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Structure of the B.S.W,- COUEE

Y 1_\_!!.;:.{.2003]

The Structure of the B 5. Three year degree course. (Bachelor of Sacial
“Work}

"a) BSW, - 1% Year

Subject Pa Maximum Marks

ubject Paper - _g,,__M——L
100

1.  English ‘00 = e

5 Basic Social Work Theory Papers 4x1Lu= o

3. Field Worl - {lnternal assessment] 1

B) B.S.W.- lind Year

‘ 100
1. £ nglish )
2. Bagi.c social Work Theory Papers — 5x100 = ?gg
3. Field VWork [Interna! assessment] ?U—O
C)BSW.- lird Year
100
S 5x100 each 500
»  Basic Social Work Theory Papers —oX 0
5 Field Work (Internal agsessment] 1
4 Rasearch Dissertation - ent] 2
5  VIVA-VOCE [External assessm 50
[based on field worlk practicum Research
Dissertation and Theory Papers).
Grand Total of Marks
1. B.S.\W. — Ist Year - 500
2. B8.5.W. ~ lind Year - 700
3.  BSW.~"Year . Qo0
Total 2200
Written Theory Subjects \

There shall be 17 [Seventean] written theory subjects [inctuding English subjects] of 100
marks each during Three Years of B.S.W. course. BSW.- lind year and B.S.W.- llird
year Annual written examination for each theory paper of 100 marks will be conducted
by University at the end of the year in April the students who have failed in any subject
may appear for University examination to be held in the month of October/November.

Field Work [ Internat assessment |

i No grace marks shall be allowed for passing in Field Work

1]  The Field Work of every student shall be supervised by the faculty

Supervisor, who will have weekly individuai conference and monthly group
Conference related to field work With every student.

Fisid Work will be evaluated internally by the college twice a year at the end of
First Tsserm and second tarm for 50 marks each and the marks obtaiped by the
students Shali be sent to the university before the respective examinations, Field -
Wrok shall be Done at the recognised social work agencies and community

i)

seftings.



1]

Tha duration of Field Work shall be minimum of 15 [fifteen] clock-Hours spread
over two days in a week covering 60% attendance of student

V] Field work will be ovaluated nternally by the college twice & year at the end of
first term and second term for 50 matks each and the marks obtained by the
students shafl be sent to the university before the respective examinations. Field
work shall be done a at the recognised social work agencies and community
settings.

¥ll  The studaent who fails in Field work shalt have to repeat the same process in the
next subseguent acadamic session. The performance of the student will be
assessed on the basis of a fresh field work done and recard maintained by the
student as a regular student

vl)]  Field Work records shali includa field work journal fies attendance sheels and
time diary.

JHI} Al the fietd work records shall be presentad or retained by the coflege for a period
miniium of five years form the date of university examination.

X1 The field work shall comprise for B.SW.- st year B.SW.- iind year and B.S.W-
fird year respectively of the following components

B.S.W.- | year Components {Ist Term} Marks Allotted

1] Observational Visits to welfare Agencies- 20

2} Group discussion - [on Field Wrok| 10

3] Record keeping 10

4] viva - Voce — [Intarnat} individua!l Conferences 10

50

Ind Term

11  Viitage Camp 20

2] Ciass room papet reading 10

3] Record keeping 10

4] Viva — Voce ~ [intarnal] [lndividual Conference} 1%

Marks 50 + 50 = 100
S W.- Il ng year {1 t Term
P ents Marks Allotted
Q
1] Concurrent Field work [Case work & Group work] %‘g
21 Class room seminar s
1 Record Keeping -
i'} \Jova — Voce ~ {Internall [individuat Conterence] %_%
t m
& [case work & group workl 25

1]  concurrent ﬁel? Wo [:lk % grotp work}
discussion on [case W ! . . 10

3]  Classoom paper presentation and group discussion .

2) Record Keeping 19

4 Vwa Voce- (individual canferencel 50

[tntemais Marks — 50+50 = 100

5.5 W, - lilrd yeal st Term)

1
2]
3
4)

25
Concurrent fiald work -~ {Gammumty woTk] o
Class reom Seminar 0
Record Keeping 0
Viva- Voce [internail 2

[individuai Conference]
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_Hind Term
Lt Concurrent field work {Community work and 25
Agency Administration]

2] Class room paper Presentation & group discussion 10
3] Record Kesping - 5
-1 Viva-Voca - [Internaf] 10

[individuai conference] S0
. 50+50 = 160

Research Djssertation

1] B.S.W. lilrd year student is required to select an appropriate topic for his
Research Dissertation and complete the same in presctibed period of time and
shall be submitted to the university before commencement of annual examination

‘ and must be signed by concefned research quire and Principal of the college.

2] The Research Dissertation will be evaluated for 150 marks -

- 50 marks Internal Assessment
- 100 marks external Assessment

3] The Research Dissertation shall consist of minimum 60 pages and should not
exceed B0 pages

Viva- Voce

1) There shalt ba a Viva- Voce of 50 mark for B.S.W. 1ird year :

2] Viva- Voce will be conducted by university at the end of B.S.W._ lllrd year, after
the annual examination.

3t \iva- Voce will be have external assessment and based on Research
Dissertation, Theory and Field Wark.

Heads of Passing

The following shall be separable heads of passing —
1] Written Theory Papers —

2] Fiald Work

3] Research Dissertation

4] Viva = Voce

Failure in any one of the above heads sﬁall be considered failure of the B.S.W,

caurse.
Rules pertaining to conduct of examination and standard of passing.
1] Term-end examination for B.S.W. -, BSW, - i| and B.S.W.-Ill year will be

conducted by the college at the end of first tarm every year.

2] Annual Examination — of B.S.W. — Ist year B.S.W. jind year and 8.S.W. |llrd year
will be heid by university in the month of April every yeaf respectively. Annual
examination papers will be set-by the panel of paper of paper setters appointed
by the university and answer books will be assessed externally. The question
paper will be set out on the syllabus of the subject for 100 marks and written
examination will be of the duration of 3 [three] Hours.

A T KT

1] The candidate must pass in 3 [three] written theory subjects out of 5 ffive] in the
B.S.W.- lst year university examination to be eligible for B.SW.- lind year
admission. )

2] The candidate must pass in 4 [four] written theory subject out of 6 {six} in the
8.5.W. Hnd year university examination to be efigible for B.S.W.- lird year
admission.

3] The candidates failing in any theory paper may reappear for the October
examination to ba held by the university.

4] A student faifing in field work in B.S.W.- is{ year will have to repeat the B.S.W Ist
year including written theory papers similarly a student failing in field work
B.S.W. lind year and B.SW.- llird year will have to repeat the B.S.W. lind year
and B.S W, llird year including written theory papers raspectivaly.



A student failing in Research Dessertation will have to rewrite the research
dissertation and submit it to the university in the same session within a pericd of
[thrae] months from the date of declaration of the resuit.

e A student failing in Viva- Voce will be called again for viva- voce in the same
session within a period of 3 [three] monthe from the date of declaration of the
results.
Mini t
' 35 9% marks in each written theory papef.
A 50 % marks for passing in field work Evary year of BSW.
1] 50 % marks for passing Research Dissertation.
V1 50 % marks for passing viva-voce.
ward of Class
2; 66 % marks and above — First Class with distinction
I"] 8G % marks and above first class.
Llj 55 % marks and above second class with B+
/] 50 % marks and above second ¢lass
v] 35 % marks and above pass class
Syllabusg of ©.S. W - Jst Yeqt
Sr. No, Title of the Subject Marks
E nglish 100
2 History and Fields of social work 100
3 Contemporary ldealogies of social work and 100
indian Sociat Problems
4 Social Work Mathod — | [work with individual and familiesj 100
3 Psychology {00
Fietd Work [Detailed Note] 100
B.S.W.-lin r
§ English 100
2 Social Work Mathod ~ [ fwark with community] 100
3 Social Work Mathad ~ (I [worl with group} 100
4 Soclal work Research 100
5 Managemant of Developmantal & weltare services 100
g Sociology for socia! work 100
Fiald Work [Detailed Note] 100
B.S. W, — llird year
1 English 100
2 Integrated social work practica & professional growth 100
3 Tribat Anthropology & social work 100
4 Cormmunication for social work 100
5 Soclal policy & planning & Adrinistration 100
g Lagal system in India 100
Firld Work [Detailed Note] 100
Research Dissertation [Detalied Note] 150
Viva- Voce [Extarnal] 50

[Detaited Note)



North Maharashtra University Jalgoan

lish | Compulsory |
i bus for B.SW. Ist year Eng
Reviser 51“$o Be implemented from June 2003

3)

Al

B)

C)

D)

E)

mecommended Texis

English for students of Arts
Prepared by NN .U, Jalgacon

‘qh-school English Grammar and cpmposiﬂon
" ] Wren and Martin
Pubtished by ~ 5. Chand & Company
Following texts to be prescribed

Short stories

1} The gift of Magh ~0. Heanry

2) A shadow —R.K.Narayan
3) The Mourners —V. 5. Nepal

4) The Mother of a Traitof ~Maxim Gorky

Prose Section -

1) Getting the massage ACT0oss — AIDS Education —Indira ](ull_csheh'a
2) National Integration and Education - Justice C. §. Dharradhikari
Poetry Section

1) To be ar Notto be — Shakespeare

2) Daffodils ~ANordsworth

3) The unknown citizen W H. Aden

4) Request — Kamal DAs

Grammar :

1) Tense — struchyre and uses

2} Auxiliaries =their uses

3 Noun — Number and Gender

4) Aricles

5) Preposition

1) information transfer
2) Story writing

Revised syllabus for B. 5. W. ist yeaf English (Compulsory )
To Be implemented from June 2003

Q-4

Q-5

FORMAT OF THE QUESTION PAPER - 38 Marks

Short stories |, Prose Essays - 22 Marks

Poetry - 24 Marks

Grammar , Communication skills - 16 Marks
100 Marks

Attempt any one of the following guestion in about 250

Words. {short stories } ( One out of Three) 16

Attempt any one of the follawing question in about 250 Words. 16

Prose Essays (One out of three )

Aftermpt any two of the following in about 100 words 16

{Poetry) (Two out of four)

Ay Comprehension {Short storyl Prose) {one out of two) B

B} Comprehension (Poetry) % 8

Grammar-

a) Fill in the blanks (articies) 4

b) Fill in the blanks (preposition) 4

¢) Fill in the blanks correct verb forms. 4

d) Do as directed 4



g, Give plural forms of

f Give fominine forms of .
4

Q-5 A} Information Transfer
B} Story Writing ]
8

W.-|
History and Flelds of Social Work

‘mtroduction
flus course aims at introducing the learners it ey i

. . to a critical ihaui i
rdeotagies of social change and professionat social work. ity inta the history ot

Jbjectives

-

3.

o
[.

%n:;?stand of the history of evoiution of Social Work Prefession, both in india and the
ast.

D:velap insight into the ofigin and development of ideologiesfapproaches to socwal
change.

Understand rationate, goals, ideats, and ethics for sociat change.

Hinderstand the perceptions of people and social probems, the status of benefactors
and their motives.

Deveiap skitts to understand contemporaty reality in ite historical context.

Understand self as a part of own environment and oxplore own assumptions, ideals,
values to gevelop sensitivity to marginalisation of vulnerable groups.

Corme Contemn
Part- A

1

bd

1

Indizn history of Social *Introduction
Work Profession * Baginning of social waork education
+ Welare versus development arientation in social work
« Professionalisation of social work values, education,
knowledge, and professional assaciation.
« Goals, values. funciions/role and process of social work
« Intarface batween professional and voluntary social
wark.
indian History of ideclogies for Sockal Change
* Modern period, Clivistianity in india Hindu reform movements.
Dalit mavemnents.
Gandhian ideclogies and Sarvoday fMovement.
Nanonaliam. ideciogy of the Indian Constitution.
tdeclogy of valuntary organisation And voluntary action,

Wesiern History of Ideclogies for Social Changes
* Organized and scientific charity
" Beyinning of social work education,
Clinrcal social work
Ecalogical sucial work.
Attributes of a profassion, Professionafisation cf,
Social work education, knowledge, and Brofessional associations.
Goals. values, functiont/rotes and process of social work. &

10

s 8 & 4 %

Western History of Soclal Waork Profession
rfedraval Period. Judes- Christian ideologies. Secular humanism and

Protestantisim

e Modern patiod Rationatism & Walfarism
Liberzhsm and democracy.

Utilitariamism and Social Darwinism.
Socialism and human nghts.

EWaryIew



Famity and child welfare.

Youth Welfare.

a
b
c. Comectional Work.

d. Services for the physicaily & Sacially handicapped.
€. Medical and psychiatric social work.

f.  Tribal, rural and urban welfare.

Q. Industrial welfare.

h. Community welfare setvice.

REFERENCES
Agarwal, MM, 1008

Chatteriee, P. 1986

Deasai, M. 2000

Diwakar V.D [Ed.]1991

Feibleman, J. K. 1986

Ganguli, B.N. 1873
Gore, M. 3, 1954

Kappen, 5. 1994
Fanikkar, K. N. 195

Singhal, D.P. 1583

University Grants
Commission 1880, 1990

Woodrofe, K, 1982

Borgatta, E.F, [ed.] 1992
The Cuttural Heritage

Enyclopaedia of Sociai
1987

Eny¢lopaedia of Social
1987

LN A R N N N N

Ethics and Spirituality, Shamble: Indian Institute OFf Advanced
Study, ]

Approaches to the Welfare State, Washington, D.C.: National
Association Of Social Workers.

Curriculum Dievelopment on History of ideclogies for Social
Change and Social Work, Mumbai: Social Work Education &
Practicable.

Social Reform Movements in India: A Historica! Perspective,
Bambay: Popular Prakashan.

Understanding Phitosophy: A Popular History of Ideas, New
York: Souvenir Prass,

Gandhi's Social Philosophy, Delhi: Vicks Pubiishing House.
The Social Context of Ideology: Ambedkar's Social and Political
Thought New Celhi: Sage.

Tradition Modernity Countercutture: An Asian Perspective,
Bangalore: Visthar.

Cuiture, Ideclogy Hegemony: Intellectual And Social
consciousness in Colonial India, New Delhi: Tulika,

A History of the Indian People, London: Methuen.

Review of Social Work Education in india: Retrospect and
Frospect, New Delhi; UGC Curriculum Development Centars
Report: New Delhi, University Grants Commission.

From Charity to Social Work, London: Routledge and Kegan
Paul,
Encyclopedia of Saciology, New Yori MacMillan,

The Cuftural Heritage of India [Veols. 1-6].Calcutta: The
Ramakrishna Mission.

Encyclopaedia of Social Work, Silver Spring, Maryland: Nationai
Association of Social Workers.

Encyclopaedia of Social Work in India, New Delh: Ministry of
Weifare.

Economic and Political Weekly, Humanscape, The Indian Journai of Social Work, Lokayan

Bulletin and Vikalp.
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CONTEMPORARY ILEQLOGIES OF SQCIAL WORK

INTRODUCTION

This course aims at helping the leameis to understand fundamental objectives of social
work profession, its vafues and ethics as linked to comtempoary ideclogy for social changes

Ohjective
Gain information about contemporay ideclogies of social work and sociat change.

b. Develop skills in athical decision nmiaking at macro and micro ievels.

s Explore awn assumptions, ideals, Velues and experiences about people and their
problems in order to develop sensitivity to tha marginalisation of vulnarable groups.
d. Understand the values of socat wark, and consciously apply those i practice.

Corse Content

Fart-A
t.  Contemporary ideotogies For Sccial Change

“ Introduction

* Neo-liberalism and globalizetion

* Postmodernism,

* Famimam,

* Resyrgence of the ¢'vi' socicty.

* Multiculturaiism

* Ideotogy of sustaniable and people- centered development.

ideotogy of action group & social movements,

* {declogy of non-gavernment Organizations. !
2. Contemporary ideclegies Social Waork Profassion

* Marginatisation of venerable groups And limitatton of professional social Work

* Emerging ideclogies of professional sogtal work.

* Sccial work values.

* Goals, values, functionsiole and process of Social work.

*Personal attributes of a social worker &

3. woocial Work Etfucs

* Concept and phitosophy Ethics.

* Ethical Responsilnlities in Social watk.

* Ethical Deciston-Making and Dileramas in Micto and Macre Sociat Work Practice

* Overview 12
Part-8
4 ‘'ndta Sectst Problems

" The meaning of sucial probiams- concept of social disorganization causes of social

dizerganization A
* juvenile delinguency. crima, Alccholism, prostitution, beggary. 10
* Martat conflict, diveree, problems  aging and infirm 10
- Problems of illiteracy, problems of Child mariage, poverty, unempley Martiage,
poverty Unemployment Proolems of stum and Population probiam in tndia )
REFERENCE
Banks. 5 (995 Ethics and Jalues insocal work Practical Social work Senies
fondari Macmidan Ltd.
Srandon, D .187€ Zen in the Art of Heiping, London Routiedge and Kegan Paul.

