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C- 7 SOCiAL WORK METHOD -III

( WORK WITH COMMUITIES}

C-7 SOCIAL woRK METHOD-III

Understand the critical elements of community organisation practice.
Enhance critical understanding of the models and strategieS for community

Organisation practice.
Ma\<.ethe micro-macro connectionS betW8en the range of complex isSues in

Practice.
Field practice to include a critical and hOlisticanalysis of Issues.
Develop attitUdesconduciVe to participatory actiVities for a civil society.

l.

,.
b.
••

community organ\sal:l
on
Idevelopment, as method of social ""or\( practice, Is seen as

means to facilitate communities towardS self- directed change. It takes as ItS basis the

Inequalities in society manlWStedthrough processes of marglnalisation, discrimination or

disompoWerm
ent
of groUPS,which have resulted in the loSSof control over resources, be

"'oy tangibl. '" intangibl•. Th••• ", •• I~ of CO ••• otic. being .dd' •••••••••• of tho
course cove~ a rllnge spanning different ideologies, form those being people-initlatsd,

and lI10sethat are initiated by the elite. community organisation is seen as a means as
well as an end, where coliectIVe processes sustain the community's capacity to bring

abOutchange.

ObjeCtives:

Introduction:

( Work with communitieS)

Course content:
1. community Organisation practice community Organisation and community

Development,

,
community we(\( within social wor\t. 4

understanding Human Right In CommunitY

Organisation Practice. 2

2. Power Concept of poWer
The range of perspectIVeS

Dimension of pOWi'lr
Relevant to community organisation. 6

3. Empowerment Concept of Empewerm
ent

Barr\el'Sto process. and Cycle

Of Empowerment. 4

4. Gender and Empowerment Gender sensitiVe community
organisation Practice

Feminist Principles of. 6
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•

Relevance 01Community

Organisation as a method across

different sptHns of StlCial Work

Intervention and rel00k at own attitudes.3

Unlonlzatlon as a Strategy Advocacy

in Community Organisation.

Emerging Issues

Impact d Macro Policies

Community projects in

Maharajah tow.

Community projects in Maharashtra.

5. Models and Strategies of Locality Development Model,

SociI:l PIInning Model and

SocIal Action Model

Select methods-publlc interest

MobUfsatIon, Utlgatlon, Protests

And Demonstrations, Oezlling

WlIh Authorities, public Relations

PlaMing, MonItoring and Evaluation

Rolle in different models atbibute

And attitude.
5.1 Steps nd Prlncfples r:ACommunity Organisation.
5.2 Recording and Evaluation.

5.3 Community Organisation 11$ a method

5.011 Strategy and Roles

8. Currenl Debates In Community
Organisation

No~:

The content for these methods is vast. Hence Institutions need to be discerning in
their choice of topics, and the eldenl to Which each topic will be addressed. The

method of teaching and the depth of the topic to be covered need to partner each
other. Workshop method Is best suited to teach the content of this COurse.

This being Ii method course, assimilation and grounding of skills and attitudes to

'WOrk Is highly dependllnt on field praet!CIl, wner. sb.KIlInt have the Opportunity to

im.grMll thllOry with practice, innov •• and bring back valuable .xperiences and

analyaes to the class. WlIhout adequate field exposure either concurrent or Intermittent
the course will be remaining just theoretical inpLlt$.

Another Important part of the grounding Process Is the interaction of the student with

field practitioner who have years of experience and are in a posflion 10discuss Whal Is the

bMt fit of strategies in a given situlllion and context. Such Interaction needs to be

encouraged. Most field Practilloners are willing to PIlrticJpete in the teaching ~s,
both, within the clltS$Toorn as wall as in the field .

