Level UG 2 (SECOND SEMESTER)

~-Criteria for Practice teaching teaming and Evaluation
•
. A. Social Work tasks in the Agency

The Leamer

1. Shows critical understanding of thee agency's philosophy, policy, objectives,
administrative structures, and services.

2. Gainsgreaterunderstanding of the needs! problems as related to individualsl
groups! rommunities' shef he serves.

3. Shows concern about the gaps between needs and services, and undertakes
responsibilities in relation to them,

4. Identifies tasks and selects apprOpriate Intervention for working with
indMduatslgroupsi communities.

5. Sees connection between own tasKand agency goal5, and networking among
agencies.

6. Understands the handling of her/his own tasks in relation to different
approaches utilized by the agency preventive, remedial, and developmental.

B. Identification and Assessment of 'he NeedslProblems. The learner

a. Studies individuals In their social situation and identifies causal factors
Between these and fole performance.

b. Identifies and analyses the effects of Legislation. bureaucratic
Structures. Red tl!Ipism,on the social functioning functioning of people

c. Uses resources to create opportunities for different groups to meet
needs.

d. Becomes sensitive to people's feelings regarding their needs!
problems requires help in handling these espe<:iaUythe negatives
ones.

2, Observe the family inter-per9onal relationships and needs/problems of
different members.

a. Begins to use multiple client interviews with family members
Observes the family dynamics and needs help in dealing with differential
response to the needs/problems.

b. Uses different interviewing techniques skills like support suggestions
And re&ctive procedures in involving family members in the problem solving
process,

3. Understands the rationale and objectives of short term and long term groups,
Open and closed groups.

4. 0bseNes the group process and handles differential response of members.

C. Skills ofWork.with Ind",idualsIGroupsICommunities

1. Plans interview by formulating objectives, and can evaluate the outcome.

2. Interprets individuals behaviour, like their use of coping defenses, and effect
Of tradition, superstitions on behaviour.

3, Plans home visit> keeping in mind the objectives.

4. •• Understands the importance of relationships by making attempts to
establish and sustain relationships with Individual/groups!

5(



,
communities. Jses different roJes !ike collaborative, bargaining,
advocacy. change agent with awareness

Relates to indivrduaJs/grolipsila~r groups a=rding to their varying
Needs for relationships, inlBrpreted Ihrough different types of behaviour such
IS attention seeh:mg behaviour Isolation, aSSl"rtive behaviour.

,

•

•

c. Is aware of but nceds help to assess and 10cOp" with feeling towards
lndivldualslgroups,'communities such as anger,'indifferel'1ce undue attachment

h:lentffieosand \osable to par\Jahse wolk bao;;$don assessment of the
c;ient ::.ub":''1'~('(,rn"1 Illialion to !he id"mtifioo problem.

~ WIth Mlp snow" more initiative in identifying the araa of greatest

b With help sh\.lw more Initiative in Identifying the area of greatest
discomfurt of Ihe chonl system that partialities Ihe problem from

the inforrnilticn from the dient system

c Indep<:In.<:jerrtI)P 'ecog"izes block is fu,,~omng of individualS!
groups

d Involves the c!ie-ntsystem in planning actlon for problem
solving.

e. Provides leadership and direction while working with
Individuatslgroup:5/communlties.

f Sustain~ and assesses motivation "nd needs help In creating
motiYa.tion in the indivi-=:uals/groupslcommunitias in dealing wilt>
the developmf!l"tlilllplOt:llen\ situation.

, •

o

9 C"nfidoantly e)(p,alnS mutual roles responsibilibes and clarifies
the cortract for work

Shows greater abrilly and independence in the U$9 of technlq'~9s in
....orkiny with ;ndi~iduais/gro'.I;':io'cvnlllll,.lnili~ such a::..

A""\'ic~ gui':lan"e, censsul"':'nce

.,. Prcviding Knowl'Eldge lind inror'l'l'latiol'!