Congress, E. P 1988 Social work Values and Ethics. Chaicago . MNefson-Hall Publishers

Dasai, M 2000 Cur-ioaium Development on History of Ldeatogies for Social
Shangs and Social Work, Mumbait Social Education and Practice
Celt

Kothari, §. and Sethl,  Rethinking Human Rights, New Delhi: Lokayan,

H [Eds ) 1851



*careira, W. 1997 inhuman Rights: The Wasrern System and global Human Rights

Abuse, Mapusa Goa: The Other India Press.

Reamer, F.G. 1995 Social Work Values and Ethics New Yark: Columbia University

Press.

® ata Institute of Social Deciaration of Ethics for Professional Social Workers,
Seionces Sociat Work The Indian Journal of Social Work, 58 [2], 335-341.
Educators Farum

[T'.SSSWEF] 1997

United Nations 1892 Human Rights: Teaching and Learning About Human Rights. UN:

New York.

Borgatta, E.F. 1992 Encyclopedia of Saciology New York: MacMilian.

Encyclopaedia of Encyclopaedia of Social Work: Silver Spring, Marlya.

Social 1987 Nd: National Association of Social Workers.

Encyclopaedia of Encyclopaedia of Social Work in india, New Delhi:

Social 1987 Ministry of Welfare.

§.a. Shows greater ability and indepandence in the use of techniques in Working with N

Indiuidualsfgraupfmmmunities such as:

i. Eact finding and coliating that data.

i Advice. Guidance, reassurance.

i Providing knowledge and information.

iv. Creates awareness $So as to provide simple workable solutions through
different techniques like anvironment madification, reflection, behaviout
change.

. Meobilises human and material resourcas in relation to tasks assigned.

c. L Shows greater selectivity in exploring facts.

I, Utiizes appropriate techniques. of fact finding.

4 |\ Criticaily understands the organizational philosophy policy objectives

and rules administrative structure, and services structure.

1. Extends the objectives in ralation to a wider system of health, Education,
Welfare, and development programmes.

il Supports agency's aparational like filing mainfaining ragisters, Ledgers
Correspondence, project report. Summary recording Minutes, reports,
appeals.

e. Formuiates objectives for planning, organizing, budgeting, evaiuating special Projects
and working in a team. )

f  Effectively contributions to staff meetings and provides relevant information.
Suggests changes in the agency programmas, and recognizes awn contribution in
the agency process.

SOCLAL WORK METHODS
PWORK WITH INDIVIDUALS, FAMILIES] [Course No. 1-4]
Introduction

This cantent helps the leaner acquire skills of working with individuais and
Familigs in various situation ang settings.

Ohjectives

a.
b.
¢

Understand case work method and its contribution to social work Practice.

Develop capacity to understand accept the uniqueness of individuais And groups.
Understand the developmental and preventive goals in working with Individuals and
families.



d. Davelop ability of estabishing and sustaining a working retationship with The client
system

¢ Deveiop self-awareness and skills in working with clients both Individually and in a
group

The mathod and its infroduction to secial case method!
Importance * Evalution of methods

» importance of case work 2s a mathod. B

2 Naturs of problems  * Types of problems faced by individuats and families indtvidual

differences and naeds. 6
3 Values & principles  “Values & principles of Secral casewdrk, &
3 Provess for work * Components of case work method: pefson problem process
and place, &
4 Techpiques * Technigques:
Communication listening professicnal ralationship;
Use of soff with awareness. 6
4.1 Application * Application of mathod to various situations. 6
42 Records * Recarding
* Use of records as a tool. 2
5 Role of social Worker  * Rote of soclal worker: Enabler, facilitator, resource mobilizes
and gulda. 2
#. Imegration for practice ™ integrated approach to work praclice. 3

Methods of Assessment

a} Assignment 40% : Application of case work knowtedge and skills by learner for a
Ciienit either from prectice sitting or case illustration provided.

b} Exarnination 63% Theoretical and integrating case work theory with fieldwork practice
Examination 100% Answeats to be iltustrated with examples from the fietdwork
Theoretical questions.

REFERENCES

Banerjee G.R.1967 “Concept of Being and Becoming in the Practice of Social Work”
indinn Journal of Social Work, Mumbei: Tata tmstituts of Social
Sciences.

Banerfee G.R.A9TY ~Some Thoughts on Professional Self in Social Work” Indian
Journal of Social Work, Mumbai: Tata Institute of Social
Sclances.

Frieclander W A 1978 Concepts and Methods of $acial Work, Englewood CHff Prentice
Hail.

Fischer, Joie 1978 Cffective Case Work Practice: An Ectectic Approach New Yark:
McGraw Book Co.

Mathew G. 1987 Case Work in Encyciopaedia Social Work in India, Dethi: Minsiry
of Social Welfare,

Murstern J 1974 Process of Case Work, GB: Piton Publications.

Periman H. 1957 Social Case Work: A Problem Solving Process, Chicago:
University of Chicago. .

Pippins,J 1980 Devoloping Case Work Skills Caliph; Sage Publications.

Richmond ME. 1922 What is Soctal Cese Work? An introductory Description, New
York: Sage Foundation. [361 F-R4TW-2381.

Timms,N. 1564 Social Case Wark: Principles and Practics, London: Routledge
and Kegan Paw.

Timtns N 1972 Recording in Social Work, Londorn. Routledge and Kegan Pail.

5 HUMAN GROWTH AND DEVELOPMENT

Introduction

The course aims to intreduce the learners 10 the devetopment of the individual across the
fife span in a system and an ecological perspective. it also provides an understanding
human development and behavior. In contextual Influences, including individuals in

lo



* disadvantaged or specials co
understanding of peoples’ growth

v7
j i to enhance the

ntaxts. The theoretical inputs are ,
health, and development at various stages as bio-psycho-

» gocio-spiritual being over the life span.

:nhjectives

b

Develop an overall understanding of tha principles of growth, relevance and
anolication to behavior phases in tha life span. _ _ ‘
Lﬁ*ﬂlerstand the twin roles of individual's heritage and environmental influences In

rowth and development. . . ‘ .
E}nders'eand imteraclional nature of growth and behavior at various stages in the Ife

span: infancy childhood, adolescence, youth, adulthood and oid age and impact of

cultural aspects. ,
Develop sensitivity towards needs deveiopmental tasks and heath status with need

for deveiopmental programs fot the sama. ’ ‘ o
Apply the information of growth development and heath in social work practice In

general and to individuals groups and communities and particuiaf.

Course Cbiicerts

1.

Life span, Heredity Stages for the life span. Life span perspective and

& Environment systems approach  of Bertalanffy, Sears and

Bronfenbrenner to the understanding of human growth
and behavior 8
* Principles of growth and development

* Methods of studying behavior

* Role of heredity and environment. Soctal customs,
tragitions values in parenting and child rearing practices
deprivation and development during stages of the iife
span.

Theories of Human * A critical look at the theories of human Development
Development Like those of Freud’ psychosexual theory, Theeries and
Erikson's psychosocial theory leaming,

Piaget's theoty of cognitive development and those of a
Jung Roger Maslow and Murry. 8

tndian Concept * Understanding the Indian concept of life span stages.
3
Human Development Parantal to Pubertal Growth
and Heath Prenatai to * Stages of the life span from conception to old age
pubertal * Parental stage and genefic factors infancy and
adjusiment to immediate world;Early childhood growth play
. relationship with Family and later adolescesnce-pubertal
growth hazard lifestyle effects
* Youth in Indian society. t1
Aduithood * Adulthood-growth personal and sociat adjustment,
health, sexuality vocational and marital adjustment

Aging * Aging-charactenstics hobbies mental health Death dying

and bereavement 8

Special focus
Dying. And bereavement * Special focus Is on psychosoctal development

B.

* moral development and personality development vis-a-
vis the influence of the contexts here refer to genders,
heighbourhood peers scheol community woek place and
other larger contexis like the society and culture
Emphasis is placed on the indian context of development
variations form the normai patterns of development and
vies an the stages.

Relevance to Social * Relevance of social work practice across
Work Practice/E xploration stages of development deveiopment needs
Programs tasks heath problerms and services. 10
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Thle Ecology of human Development Cambridge: Harvard
University Press.
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Oxford University Press.
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Anthony E.G . and Colette C. jEds.} The Child int his
Family . Wiley 319-332

The human odyssey: Life-Span Development St. Paul
Wast Pubiishing Company.

Manta! Health of Indian Children Delhi Sage Publications
The Life Span Third Edition University of Albertz.
The Life Span Third Edition University of Alberta.

Human Development an international
Perspactives New York Academic Press Chapters
1,5.6,11,14,16,19 21,

Three Thearies of Child Developritent N.Y .. Harper & Row

Social Psychology in India, New Delhi Sage Publications
[For the topic “Deprivation Development”]

Growing through 1ife, Lifecycle Book, New York:

Hamet & Row, Publishars,

Child Psychotogy, Monterty, C.A. Brocoksicofe
Pubiishing Company. [For envirohment,

Emotional development and cutturat

Influences).See chapters 2,4,8.9,11 13,14

Human Development, N. Y. L. MacMilian Pubiishing

Life span Development {2™'ed. |. New York: Hoghtar
Mifflin Co.
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Sharma, N. 1999

‘Sheehy G. 1976

Sigeiman, C.K. and Shaffer,
D. R. 1985Grove,
Sinha, D. et. Al 1982

Smolack, L 1993

Sternberg, R. J. and Wagner,
R.K. 1586

Veedan, R. 1893

Wehr. G. 1987

Adclescent Girl Child in (ndia, News Bulfetin of the Indian
Councit of Child Welfare.

Passages: Predictable Crisis of Adutt Life, New YorK:
Bantam Books.

| ife-Span human development, 9™ Edition. Pacific

CA. Brooks Coie Pubfishing Company.

Company. Deprivation: lis Secial Roots and :
Psychological Consegquences, New Delhi: Concept
Publications. Chapter 2 [pp.17-24]. Chapter 3 {25-3],
chapter 7 [103-122]. chapter 8 {123-138], chapter 12 [195-
216].Chapter 13 {21 7-236] and chapter 14 [237-260Q].

Adult Development, New Jersey, Prenfice Hall.
Practical Intelfigence: Nature and Origins of Competence
In Everyday World, London: camdridge University Press.
Death in old age and bereavement counseling,

Indian journal of Social Werk, 54 {1], 85-92.

Jung: A Bibliography, Boston: Shambhala,

B. S.W.—1

FIELD WORK
Detailed Note

Total Marks: 100

1. EDUCATIONAL FIELD VISITS

a} Five field visit to Social Work/Welfare Agencies. |.e. Public
Sector institutions, Vountary Sector [nstitutions. Women's
Groups. Trade Unions of Organised and unorganised.

b) Visits Will cover the following minimum points to prepare

Reparts:

i Knowing the Objective.
Giy  Administrative setup.

i)y  Legal Status.

{ivy  Types of inmates.

(V) Functions.
(viy Funding.

(viiy Role of Social Worker.
The Objective of the field visits is to provide an exposure 10
The work being done by these agencies and groups in meeting

People’'s needs.

These visits are to be pl

Work.

anned as a part of crientation to field

2. CONCURRENT FIELD WORK

1.GROUP ACTIVITY:

The students of B.S.\W.

Group-Activity.

PART-A

- will be placed preferably is school Setting for the purpose of

(i For Group Activity a student-worker nust handie a group wit @
Minimum Strength of 10 to 16 Childeren.

(i)  Atotal of thirty marks shall be allotted to Group Activity.

(B) A final report shali be submitted to the College.

1. CASE STUDY ACTIVITY:

PART-B

Each student worker will have undertake minimum three case- Studies form the
S_chnol satting which shall include the following steps:
{i} Personal, Family and Social Back-ground of the case,

() Diagnosis.

Gi) A brief outline of treatment.
(iv) A final report shall be submitted to the college.
{v) A total of thirty marks shall be alloted to case-study activity.

7%



Ggper-v 6. Elements of Social Work)  After reading a paper the same shall be submitted ¢
ts the College.

PAPER READING:
Each student shall prepare andread minimunt one Paper in an Academic sesston,
The Paper must be based on themes from concuirent fieids work Or from theory

INTERNAL VIVE-VOCE:
An internal Viva-Voce of each studeni shai be conducted after Completion of
teldwork  vrush wil cover atl camponent of field work. The Internal Viva-voce shall
oe conductad by a panes of three Persos comprising of:
" the concerned feld work Supetwsor
.} The class incharrge f any-and
L:1 The Head of the wstituter or this nominee, each member of
Tha panal shall give indeperident marks, the average of which
Shan constitute tha matks secured by the student

Note in General:

&3 Al the field work records shalt be preserved and retained by The
College for a period minimum of Five Years.

(B) The student who faiis in fisld work shall have to repeat the Same
process .n the next subsaquoent academic session. The Performance of
the student wilt be assessed on the basis of a Fresh fieid work done
and record maintainaed by the studant 25 a regular student.

() The field work record shall include fisld work journalfiles,
sheets and diary

O The field work Supervisor wik submit the fistd work marks of
The concerned students to the University through head of the
institution.

B.S.W. II" Year
Revised Syllabus for B.S.W. 1™ Year English
To be implemented form June --2004

Recommended Texts for prose and poelty

a} Facets of English Prose: £d. BV Sundaram ( Pubfished” Macmillan)

t Selected college poems: £d: - Amebic Sen Gupta { Published: Qrient Longmont}

¢) Highschool English Grammar and Composition  -Wren and Martin
Contempaorary English Grammar Structure and composition -David Green

« Following prose passage to oe presd ibad

1) Crime and Punishment R. K. MNarayan
2} The Lost Child - Mulk Raj Anand
3y What is Moral Action? - Wb, K. Gandhi

4) My first meeting with Gokhle Srinivas Shastri
54 Eminant Men | have known - Bernard Russeli
6} A Diatogue on Demaecracy - A5 Homby

+ Following poems to be prescribed
1) Ali the World s a stage

- William Shakespeare

7} Odw to the west Wind P.B. Shelley

3 Ulysses - A, L Tennyson

4) Night of the Scorpion - Nissim Ezekis
+ Grammar

1) Veoice

2) Direct — Indirect speach
3) Synthesis and Transforimation

Gommunication Shill
1) Report Writing
2) Letier wriling

2} Essay writing



-k

North Maharashtra University.Jalgaon
I™ year B. S. W. English Compulsory

Format of the Question paper

1) Prose 40 marks

2} Pootry 24 marks

3} Grammar 16 Marks

4) Composition 20 Marks
Q-1 Attempt any of the following guestions in about 250 words (prose) 1/3 16
Q-2 Atlempt any one of the following questions guestions in about 250 16

Words { Prose ) 1/3

Q - 3 Wirite short notes on the following choosing one form 'a * and one from ‘b’ 16
a) There short notes on prose
b) Three short notes on poems

0 -4 Attempt any one of the following question in about 250 words (Poatry) 1/3 16
Q-5 Grammar:-
Voice 4
Indirect narration 4
Synthesis 4
Transformation 4
Q-6 a)  Letter Writing
OR
Report Wiiting 8
b) Essay Writing 12
B.S. W. - li [UG)
8.5.W.-1 1. English
Course Content-

2. Course Title- Social Work Method-
[Work With Commynitiesfﬁummunity Development]

Introduction

Community Organisaton/development 35 a method of social work prachice is seen as 2
means to facilitate communities self-directed change. it takes as its basis the inegualities :n
society manifested through processes of marginalisation, discrimination or disempowerment
of garoups, which have resulted in the loss of control over 1esources, be they tangible w
intangible. The strategies of GQ practice baing addressed as part of the cowse cover a
range spanning over Jifferent ideclogies, from those being people-initiated, and those that
are iutiated bv the selite. Comisunty crganization is seen as a mean as well as an end.
whore collective proce-ses are to sustain the community’'s capacity to bring about change

Objectives

Wark with Communities / Community Organisation Development.

2 Highiight the relevance of Camminity Organisation as a methad in social
Work Practice.

b. Understand and analysis ssues and acts upon them.

c. Explore the process as moving from simple to complex

G. Enhance the skills as communily wrganizets.

Devalop an atfitide and skills for participatory processes.

Coirger Content

1. Contextualising Community * Locatioh of Community Work within Social. 4
Waork
Organisation Practice * Historicla Development of CO Practice

15



4 Community Organisalion & Comuhily
Development

3 anatysing Community * Concept of Commurnity
. Sociologicu & Practtiones Parspective
, Structure & Funclions
L Deconstruction ‘Community’
- Analysing Communities .