. --...:..=;.... -
--. --
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c- 8 SOCIAL LIGALISATION & LEGAL SYSTEM IN INDIA

The course Is to help Ieamers understand the legal systems and procedures in India. It

supports Understanding pr0C9SSIn public Interest litigation and develops skills for the

•• me.
Objective:
a. Acquire lnformnon on 1M legal right of people.
b. Develop and understanding of the legal sys1emand get acquainted with the proeess

ofttle legal systems with emphasis on functioning In India. Understand the role of the

police, proMCUllon,judiciary and correction.
c. Gain inside into the problems faced by the people belonging to different strata of

Society, in lnt8f8cting with this system.
d. Develop an understanding of the process and problems of public interest litigation

and .' aielto marginalired.
cou •.•• Content:-

IPART-11

1. The Concept of Social Juric.;

Future of constitution of India
Provision in Indian constitution related to social justice and equality before law.

Provoslons of Iega' protection to the weaker sections of society and their

Implementation. Legal rlght and cMI right under the criminal procedure code. :-

Legislation as lind Instrument of social order. The Justice system as an agency of '"

social control. Law for the protection of human right. Equal pay for equal work. 8

II. C•••• ificatlon of legal provision:
1.Substantive law: Ttl8l:which crell!.ee.,discoverSand definee.the rights and Duties

d 8.g. Penal Code. 8
Ii. PrOCGduratLaw : That which Is activatecl when a crime 1$ committed:

Criminal procedure code, Law of EvldenCeetc.
IIi. Civil Law: Laws of inhCK1tance,marrago & divorCeAct. Juvenile Justice Act.

Law Family Courts.
III. Main Provisions In soclalleglalation (WIth Iateat amendments)

a) Marriage and divorce acts, Juvenile Justic1!JAd., Hindu Adoption and

Malntenees Act. Maternity beneftt N1t., Prevention of Immoral trame

Act.Chlld maniage restraint act, Medical termination of pregnancy Act,

Dowry Prohibition Act, Married Woman's Property Act, Probation of

OIfendars Ad., leprosy Act, Rent !V:Js.,Consumer Protection Act. Law of

Family Courts. 8
b) Food adulttirll!.lonAct, LIquidation of debb Act., Atrocities lind Untouehllbllty

Act, Tennllncy legislation. Low relat1Mito offences against person lind

property, Mental Health Act. 1990.



VII.

VIII.

IV. Deterrent and ,eformatory law:
ProVIsiOnIn thCllndian Penal Code and on the legislation relating to family violence,

Suicide, homicide, murder, procures of apprehension, detection, Investigation,

Prosecution, DeUlntion people & discharge. e
pART-II

V. The Criminal Justice system.
Police, prosection, judiciary & correctlonel administration. City Civil Court,

Smell causes CoUrt, Juvenile Court, Anti-Corruption Court, Consume COurt. The

jurisdiction of every Court. 6

VI. organisation for Criminal Justice:
i. pollce:$truCtUI'e, reporting ( FIR & othef teports),registmion, investigation

arrest, Ball, a critique of the powers of the police. e
il. pl'tISeCutlon, screening, decision to prosecute, determination of

charges. authorities of the publiCprosecutor: a critique.

Legal Aid:
The concept of legal ald. Need for IegIIIIaiel, beneficiaries of legal aid, Legal aid

senemesendprob\Olf\s. 6

Public Interest Litigation:
HIstorYof publiClitigation In india. Concept of public Interest Litigation. the process

of fining the PIL, problems related to PlL. 6

L.awand Social Work ;
Partnership of the security seNlCe5, legal profession and social worK profession.

The boundaries of the functioning of the legal and the social worK professionals.

Duties and responsibilities of social war\!; professionals with special reference to

procecl
ures

under the Juvenile Justice Arft, The family COurts, and Adoption of

children. 6

,
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£:..! SOCIAL POLICY AND PLANNING

Introduction :

Concept orsocIal policy, sectoral and social Services
6

-Rel.tionship between Social policy and social development

• Values UncMrtylngsocial and Planning based on the

Constitutional Prov~ (I.e. the Directive

'Princlples of State Policy and Fundameiltul Rights]

and the Human RightS. 6
• Approaches to social policy-Unifiecl,Integrated and sectoral

• Dlfrerent models of social policy and their applicability to the

Indian situation.
• The Process or socl.l policy formulation, the contribution of

research, the role of interest groups, the problem of contlict

Interests and lis solution

• Role of professional social workel'$. 6

Evolution of social policy In lneliain a historical pen;pective.
• OII'ferentsectoral policies and thelr, implementation e. g.