IV CreAt~ awsreness 50 ASto provid!!} simple workable solut'O'lS
through dilferent techniques like environment modification,
t<O!loction b(ln<.""lou' <:tlangl3

Mobilise~ lluman and rH<ltel<a1ra.o;ourCGlS In ("l!atl<Jf\ to tasks Ils:o(gneu

ShOW!grater sl!llectivity:'1~~.plorirtgfacts.

I, Utilize", appropr:atelochniqJe$ of fact finding,

Crmca!fy un1erstmds ttl<! organizational philosophy policy
obJectlves and rules Admln~tratlve structure. and ser"lce:>
s!:rocttJre
Eldends ttl£; oOJectiws in relation to a wider system of he<llth,
education woeflare, .Hld development programmes

III SUpporTSiigElnq(s operational procedure like filing malnt<wling
regLs~, l<X1gPr'scO!'!'e~pom:lenCE!,projecl reporl summary



f.

9.

e.

,

7.
8.

9.

10.

recording minutes, reports, appeals.

Formulates objectlves for planning organizing budgeting evaluating

special p'oiects and working \n a team.

Effectively contributions to staff meetings and provides relevant

information.
Suggests changes m 1:heagency programmes and recogniZes own

contribution in the agency process.

Elicits cooperation from others to work through different situations.

Takes responsibllitY for organizing own worle-load for time and tasks.

ShOWS confidence and understanding oftne rationale an~ .procedures, for
transfer and termination with individuals/groups/communities, and attempts
with feeling and behaviour \ike hostility anxietY, frustration.

a. Records relevant facts and maintains topical sequence with clarity.

b. Begins to show skills 1n recording own responses with greater
sensitivity in relation to:

i. The tasks assigned.

Ii. Theagency,

iii. Profession.

c. Organizes administrative tasks of the agency systematically, in
relation to clients.

d. Maintains a regular diary and uses It to organize workload.

e. Shows ability to wire transfer summaries, summary recordings and
agency repol1:'a.

to deal

D. Development as a Professional Person

a. Uses supportive techniques to motivate and sustain the client system
in clarifying goals and in the problem soMng process.

b. Makes appropriate choice of strategies and techniques.

c. Discusses prejudices and preconceived ideas in relation to role in the
settings, and needs help in dealing with them. As well as those to
certain community or religion, faith or traditions.

d. Projects professional self in physical appearance and manner, shows
II sense of commitment's lIW8re of own feelings (positive and
negative), and can use emotional energy creatively.

E. Use of Practice learning Instruction

1. Reinforces ability to utilise the educational relationship by establishing a
purposeful relationship with the field instructor and using it as a medium of
learning.

2. With the help of flelQ instructol reaches out to new tasks.

3. Learns from previous and carries over this learning from one situation to
another.

i
I



•

, ~tzl~~~~~gi.r'1structot'Sassessment af strengtl1and limitations to enhance

Makes attempts and i bl dcon1e

r

erlces s a e to i entify application of theory to practice during

•

Ac'd'fe1yparticipated in discussion al the Individual weeldy

conferences.
,

Show!;; respOl'lsibl\it:l1n prepaf3ti0l'1101 wookl~ conferences in terms of

.d Submitting (ecolds ,n I.lmefor field instructor to read before

c()l"Iferenees

iOo able to confine dependency needs during conferences.

a Confidentlypresents plans lor assignment>.

tt Functions with progressi~e independence.

c DiSCussesown potentialitres and limitations with respect to the tlSKs

as:!agned.
d. Discusses own ~ctentialit\es and limitations for plofessio!1al growth.

e With t1elp, eyaluates field_instruction constructively.

e Participates and begins to take leadership in group conferences.

,

a Leam'S from other'!': e)(perienc.es

b PartiCipatesIf' dIscussions

SOCIAL WORIo< PRACTICUM

CONCURRENT PR.ACTICE LEARNING

C Identifies conlenl for grOUp learning.

l-earntng opportul'liW Title

core Comain

d OrganiZBS malenal 101dISC,-,:;~j()I1,prssolnts It with confidence.