1

7
3 lipdecstanding Community ™ Defirftion of Community Qrganisation Practice
Orgahization Practice ' Values and principles of C ommunity Organisation ¥
. Ethics of Community Organisation Praclics
4 Models of Communtty = Qverview of Rothmans
DOrganisation * Critique of Rothomans hode's. G
s+ Issues in Commun'ty - Pirective vs. Non-Directive appreaches
Jiygathsaiion ~ractice -~ Working with Groups
» Leadgerstp Functions
« Genda:, Caste, Class as axis of inequality 10
J Cuirent lssues it \orking in Different Setting: Institutional and
Communtty Orgamsation hap-msttutional Sethngs
=ractice

« Retatenship with other Methods of Social Work ©

o Aftdudes Holes and Skille Rales of an Organisar witnin different Modeis
“f & gammunity arganizer skiils. atiributes of Community Qrganisation
Hracthicner

. SkiMs of community organizalion practitioner
Eroblain analyss, (830UIce mobization, conflict
Resolution organizing meetings ratting. =}

REFFRENCES

Arora RK. [Ed] 1878 O Peaple’s in Development Provess: ESsays in honour
B Mehta, Jawur: the HCM State institute of Public
adrrinistration.

Ratten R 1862 Commuinly The Nen-Directive Approach in Group and
Wark Landon: Owford University Press.

Bragai, 5. and Spechl. Community Organisation New York: Columbia Pross.

L Iniversity b 1968

Rarten ¢ = 982 The Human Factor i community Work, Londen: Onxfard

R LA

Dandavate, M. 1977 Marx and Gandhi, Bombay. Populas Prakashan Pvt. Lig.
Dayat, R. 1960 Community Development Programme in india, Aliahabad.
Kitah Matval Publishers,

Cyandhn MK 19%5 Sarvodaya [The Waelfate of all}, Ahmadabad: Naviivan
Bublishing House.

Gangrade K.D. 1971 Community Crganisation 0 incian Bombay Poputar Prakashan

Lal AK 1877 Palitics of Poverty a study of honded iabor. New Delhi- Cheatan?

Publications.

Maye H Jones D. 1974  Community Wark, 1 andon. Routlege and Kegan Paul.
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McMiller, W, 1843

Murphy, C.G. 1854

"National Conference on

Saocial Waltare, 1961

Patnaik, U and
Dingwaney M. 1985

Polosn and Sanderson.
1979 Wiley

Ramchandra Raj. G.
Popular 1974

Ross Murray . 1855

Siddiqui, H.Y. 1997

Sussman, M.B. 1959

Twelvetress, A, 1982
Volken, H.et.al. 1982

Warren. R.L. 1965

Weil, M.[Ed.] 1956

Zaitmen, G, and Duncan,
R. 1977

introduction

This course aims at developing basic understanding of different types of groups and skills of

Community Organisation for Social Welfare, Chicago:
University of Chicage Press.

Community Organisation, and practice, Boston: Houghtoen Miffiri
Ca.

Community Organisation paper presented at the 88"
Anmwal Forum of the National cenference of sociai Wolfram. New
York: Columbia university press.

Chains of servitude hondage and Slavery in India.
Madras: Sangam Books Pvt. Lid.

Rural Community organisation, New York. John And Sons.
Functions and Dysfunctions of social Conflict,
Bombay:Prakashan.

Community Organisation: Theory. Principles and Practice,
Mew York: Harper and Row.

Working with communities: an intrediction to community
Work, Mew Delhi: Hira Pubfications.

Community Structure and Anatysis, New York:Themas.Y.
Crowell Ca.

Community Work, London: Macmillan Press Ltd.
Learning from the Rural poor: Shared expetiences of The India

Mobile orientation and training team New Delhi; Sociat Institute.
Studying your Community New York: Free Press,

Community Practice: Conceptual Modeis New York: The
Haworth Press. inc.

Sirategies for Planned Change, New York: Association
Press,

2. SOCIAL WORK METHOD ‘
[WORK WITH GROUPS] "‘

working with groups. it supports using programme media for work with groups. ,

Objectives :

a. Understand place of group wok in social work intervention.

b. Understanding group as an instrument of change, multiple relationships therein. And j
Use of programme media for woek,

¢, Devetop skills to work different slages and record the process.

d. Understand applicability of group work and group processes in different settings.

7



Course Cantent

1. Working with Grouws ~ Group work as a method

* Purpose and evoiition of the method, 3
g Uypes of Groups * Typas, purpose, membership duration process. 6
3 toup Process * Process n groups and recreational non-tormat

and Dynaimi.s sfucation skil' development group
a Leadership wolativn decision iscladban.
Decision making comrinication

Ratatohship confiict persana: @xpanances |2

&. Use o Frugidne g " P agiamme goals and princples
B Tont * Programme planning implementation 12
% Lwnis and Tecnnmues - Cacitation leadersihp isadership development

r Grogp Work * Simple recording. 3

~ra

& Yyatugtion in Grouts

Note.

Be M GoUrse e oft infbai.r to wotk with groups for students of the first year MLA
procremme  who come wom varied packgrounds] inding the nght belance between
e, ral conterd undyastending of group processes on the one hand and providing
S e hilg SKels IO WOork o ihe other has been & constant challenge for the
aopreamately fri nours each where smalt graup exercises and cless assignmant are
woven Nito each compunedt THis allows e student to 58 GrouR POLEsyYEa unfald aa weall
25 get o ‘hands on expenances of handimg graups

4 Evntation i grovps typos and method

Important Pointers

e The aororss can be taught over the frst year for one hour per week over twa gemoste™
4t i oty modules of tww hours ance a fortnight ot four houls unce A mA TaR

. T ¢ students who do not have an earlier exposure to method courses an irmtradusts,
Ut ob Integeateu socal work of &uoui 6 10UrS provides a persoactive Lo the wceoiogy.
Hyanarptical framewerk and vahies ot sneal werk mathedgCorturrently S oourse '
Siwglaled wucial work practice Gourse Lan &o be ofierad.

« N order fo mavinise sarmng © the moaular mathod, ot 1S fpartant to have smattar
G st el o we T imflation exercises and broad-besed classroom digoLssion
18 mS0 essential Ta nave a high eval of co-orination hetween tha tmachars of ha
- 5P 10 eabie Furty sy of inpats and match teaching styler

s in eroar fo nely s g grounding of skals and atituaas e work with peaple, .
= ~ssanfial that stude-h hree thg opparturity to integrate theory with practice, innovate

arid ORNG 0UCK vdlvase 9Pariencas and analysis to the classroom
. Trombgeie shiegctd e o handling developmental ang task oriented groups

REFERENCES
A, AD. 1980

Balgepal, P R, and
Vased T ¥ 1283
Brandier 5. and Roman,
LF 1895

Rrandler. S and Roman,

O 227 b
Garland, 4 A [Ed]
T
Garwin O 19567
Kemp, & G, 1970

Kien &.F. 1970

Perspectives on Social Group Work Practice. A Book of Reading
S, New York The Free Press.

Groups in Social Work-An Ecological Patspective, Naw York.
Macrmiilan Pubkshing Ceo, inc

Sroup werk Skills and Strategies for Effective

interventions New York: The Haworth Fress.

Group Work™ Skils an Strategies for Effective

intervention, New York: The Haworth Prass.

Group Work Reaching Qut: People, places and Power,

Naw York. The Hawaorth Press.

Contemporary Group Work, New Yorik Prentice-

Hali inc

Perspectives on the Group Pracess Beston: Houghton

Miffiin C.

Socil Work Thiough Group Process. Schiool of Sacial Welfata
Albany' State University of New York.



Konopka, G. 1963 Sociat Group Work: A Helping Process; Englewood Cliff.
NJ Prentice Hall, inc.

Kurland, R. and Teaching a Methods Course in Social Work with Alexa- Groups.
Salmen, R. 1998 ndeia; Council on s ocial Work Education.

Middleman, R.R. 1968  The Non- Verbal Method in Working with Groups. o
Northens, H. 1969 Social Work with Groups, New York: Columbia Press. Univarsity

People, C.P. and Rothman, Social Work with Groups, New York: The Haworth B. Press.

g.undial, M. Glassier ., Ingividua! Change Through Small Groups, New Yaurk: The

Free

Sarri, R.Vinter, R. 1985 Press 1

Towling, RW. 1994 An introduction to Group Work Practice, New York: Macrillan
Publication Co.

Trecker, Harleigh B.1990 Social Group Work: Principte and oractice, New York: A
Assaociation Press ‘

Wilson, G Ryland G.1849 gocial Group Pracitce, Bostorn: Houghton Miffiin Co.

B.SW.A1 -4 SOCIAL WORK RESEARCH [Course N. 24]

Introduction 1
Through this course, the learner is helped to acquire skills to comprehend, use and explain
research as service provider/front line worker and cary out smail projects to collect gata 1o
organize service, and test the effectiveness of social intervention.

Objectives

a. Understand the need for scientific approach to human inguiry in comparison to the
native of common sensa approach and promote an understanding of the meaning,

nature scope and importance of social work research,

v Devetop an understanding of simple statistical tools, and learn to use these.

c Conceptuatize and formulate a simple research project.

d Propare simple tools for data collection, ¢code and fill coding sheets.

e Conduct simple interviews including use of observation skills.

f. Develop ressarch raport writing/skils.

g. Develop skiils for graphic preservation like graphs, diagrams, charts, and tabies.

h. Develop ability to use library and documentation for secondary data.

C

1

ourse Gontent
Sciendific inquiry  * The scientific approach to human inguiry in Comparison
To the native or common sense approach; Meaning And
Purpose of research; Attitudes consonant to the 3 scientific
method. Social work Research-Meaning stope and imporiance
L An overview of the aspects of the research process-
problem fermulation; Designing the Study; data collection
Data Processing analysis And interpretation Writing the
B

Research Report.
2. Introduction research * Qualitative methods
Strategies * Qualitative methods
* Contant Scope underlying assurnption and strat
* Etaments of sampling-Meaning of a sample; 8

Rationale for sampiing; Qualities of good
Sample/sampling strategy Meaning and
Significance of a randem and non-random
Sampling procedures; simple and Stratified
Randem Sampling. 8

Primary ~ Data collection and processing-Sources of data;
8
And secondary data; Interviewing and observation
[structured and unstructured], simple instruments of data
collection date processing

1.9



5 Data presentation

5. Statistical Toels

5. \Writing sKills
REFETRENCES
Ackol, RL 1982

Andarson J. ef al
"a970

Railey, Kenneth, D.
1687

Blatkie Nerman.1993
glalock, HM. 1972
Elalock H.M and
Algock A M. (Eds)
1968

Soolidge Frederick L.
2000

Cranstein, B.F and Milter

Wi (Eds.) 2000

Cranstein A and Phillips,

WR. 1978
Danzin, Mroman, K.&
Linein ¥ S.[Eds |

2000
Fieid Andy 2000

Eostet J 4 1996

Gahan C.edis and
Hanniba!, Mile 1998
Gealtung.J. 1967

GoodeW.J and ratl
P K 1952

Jofferies, J. and Diamons

2.2000

Manheim, Henry, L.
1877

Marshall Gatherine &

Rosaman G B. 1999
May, Tim 1997

Mowan © A and
|'|b.|'."?"ﬂaﬂn

Kakan 5 1977
Muxhati, Patha
ads ] 2000

Negal, Emest 1984

* ‘Gralphicnl and tabular presentation of data- graphs, bar
pie diagrams histograms polygens and line graphs
« Univariate and multivariate tables. 4

* Parcentage ratios and proporting, Measures of Central
Tendency {Mean, Mode and Median)- Their Computation.
Use relative strangth and timitations. 12

* Research report writing. B8

Scientific method: Optimizing Applied Resoarch Desings New
vark: John Wiley and Sons.

Thesis and Assignment Wiriting New Delhi: Wiley Limited
Eastern

Methods of Socia! Research New York: The Free Prass

Approaches in Seciat Enquirer Cambridge. Polity Press
Social Statistics New York: McGraw Hili.
Methodoloagy in Sociat Research New York McGraw-Hill

Stavistics A Gentle Introduction New Dethi Sage Publications

Doing Qualitative Research New Dethi Sage
Publications.

Linderstanding Sociat Research an introduction Baston:
Aftwyn and Bacon.

Handbook of Qualitative Rraseatch ((Ind eds.} New Dielthi
Sage Publications.

Discovering Statistics Using SPSS for Windows:
Advanced
Techniques tor Beginning new Delhi Sage Publicatians.

Data Analysis Using SPSS for Windows: A Beginnet's Guide,
New Delhi Sage Publications.

Deing Gualitative Research Using QSR NUD, 1SY NEW Dethi:
Sage Publications.

Theaty and Methods of Social Research Landon George
Allen & Unwin.

Methods in Saciat Raseatch Tokyo: McGraw Ml Kogakusha.

Beginning Statistics: An (ntroduction for Social Soientists
New Delhi Sage Putlications

saciological Research Philosophy and Methads! [inots’
The Oonsey Press.

Designirg Qualitative Research iird Edn Mew Deihi
Sage.

Fublwatron:

goctal Research lssues methiods & process
Buckingram Open Urversity Press

Surmy Mathods i Social investigation London

L ducaticral Books

Methodology 10 Social Reseatch. Dilemma and Perspectives
rew Deihi Sage Publications

The Structure of Science: Probiems in the Logic of

soentfin Explanation



Padgett, Deborah, k
1988
Ramchandran, P. 1990
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Smith, Andey D.

1681

Reosenberg M. 1968
Rubin, A. and Babbie,

K. 1993

Seilits, Glaire et al,
Ringibart

1978

Shak F.V. 1977

Shaw, lan and Lishman
Joyce, [eds] 1999
Silverman, David (Eds.]
1997

Sociaety for Participatory
Research

Research in Asia. 1995
Stawart, Alex. 1998

Yanow, Dvora. 1999
Yin, Robert, K. 19594
BSW-S

SERVIES

Introduction

Qualitative Methods in-Social Work Research New Deihi

Sage Publications.

lssues in Social Work Research in India, Bombay: For Institute
Community Organization Research.

Use and Abuse of Statistics, Penguin.

Research in Social work, New York:: columbia Press. University.

The Logic of Analysis, New York: Basic Books.
Rasearch Methods for Social Warlg, California;. Brooks
Cate

Publishing Co.

Research Methods in Social Relations, New York: Holt,

and Winston,

Reporting Research, Ahmedabad: Rachna Prakashan.
Evaluation and social work Practice, New Delhi: Sage
Publications.

Quualitation Research, New Deihi. Sage Publications.

Participatory Research: An Introduction, Participatery

Network Series, No. 3, New Delhi: PRIA.

The Ethnographer's Method, New Delhi: Sage
Publications.

Canducting Interpretive Policy Analysis, New Delhi:
Sage Pubiications.

Case Study Research: Design and Methods, New Delhi.
Sage Publications.

MANAGEMENT OF DEVELOPMENTAL AND WELFARE

The course aims at helping the Learner understand management processes and develop
course administrative skiils.

Objectives

a. Acquire knowledge of the basic processes of managing and administrating
Developmental and welfare services in the context of sacial work profession.

b. Actuire skills to participate in manageriai and administrative processes, and
porgramme defivery.

. Develop the ability see relationship between policy and programmes,
Analyse the process as applied in specific seftings, and in specific programmes.

d. Understand the need for, and develop accountabiiity to the publi¢c and profession.

Course content

i. Services, Organizations

Crganizations

And environment

2. Sarvices and their

Delivery

* Need for welfare and developmental 8

* Registration of organizations constitution
& policy

* Organizational design and structure inits
environmental context

* Type of services 5
* Programme delivery: eligibility criteria
* Management of programmes and
avaijuation
* Proposals for small programmes

21



K, Qrganizationa! Climate
And management

A Paoticies and Practices
Qrganizations:

a. Work Processas fasks

6 Programme management

REFERENCE

Kootz H and Weihrich,
H. 1588

Denver J.C,1879

Lauffer A 1977

Lauffer, A. 1882
Markwiboonrwang W. and
W E.J 198

Neiner M. 1982

Morad 1998

Patti. R. 1993 Clifs

Paut Samuel 1983

Sachdeva D R. Mahal
199293

* Creating a Work orianted ciimate.
- Understanding authority, relationship and
Personal imer- Processes retationships 8
“Working with boards, commitiees, and
other staff
* Working in professional teams.

* Policies and practices for personnel in 12

* \foiumteers, professionals, para-
professionals

* Communicetion in an organization- essential
Components, types, barriers Decision
Making Levels and methods

*+ Unit of work, time allotrment, workioad,
responsibility coordination 18

* Staff-client relation

* Teamwork, suparvision, directing,
monitoring, Evaluation

* Confiict resotution

* Programme management, maintanance
of records 12
* Documentation
* Budgets and accounts
* Byublic relations. Impact anatysis-
gualitative, And guantitative

Esserntial of Management, New Delhi:
MeGeraw Hill.