Policies concerning education, health, social welfare, women
children welfare of baclMard classes, social security,

housing, youth, population and family
woll'are, environment and ecology, urban and rural

development, bibBl development ,and poverty alleviation.
Sl

Policies

Policy

Formulation

3.

2.

d.

The course Introduces the learner to how policy is a link between ConstitUtIonal

principles, Development plant, Legislative and Executive ActIons. The analysis of these

process Is to enable utilization oftha knowleclgeto Improve social work practicB.

Objectives :
e, Gain ~ cI policy analysl!land the poIieyformulalion process.

b. AcquIre skill In critical anatysls of :socialpolicies and development plans.
c. Study aoclal policies, plans and programmes so as to be able to interpret, enforce

Bndchallenge them.
Develop an understanding of sociall policy in the perspective of national goals as

st8ted In the ConstItution particutartywittl ref9rence to Fundamental RIght and the

Directive Principles of State Policy.

e. Examine appIica'IIon,and liligation machinery.

Course Content

1. Social policy

And COllSlltution
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5.

4. Policyend
Planning

Planning process

• Concept of social and development, Planning

• Scope of sodal Planning the popular restricted
Ylew as Planning tor social seNiC6 and the wider vlew

as inclusive 01all sectoral planning to achieve the goal

of social development .
• Unkage betWeen sacial policy and plannIng- planning

as an instrument and source of polley

* Role of ideology. 6

* India oIannlng in a hIstOrical perspec:tlve

* Fedora! political system and the plannIng process

• The constitUtIonal position of planning in India. The legal

status of the planning Commission

'Coordination between Center and state need for

decentrelizatlon
• Panchayatraj, people participation

• Role ofpOlitical organiZation, judiciary social movement and

voluntary action

• Legal aid, public interest litigatlon. 6

SOCIAL DEVELOPMENT

•

•

•

'~
•":t. i.Sociai Development the concept

2. Social Development in India

3. Development sectors and

Understanding of nature of

Intervention themes

• Defining social deve\opment .

• Current debateS on development

• Approaches to deVelopment

• Development indicators. 6

• The historical and social context

of development in the Indian sub-

continent in ttla pre- IndependenCe

PhaSe
• The post_Independence phase:

government measures and the

Five Year Plans
• Political economy of social

structure and change

• Demographic transitions

• Social movement. 6

• Rural development: agrarian

and land refonns Green

Revolution
• IndustrialiZation tlnd urban

Development.
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SUIlOhted SUb- Topte OutHnea

The Conoepr Of social Development : Detinitions Of development, and sOCial

dewIopment, Goals of development, o.,"opment Indicators, Critique of Development,
definitions, Inter. country comparisons.

Theories of socitlJ Oevelopnrent, Social Evolution, SaMkritization, Westemisaion,
Modernization, Secularlzation,

• Ideologies and Approaches to DevelOPMent, SOCialism, Capitalism, Welfare,

Gandhian approach, Human Rights, Sectors and' Themes, Key concepts, Historical
I:l'IIfysis, Gloo.r I South Asian I Indiana.

• Current trends, State intervention, Volunblry sector intervention, Political &Conomy

analysis, AlternatIves. Health and Development, H8I11h Indicators, Global dispartties, in

Hulltl deV9Iop
m

em, Indian health, care System, Regional disparities, and COlWadlctlons

In health development In India. POlitical economy Of health, social determents of hearth,
Urblnlzatlon and development,

• DefIning

Ul"!MnJzation, •key concept: (Urbenizatlonl urban], Underlying Principles 01 modem .••

•
History of urbanization in India. Analysis of ltle 'ctIsIs of Urbanlsalfonlover-.urbanisation,

Shtegles to combat the crisis, Rural Development, Defining 'I1Ir'8r',Resource ownership

and disparities, Rural poverty : a global perspective, SocIo-economic change in rural

India, Development, avenues fOf the rural poor, EnVironment and Development Globa'

and hnsboundary concerns and regulation, International treaties and aglll&ment, Cross_
sectional Issues: biological diversity, forest, land and warer resource management,

• History of environmental legislation in India, Socl8l cultural and institutional Issues in
environment management.