9 TaK"5Initi1'ltive1'lndreSp<:l1"siDi\1ty~c.rprcfessional growtl1

UG'

Oe'JE:lop I<:nowtedge of fac\Or5 impeding the social fUnctiomng of

Ind.l~dtJal", and grOIJ\:Is.

DeVillo\:l iJoderstanding and ap\:Ir&Ciotion of agency's efforts.

Oevelop abi\it)' to analyse agency's structUre and function
Mar.agement pl"o<;;e'<>ses, and ma\<.e efforts to el'fect changes in tne
Components of servtl;e deliver)' whele gapS are located .

,.

""", ~""rr"t p,,,tiCO,••miIT.oppott"", i' to b,ild OITf,~t "d tho """,, '''~
,eam'ng. Move ffQm sImple comple'/.. and 'NO\\\ n,ore in<:i-eP"l'lde

n
tl'1.
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learn to utilize selectively all the methods of social work that is an
Integrated approach to problem sollfing.

Assume leadership in planning, organizing and evaluating different
Projects of the agenc'1.

f, Undertake small pl'actice based researc;h and administrative tasks.

g. Participate in training of and undertake supervision of para-
Professionals and volunteers.

h. Critically evaluate existing community resources and sU99esti
Initiate new services with support. Develop projecl proposals and
Implement these.

l. lnterl'lalize professional values and ethics.

j. Use field instruction to integrate self as a professional person.

Note to Practice teacher I

Practice learning should involve the selective utilization of all social work methods, through
an integrated approach problliMTl solving activity. The learner should also be assigned small
practice based research surveys administrative and supervisory tasks related to
programmes implementation, progress proposals and training of para- professional and
volunteers .

L.evel UG 3 (FIRST SEMESTER)

Criteria for Practice teaching learning and Evaluation

A. Social work tasks in the Agency

Learner with the assistance of the field instructor should focus on emerging needs of the
individual, group and the larger system.

The learner:

1. Through participation shows ability of understanding objectives of the agency
To assess the needs/problems as related to indMduals/groups and communities they

serve.

2. Continues to assess the gaps between needs and services for e)(ample lack
Of resources proglammes and plans appropriate action.

3. Assumes tasks around problems of client system and utilizes appropriate
Rotes and strategies intervention.

4, Understands the connection between tasks and the overall goals relaW5
Them to different approaches initiated by the agency.

B. Identification and Assessment of the needsfproblems

1. The learner:

a. Studies the inter-relationship between the different socio-economic
Factors which affect individual's ability to meet and initiate services for the
same.

b, Analy~ ",arklus go'Iemment and voluntary organizations and their
Functions in relation to the needs/problems.

.-
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~ased on recogn~o~ of needs and problem works on blocks which

po
m~e:h~~nS~tegntn~ of the individuals/groups/communities and begins to

. "" l$$toovercomethem

Sho:wsincreased ability to use leadership and give direction to
Motivate and sustain the efforts of the client system.

Problem solving techniques:

c.

1

The learner

!s .a?le to independently use and integrate
mdlvlduafsfgroupsfcommunities such as:

the use of techniques in worKing with

,. Fact-finding

b. Providing knowledge and information guidance. reassurance.

Crea,tingawareness so as provide workable solutions in the problem
Solvmg process.

d.

,.
Uses reneclive discussion differentially.

Analyses critlcally the available resources In tems in terms for their
Utility and adequacy.

f.

h.

g

Independently explores for problem solvinQ.

Uses the appropriate techniques for facl gathering/data collection.