Office Administration, Plymouth” McDonald

And Evana.

Understanding your Social Agency.
Lendon. Sage Publications.

Grandmanship and Fund Raising, New
Deihi: sage Publications.

Projects Identification, Formulation and Tips

and Start up Non-government Rural Development
Organizations in Thailand Bangkok AT

Human Service Management, litinots:

Corsal Press.

Guide to Pianning and Evatuating NGO

Projects {part | and iti | Norway

social Welfare Adminstration in India,
Englewcod

Frentice Hall.

Strategic Management of Development
Programmes, [Management Development
Saries No. 19]. Geneva: international

Social Welfare Administration, Ailahabao:
¥itab
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Sankaran, and Rodrigues
1583

Siddigui H. Y. [Ed.] 1983
And

Skidamore. 1983
Hall.

Steiner, R. 1977

Handbook for the Management of Voluntary
Organization,
Madras: Alpha Publications.

Social work administration, Cynamic
Management

Human Relationship, New Jersey:
Prentice Hail.

Social Work Administration, New Jersey!
Prentice

Managing Human Service Organization,
From Survival

To Achievement, Beverly Hilis: Gage
Publications.

BSW-6- SOCIOLOGY FOR SOCIAL WORK IN INDIA

Intreduction

This course provide the learners basic understanding of refevant concept from sociolegy o
halp the learners study and understand social Phenomanon.

Cbjectives

a, Understanding of conce
o, Develop skills to analyze

pis to exarine social phenomenon
India society and change.

Understand change and conftict.

Course cbntant
1. Sociology and its

Relationship to other
disciplines

2. Society and Culture

3. India Society
4 Social Groups, Social
Institutions and Sociai

5. Meaning and functions
Instifutions

o

Secial Change

* Meaning, scope and significance

* it relationship with other social such as
Economics, politics, psychology, anthropotogy History
and sociai work. 4

+ Socisty as a system of relationship

« Social structure:meaning Status and roles 8

» Culture; Meaning and contents-Tradition Customs,
values, norms, foiklore and Mores.

' Secialization: Meaning, processes and agents

* Composition of India Society: the concept of
unity of diversity 12
* 8acial classification in india. rribal ,and urban givisions
» Social stratification in India: Meaning caste, gass

Divisions
= Meaning and types: Primary and Secondary in-groups,
8

groups and out-grolips. referance groups. Contral.
« Types of social institutions: Marriage, family, Religion,
State and - law

» social control exercised through the social 4

» Meaning, charactefistics and factors inducing Ghangé
With reference to India 8

N

-y r
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1 CONCURRENT FIELD WORK
This shall bever the following aspects duly supervised by
suparvisoriteacher recogrised by the Uriversity
al The students shall be placed in agencies preferably related to Government
programmes for the development of women and children. suchas) C . D. 8.
(integrated ch'd Deveiopment Schemes.)
k) The focus of cancurrent field work shalbe working with individuals and group.

&) Each student shall work with a3 minimum of three individuat s having problems
relatad to health, education ete.

d} Nach student shall undertake work a group having & minimum members of 10
to 18. For group activides the student-worker may select schoal setting or
community setting.

&) There shall be a minitnum of one group conference per weak with the faculty
suparvisor and the studenst piaced under him/her for fisldwork supervision.

the facully

4



3)

4.

f) The fieldwork shall include fieldwork recordinmg in the fieldwork journal/ files,
attendance sheets and diary. All these records shall be submittes to the
College immediate after completion of fieldwork,

g} The focus of fieldwork shall be application of classroom teaching to practice.

VILLAGE CAMP:
a) The village camp will be a residential camp in a village, which sha!
Have a minimum of SEVEN days inclusiva of the days of travesl.
b} Through the camp the student shalf learn about.
I} The problems of health, education sanitation, drinking water,
Environmentat degradation etc. in rural about.
i) The problems of agriculture, cropping pattern and the of technology
in rural development,
i} Adjustability in camp/community life.
iv) Development of skills in community contact.

G} The students participating in the camp shall organize programs to
Pravide information and create awareness about he rural problems mentioned
above cultural recreational and competitive programmes wmay also be
organized for the viilage commuinity.

d) A total of twanty marks shall be afiotted for the village camp. Absent
From the camp shall lead to for folting of the marks.,

&) A student shall prepare and submit a Final Report (village camp) to
the College.

]

CLASS ROOM SEMINARS:
This seminar shall cover the following peints.
a) Each student shall prepatre and present one paper in the seminar in an
academic session.
b}This seminar shall be based on themes from the concurrent field
wark and topics from the area of Social problems.
c) A teacher from the Facuity will be the incharge of this activity and
Shall alse supervise the conduct of seminar.
d) After prasentation on, the paper shall be submitted to the Collagye.
e) A total of Ten Marks shall be allotted for this seminar activity. Absence from the
participation on the part of the student in the seminar shall forfait the marks.

INTERNAL VIVA VOCA:
3} Anintesnal Viva-voce shall he conducted at the end of completion of
Fleld work for each of the students, individually.
P} The imeiaal viva.voce shall cover concurrent field work and village
Camp.
¢ A student shail 6ot remain absent frorn the ineinal Viva-voca, The
Absence shall not be compensated by any othor werl
d; The internai Viva-voce shall be conducted by a panel comprizsing of
£y tha ranrermed fiekd work supensisor
iy ihe Liass incharge if any, and
iai} Tha heaqg of the instituhon of tusiher nomines. Each member of the
panel zhalt give independent marks. The average of whick shatt
constiiute the maixs securad by the sbudernd.

&) Atotal of hyenty marks shalt be allofted =0 the basis of intornal Viva-roee
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8.9.W. ilird year

Morth Maharashtra University, Jalgoan
Revised Syilabus for B.3.W, Hird year
To be impiement from June - 2006

1} Recommended Texds

vnioces of hodern india

G. Mishra and A K. Maohanty (Orient Longman )
£ High Schaol Erghsh Grammar Structure and compoasiion
- \ran and Martin
Ji wontempotary English Grammar, Structure and campasition
David Green (Macmillan )

) Success with Gramimar & Compesitien ~ Narayanswant

{Orignt Lengman?

‘The fallowing ten assay are fo be prescnbed
A} Rabindranath Tagore:
1) The spirit of freadom
2} Mationalism in india
B Swami Vivekanadda .-
N India - Our Mothertand
43 Ainduiwmn
[y M K Gandhy-
5y Spacch on indian Clvilisation
&) On the way to Pretonia
T Face to fage with Ahimsa
Ui Radhakrishanan -
8) QOur Heritaga
£) Jawaharlal Nehii -
9] Rewakenng of hom
10y Tryst with Destinty
2y Composibon -
a) Letter writing {formal, infarmal. social, application and bussiness)
bt Note making and hota taking
¢) Dialogue writing
d) Expansion of ides
o1 Precis writing
f} Essay Wwiing
North Maharshtra University Jalgaon
I rd year 8. 5. W. English Compulsory
the uiuastion papear

Froge 50 marks
Compositicn 50 marks

Gl Airernpt ANY ONE of me following o about 30 words.,
1 ne out »f Three )

Que.d fatarnpt ANY ONE of the following tn ahout 300 words.
{ One out of Thrae

Que.3 \Write Shart notes vr the falowing.
¢ three out of Five

Que.4 Letter writing

a) Formal informat social {One out of Twa}
b) Application and business {one out of Two )

Que S MNota Making
(A Or
Lhalogue writing
(B) Expansion of idea (One et of Four )
Que b A) Essay Writing { One sut of Four}

(B} Pracrs writtng

F ¥4



BSW.lIl INTEGRATED SOCIAL WORK PRACTICER PROFESSIONAL GROWTH.

* Parth

L1x] 4

- 1 Self and Self Understand self through & cognitive 6
construct/paradigm
Awaranass (twolthree models from among those available may be

Offered as workshops). Suggesied Approaches are:
Rational Emotive therapy,Gestalt Appreach Transactional
Analysis Reality therapy,Yoga for Therapy, Meditation
Explore self as a being, and understand the Process Of
Becorning.(through abservation) practice

Consciously Measures to sustain and experience
Continucus Awareness Observation and Reflection:

Theory and Techriques.
2. Emaotiens and their *Emotions, nature of expression.
Expression *Understand own pattern of communication,
Choices g
Made To express emolions, modes used, examine need
For Change
3 . Communication *Information and knowledge and skiits of rapid 4
reading,writing, creative writing, report writing and public
speaking
4.  Creativity and Seif. *Understand brain functions Creativity, need and
development 4
5. Life Style *Geonscious life style-enhanced ife skills: communication,
decision making, use of time and money, building and
sustaimng bonds-relational, colleagial land 4
bersonal. ,
*Self defaating bonds- relational, colleagial and
Choices Far change.
6.  Values atfitudes and "Walues and attitudes-their role in life. Value
professional ethics conflicts impact value clarification.

*Study of professional ethics, 8

7. Spititvality and Growth  "Explore spirituality by undarstanding descriptions
of spirituality from different faiths, its space and
place in personal and professional life. 12
*Enhance conscious behaviour and application of
Continued awareness in day-to-day functioning land
Frofeasional practice.

INTEGRATED SOQCIAL WORK PRAGTICE

ntroduction

This course provides a conceptual framework to assist the learner in integrating various
Methods for practice. it helps the leamer view the srtuatlnn holistically plan a process for
change, and carmy out intervention.

Objectives

a. Develop a helistic understanding of social werk practice as a unitary process.

b. Develop critical understanding and application of approaches suggesting holistic
concaptual framework for social work practice.

c. Understand characteristics, systematic relationships and dynamics of units of
work/individualfamily group, communities and organizations, and to draw imptication
social work intervention,

d. Understand the enacting of different roles for engaging in change for social work
practice.



Uevelop the ability to formulate a framework and apply skills for problem
entification nature of werk, {ocation of tasks skilts for change, and outtine mode of
avatuation for an integyrated approach to practice.

Srhance capacity tou identify the goals of the profassion, relate strategies to thewe
noals and develof: awarenass of one’s role as a change or that of a team member of
the system

2art - |
Sause Content

Systems atid Social Wotk - Concept of Social Systems B
* Characteristics of social systems.
nits of social wark intervention and dynamics t
Theren [individuat, family, groups. communitias
and organizations]

Approash to rtegration * The systems appreach. B
E nvironmental approach.
« Understanding of life susteinmng elements ant
nelr-nter-relationships, to view it as a aalistic
Framework for an approach to integration.

ooty work Roles oies. »ole theones-theoretical insights.
* Role tasks st'ls and techniques, cutcome. 5

eion for * ‘e chert tystem . the problem, process
argl phases.
The change agent and acton &

Procass ' Initiabng contact collecting dats 10
ausassment, negotiation of Zontract,

- Braplem sofving. termination and
ealuation. for Integrated practice.

noc 2l Work Profasc tiat Social work picfessienal as a single

chenge one in the team, 8
scters #od Practio:

Integrated social work practice, piace n

sociat work practice

* Phitosophy of saoiat work
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 Dipeys A'en znt Gnne Samat Yotk ractice Model and Methed, llinois: FE.
iinahians, 1873 Peagock pulbalishers ing. .
Specht, Harry and Anne Integrating Sogiat Work Metheds Londan Genrge Alien

And

Vigkery 1977 Limain,

Swamy Chinmayaranha  Afmg Bedha — A commentary of Swami Chinmayan
Murtia

2000 Contral Chinmaya Mission Trust- 400 072:pg..22-38.

Lieras 1 K fed ] 1395 Profassional Gompetancy in Highel Education, Centie

For Prafessional Development in Higher Education University
Of [ethi, Delni, pg. 110-115, 130-137, 138-148.

Youghushad B A ORT Sacial Work and Social Values Val Il Londen: Geeorge

Allers andg Inwimn.

BSW-lil-3 TRIBAL ANTHROPOLOGY AND SQCIAL WORK

intredaction

These course aims at helping students to develop skills of analysis for tribal socielies
uhderstand their seoio-ecohomic status and programrmes available.

Objectives

4.

1=
vd .

Ba equipped with a thearatical framework to analyse hibal socisties

Gain information an avelall understanding abouf the socio-sconomic situation of tribal
aroups in varions regians of the cauntry.

Review briefiy the devetopmental programmes and their impact o the e of the tribal
populatian.
Coursa conlant

Tribal Seciehy * Antnt apolegy as a filed in understanaing: 4
inteaduston ko the framework of the course
“Tribal Society; Towards a systematic
view kinship, descent and social
structiire, Marriage, family and
conmmumiy, Produchon and distribution
at tho househoid and sccietal leval 10

Proness of Changz " Cubural zocial and economic changes, process,
directan and causes of chahge

Hhistralive Reforma Situation {social.economic and politicsl} of the
trital group
* North-Eastarn Region
* Central Region
Middie India
* Southern Region
Programmes * Sacial ahd economic development programmes
{health aducation geonentic developmeant etc)
and theair to tribsl groups
* Programmes  methods  of  implementation,
tanafits future oullaok
* Dgvelopment programmes and their
impact an tibal population.
* Sistocation and resetiement, future

girections of work this area, 16
Social Work Infarvepban Tribal popuiation and develapment; Ecope
for sacial work: intervertion and the role of social 4

wiorhars
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Vol. B4, Nos. 1-4, 1984, Varanasai, New Delhi: Ashin
Pulbication.

Tribal Developtnent in india Delhi:B.R. Publishing.

Caste, identity and politics India Bombay:

Casta, Religion and Politics in India, Bombay.

Ouford.

Caste class conffict and reservation Delni: Ahanta
Publication.

Tribes of India The Struggte for Survival, Dethi

Oxford University Press.

Caste and Rate in india, Mumbai: Popular

Caste, in India, Its Nature Functions and  Onigin
Cambridge. University Press.

Tribal Agrarian Movement . Case Study of the Shil
Miovernent of Rajasthan.

Cultural Anthropotegy. A Contarmporary Perspestive,
New York Hott Rinehart and Winstoh.

Monographic Survey of the katkafis of Maharashtra state,
Puna: | ribal Research and Training institute.

Maldens Meal and Money New York: Cambridge:
Liniversity Prass.

Poiitics in India.

The Changing Munda, New Delhi: Concept Publishing
Company.

Social Contexts of Tribal Education tew Dalhi:

Cancept Publishing Company.

Caste Class and Social Movements.

indian Rural Sociology Deihi. Munshiram Mohanal.

Tribal Development in india Dalhi; Amar Ashan.
Tribal Movaments in india, vaol. fand i

Tribal Devetopment. Past offorts and new Pubtishing
HHousa.

Cast in Modemn india and Other Egsays Bombay. Asia
Frubtishing House.

BSW.41-4 COMMUNICATION-AN INTRODUCTION TO AUDIO-VISUAL MEDIA

introduction

There is an inCreasiyg presence of the mass media in everyday life, which the iearners of
vhe social work profession, along with other human service professionafs, need to refloct
upon as it impinges on thew owh lives as weil as on the client groups. Along with this, there
i= a need to utlise media irtervention sour sacial work and social change.

This course addresses thosa
development opportunities.

Objectivies

Nvin objectives, providing interdisciplinary knowtedge and shill

B Eacilitate a critical analysis of the mass media in terms of the modes in which it
reproduces the dominant power relations in saciety be they of gender, class race. Qr

nay other.

b Wark towards atternative, participatory Us&s of the media. With specific reference to

campaigns.

e Eaciitate the acquisition

of media skilis related to visual design, street theatre and

other low-cost participatory mediia,
d. Aflow for the practical application of these media skills through the process of
designing and conducting a campaign.

39
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e o R

opurse G ohtent

% Alternative media and ~ Approactes to media and society’
Campaigns * Transmission and Samictogical mpdeua,
v Using ~amiotiogy o critigat media analysis of

trifact 5 such 8% TV commascials films Print
&dvertisement,comic strips and pewshapers)
+ presentation of Carmpaign Desgh
IGroup pteﬁentattr:m by siudents]
P REthnking Communicatior «Communication as Trahsmiﬁsienl’?
+ Communication 83 Representation
» Communication as Cuttutal
Reproduction. 14

- |  Representng Gendst F Television Commercials
* Print Advartisernents
» Nursely Rhymes
+ Fagture Films.

3]

23 Representing Race ~oids' and Them
* Somic Stips
 Tha Evaryday Experience of
Colour. e

;1 Representing ‘Real Everts + Thae press and framing of evants
* Documenting Reality 5

14 Rethinking the impast of : The debate on the ‘Effacts’ of
Yiolence
* The Limitations of Censorshi
« Towards Critical Viewing. 4

L

Skills Devatsprent * \isual Design: Irtroduction o elemants
design. such as tayout typogtaphy 4=e of
ouand shape! designing effective pOSIETS

And logos for campalgns.