• Education and Development, Overview of the education system In India, Elementary

education as a fundamental right, Elementary education in India: some facts and myths,

SOCIopollllca1analysis of education, EdLJC8t1onalternatives and the SChOOlingtransition.



REFERENCE

Human Developmant Reports, Oxford

University Press.
World Development Reports (Annual]

OXford University Press.
Encyclopedia of social Sciences

Encyclopedia of social Work

World Summit for Social Development.

The cambridge Economic History of India,

Vol.' & II, New Delhi cambridge Univers/ly .

Development DictIonary.
Whither SocIal Development' New Delhi: ASSWI.

Modernization of Indian Tradition, Deihl:

Thomas Press.
Public Report on Basic Education In India

New Delhi: Oxford Univerlllty Press.

Political Economy of unden:ieYetopment, Cambridge:

Cambridge University Press.

Rural Development [Vol.g, Mumbal:

Himalaya Publishing house.
Contemporary Social and Politieal Theory:

An Introduction, Buskin-Gham : Open

University Press.
Five Year Plan Documenb {latest} New Delhi.

social Development Pe~.

Land Reform in India.
postmodem Welfare: Reconstructing an

Emancipatory Project, London: Sa9lil.

The Limits to Growth, New Year:

University Broks.
Healt\'l and Development, London :

Rutledge and kagan Paul.

The Probe Team. 1999

Association witt! centre

For Development

Economics

UNOP.

~ Sachs,~. 1997
Singh, R. R. (Ed], 1995

Singh, Y. 1972

Bagchi, A. K. 1982

World bank

DesaI,v.1988

MeadOYlS, D. H. 1972

Government of India

Jacob, K. K. 1992

Joshi, P. C. 1976

Leonard, P. 1997

Fidelma, A. et. AI. 1999

Phll1ps, D. R. and

Vemasselt Yoia

{Eds.]1994
Rao, O. B. {Ed.} 1998

Roychudhury T. 1995
~~
• ;r'.

REFERENCE

Shant!, R. 1993

Balmier, M. etI. 1989

Dimtto, D. M. 1991

Ganapattly,R. S, and

others 1985

Social Policy and Development in ReJulhan.
Udlapur. Hlmanshu Publications.

The Goals of social Policy, London: Unwind Hymen.

social Welfare: PolitieS and Public and Policy,

New Je~ : Prentice Hall.
Public Polley and Policy Analysis In India, Deihl

Sage Publications. 5)



Ham, C. HilI, M. 1993

Hebsut, R. K.led.)

Huttma, E. O. 1981

Im.mational, Labor

otrice.1973

Jerb, W. 1878

Jones, K.et. AI. 1983

Kahn, A.E. 1973

Kulkarni, P.O. 1979

Kullalrni, P. D. 1952

LIndblom, C. E. 1980

Lhri~ne,A. 1989

Madison, B. Q. 1980

MKpherson, S. 80

M.c Pherson, S. 1982

Mathur, K. Bjorkman

Mundie, S. 1993

Mul1ard, M.and Splcker.

Reo, V.

Reo, V. and Maunder, H.

Rastogi, P. N. 1992

Spieker, Paul. 1998

Weimer, D. L. and Vining,

A. R.1994

The Policy Process In the Modem capitalist

S1ate 2ndNew Yark: Harvester, Wastsheaf.

Social intervention For Justice, Bombay: TISS

Introduction to social Policy, New York:

McGraw HilI.

Multinlltlonal EnlWprlses and social Policy,

Geneva, r. L. o.
SocilII Policy In e changing Word, Geneva: I.L.O.

Issues in social Policy, London: Routledge & Kapan Paul.

Social Policy and Social ServiceS, New York:
Random House.