Explores and utilizes secondary sources 10obtain necessary data,

8, Administrative skilts

i, The learner shOWSthe capacity to get a gmspof:

The organizational structure formal and informal set-up rules and informal set-
up rules and regulations services and policies.

ii. Increased understanding of the agency's role and various.
Programmes in relation to the wider systems.

iii. Grater capacity and independence to carry out correspondence
Writing referral notes. Maintaining registers, ledgers and documentation.

iv.' A lair degree of efficiency and ae.cUt"acyin handling simple accounts.

I. Prepares a draft proposal stating objectives. in planniflg or organizing,
Budgeting. evaluating and are!tSof working in a team.

The learner

ii. Prepares reports for presentation.

iii. OrganizeSa slaff meeting contributes to the meetings and also
Interprets ones own role,

N, Suggests changes in tI'1eagency programmes and sees own
Contribution to the agency's progress.

Takes greater initiative in organizing worldoad and can manages the
Vanous assignments .•••••ithin the available time,

•
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Note-- Concurrent Practice Learning Evaluation .

,The following guidelines afe to support continued assessment by the instructor. A detailed
',evaluation to be developed by its institutions based on areas assigned for practices,

•

1, Confidently establishes a purposeful relationship with field instructor and
uses it as a medium of learning snd feels trae to express own views.

I. Identifies and works with increasingly complex tasks around a
problem or need. '

Ii. Faces unfamiliar task5 with \ncre8$;ngconfidence.

iii. With the support of the field instructor undertakes new tasks.

Iv Is able to transfer learning from previous experience to new situationsi
Tasks.

AssestoeSown strengths and weaknesses, sees their effect on
Learning and plans learning process accordingly.

vi. IdentifIeS application of theory to practice during conferences with
Grater independence,

2. Shows responsibility in preparing for weekly conferences in terms of:

1. Submitting recordings in time for the field instructor 10read and
comment on before the conference.

ii. Reading the comments therein and using them to lnltlate discussion.

iii, Understand the records to show interest engagement in practice and
growth as a. practitioner.

iv, Takes grealer initiative for innovative planning.

v. Learns from conference and works on new and complex assignments
with progressive independence.

3

4.
5.

Participates in groups conference:
i. learns from other's e'Xperiences.
ii. Initiate discussion an takes leadership, encourages other to do the same.
ii\. Identified content for group learning and problems solving,
iv. Organizes malerial for discussion and presents Ii with confidence.
Take responsibility for evaluating work in reiation to the task assigned.
Understand the signlflcance of evaluation as means of growth for a professional
person.
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, _.".-e'',_ot1;:>'"11:'c "ncot' 'aged to \"tt'lal", and analyse the proce~s of wor1<lng wilt>

,<11','Jv a i,;' H r00 UI><(;<)ml' \U I\ i\.ies

{,riteria fvt Practice teaching tearning and Evaluation

l) l~e,,':I•..'\)fO,,["'"'' <Ina ","II"'''' as H~\a\(jdto ,r'I<.1i~,dUI'I~gl{!up~iI••rge
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"' ••• ,., : C'-,
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I.herapflut •••.ff,,~I,O' "I p.Ql),.ernsJ""'t'd<;. 01 !he .;hAnl syslo>m. Understands l"r'O
:,":"~.f de,'f~0f.nv.tlll and 1.l1e'an'lltlt;' -:1ppro'lches a,: client needs .

• ~••rner '<: able'''' ~rpll' ~•••..'l•.•iq,.",s of wor\( wilh tndi"fCl<als'Groups'

, •.(lln" >,H.,t",~
,..EH:I"''''' '$ "ole to ~••IBo. J lJI",ot«m area fOI study, ar,d ,.ondu<..1 3 sinall l,elO
8a!<C!d'l!searctl ~", jy. ,ndar t!' ~ gu Idanee of the field work .'-,;Iruclc.r
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•
b . Analyses feelings objectively and shows ability to deal with them so as to

EMUTe profesSional development and benefit to the client system.

4; 'Engagement in the Problem Solving/Helping Process.