* Strest Thealre Worksnep:
Elements of Street. 10

Theatrescnpting and cha reography
for devefopmant.

* |se of puppsis, S0RgS and
foltiore 4 hours fvisiting faculty] ©

Nate - I theso worksheps, Hha siudant groups for the campalgns work aut the elernents ot
thair campaign design

REFERENCES

Barger, Arthur Asa 1932 Modia Anotysis Techniques. Londen Sage

Barger, John. 1972 Nays of Seeind. { ondan: BEBC and Fanguir.

Brown, James W et al AV Instruction Technology, Media and Methods,
paew Yotk

1GR3 Hill pcgraw — Hilis.

Ganch, V.F 1890 Media and Communication Tedy Vol 1.2 ang 3.New
Dialhi: Kanishka FPublishers

Ooftman Erwing. 1979 Gerder Advertisemiants, Macmilian.

Hewhes, 1ar2néa. 1977 a=ructutalistn and Semiotics, Lendon. Methuen.

kumar ¥ 1881 Mass Sommunication in india. Mumgat: Jat

Pullishing House.

3!
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BsW.Ht-- € LEGAL SYATEM N INDIA

introduction

The course is te help leamners utidarstand the legal systems and nrocedures in Inda. I
supports undefstanding processes in public intarest litigation and develops skills for the
same

Chjectives

a. Acquite information on the legal rights of peoble.

b. Davelop and understanding of the legal system and get acquainted with the process
of the legal systems with amphasis on functioning in India. Understand the role of the
poiice. Prosecution, judiciary and cotrection.

c. Gain insight into the problems taced by the people belonging to different strata of
society in interacting with this system.

d. Devetop an understanding of the processes and problems of public interest
I.itigation and legal aid to marginalized.

Gourse Content
1 Rights ~ Concept of rights: legal rights ivit Fights and
under criminat procedure code, equality before law rights of
chiidren women and Scheduled Gastes and Scheduled tribes.
4

2. Law int India Division of Law -
+ gubstantive Law. that creates, discovels
and defines the rights and duties of
each Individua for example criminal code
[Penal Codes].
s pProcedure Law: When a ¢rime is
commitied the procedure law is
sctivated [Cr.Po. Evidence Act. Etc]
» Civit Law: [Private Wrengs] like those for
inheritance divorce juvenile justice
Laws
s Lecture and stmall group work. &

3 Criminal Justice Systam v Criminal justice system in the country: police
prosecution judiclary and correction district courts
sussion courts high courts and the supreme

court. 12
4, Legal Aid * History of Legal Aid Concept of Legal Aid need
jegal aid who neads Lagal Aid schemas
probiems. 8
5. Role of Social Worker * Goctal work intervention needs methods
problems, 4
REFERENCES
Aranha, T. Social Advocacy — Perspective of Social Work Bombay
College of Sccial work.
Buxr L. 1882 Alternatives in Deveiopment: Law the Crisis of the India
Legal System, New Dethi Vikas Publishing House.
Bayley D.M. 1969 The Politicatl Development in india, New Jersay:

Princeton.
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concurrent Field Work This Shall Cover the Following as
(a) Placement of the students will be made in the open carmmunities having an entry point in

The Indian Police Mew Dethi Manu Publications.

Viotation of democratic Rights in India Vo!. |

Of Crimes and Rights New York WW_ Nerton and
Company.

Gome Haif hidden aspects of indian Social Justice,
Lucknow Eastern Book Company.

Justice in Words and Justice in Deed for Depressed
Classes, New Delhi indian Social Institute.

Law Versus Justice : PROBLEMS AND Sotutions Mew
Deihi: Deet and Deep,

Justice and Beyond, New Defhi: Deep and Deep.
The judicial system, new Delhill P A

tegal Aid Seties Delhi Indian Social Institite.
The Pressntation California: Barkalay Hill.

Global Repot on Crirme and Justice New Yok Oxford
University Press.

Role and Functioning of Central Police Organizations,
New Dethi Uppal.

Justice Administration — Police Courts and Camection
New Jersey Prentice Hall.

L.aw and Poverty Cases and materials Bombay Tripathi

The Criminai Justice System An Introgduction and Guide
Lines California Good year Publishers.

Repeott of the Legal Aid Committee.

Raport of the Legal Aid Committee.

B.S.W. Il __ Field Work

the form of recognized agency.
(b} The focus of work wilt be warking with groups and communities.

{£) Each student shall undertake work with a group having a minimum members of 15 to

20,

For group activities the studant warkar may select community satting or school  seating

available in the said community,

{d) There shall be 2 minimum of cne group confarence per weok with the students placed

under the concerned faculty supanvisar for field work supenvision.
{¢) The Freld work shali include field work recording in the field work journalfiles

Attandance sheets and diary Al these retords shalt be submitted to the college

immediately after completion of field work.
(fi Guidelines for comcurrent field wark
{in troduction : in course of field wark the student must be assigned
spacific and clearly definad task. The task so designed should include
collecting facts, use of community rasources and simple problem
solving technigues.

i3
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{il} Knowledge ta be acquired in course of field work .
-- The student must understand the main features and characteristics -
of the community {Sociat, Economic and Political).
- The student must be able to identity the main groups in the
community suffering from various problems,

(it} Skiils to be Acquired in course in of field work :

-- The studeni must develcp the ability fo collect facts fram
individuals and groups in the community.

- student must develop the ability to tist out the tasks to be
undertaker anc be able tc assign priorites to them.

. The student must develop the ability to PLAN, ORGANISE,
MELEMENT and EVALUATE the activities with colleagues,
Agency supervisor and others in the agency.

-- The student must develop abilitiss ralated to administrative matler
such as corespondance, surveys, budgeting efc,

(W)  Attitudes ta b e developed in course of field work:

- The student shauld develop the attitude ta relate oneself
Meaningfully. To Individuals, groups, colleagues and agency staff
Members
The student should develop an atttude of democratic behaviour
And equality with indwiduais in group, colleagues and agency

. staf members. Non-hierarchical behaviour is to be encouraged.

-+ Tha student should develop a critical attitude towards the fleid work
PrOCESS.

Core Domain SOCIAL WORK THEORY AND PRACTICE: SOCIAL
WORK PRACTICUM
Learning Opportunity Titte INTRODUGTION TO SOCIAL WORK PRACTICUM

Learning Opportunity Ne. 1.3.0

Leavel UGS and PG

Introduction:

This practicum with nine learning opportunity is designed to ptovide a variety to
opporturities to develop and enhance professionat practice skilfs. Learning is aided through
observation, analysis of socisl realities and experience of participation in designing and
providing social work intervention.

The tesks are organized to help the leamer acquire baginning skiils, practice those already
acquirad, and master them from simple to complex. The learner is gradually encouraged {9
becoming an independent workar.

Ohijectives
The objectives are meet by providing a vatiety of experiences to learners to:
1 -'. Develop tha ability t¢ observe and analyse social realities.

. Understang the characteristics of social systems and thekr
dynamics.

til. Appraciate society's response to people's problems, and social
Issues

iv Davalop critical understanding of the application of legislation,
lepal process, and social policy.

r4 ' Develap the ability to examina the process of programme
management land participate in the effort at various levels.

il Develop the ability to recognize the need for newer programs,
Management and participate in them,

i Use huipan nghts tools, understanding of gender justice, and
need for eguity in atf intervertion.
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ii. Develop an understanding of organizational structures,
Resource management, and day-to-day administration for human
service pregrammes-developmental and welfare

iv. Uevalop the capacity ta integrate knowledge and practice-
Theory by panfcipating in intervention.

3. i, Clarify and imbibe values which sustain posilive attitudes and
prefessionat ethics,

fi Develop the capacity for self-direction, growth, and change
Through self-awareness.

4. ! Enhance writhing skills to document practice appropriately.

Recordings to be viewed as an expression of interest
Motivation and invelvement In practice and as evidence of
Enrichment in the process of professional growth.

To meet these outcomes, several oppartunities with specific objectives are designed. About

aight d

131

1.3.2

133

134

135

1.3.6

1.37

ifferent sets of opporturities with details of content and related tasks are listed belovy
Orientation provides information regarding

i the impottance and placa of the practicum in the educationat
programme.

Ii the purpose, functions and ethics in predessional practice

Vigits-—Provids an exposure to and understanding of the services
Provided in response to peaple’s needs,

Structures experience labaratory-is a classroom activity, to provide in the
Gamas/activities, torm the involvement of self in various practice skills. These
laboratory experiences aro designed in small groups to encourage participation,
sharing of the experienice and aid in examining leaming and applications of skilis.
These sessions have a specific objeclive of expefiencing seif, and applying/using
seif in practice.

RuralfTribat camps-provids opportunities to experience rurat life, analyze

Rural dynamics, and obsarve the functioning of local salf-government and volunfary
organizations. This experience aids peer participation in planning for activitias for
own group and those for local people. It also helps develop skills carry out, evaluate,
and repert the expetience.

Study Tours-urban ang rural, provide an experience to study and
Appreciate innovative efforis by individuals and groups towards meeting peoples
core needs, and initiate development,

Workshops: Skills Developtment-help learners acquire specific skills for

Situations encountered during practice and acquire skilts for intervention. These may
be for prebletns/concems, issues or situations like, work with alcoholics, HIV, AIDS
effected persons. Adolescents for |ife skitls development, youth for laadarshin
development and couples for marital relationship and anrichmeant, work with elderly.

Concurrent practize lzarning-on going learning of practice is an opportunity to
develop intervention skills in reality situations. This entails learning social
work practice for twa, or two and 5 haf days of s equivalent, each week

of the semeser. The learners may be placed In agencies of in communities

to initiate and participate in direct service delivary.

1.3.8

Sumimer Placement-grovides an appotiunity to experience day-to-day work
In a setting. The learnar geats invelved with direct practice with the client system and
with the ongoing management operations of the setting. The time frame
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recommended for this experience is about three weeks, after the first year of the
post graduate programme.

1.3.9 Block placement-enables learners integrate learning ang generate newer
Learning by jplarticipating in the mtervention processed over a peried of 4tof weeks
continusly, in a spacific agency. Usually, block fialdwork is provided at the end of
the two-year programme. Some sducational institutions offer such an opportunity at
e end of the third of the prior to the examinations of the fourth samaester.

Each set of the leaming opportutiities has its own design afabaratad upon in the nexi
few,

GCare Domain SOOIAL WORK PRACTICUNM

Laarning Opportunity Tifle SOCIALWORKPRACTICUM-ORIENTATION
tearming Opportuntty Mo, 131

Introductsn

Two types of orisntation activilies are organized. Cne i orientation la st Warh
grachee feaming and ifs prace w the cutnculum  White the ofher 1s origntation to the
soting/agency. The leamner ‘s placed infor the social work practice leaming. This crientation
s camed our at the sethingiagency i the first two weeks.

Jrientation
A Omnertation to sccio! werk practice
* This ornentation may be through a large group meeting te shars ahd discuss place
of practice tleamung &s an integral part of the curriculum
~ Code, norms, and expectations of this teaching-learning opporiunity.
* Raquitements of working ke days hous agency tiniungs land other such
Actafls of practice lsarning
- nature and tasks of inkai phsa and wwvelvement of learner and instructor
*1 sarmer responsibility to setting agency and the institution of tearmning.
* Details regarding records and their submission.
* Prachee learning instruction: individual conferences —one hour per woek,
group conferences once a fortnight.
8 Orientation to social work seftingfagency of placement —to be carried out at the
practice placement seting.
" Natire of settingfagency- its oblactives sarvicas pragramines,
general environment,
" Contact person i the setting/agency, roe of that individual.
* Annual snd other brochures for informatian.
Intraduction to setting/agency.managemant, staff and on-going
achvites
General intreduction setting/agency its programmes and
benaficianies . Information of other similar services.
* Policies suppading the learners agency both locat. MNational.
: i tha flrst four weeks trhe jlearners may jmake a local directaty Lo
inctude cmergency numbers of hospitals/primary health cantres,

polica Word of panchayat office, and net work agencies, along
alony reference to cther developmental and walfare services in the
lacation wath a bref

Caore Domaln SOSIAL WORK PRACTICURM
t.earning Opportunity SOCIAL WORK PRACTICUIM-VISITS
Legrming Opperunity No 132

{ evel UG PG
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Objectives

ow

Arnuirg skills af_systematic obzervation and develop a spnit of inguiry.
Understand soctat,f'_s respense to social problems through various services
Understand, appreciate ane devalop ability to critically evaiuate the initiative
Of voluntary and government programmes.

Jevelop an appreciation of social wark intervertion in programimas.

By rocording:

refavant factual infarmation about the cliant svsiem and the probliemy
concern

the selection of programmes/strategies for soiving the problems. And their
relevance te the cliant system and the probiem conicern or the issue.

the rale of the social worker and its relevarice to the clients’ needs and the
probiem, .

l!‘lﬁ relationship betwaer the micro prablems observes and the macro
wtuation, the appropriation of the arganization's resources and nature of
intervention. '

gaps identified and suggestions.

Note-Suggestions for field visits

A miricum of six visits 'may be made to satlings like those listed below to observe
services/programmes devaloped to meet peoples heeds.

Iy

.
kil

vif,

Heahh setfing-community health extension projects, primary health
Centers, clinics.

Educational setting-formal/school, nen-formaliadult education centers,
Income genarating skill development centres.

Community services like: fife skill development programme centers,
environment improvernent and imprevement centres, e.9.a family service
sommunty projects in wrban end rural settings,

Setvices for special groups like the differentially abled., (b) destitute.
Migrants, and aiderly, both institutional and non-institutional,

Criminal justice syslems-jails, courts, potice stations and juvenile justice,
Centres.

Civic administration centres-municipal offices, panchayst offices and word
Offices, efc. .

Dastitute migrant and alderly persons sorvices both institutionat and nen-
institutional

Suggested tasks for the faculty in charge of institutional visits.

a. Setect he agencies (o provide an understanding of various settings
For devetopmant, provertive, and crisis situations programme

b Communitaton to he seiected agmci-&iﬁn milst:

t camry a reguest for making such.a visit,

il A request for arrangements to meetl with spocified mambers of the staff,
and client system . o

i A foltovr up lofter tn appreciate the agency's cooparation for the visit (s
essential.

C Students shoutd bo ghron a briof ofiertation regarding the position of
the agency in the overall service system, Guidolings for obsetvation
ard reporting of the visit nasd to be provided.

17



t “or effective tearning. the facuty 1s in-charge should create an
atfmesphere whereby the learners develup a spirit of NGLaly. apprsciabon for
the service Understand the polcy its retevance and, gaps in the programmes
dalivery proyes,,

Visi: should be faliowed up with sharing of the group reports. Use of variety of methods of
presentabons to he encourtaged.

Note- - Senior students of LI and PG programmes should be invotved in the evperienne of
Gommunicaling wilh ageticies thraugh fetters, phones calls.

Method of Assassmeant

Credisimarks may ba diven as per the mstitution's policy —~ Group reports to he

presemeq

Foc.al Work Education

Gore Domam SOCIAL WORK PRAGTICUM

Learmning Qpoortunity Title STUCTURED EXPEREINGE LABORATORY

Learnng Cpportunity No, 1.3.3
Level UGT,2,3and PG 1 and 2.

Introd:aetion

tne duucturew Expehence Laburatary provides the oppaortunity of leatiung by doing” in a
33t fevrranment of the classroom. Thiz environment, that is a faboratory wherein lenmar-:
and fac.,tators meat jeinitly to saperance certain ntetvention skills, needs o be amongst the
Tt nen reatenmg mathods of teaming specially for beginners This teaming opportunity
=+ & ucted through a dameform, of ottud sitnuiated exercises, Structured expetiences are
diracrad to helving the learners enhance their RWerenass about selfl and others to aic

LU Use of fatervention ooty

hiectives
a Understanding of situatiors in the world of rezlity through
2xpeliencing situations 1 g savaratory sefting, using imagination
and fertasy
o Feflact one s gun benhaviowr and with ds effact on self and others

© Ubsarve athers' and with the neip of the facilitator undersiand
the same

o Express feehmge anrd 2Ppropnate reacton/responss to others’ feelings

- Confront situations wherein tanfticts decistoh-making and reflectinns
Are NeEcessary,

¥ Gbser:re e recogrize owr strengths and tmitations and also observe
Behaviour patterns that for whange,

vt whectives for arentaiun tu the autial phase .1 social work practice learn t
Sl i ng like zt
e begwning of first year of both the L1 @ and the © &5 programmes |

a Acquire begintung skis te ostabhisn letetionship with clients snd client

Grayp h'f pgrtici;,-atmg *ogomes for systematic shservation 1 slening verpal
Caminunication s beivtdnnaing  puh-verbal massages-hody 1Baguays

EMm Nty 3nd oo cvris
r Levelon pedte- mderstarcing of anmher through group processes

0 Ennancng awlf-awareness in retatonshup to professianal role

v Ramtmr:ang rotessiana valyng



- {a} Qutcome of Learning

-.-. The tearnars’ ability enhance to adapt, be open 1o exparience, discuss and share s

leaming.