Social policy and Social Development in India, Madras.

Association of SChools at Social work in India.
socIllI Policy in India, New York: McGraw Hill

Book Company.

The Policy-Making process. New Jersey :

Prentice Hall.

Social Policy in Developing Countries,

London: Routledge & Kohan Paul.

The Mnnlng of SocIlIl Po9licy, London: Croom Helm.

Social Policy In the Thlrd World, London:

Wheat Sp;ilbI Brooks.

Social Policy In the Third World, New York :

Johan Wiley and Sons.

Top PolIcy Makers In India, New Deihl:

Concept Publishing Co.
"Policies, Pantdigms and Development

Deb8te at the Close of Twentieth Century"

Economic and Political Weekly, VoI.XXVIII.

No. 26, Sept. 4, 1993 Wheabpeaf Books

Social Policy in a Changing Society, London: Routiege.

"Social Policy: The Means and Ends

Question" indian Journal or public

Administnltlon, Vol L. No 1, Jan.-Marctl1994

An Agenda for Caring: Intervention tor the

Marglnllllsecl, New DeIhl: VHAI.

Policy Analysis and problem- solving for social

Systems, New Delhi: Sa;. Publications.

PrInciples of Social Welfare: An Introduction to

Thinking About the Welfare State, London:
Routledge.

Policy Anafysls: Conc:ept and practice, New

Jersey: Practice Hall.
<5

•

•



-- -

Bandyopadhyay, D. 1998 .People's participation in Planning Karen

Experiment", Economic and Political Weekly,

Sept. 24, 2450-54. "
Chakraborty, S. 1987 Dewtopment Plenning-lndlan Experience,

OXford: Claredon Press.

Ghosh, A. 1992

Roy, Sumit. 1991

Gupta, S. P. 1993

Mukherjee, N. 1993

Dandelcar, V. M. 1994 "Role of Economic Plenning in India in the

1990s & Beyond", Economic and Political

Weekly Vol. XXIX, No. 24, 1457*1464.

Planning In India: the Challenge for the
Nineties, New DeIhl: Sage Publications.

"Planning and Liberalization", Economic and

Political Weekly". Vol XXVIII. No. 43 oct. 23

2349-2355.

P1Irticipatory Rural Appraisal: Methodology

Methodology and Applications, New Delhi:

Concept Publishers.

"Globalization, structural change and poverty",

Economic and Political Weekly. Aug. 16-23,

2117-2132 .

,

•~. Upadhyay. s. 8.1997 Urban Planning, JaJpur: PrIntwheel.

~ "Development and Deprivation in Kamatakafl

,

Economic and pollllcar weekly, Nov. 15,

2970-2974.

Yadav. C. S. [eeI.J1986 Urban Planning and Policles- Part A. New

Delhi; Concept Publishing Co.

0-3- CORREC11ONAL SOCIAL WORK

1) DefInitions and baslc Concepts

a) Juvenile delinquency

b) Vagrancy

c) Truancy

d) Juvenile Justice. 6

2)
a) The nature and extent of Juvenile delinquency In lnella and Maharashtra.

b) Austin of Juvenlle delInquency. 6

3) Institution Facilities
a) The nature of functions of observation of home. Juvenile home industrial

schools Certified Schools.

bj Institution for delinquents M treatment confess

l. Aims of treatment

ii. Programs of services of Institullon

iii. Process or treatment and rehabilitation.5' 6



4) 0)

")

Concept of Juvonlle eare

Juvenile after care services In India. 6

6
2

5) Juvenile Justices minims of the role of police in Juvenile Justice the role of social

Wor1l:er in Juvenile Justice and Prevention of delinquency. 6
Audit Crime-

1) a) Definition of crime and Criminology.

b) Thenature and Extension of crime in India endMaharashtra

c) Theories of crime causation of Crime.

2) IMtitulional and non-Institution urvIces India. 6
a) Open Jail, Jails, and Institution for women criminals

b) Parole

oj Probation

d) Aftercare

e) Preventionservices

f) Rehabilitation of criminal's.