Leamer shows ability to independently:
a. Assess motlvation and capacity of the client system end to engage

Individuals, groups and communities in the helping process/plan of action.

b. Partialize the problem and arrive at the focus of work. with the client
System.

C. Explore facts through primary and secondary sources and use them for
action/trealmen1 together individuals/groups and communities.

d. Select and use different problem solvIng techniques.

e. Educate and motivate the client system to utilize existIng services and put
Up project proposals for new services and initiate the these based on
needs/problems.

f. Use appropriate medial tools according to the situations! tasks.

5. Administrative Skills

a. Identify admInIstratIve processes such as leadership authority
communication pattern formal/informal and made usa of them with
increased Independence to promote agency's wort<.

b. Participates in bard/staff meetings, prepare the agenda and wrft1l minutes

c. ; Examine omce procedures.

ii. Handle finances in the agency/keep a budget for specific projects.

d. Planforganlze, implement and evaluate special projects/programmes.

e, Wort<on compiling manuals and write reports, and support changes in
Existing policies.

f. Interpret the findings of the research study to various groups, like
Management and client groups.

g. Plan assignments, trainIng programmes and superviSe volunteers and
Para professionals.

h. Maintain different types of records and use them appropriately.

i. Understand agency's specification, plan and carry out programmes
Accordingly.

6, Leamer shows ability to carry out a small pT1lcticebased research under
The guidance of the field instructor and consultation of research faculty if
necessary, and thereby shows abilities to.
a. State the major questions for study, and list the major variables.

b. Identify appropriate primary and secondary sources of data In order to
arrive at answers to the questions for stUdy.

c. Identify the total population affected by the problem being studied, and
&Cientifically select a sample from this population for tha research project.

"



d

•

,

For'T1ulatc an ~ppropri;!lte, o;,rllctured to(lI.c-i\tHlr:; :{u<)stlol'\ni:llre, intcrvifNJ
_sch••duia, VI sch$du1e for (l)cordlflf/ dala
Present a wr1tten slat(lment 0~th~ p'an fo' 3tudy cMtairing a description
uf the \lr()hi~rn ;d~H'ltifip-dth~ (<lasG" fOl >;•• (~d'<Jf\of ttill ob!eClives !
"'"e~.li0ns 1nd var'"OlOil" h)[ ~t\lt1y the choic0& <:Ifsample and tools for I

~tl.Jd"', "", It";,,, '« " des••..npl,on of th•• probl;.m idi:mtified, uf th•• l'robl ••m, th••
",tJ"d"e~ q",,~\cH'l and V;l.~3b\N; f(lr stun)' tl'1l:'Ch0(COS of sample and

100i1>, r"r slUdv,
, 1';;;;0.(11"''',10pT<:l)':na1:'1> ~e-Chr'I'l\.l" ler c,,11~,=,,"ing~st<t
1'( eX:"'.•:, th", datil ,-onn'ilal.:! ;,i'l1~l••1,.,'-1"'''' ,c;'J table>; <lnd u<.e 51[1tfJl••
":,t:st,r.s
-\~\ldL•• d IfltJ"rl GlllI;:' lJfa<.i,c:tl-bd"eU (,,~,,;jlC;['

,
'.
•
••

.I., Leamer >saClIElto wdt.a a S<Jrt\maf) f!lC<lld ",haWing IntetactlOn withIn a
$:~tern!51't syste"1 '.vit!"~p~''11I'mOha';ls orl

,tI,"ary31~ ':" 'sad:'i'PIOblpms snd tt1'ieffects en lndi'lidusis, ;Jrc'lUpS

and c"lnmunity.
'I Ev')luatiN'I Jf wer1{~.'s IfltelVention
II.. Future plall~.

v~jlh helu learner oegifls lu ~eh.<.;tlvelyutilize different types of reCUla",
Like' tn:wsror summaries. block sl!'nmari~"~nd mper:~