(b} Facliitators competencies

i is necessary that faciitatars undergo these sxperiences cach year prior 10 taking

on the rele of being facilitatrs.
Eacilitator's competence must reflect in the ability to:

1. Bg open to learning through involvement in this expernence.
Understand seff snd role af a facilitator.

Praovide emotional and social support b learnars.

3

3. Foresee conseguenues.

4. Aid learning through reflection and discussion and understand its
Appiication.

3. cantinually look for oppattunities to maximize leamer involvarent and

ald exghange of experiences o halp the learners grow.
5, He prepared and crganized for soSSIONS.

7. Understand that process end goals aré hoth equatly important far
For such ¢xpefiences.

8. Recognize sings of \earner's growth and Integrare this inthe
Structurad axperisnces.

9. Treat all participants wilth respect and expect mutual respect from

Yhem and among them. interst and ability to interact by itsatf is not Snou

complete involvement and awarensss of the process as ‘here
And now’ is hecessary,
{c} Facllitator Readiness

Taking on the role of a tacilitatariresource parson for axpaeriantial taboratory soasiane

calis for readiness of the persons concemsd. This readiness is
Behaviorally seen as:
1. Willingness coupled with desire and motivetion to be a fedilictor.

2. Willingniess to come to faciiitator practice sessicns.

3. Openness as a facilitator learmer to discuss the experience and lparn
New skilis.

4, Ability to recognize and appreciata one’s QWn grown and reoognize

The surfacing of the incomplete gestalt (unfinished business-others’ needs
arising in the mind) while aiding others learning and willingness to work on

findings about self.
5. Understanding one's own needs allow interaction among the learners.

Ang with no latert desice to interrupt feamers during the “fow of
Communication”

5. i, Ohsetve ahd sense siress being generated by urrasohved
Fesllngs of indlvidual learners.
i Ability to halp such learners.

Note for facuity —Usually these experiences ale dasigned at the beginning of the
Year, same phase as the visits to various settings.

Eie_tl'-md of Assessment
This opportunity is no to be evaluated for credit / marks.
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Core Domain SOCIAL WORK PRACTICUM
Learning Qpportunity Titie RURAL CAMP

Learning Opportunity NO. 1.3.4

Level UG2/PG1

Objectives

=3 Understand the rura! sociai system with special reference to-a
Specific paverty group.

b Analysis the egional rural social system, the approaches and the
Strategies of intervention used by the orpanization.

g Understand the natura of government intervention in relation to
Poverty groups in the region, and the related structures of decision-
Making and intervention.

. Deveiop the capacity 1o sritique the interventions of both the voluntary
QOrganizations and the government agencies in relation to the specific
FPoverty group

e Through experience i group-iving appreciate s value in terms of self
-development. interpersonatl retationships sense of organization management
and taking on responsibility.

¢ Acquire skilis in planning ctganizing implementing the camp for
Example conscious use of time, communication skills team spirit handiing
relationships conflicts and differences of apinion, decisien making gvaluation,
appreciation, sharing of resouvcas, tasks. coping skills in problam situations
cooperation and coordination

q Learners are fully invaivea in planning. implementing the plans and
Presenting thair experience in a workshop on retum from the comp.

b The (earner shotid be encouraged to take on concrete tasks towards
Masting basic/cvic needs of the peopie.

Guidelines for Study and Observations.
Social Analysis:
1 Living conditions housing water supply and other amenities.

pi Social life - power structure comimunity [ife social norms and social
institutions dominant caste and untouchability.

3 Marriage and types of famifies family iife.

4 Economic life - Qcoupation extent of employment awnership of house
| and average size of holding proportion of landless labourers proportion of
land held by non-tribals and average size of holding (in a tribal are ), tncome
and indebladress, bonded labour.

. E xplaitation by landlotd moneylender and traders extent and areas of
Expiotation efforts made to oblain |ustice and with what effect conflict ana
conflict resoution methots.

6. Palitical hite-dominant politicians in he region and taluka the bases of

Their links with other economic exploiters and potiticians at different levels
Thetr influehce with respect to the police, justice

%



10.

Education ~ tevet of education, education facitities and who controls

Them suitability of education system use of aducation facilities by different
castes and class groups.

Conditions of heaith and nutrition setvices available and their use.

Fositive local inifiatives in the area.

T Cther problems and 1gsues.
* Analysis of intervention programmes/services appreach/
strategies participation of the client systent.
" Gaps and suggestions.
" Rale of the soclal worker.

Guidelines for chservation of a voluntary agency in a rural setting:

Objectives.
_ The approach and methods used for achieving Ohbjectives.
Qrganizatonal structure.
Prictitics and programs evolved. Participation of people
in decision-making and in programme implementation.
Prablorns encountered in programes implementation.
5. [mpact of tha viliagers in terms of their problems social
Justice development of leadership developmant of an alert and
democratic cotmmurily.
8. Retationship with Panchayat Raj, Block Development
Personnel the magistracy and other government institutions and
hodies difficulties encounterad benefits received.

Sl

11 Guidalines for Obseivation of community development organizations and
Parchayat Raj.

a. Administrative set up of both the above.

b. Who are the zilla parishad samiti/Panchayat members, their
Socio-economic and caste status,

C. Problems of sdministrative persoennel in working with elected
Persons at ditferent lavels,

d. Decision making precess. type of problems that come before

The zilla parishad. Panchayat samiti/Panchayal who initiates projects.
process of assessing them. How decisions are made — matipulations
lobbying pressure tactics usad.

e Current major programes budget ailocations for the
Programmes, methods of implementation participation of people impact
in developrment and social justice.

Method of Assessmant

A seminar may be organizea by the leatners to present group pabers ta cover the
visit. The sharing may/may not be graded. The fearners to be encouraged to present vath
suitable audio-visual alds. Al leamners to participate in reporting at the seminar and
attending the entire seminar.
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Core Domain SOCIAL WORK PRACTICUM

learning Opportunity Title STUDY TOUR-URBAN RURAL /| TRIBAL /

INNOVATIVE PROJECTS
Learming Opportunity No. 1.3.6.1,
revel UG 21PG2
Chiectives
a. Understand gavernment and devetopmental sefvices in the context of
Emerging social realities.
L. Understand the programmes / strategles admimstration / managament
Of the sarvices ¢ programmes and participation of tha client systam in probiem
sohing
c Understand the rote of social work and othet disciphnes in retation 10
The servicesdevealcpment programmes.
d Appreciate and appraise critically the services/programmes and
Stratesyes of an agency w letms of thair ralevance to the overall
Development of the client system problem solution at the micro ieve! and s
refationship to the macro level
a Through the experence of group living appreciate ifs value in terms of

Self-gavelopment itemersonat teiaionsmps and mutual responsibility

Acquite skilis n planning orgamzing and evaluation of the study tour,

Laarn conscious use of time communication skills team spirit, handing
relationship conflicts and differences of opinions, decision making evaiuation.
Appreciation sharing of resources. Sharing of tasks, coping skills In problerm
situations with cooperation and coardination.

| aarmiars are helped to participate in planning implernenting and evaluating experisnce with
e heip of the faculty.
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! Gore Domain SOCIAL WORK PRACTICUM

:_"’ Learning Opportunity Title STUDY TOURS — URBAN INNOVATIVE

PROJECTS

(Institutions may choose hetwsen previous and this
opportunity}

Leaming Cppaortunity No. 1.3.5.2

{ evel
Objective
a.

b.

-

UG3/PG2

Understand the problem situation and its Socio-economic-potitical

Context.

Develop knowtedge of organizations that have come up in relation to specific
vroblem situations in the rural and urban areas.

Understand the organization's philosophy policy sfructure strategies
programes and processes of intervention in relation to its refevance to client
aystern and the problem situation.

Critically analyse the functioning of the [ocal government { Panchayat

Raj Institutions.

identify the strategies used by local bodias to ensure sogial justice.

Through the experietcs in group living appreciate is valus in terms of
seff-development, interpersonal relationships and sense of organization and
taking on responsibilities.

Acquire skils in planning erganizing implementing the campftour for

Example conscious use of time communication skills team spirit handiing
retationships conflicts and differences of epinion decision-making evaluation
appreciation sharing of resources, tasks, coping skitls in problem sHuations,
working thiough ctisis situation conparation and ca-ordination.

t earmers are-fully involved in planning and implementing the pians for

The same with the help of the facuity.

General Guidelines for observation for visiting agencies — Urban / Rural Tribal

1.

History, philasophy thrust values assumptions. Principles of the
Voluntary and govermnment organizations and their services.

Socioe-ecanamic background neads problems of the client gystem.
The grganizational pattern and administration of the different
Prograrmes services/strategies and their retevance to the needs of

People. The inter-refationship between problem at the micto-level and
At the macro lavet,

The probiems facad by the people in celatian to the palinies services
Of the agency, participation of the client system in the management.

Rale of sociat work in the different settings.

Role of other professionals in the organization of sarvices/
Programmes developing strategies.

The administration and funding patterrt of the organization/
Servicas.

Methad of Assessment

Learners to prepare group reports of the visit and evaluate own efforts for planning and
impiementing the plan fore visits. Thay may be encauraged to reflect and record their own
role in teamwork towards the visit. The reports or may not be graded.
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Core Domain SOCIAL WORK PRACTICUM
Learning Opportunity The WORKSHOPS: SKILLS DEVELOPMENT

Learning Qpportunity No. 138
Lave] Uss3!pPa?
Introduction

Warking with people brings up situations, wherein, most leamers encounter some problems
oF condiitions, Orié or two-day workshops have been experimentad with by the institutions of
social work education And have received positive evaluation by tearners and resources
teachers’ ganzing these. Usually these have been afranged to replace scme field visits n
the beginning of the second ant o dwrd year UG and first and/or secend year PG
programs and specific to laamers' needs and aiso on receiving requests by them

Objectives

a Through the workshop, anbance and integrate learning about specific
Situations and problems encountered or devefop specific skills for intervention-
counsaling skivs for developmenta! situation prevenite or crisis facifitatve
situations

b. Devalop capactly to design intervention, and participate in the process

Az a part of the team

Develop appreciation of the need to fink resources for intervention

Learners are involved 1n decision making for the experience enhance

Laarning through this epportunity.

o O

Iustrations of Skill Workshep that may be organized.

Poputation education workshop work with ateahelics and their famifies work with HIVAID' s
affected persons adolescent life skills programmes. Youth leadership development ang

iifestyle progammes work with marital couples, family enrichment programmes and work
with edarly.

Self-help skills for persoral enkancoment and awareness development - Yoga meditation

waorking with self-defeating nabits strass management. Work with communitias 1 disaster
situations facing migration

Note-— These workshops are to enhance skills ¢ develop new skills for practice in specific
situatior,, specific problems and 1ssues.

tethod of Assessment

~earning 15 not to be assessed for credits or marks, Use of skilis during practice to he
encouraged and improved.

Gore Domain SOCIAL WORK PRACTICUM
Learning Opportunity CONCURRENT PRACTIGE LEARNNING
Level UG and PG

Factical iearning is a vital compenent of the educational opportunity to be provided to the
ieamer The teaching-learning process mmist ba designed to help the beginning learmer to
ave on ta mastening strategies, skils anc techniques to practice social work.

MNote ic the Instructer

Freid wstruction 15 to provide guided learning opportunities planned
together with the learner during individual and group conferences.
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The instructor should be knowladgeable in the process of guiding the
leaimer fully informed of the setting organization pelicies in the area of

practice.

At the heginning of social work practice learning the instrucior needs
to assess the learner abitity for social work intervention and personal
strangths in order to pravide appropriata leaming opportunities and
rate growth: devetlop abilily Yor self-assessment and accept instructor
assassment of strengths and fimitations. Assessment formal may be
shared with placement setting.

Fractice learmng instruction An hour each week for individual confar
rence {0 be set aside preferably on a fixed day and time. Records to
be submitted, read and comments recordsd. The learner should
praferably go through the comments prior 1o the confersnce.

Records 1o e viewerd o5 an expression of imerest sngagetnent in
Practice. ard as a product of work done. These should indicate a
Cuantinued tearming remarks written on the recerd should describe the
Abitiies skills, behavior ard attitudes of the learners, and not to the
Person. Probing in personal matters fo be generally avoided except
When it blccks learning. Awvareness of transference counter
Transference and ability to hands it on the onsef necessary.

Learners personality problems spesially of severe nature be referred -
To speciausts with the leamers consent.

The learning of practice and professional role modeling is shaped
by the instructors being hence need far the instructor to be positive
roie fadet. ax .

Place of ingtruction praferabiy to ba the setiing agency of its outdoor
Facilties garden shady tree. Or the teamning istitution and not other
FPubiic places. - '

£

Dress and language code fo be observed by both the instructor and
the learmer. ' .
Regardiess to the seting awaraness. Undarstanding and skillsto
implement countries major programmes like thoss for pepulation '
growth, literacy and peaples participation in their own day-to-day

services for the basic amenitias atong with those of empowermentto ...
be members of ¢ivil society be viewed as necessary instructer to

locate opportunities for the same and make sute that the leamer geots
lavolved with one major programme with full awareness of

its imrtance stage at which involverment is offered, and with the
utderstanding of s earlier ongoing and following plans and

evaiuation.

. Apart form records to be submitted as per institutions rules, it is

suggested that a 'Time-Task diary be maintained. A suggested follows . "

45



Note CONGCURRENT AND FINAL ASSESSMENT

Learning Opportunity Title SOCIAL WORK PRACTICUM - CON
LEARN!NG. ONCURRENT PRACTICE

niradustion

E-sluation for practice 'earmng & pased on CORGUITANT work carriac ot by the leamer,
Gdunthalng o aud-yesr sl end of tha yeal evatuation.

Mig-year and end of Thie yeal ovaluation to show that the wearner has had the opputtunity 12
wractice skills.utlize strategies  1ools and techniques of social work pragtice learning A
detailed svaluaton shest format nazed on teaching-learning opporunities as listed fer
jearnars may te designed v anch natitition giving weightage as pel the nstitution's DORSY

\ hig foliuWIng pG:nts aie tsted fo.r the wstructor to note for the avatuabon confarence.

« Both {8 lstutiol and G warnet to prepals a written avaluation, according o the given
g. me'mes and share thesa -rally at an avsluation sonference After the conference the
e e Moy oxercise he tropdom to reviewrewrte the self-wvaluation before final
=t TS SIon to e insitucorn astituhion

« The conference tn pravce both the earner and the mstructor an opportunity to discuss
L Larfy e, Tutua cghite of the process of temching-learning, \ts [O¥s ard
di xoomfort &.ang with thosé tor v Jahon comments

e« The mstructs tesds i 0e 2 mode! of openness and accoptance. 5o that the learner
fae's free of any possitle of imagined hutura reprisals

o Corftentaitty regaiding the envalugtion 1s wmpetatve

o The learner to be assessed for offett angd progress from one point one stage o another
e iparning eSS i prachee fearm:ng. 1 is the process and not the person that & @
ne ¢ fncus of agsassmand

+«  HBERS W lenkung apporunities that appear as missed, not avaiabie or not simutated for
Lhdarstanding and gractice larening need o be identified and recerded by both the
inwsuciol and the learrar to be sharga with the instructor the following semester yoaf

« Bt the astructor and the iearnet tu understand the goal of evaiuation. as one
nrevide msights and jos of the 'eamers steadily progress to become 2 professional and
‘w the instructor turthe glowin 6 e of practice teaching-iearning process.
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*itroduction

The purpose of corcurrent practice learning is to develop social consciousness. Sensitivity
o human needs ang sufferings. And practice so¢ial work intervention by concretizing theory
in practice.

Chjectives

a. Develop skills to aid meeting needs of paopie by participating in the
Planning and organization of simple specific tasks and learn to inveolve
individuals and groups in the same.

] Davelop understanding of the causes of nroblems and their effects on
individualsffamilies and group functioning.

G, Devalap skifis to help individuals and families to solve sinple
Probiems.

d. Develop knovdetge and ability to utilise various community Tesources
And services avaiiable.