The role of Social Workers in Prevention of Crime.')

,

•
•

S. Venugopal Ro - Facts of crime in India.

Glisten and Golosten - C:ime Law In India.

Kerawalla - A study in Indian Crime.
H. J. Eysenck - Crime and personality.

RoutledQe and Megan Paul - Criminal Justic4 and social Reconstruction.

B8rw and Teeters - New Horizon criminology

Welfare C. Reckless - crime problems.

o.

5.

Books For Reh!rence
1. Crime aod the Socia.l Structure: Jahen Barron Mays -Chapters 1,4, 8& 11.

2. A. Repot of Juvenile Delinquency In India - the Bureau of delinquency

Statistics And Research - Children And Soelety

Juvenile Delinquency -II challenge - Centn!1 Bureau of CorTectionll.I

Services.

Juvenile Delinquency - Paul Co. Toppen -Part - 1,11& IV Chapter-

XII, XIII & XIV
Juvenile Delinquency in Modem Society - Part - I Chapter -I, Part 11-

Chapter -IV to VII.

Juvenile Delinquency in Indian setting - Dr. HanS8 Seth

Juvenile c:IeIinquency - Robinson Sophia - pel1 • lIl-Chapter 14, 15, 16.

AcImlnistndion r:AJuvenile correctlonallnstltullon - Mukharjee S. K.

Indian social Problems, Volume 11,by Dr. G. R. Madam

Sociology of deviation In India - Dr. Sushi Chandra

Principles of Criminology - Southland Crossly pal1- two-

Society and the Criminal - Dr. M. J. Stone Pal1lU

Edward Glover - The TOotsat"crime.

6.
7.

6.
9.

10.

11.

12.
13.

14.

15.

'6.
17.

18.

18.

20.

,.



3.
4.,

•

21. Southland and cressy - Principles of Criminology.

22. M. G. Sethana- society and the Criminal.

23. CAs -Crime and Punishment in ancient India.

24. Hower Sir H. the Pursuit of Crime.

25. LoPez Roy - Crime and Analytical Appraisal.

26. Howard Jones - crime in Changing Society.

27. Anthony Mamenssen. Crime and the Police.

28. V. G. Kanetkar. Tales of Crime.

29. Mary MoIntosh - The Organization of Crime.

30. Simon Oinity and Walter c. Reckless -eriticallssues in the study of Crime.

31. Jyotsna H. Shah - Probation Services In India.

32. Normal H. Adwani - Perspectives on Adult Crime and Correction.

33. Glover - probation and Re.education.

34. Central Bureau of Correctional Services Dept. of social welfare Govt.

Of India - Probation year 1971.

35. R. S, Agarwal- Prevention of Crime.

36. Govt. Publication - Repot of the Advisory Committee on After Care

Programmes.

37. Journals - Bureau of police Research and Development New Delhi-

Crime in India 1977.,
:. 36. Bureau of police Research and Development - Govt. of India Police

~
.~ Research and Development.

0-4 DEVELOPMENT OF WEAKER SECTIONS •

1. Weaker section of the society - deflnttlon and meaning, criteria and

Classifications scheduled Caste, Schedule Tribe. Other Backward classes.

Women and Children. Agricultural ahd unorganised labour. 8

2. Welfare of scheduled caste { tribe and bacl<wardclass - economy and problems

of integration of these sections with the wider society. 6

Constitutional provisions and safe guards for scheduled castes and tribes. 5

Reservation Policy - reservation of seats in legislatures, public service and

educational institutions, critical assessment of governmental measures for the

welfare of backward class. 6

5. Women and children welfare -Demographic characteristics of women and

children, schemes for welfare of women and children, 6
6. Agricultural and unol"9anized labour -problems of unorgaised laborers-

unorganized labour • types, areas and governmental measure to overcome the

problems. 5

7. Manual commission - historical review of the mandai commissIon effects of

mandai commiS5/onand the life of other backward class. 6

8. Role and functions of the social worker in the areas of welfare and development of

the weaker section. .•
9. Assessment ofltle task of Dr. B. R. Ambedkar, mahatma Phule, Chatrapati Shah

Maharaja and oth&r social workers I reformers. 6
58
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Reference Book.
1. R. S. Revanker _ The Indian constitutions - A case $tUdV of baCkward classes.