C AdministrativeSkills

I ean'l,,:r to3-" i,.,dap'il'~er"'" ,"'-'11Z~ :>d'""ll'l"itruti"'" skills I'kc, ~.crrl!srondl'l'l;"~ filing
Inlport:.lnt p~pers m.llnlaimng '" diary apIJllall'o len iULlds ~[Olect proposal;;amj

pre~":'; ',:.'i-:'")S8S

O. Development as a Profe~5ional Person

~"',nv'/<;.~ s"ne(' (.! C<1n".'l',".mentte tt',l' :;lient system and to tl'\('; profes~ior
" c.t;ijl>g••s \0,~n on-golng »>l,t_evaluatlon a"d dISC\j"'$;~S thl~ -oblectlv",l\;

v..rith '"structClr
I" understandS own (ole in [I'll! team with member!> of other diSCiplines anO

~hl~,~li('Orl"'l"slem Th(l I",ame"s '''''1.1\5 cl\aract~rizod by mutual rc~pect
lor the abuv.Hn<,ntlvOo:;.o .•If)d a s••ns.1 oll\um,lily con,;,~jousano'
".Cr:t.':-:I'OUSeffcrc to \earr' and tc, gr()w

tV R<!G"S![til.~'"the ne~dS and deveit)rs ,oadc(shlp among others

1 Learner ,l>"bEeto w,)rk Illdeoendently With minimum gUIdance ilom fle,a
Instructor Learrer as'>llmes leadership ,~ndother roles m !nd'Vidu~!s ar,j

GrO<Jp conferenceS,
L"amer (;(l;f"l 'fl'jep,?!'Id~n'ly'

ldefLtilV and ••••arK with <.;uITI(Jlel< .:;tl,-,,,"uOIlS
Pis" fot ,~cnf~w'.ncil' !lYprep:;ring :'In ",genda or '1latenal f;:.r
Dij';(.uSSlOn,

ii' Di<;~""s tl"le raiatiN,,:.nrp p~twee1'l tneory and practice.
IV ;;"i,;"I.,t••con;;tloc:,iv ••l~III ["l"l,un t.:l>'vsillrm;' naadlprob!Qml>

" .,
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'-\:) B.S.W. III-5

SOCIAL POLICY, SOCIAL PLANNING & SOCIAL
ADMINISTRATION

AJ Social Policy-
I) Concept, Definition of Sucial Policy
2) Guiding prio,iples for the fonnulation of social policy, The process of policy

fonnulation
3) Approaches 10) sucial policy - United. integrated and sectoral.
4) Rule of Social Worker in fonnulation of social policy
5) Role orstatc In fonnulation of social policy. Evolution of social polie>"in India.

Historial perspective.

8) Social Planning-
J) Concept, Definition of social planning, scope of social planning, Linkage between

social policy & social planning - planning as an instrument & source of policy.
2) Planning proc.css & machinery •

The machinery &; process of social planning in India and implementation of social
planning at various levels.
A review of welfare programmes & Health & family welfare, social welfare &
antipoverty programmes.

q Social Welfare Ad~inistration-
I) Concept, Definition of social welfare administration.
2) Personnel administration" Personnel policy & Planning - reclUitment, Selcction &

induction. tcrms & conditions of employment. .
3) Financial administration " Budgeting & auditing fund rai~iJlg practices -

Governmental &Non Governmcntal funding.
4) Central Social Welfare Boards and State Social welfare Advisory Board. Minislf)'

of Welfare a, Central and Statc level.
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5. Planning in India. _ The Challenge for the Nineties. Ncw Delhi Sage Publications

-GhoshA.1992.
6. Social Welfare Admiaistration _ D. Paul Chaudhary. Atma Ram "nd Sons.

-New Dclhi.195~
7. Social Welfare Adn,linistration - Vol.-l & II

Deep & Deep Pubi'Jcation _Delhi. - Go~1 5.J.& Jair B.K.
8. Social Welfare Aclministration - Kitab maha! , New Delhi" Sachdeva D.R.-1995
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