€. Begin to develop professionat attitudes sonducive to work with
Individuals, groups and communities.

f. Develop skills in simpie administrative procedures, like officiat
Correspandence. Recording preparing minutes and draft reports.

g. Begin to see the refationship between classroem teaching learmng
And field practice.

h. Begin to use fatd-instruction for professiona grawth.
Note to practice teaching instructor

Learning does not follow & progressively linear pattern. The tasks assigned should be
structured. Specific and clearly defined. The learner should be shcouraged to participate in
the ptanning and implementing of the programme and to acquire certain programme skilis. A
few tasks are to be designed for the leamer around problems requiring exploration. Use of
community resources and simple problem solving technigues, which are rejated o
thepregamme. The assessment shouid be based on the leamet's progress and effort
towards probiem solving. In a reality situation where spacific opportunity for learning js not
avaitabie a simulated situation, The learnet cannct ke assassed for the same

The learner to be provided with time for an ‘indfvidual Conference’ every week. The time fo
be provided is about an hour. The learnef is expected to submit written record of work done
and the instructer is expected to enter comments prior to the conference. Process records
imitialty, and a tme task, skills tearnt diary be kept. Later summary records can be
maimizined. A 'Group Confarence’ avery fortnight is yat ancthar teaching-leatning situation
ta be provided. Minutes of these conferences to be kept, and duties for the agenda and
minutes keeping be rotated among learners.

Levet UG 1 (First Semester}

Criteria for Practice Teaching. Learning and Evaluation

Development in areas of Knowiedge. Skills and Attitudes.
KNOWILEDGE

1. With the heip of the field instructor, the leamer begins to understand:

3. Factors in the neighbarhood and community which affect the cliert
Systemn and the type of needs/problems which exist in the compmunity.
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SKILLS

Raasans for these naeds/Problems, such as poverty/unemployment!
Lack of employaule skiils.

Histoy, chilosopioy thrust rules regulation of services available in
Hesgonse 10 hese needw/nioblems

Rolas of fiald instructor faculty advisor ang flald contact and wham to
Aoproach for diffarent types of guidance,

b With the help of the freld instructor, the leamer begins to-

a4

3

ALt

Ubtain information abwout the indtvidualsigroups from different sources

And seiect assignments such as sports compatitions heafth campaigns early
child programmes, hygieno and sanitation and envircnment awsleness.

Sefect the activities and resources rolated to the tasks undertaken,

Such as organizing the client system and fund raising.

Flan crganize implement and evaluate the activity with colleagues and

Othars in the agency.

invoive individusls/grouns in the tasks undertake

Understand the method of utifizing the available community resources

Fhrough written personal zppeals.

Anatyse the activity i terms of the dynamiczs of behaviour and

ireataction As obsenved in wuik with wdividualsigroups, such as ¢ spevation
rexistance ang conflict

Relats meanngfuiy to. if} Individuals/groups {) Colteagues/stal,

Parficipate in simiie administrative procedires related to the tacks

Such as off ial Fag Sorrespondance. Minutes, roports ang dcumeniatior

Regr - ~eievart facts [ 1 L Jualy o with . olfeagues® relviad &
Ve awealy ceilertakeh an ghlize the cecordings as 3 tool for learming
~onterence A snmingrs

Lifhee fied et ietion as 3 medise of Iearming and aegiiae

Re.poroiifity " 0ufi waiiy i caulite particigaling h-groupe ano
L g LET = 1o bl b

SR N e Alonsi«0 idwesn Giassioom taaching and fielt pracuce.

. peadi dhiy 0810 o Lie b J L B iracion

d

Lol beglo o M0 SRy moLpung Ty [ retalion te ovn role in the
Auency s raauar i altanding fleldwark vunctua) wi appoiments with cuenis
ant othars ang chawt oomondn rtta ths work - adartal e

Leamnr beg o o ndept nrefansian =t g*tudes paraining ta tocis!
VWulh rdiuos 20d b bieles. Tewse are manifosted in the way ' which.

The warrer accepts idividuad inspite of their socio-
ewonamic nackgreund and thew behavior

ii. s o h:otivate client system fo participate in the lask
of problers sohving.

Deveiop and mar#est respect and eoncern for client system

Appreciates and acknawledpes expertise of others and warks
Coopd atively with colleagues and staff.

Thows beginning awareness of parsonal strengshs and timitations.
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“ Level

UG 1 (SECOND SEMESTER)

- Criteria for Practice Teaching ~ Learning and Evaluation.

Developinent in areas of Fnowledge, Skills and Attitudes.

KNOWLEDGE

4 The learmer = able o ungerstand:

a.

e

sk

The soco-economic background of the individuala#amilies and
Specific groups in the client system and the neads/iypes of problems,

The reasons for thase prablaims,

i hicro terol for example the problem of dropouts dus to
factors in the family and schodi.

i Macro levet for example the problem of dropouls in tho
context of the and wider social educational system.

The agancy § tulas regulations and services which try to respond to
These neads/prabloms.

The organizational and admimstratve set-up of the agency ohiectives
Auspices, funding and stafling.

Tha agency 95 a sub-system in the wider system of heaith, edacation
And welfara for example the rola of the local governmart local seif-
government and voluntary effors.

Thne Importanca of using sommunity ressurces for problem saiving
Within and outside the agency for example the dispensary for basic heailth
probiams of the lient system

The mmporfance of planning organizing implementing evajuating probiem-
solving activity and change.

The importance of participation of target groups in protlem-sobvirg for
Example participatian of mcthers in the bawled programme. teachers in shoot
Crogrammes,

The importanes of teanwork in the agency's functioning and problem-
soring activittes e.g. co-ordination and contribution of self as weoll as that of
others in the teams

The wpartance of the contribution of other disciplines within and
Outside the agency for exarple teacher, tawyer public health workers.

‘With the help of fintd instructor the leamer is able to understand different social work

approaches like curalive preventive promotive and develapmental. The lzamer is
able to see tha tasks in ferms of the above approaches and their rafetionship to
overall ohjectives.

BKILLS
1 The feamer
a8 Bees the inter-relationship between fhe selected methods of socie

Work to the needsiprobiamn of individuals and groups.

“
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d.

Setacts reiovant information from different sourcas about the needs/

Prablem as also aboul individuals and groups for example socio-cultural
i~formation regarding member of 8 group is gathered through the members
thoir famities and agency persennat.

Begins to work independently with groups that is planning organizing
Implementing and evaiuating activities invalved in practice of planning TE
campaigns, population gducation programmes awarsness campaigns hke
concumear goons SRIES pressiie impact of sgvertizements ADSHY.

Teias to involve the client-system in the activiies undartaken, sees the

Major bfocks in participation like traditional betlefs and help in deatng with
them.

Beging to work at fhe ndivideal level (ona to one basis) whanever

MESESSary.

Helgs indinduala/grouns to express hath positive and negative

Faclings in reation 1o their needsiproblems thair capacities cope and the
agency's helo Learners may naed help in handling such faeiings.

1dentifies resodrces and enables the client system to utilize the same.

2. Salects reievant facts for recording and attempts to write own assessment of
The situatioriactivities.

3. Trias to apply knowledge to praclice for axample use of non-formal
Education techniquos while warking with adult semi-flliterats groups.

A, understands the importance of team work, rale and posilon among
colleagues and agency's personnet.

5. Understands the rofe of volunteers inthe team begins to use skifts in
Grienting them to he tasks assighed uwolves them in planning organizing and
supporting tha programme.

g Atternpts to write officiat lefters apr.eals for fund-raising minufes and reports
wWith the halp of colleagues.s

7. Baging

1o build reletionships with individuals and groups may need puidance

Especially in their termination.

3. Ofers suggestionsicomments. Based on praclice experiances and takes
Respohsibility for salf-avaliation,

ATTITUDES

With the hetp of the field instouctor

1.

b

L aarner shews increasing rosponaibility in relation to cwn role in fhe agendy,
that is in being regular | submitting recosidng in time, puncital in keeping
appointment with cliert systzm and others, commitment to the assignments
unidertaken. Is able to give reasans for having failed to perfarm the task taken

up.

increasingly adopt professional afitudes based on social work

Practice principles like balief in self warth and dignity of persons in value of
participation in the capacity for growth and change n the right to egual
opportunilies.

| sammer is able to convey raspect and congem to the ctient systam.

{edrrer shows matury in deating with sittrations, controt of impuisive

Behavior and emotions in relation to client systems, and shows awareness of
different cultural beckgrounds and their impact.

Bagins to show understanding of basic valles and athics of the
Profession.
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Core Dom=n SOCIAL WORK PRACTICUM

Lesrning Cpportunity Tite SOCIAL WORK PRACTICUM - CONCURRENT -
PRACTICE LEARNING GPPORTUNITYS

" anooing Opporturity No 13773 ‘

eyt UG 2

miraciustion

Jhre experisnea  mrovides  appoftunty  to budd on earer lgarming and enhance

ed ape 'y, Shetpen pre. Foe skits lale and deveiop new skills.

Tt w3 for Frst Tecond <armestors

! Devalng understanding and ability to anafyse criticalty various
Qroblems and seeds of the (ndividuais groups and communties.

5. Covaivg hnarladge aseul cwliTd ity resources and services and utilizec
them indapandentiv ang effschvely

" Uavelop process-onented siils 1 work with indivicudis fanvlas
rroups aned commenifies in retation to tasks

- Harke nate 1 agmmnigtrative processes

@ Learn ta intenrate theary with pracioe

' a1 and oruuinze Tasks independantly yhd evauata then

9 Ubhsa pacies phncipias based uh o GfBoalGRiE] a0Lia ol vl

n. e feld | istiudtion te deve op ae d professional persor.

Mote o feld instriacto.

) b aprnar Shews moraasing respongibilty "~ relation o the role ™ the
Agancy i.e i being teguilal subnitiog raculthigs i e pUNCiudl o reapiny
anpesntmente  wf the chend syster and sthers, comimitriiant te *he
dnshdidMiet b wderi@hei. The 1earnel 15 abie to give reasohs far havin falis
tr partgr e tasks @aren Up 3

# Leamar adants noreamngly protasgongt atuiidas baged on SoCal
Work gractice g heipha Tk o4 <« efeworth; and digiity of pursons . value

of Bediiagnon o0 the capacity for growth and crange i tne rignt to equal
b Nt

T

\ pprmar bkt sRnupy TRSPRCT ANt concerr to the client systern

4 L marnay shewss mabinty in feabng with siuahens pontrot of Impriste s
Bahuvior dhe smouton it relati W cent syutams, and shows awareness of
difterenit cuttural backgrounds and their mpact

b B3 o Wi ews understanding of basic values and sthics of the
rrrefession
‘he lewner showd get an opportunity to develop process-oriented s¥ins I WOk
imdriduatsifamilies groups ang communities in retation to social work tasks retated to the
neuds of the client systerm, and clearly outline skills fearmt and roles taken Up

*_earner is expected to progress from programme planning skifls to progress oriented skilis
Mathods of Assessment for all concurrent practice learning self evaluation by learner
Joun Evatuation by the tearner and practice teaching-learning instructor

el )



, Level

UG 2 (FIRST SEMESTER!

" Criteria for Practice teaching-learning and Evaluation

A,

3

Sacial work tasks in the Agency

With the help of the fietd instructor the learner.

1

8.

7.

Gains understanding of the agency philosophy policy objectives
Administrative structure and services.

Gains understanding of the problemsineads of the agency as related
To individuaisigroups/communities she/he serve.

Shows understanding of the need of for appropriate salectigar} of sociaf
Work methods (working with individuals/groups/cammunities} and
programme initiated, based on the assigned tasks.

aids the

Sees the connection betwaen own fasks and agency goals.

Sees own tasks in refation to different approaches utilized by the
Agency.

identifies and assesses problems of tha client system.

Understands in linkage betwean goals and services of the agency.

Identification and Assessment of the need/prablem

a.

Begins to study the impact of socio-economic factors such as poverty
Unemployment, ilileracy on the needs/problems for axample neglect
of children, status of women. Mousing and saniation,

Triews {6 understand the needs/problams in reiation to Organizations!

Systems. For exampie school and piace of work.

Begins to sce the lack of opportunities in the neighborhood,
Community society and makes an effort to ralate human and material
resources to needs/prablems.

Becomes alert to the haliefs, traditions and preconceived notions of
The client system.

Chserves the structure of the family and its impact on the functioning
of the members.

Begins to assess the role parformance of membets in the context of
The needs/ problems, for example alcohalic father in relation to the
Schogl dropouts.

Understands the naeds/ problems of the family and ties to use
Setvices in relation to them.

Begi_ns 10 study the family a5 a group, that is [eadership, decision-
Making.scape-goating phenomenon.

Makes efforts to obsetve the impact of individual's feelings and
attitudes towards the needs/ problems.

T!te learner is able to observe the group dynamics int various groups,
Like : as the family, cornmittee, and recreation groups.

gi



[+ Bagins to understand the importance of the initial contacts and makes

Efforts to clarify sociat worker's
S role as wel : . .
dealing with the problems, needs, | as that of the client system in

F

4. Begins to understand the motivation of the client system as an indispansable

Factor in enhancing social functioning )
a. Explores the socio-ecaniomi i
bl nomic. cuttural factors which black/ anhance

b Understands the mpact of ! '
de physical | mentat handica
individual's and family's funcuoning. s onthe

Understands the ‘mplications of exist] islati
Xisting legislation, bu {
Set-up and tyoes of servicas avallable : reauerate

Technigues of wirking with nGividuals/Groups Communities
Provlem sovdty sKills
& Faul finding 'data collaction

ks Unrderstand the individual's 7 group's J community's needs and

Problems and thes eligibilty for aganNcy sarvices.
.. Establishes ralationships, with diffecent client, target and action group
d. Parializes the problem for work,
e Establishes contract for werk,

Shows capacity to
4 Obsarve client system, dynamics in interactions.

o} Listen attentively tv oveart and covert communications.
G, Contain frastration related practice leaming.
d Explore facts

a Explain, the rationate of activibas such as mterviews
meetings and home visits ebe.

b Obtains the retevant informabiun for assigned task and racords them.

I Shows capacity to estabiish a relationship which is characterized by
agroeing to requests rather than the denial of an wappropriate one.

o. i Shows warmth andg understanging.
li Shows concern and acceptance.
fir Reacnus out to the jkinaviduals/groups/communitias,

c Begins to recopgnize own feelings of anxiety, prejudice, irritation and
Anger towards indwduaisigroups, communitias.

a. Cobes with the above mentionad feelings.

Engaging indtviduaisigroupsscemmuniies in the problem solving process
And sustain their motivation
l ‘ Critical assersmant of situation

i ivoive cuant system in problem, solving,

hii Create awareness.

<,
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shows ability to use environmetttal modification technigues.
Shows the ability to mobilize internal and external resources with
Respect to the tasks undertaken.

Shows skilis of programme planning and selection of strategy in
Crganizing tasks.

Showa beginning capacity to provide leadership and direction while
Warking with individuals/groups / communities.

8. Shows the capacity to understar:

&,

The organizational philosophty, pelicy, goals, objective, structure,
Rules and reguiations of the agency,

Tha agency as a sub-system in the wider system.

Agency's operational procadures and the need for maintaining proper
records, registers, ledgers, correspondence and filing system.

The vailue of spectal prejects in relation to the needs of the client
Systems, like day camp, heelth and environment project.

Shows increased ability to observe and participate in the agency
process like programme impiamentation, staff meetings, training
programmes and understand the computer system used in the agency

The learner is able to work 25 8 member of the team,

Understands and appreciates the role and expertise of other team
members.

Devetops abiiity o take difforent rales in a team,

The learrer is able 1o recognize the importance of gradually preparing
the individual groups for discontinuation of assigned tasks due to
vacationtransfer/ termination at the appropriate time,

The learner shows baginning ability ko recognize and deul with the
Fedlings and subsequent behaviour caused by discontinuation/
Termination at the appropriate time.

The learner is able to record:

Practice learning with clarity and consistency.
Fecords t6 reflect use of relovant theaory.
Learner is able to mainain 2 regular diary.
l.earnet is abie to tecord response ih retation to;
| The tasks assigned

li Tha agency

fii Role iv. The individualigigupicommunity in the wotker's
Impressions and future plans.

For the agency record sefective infarmation, file impertant papers,
Documents, and correspondence.
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Development as a Professional Person

Shows movement from lay ta professiona behaviour, for example tries to
Meve away from rendening concrete heip for the client-syster to helping
'ndividuais to think of possinie solutions to their needs/protiems,

Begins to see own use of princibles of social work in work with the chent
Systam,

2

U

h

Nl N

1 Betomes aware of own bias/preference in relation to certain
types of persons groups etc. through help given in dezling
with them

it Lindarstands own reaction to the diferant neads/problems of
The various groups in the setting.

fii Becomes aware of owrs attitude towards certain of behtaviours,
Of the client system.

Acgepts the field nstructor's aSsessment of functioning.

Projects a professionat imagse of the sacial worker through physical
Appearance and manner

Shows Fesponsibility in carrying out assigned tasks.
Conscieusty tries to behave in Lonsonance with the vaiyes of the

Profession, for exarmple controliing impLisive behaviour, shows sincenty and a
sense of commitment to the assignad tasks

SE OF INSTRUC TION

Uses fiald instructions for Planning and carrying aut the plans evolved,

Faces unfamiliar tasks with confidence

Applied theory to practice.