2. P. B. GejenclragaXdar-law Liberty and social JuMice.

3. P. T. 8llra!. _ segregation's and desegmgatfOnIn India.

4. G. S. Gharye - the schedule Tribes.
S. Indian Council for child weltare - A nstional polley for child welfare.

Desai, Neers - women in Modem India.

6. Desl Neera.Women in Modem India.

o.e POPULATION ANO ENVIRONMENT

~--

Introduction
The concept has two aspects to It Population dynamics and its relatedness to the

environment natural resources, utilization and their preservation.

Ob}ective.
a. Unde,stand characteristics, determ;nents of population growth.

b. Examine population policy, plan and initiatives.
c. Understand lnter- relatedness 0' human life, liVIng organisms, environment.

d. Understand nature and impact of initiatives.
e. Examine utilization and management of resources.
f. Develop skl1ls to ~rtieipat. in activities related to the two areas.

POPULATION AND ENVIRONMENT

, Module Module Tille Content SUQgested Sugge

No.
Teaching- """
learning No.

Methodology Class

Hou'

1 CharacteristiC of population, Lecture 8

population determinants, mustrations from

Global Conems currenl reprots

Chareacterisitic *Disccussion

01 Indilln ,,"
Population demonstration

Familys size,
planning method.

programmers

2 Population Policy Policy, .PoIiey ll.naly$ls •
lmplemem.tion small •••• p

Initiatives, ""'" ••
governments and "'-, .,..
NGO ••••

"

•
•
•



3. population
Envlorment

and Inter.relatedness .Mini lecture, 8

of human tife, discussion

living organism.

environment and

natural resource

.Environment,,-
degradation

Enviornment
management

mainataining.

improving,

enhancing *

Current issues of

enviomment

* LIfestyle study

and impact

analysis

4 Organsations. Roles of Lecture 6
andtheirRoles Government, discussionstudy

NGO Peoples of report of

initiatives initives

" indMduals

initiatives

~ 5 Natural Utilization and Project impact 8

Resources and management analysis

diversitY * Forest , Land, discussion

Water, air energy

00'''"''
• pollution-

Sources

treatment,

"....,.,""
.Soll water, air,"_.
* Waste matt&r.

disposal

recycling,

renewal problem,

issues



6
~-

Environment "'" <el"" '0 "Lecture 6
prtllection Laws envirmonmllntal Small group

protect ion P1esentation

Fon'"
conservation

WDlBr pollution
Standard a""
tolerenee level, Unplanod,,
urbanisation

7 Rot. of social Wori< -Wiih Loctu" ."" 8
Worker and other interdiscip&nary p"""

teamfor SIUd}' of "a
I environmental Initiatives

I protection ."", ••••••"00,, Environmental
I movements IeI india

I _~I ~ri<

I initiative ."", I••••. agencyl_, 1•••• 1 community

love.

•

•

REFERENCE
cas.in, R. H. 1978

Family p1l1nnlng
Association of India

Fisher, W. F. 1997

Gadgil end Guhfl1997

Kltllinman, R.ted.)1998

Krishna, M. 1995
Miller, Jr. Tyler, G. and

Armstrong. 1982

Mohan, R. 1995

OXford. 1987

Popu1ation, Economy an llOCiety, London: Macmlllan

FllImlty Planning Counseling Guide, Population Report

8ervies Series J. N. 35 lind 36.

Toward sustaiNible development (struggling

Over India's Narmada River]. New Delhi:

Rawat Publication.
This fissured bind - An Ecological History of

India, DeIhl: OXford University PrBS$.

Family Planning Handbook klr Doctors,

Hereford: r PPF.
Air Pollution and Control, kakinda: Causal and Co.

Loving in the Environment, California:

Wordsworth International Group.