Understand tho field instrucior's asaessment, of strength and limitation, as »
toof for professional growth

Shows a sense of responsibility in praparstion for weekly conferences in terms

a) Submitting fecordings on time for the instructor to read before the
conferences.

b} Reading comments of the field instructor and using the same to initiate
discussion, duritng conferences

Baing to confine dependency arising from rather thap learning to conferances

" between them

Utifization group conference 1o fearn from axparience of other.

a) Participatas . discugsions

b) Understand accepts the contribution of ather, the dynamics therein,
and use tha progess creatively for growth

Shows rasponsibility for professionai developmant through participation in

prefestional activitios like workshops, seminars and by Updating knowledge,

through differart sonrces

Practice Learning records tg show :

a Gverall assessmant and remarks of the instructor to describe feaning
pattem arous of strength and umitations emphasis in further learning
Wsks and behavior

. Learners, imprassions of the agency's functioning, tasks assigned and
the instrictor's Quidance, suggestions for the improvement of sService,
policies, management of services, policies, Mmanagement practices of
the agency. as well ag for field instruction



" Level
F

3G 2 (SECOND SEMESTER)

~ Criteria for Practice teaching feaming and Evaluation

" A. Social Work tasks in the Agency

The Leamer

1. Shows critical understanding of thee agancy's philosophy, policy, objectives,
administrative structures, and services.

Gains greater understanding of the needs/ problems as refated to individuais!
groups/ communities’ she/ be serves.

Shows concern about the gaps between needs and services, and undertakes
responsibilities in relation to them,

\dentifies tasks and selects appropriate intarvention for working with
individuals/groups! communities.

Sees connection betwaen own task and agency goals, and networking among
agencies.

Understands the handiing of her/his own tasks in relation to different
approaches utilized by the agency preventive, remedial, and developmental.

I

Identification and Assessment of the Needs/Problems. The learner

a. Studies individuals in their soctal situation and identifies causal factors
Betwesen these and role performance.

b. Identifies and analyses the effects of Legislation, bureaucratic
Structures. Red tapism, on the social functioning functioning of people

c. Uses resources to create opportunities for different groups to meet
needs.

d. Becomes sensitive to people's feelings regarding their needs/
problems reguires help in handling these especially tha negatives
onas.

Observa the family inter-personal relationships and needs/problems of
different members. ~

a. Begins to use muttipie client interviews with familty members
Qbserves the family dynamics and needs help in dealing with differential
reaponse to the needsa/problems.

b. Uses different interviewing techniques skills like support suggestions
And refiective procedures in involving family mambers in the problem solving
Process,

Undarstands the rationale and objectives of short tarm and long term groups,
Open and closed groups.

Observes the group process and handies differential response of members.
Skills of Work with individuals/Groups/iCommunities
Plans interview by formulating objectives, and can evaluate the outcome.

Interprets individuats behaviour, like their use of coping defanses, and effect
Of tradifion, superstitions on behaviour.

Plans home visits keeping in mind the objectives.

a. Linderstands the importance of rélatinnships by making attempts to
astablish and sustain relationships with Individual/groups/

&{



communities. Jses differert rales like collaborative, bargaining,
advocacy. change agent with awareness.

Relates to individualsigroupsslarger groups accerding to their varying
Neads for relationships, interpreted through different types of behaviour such
as attention seeking behaviour isolation, assertive behaviour.

ls aware of but needs help to assess and to cope with feeling tuwards
individuals/groups/communities such as angerindifference undue attachment

Idertifies and is able to parkahse work based on assessmert of the
crignt sub-systerm i relation to the identified problem.

c With help showa more initiative in identifying the area of greatest
b With help show more initiative in identifying the area of greatest

discomfort of the client system that partiafities the problem from
the information from the client system

¢ Independertly recognizes biock is functioming of individuats/

groups

d invalves the client system in planning action for problem
solving.

Q. Provides isadership and direction while working with

individuats/groups/cammunities.

f Sustains and assesses motivation and needs heip in creeting
motivation in the individuals/groups/communities in dealing with
the developmantalipronlent situation.

g Corfidently expans mutual roies respansibilities ana clarihes
the cortract for wark

Siows greater ability and independencs in the use of techniquss in
working with ‘ndividuais/grousiocommunities such as.

i Fact findiyy anc gollating that data,

L Advice guidance, reassurtnee.

o Firevviding Knowtedge and information

v Crentes aweareness so as to provide simple workab'e solufrons
through different techniques like environment medification,
ratlaction behaviour change

Mobitises human and miatetial rasourcas in telatiun to tasks essigned

he f2arner,

' Showe grater selactivity . exploring facts.

fs Utilizes appropriate tachnigdes of fact finding.

f Criticatfy understands the crganizational philosophy policy
objectives and rules Admunistrative structure, and services
structure
Extends the objectives in relation to a wider system of heaith,

educaton wallare, and development programmes.

Hi Suppons agency’s operational precedure like filing mamtaming
registers ladger's correspondence, projact report summary



10.

e. Formutates opjectives far planning ory

f. Effectively contributions to

racording minuias, reports, appeals.

anizing budgeting evaluating
special projects and working in a team.

staff meetings anhd provides relevant

intormation.

Suggests changes i the agency programmes and recognizes own

contribution in the agency process.
Elicits cooperation from others to work through different situations.
Takes responsibility for organizing own work-toad for time and tasks.

d procedures, for
Shows confidence and understanding of the rationals and |
transfer and termination with indiuiduafs.r'gﬁ?upﬁ!cnmm?nmes‘ and atternpts
with feeling and behaviour like hostility anxiety, frustration.

-3 Records relevant facts and maintains topical sequence with clarity.
b. Begins to show skills In recording own responses with greater
sansitivity in relation to:
i. The tasks assigned.
i, The agancy,
iii. Profossion.

c. Organizes adminisirative tasks of the agenty systematically, in
relation to clients.

d. Maintains a regular diary and uses it to organize workload.
e. Shows ability to wire transfer summaries, summary recordings and
agency repofts.

Development as a Professional Person

a. Uses suppottive techniques to motivate and sustain the client system
in clarifying goals and in the problem solving process.

b. Makes appropriate choice of strategies and techniques.

C. Discusses prejudices and praconceived ideas in relation to role in the
settings, and needs help in dealing with them. As well as those to
certain community or religion, faith or traditions.

d. Projects professicnal seff in physical appearance and manner, shows
a sense of commitment's aware of own feelings {positive and
negative)}, and can use emotionat energy creatively.

Use of Practice Learning Instruction

Reinforces ability to utifise the educational retationship by establishing a
purposeful relationship with the field instructor and using it 2s a medium of
fearning.

With the help of field instructor reaches outto new tasks.

Learns from previous and carties over this learning from one situation to
anocther.

5%
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Utitkres field instructol’
; g A5SESSMe i
own learning. nt of strangth and limitations to enhance

. Makes attempts and is able i i
t - £
conferences o identfy applicaton of theory to practice during

3. Shows responsibility 1o nrapasation far woekly conferances in tarms of

a gubmitting tecotds .o tme for field instructor 1@ road hefore
eonferences

o Reading the commants noted thefein and using them to intiate
disgJlsHon

¢ Actvaly panicipatﬁd in discusston at the individual waeKly

cordarences.
I, 5 aple to confing depandency negds during cenferences.
a Confidentty presents plans fof assignments.
b Functions with prngressiva ingepandence.
e Discusses own potantialities and flimitations with respect 10 the tasks
aszgned.
d. Discussas oW potentialities and limitations for pmfessicmai grawth.
e With help, evaluates field-instruction constructively.
8 participates and begins to take (eadership in group gonfarences.
a Learns from others’ experiences.
f Particpates disCUsTIoONS
¢ identifies content for group learning-
d QrganiZes matenat for distussivil presants it with confidenco.
9 Takes inftatrie ant respansioity for pmfessinna'u growth.
Core Domain SOCIAL WORK PRACTICUM

earning Opportunly Title GGNCURRENT PRACTICE LEARNING

Learning Upportumtg Mo 1373
Level G 3
introduction

This spncurrent praclice lagting oppnrtunity i to buitd on first and the cacand years

earmng, Move from simple complex. and otk more ';ndependenﬁy.

Qhjectives
B Develop inowiedge of factors impsding the social functiontng@ of

ndwiduals and greups.

B Develop snderstanding and appreciation of agency's gfforts.

c. Develop ability to analyse agency's structure and function
Management processes, ang make effors 1o effect changes N the

components of sorvicae dalivery whele gaps are located.

Ly



d, Leam to utilize selectively all the methods of social work that is an

. Integrated approach to problem solving.
5 a. Assume leadership in planning, organizing and evaluating diffarent
i Projects of the agency,

f. Undertake small practice based reseaich and administrative tasks.

g. Participate in training of and undertake supervision of para-
Professionals and volunteers.

h. Critically evaluate existing community resources and suggest/
Initiate new services with support. Develop project proposats and
Implement these.
i internalize professional vaiues and ethics.
js Use field instruction to integrate seif as a professional person.
Note to Practice teacher |
Practice learning should involve the selective utilization of alt social work methods, through
an integrated approach problem salving activity, The laarner shouid also be assigned small
practice based research SsurVeys administrative and supervisory tasks related to
programmes implementation, progress proposals and training of para- professional and
volurteers.
Level UG 3 (FIRST SEMESTER)

Criterla for Practice teaching learning and Evaluation

A, Social work tasks in the Agency

Loarner with the assistance of the field instructor should focus on emerging needs of the
individual, group and the larger system.

The learner:
1. Theough participation shows ability of understanding objectives of the agency
To assess the needs/problems as related to individuats/groups and communities they

sarve.

2. Continues to assess the gaps between neads and services for exampie jack
Of resources progfammes and plans appropriate action.

3. Assumas tasks around problams of client system and utilizes appropriate
Roles and strategies intervention.

4, Understands the connection between tasks and the overall goals relates
Them to different approaches inftiated by the agency.

B. Identification and Assessment of the needs/problems

1. The learnsar:

A Studies the inter-relationship between the differem 30Cio-economic
Factors which affect individual's ability to meet and initiate services for the
same.

b. Analyses various government and voluntary organizations and their
Functions in relation to tha needs/probloms.
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N b.  Based on recognition of needs and problem works an blocks which

Impede the functioning of the individuals/ iti -
B A groupsicommunities a 5
pan with them. Strategies to overcome them. ° es and begins 10

-

C. Shows increased ability to use leadership and give direction to
Motivate and sustain the efforts of the client system.

7. Probtem selving techniques:

The |earner

Is able to independently use and integrate the use of techn - - -
indivi echnigques in wo
individuats/groups/communities such as: ques | riing  with

a. Fact-finding

b. Providing nowiedge and information guidance, reassurance.

c. Creating awareness o as provide workable solutions in the problem
Solving process. |

d. Uses reflective discussion differentially.

e. Analyses critically the avaitable resources in tems in terms for their
Litility and adequacy.

f. indepandently expleras for problem solving.

q. Uses the appropriate techniques for fact gathering/data collection.

h. 'Explm'es and utilizes secondary sources 1o obtain necessary data.
8. Administrative skills

i, The iearner shows the capacity to get a grasp of:

The organizational stricture formai and informal set-up rules and informal set-
up rules and regulations services and policies.

. Increased understanding of the agency’s role and various
Programmes in relation {o the wider systems.

kii. Grater capacity and independence to carry out correspondence |
Wiiting referral notes. Maintaining registers, ledgars and documentation.

iv. - A fair degree of efficiency and acouracy i handiing simple accounts.

The learner

i Prepares a draft proposal stating objectives. in planning of arganizing.
Budgeting, evaiuating and areas of working in 2 team.

ii. Prepares reports fof presentation.

Ii Organizes a staff moeting contributes to the meetings and aiso
\nterprets ones own role.

'R Suggests changes in {he agency programmes and sees own
Contribution to the agency's progress.

V. Takes greater initiative in organizing workioad and can manages the
Varigus assighments within the available time.

fL-
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2The following guidelines are to support continued assess

Note--- Concurrent Practice Learning Evaluation.

ment by the instructor. A detailed

i evaluation to be developed by its institutions based on areas assigned for practices.

1.

Confidently establishes a purposeful relationship with field instructor and
uses it as & medium of Jearning and feels frae to express own views.

L Idertifies and works with increasingly complex tasks around a.
problem or need.

ii. Faces unfamitiar tasks with increasing confidence.

i, With the support of the field instructor undertakes new tasks.

Iv s abla to transfar iearning from previous experience to naw situations/
Tasks.
V. Assesses own sirengths and weaknesses, sees their effect on

Leamning and ptans learning protess accordingly.

vi  Identifies application of theory to practice during canfarences with
Grater independence.

Shows responsibilty in preparing for weekly conferences in terms of:

i Submitting recordings in time for the field instructor to read and
comment on before the canference.

ii. Reading the comments therein and using them to initiate discussion.

iii. Understand the records to show interest engagement in practice and
growth as a. practitioner.

iv. Takes greater inifiative for innovative plarning.

V. { earns from conference and works on new and complex assignments
with progressive independence.

Participates in groups conference:

i L eamns from other's experiences.

ii. initiate discussion an takes (eadership, encourages other to do the same.
ii.- identified content for group learning and problems solving.

iv. Organizes material for discussion and presents ti with confidence.

Take responsibility for evaluating work in relation to the task assigned.

Understand the significance of evaluation as means of growth for a professional

person.
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r@vil UG 3 (SECOND SEMESTER)

Lriteria fur Practice teaching fearning and Evaiuation
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b.

Analyses feelings objectively and shows ability to deal with them so as to
Ensure professional development and benefit to the client system.

Engagement in the Problem Solving/Helping Process.

Learner shows ability to independantly:

f.

Assess metivation and capacity of the client systern and to engage
Individuals, groups and communities in the helping processi/plan of action.

Partialize the problem and arrive at the focus of work with the client
System.

Explore facts through primary and secondary sources and use them for
action/treatment together individuals/groups and cormmunities.

Select and use different problem solving techniques.

Educate and motivate the client system to utilize existing services and put
Up project proposals for new services and initiate the these based on
neads/problems. '

Use appropriate medial tools according to the sttuations/ tasks. -

Adrninistrative SKills

\dentify administrative prucesées suéh as leadership authority
comtnunication patiern formalfinformal and made use of them with
increased independence to promots agency's work.

Participates in bard/staff meetings, prepare the agenda and write minutes
{. Examine office procedures.

i, Handle finances in the agency/keep a budget for specific projects.

Planforganize, implement and evaluate special projects/programmes.

Work on compiling manuais and write reports, and support changes in
Existing policies.

Intarpret the findings of the rasearch study to various groups, like
Management and client groups.

Plan assignmaents, training programmes and supervise volunteers and
Para professionals.

Maintain different types of records and use them appropriately.

Understand agency’s specification, plan and carry out programmes
Accordingty.

|earner shows ability to carry out a small practice based research under
The guidance of the field instructor and consultation of research faculty i
necessary, and thereby shows abilities to.

b.

State the major questions for study. and list the major \{ariabies.

\dentify appfopriate primary and secondary sources of data in order to
amive at answers to the questions for study.

identify the tetal populetion affecied by the problem being studied, and
scientifically select a sample from this population for the raseatch project.
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B.S.W. I1I-5
SOCIAL POLICY, SOCIAL PLANNING & SOCIAL
ADMINISTRATION

A]  Social Policy-

1) Concept, Definition of Social Policy

2) Guiding principles for the formulation of social policy. The process of policy

formulation

3) Approaches 10 social policy - United, integrated and scctorat .

4) Role of Social Worker in forroulation of social policy

5} Role of state n formulation of social policy. Evolution of social policy in India.
Historial perspective.

B] Social Planning -

1) Concept, Definition of social planning, scope of social planning. l.inkage beiween
social policy & social planning - planning as an instrument & source of policy.

2) Planning process & machinery -
The machinery & process of social planning in India and implementation of social
planning at various levels.
A review of welfare programmes & Health & family welfare, social welfare &
antipoverty programimes -

C| Social Welfare Administration -

1) Concept, Definition of social welfare administration.

2} Persannel adiministration - Personnel policy & Planning - reciuitment, Sclection &
induction, terms & conditions of employment. :

3 Financial administration - Budgeting & auditing fund raising practices -
Governmental & Non Governmental funding.

4) Central Social Welfare Boards and State Social welfare Advisory Board. Ministry
of Welfare at Central and Statc level. :
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Planning in India. - The Challenge for the Nineties, New Dethi Sage Publications
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Social Welfare Actministration - ). Paul Chaudhary . Atma Ram and Sons.

-New Dethi-1952

Social Welfare Admyinistration - Vol.- 1 & 1
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Social Welfare Ackministration - Kitab mahal , New Delhi - Sachdeva D.R.-1995
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