"Urbanization in Indlll's Population and

Development Review, Vol. 11 (4)

Our Common FutlJlll. Delhi: Oxford University Press.

"



----------------------------------~."~

Parsed, R. K.

Reedy Maxim, M.V. 1994

Ryding, S. O. 1992

Sapru.R.K.~d~1987

Satapathy, N. 1998

Seshadri and Payday,

J. [ds.} 1991
Shanna, P,O. 1995

Shiva Vandana. 1991

Singh, J, S, and

Chaturvedl, C.P. 1981

population Planning, policy and Programmers,

New Delhi: Deep and Deep publications.

Population Education, New Delhi: Assisi publication.

Environment Management Handbook,

Ahmedabad. LOS Press.

Environment Management in India, Valli, New

Delhi: Ashlsh Publishing House.

Sustainable Development [An alternative

Paradigm]. Ahmedabad: Karnavati Publications

Population Education A. Nature Source Book.

New Deihl: NCERT.
Ecology and Environment, New Delhi: Rastogi

Publisher's.

The Violence of the GrM" Revolution, GAO:

The other India Press.

Ecology, Environment and Development in

Singh J. S. et. AI. Sctence and Rural
Development in Mountains, Neonatal: Ed And Authors .

,

•. G _ 6 MANAGEMENT OF DEVELOPMENTAND WELFARE SERVICES

Ii! Introduction
The course alms to develop management competencies to function in organizations,

Participate as a team member and understand the role of socIal wof1( programmes,

Manager.

Objectives
a. Understand the overall environment and its impact on the nature, structure

And development of the organization in corporate, public and voluntary, sectors in

context of social worK profession.

b. Understand policies and procedures involved In establishing and maintaining

Human, service organiZations, need for change.

c. Acquire skills to networK and participate in the manatlement of resource- human,

material, environment and network.

d. Develop skills to participate in management of programmes, as a part of the Inter-

disciplinary team and initiate IllS well as develop New programmes.

e. Develop ability to analyse the PllIctiCes applied In specific setting.

,,-
•
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G-tl MANAGEMENT

Course Content

•

•

C.l

Module Module Title eo","", Suggested teaching SuggestedNo.
leam Ning Method- Number of
logy C•••

Hou",,. 5.""", • '"Need for welfare and cleve lecture -study or •«ganJzation Loprnwrt orpenizations. Constitution of anAnd "Reglsbation or org.nlutlon Organization agency"""'"0-- And po(icy Discussionmorn • lite socIeties RegIstration
Act 1860.
The Mumbal public trust Act
1850.

2. Services or"" 01 ..""'" lecture, discussion •.., *Programme do'ivo<y IQustnltlons fromTheir ellglblellty critmia. Programmes .deltvery "Management 01 .Preparlng •Programme And evaluation proposal._" ,.. small
programames .
• ""'_ planning
determining ••• """"'''.forme! • Informal
nformetfon collection,
Tochno-economie surveys,
TechnIcal aspects of micro-
level Planning base line
information goal setting
Strfie gies to m811tthe goat
And indicator development
Format of project proposals
& ~ projects.
Flnanclzlll aspect of the
Project: social and econo
Mie cost - benetlt analysis
Of programmes, PlWP8ration
Of the cost plan Resource
Mobilization and~.

3 Organlzatio
kCRA edurn etc.

Lecture, •Creating It work oriented
nal Climate Climate. DIscussion, sit at an"'d • UnderstandIng alllhotlty """- •• •Managome ReJlltionship and Int&rperso- Mooting Observer al

"' Nat relationships, a MeetingProcesses. * Wor1dng with boards,
Commilf8es, .lind other staff.
* Wooong In J)lOfess;onaI
te.ms.

• Policies • Policies and pntetice for Lecture,And Personal in organizations DIscussion 12practices "Voluntur5, professionals , Flow ehart forP.l'llIprofessional . Communicators• Communication in an
Organlzation-ess9rltial
Components, types, barriern
Decision milking Ievefs and
Methods.



5 WO<k prooe- ~ Unit of work., lime L••••••• 12

•••••••••• Allotment, workload, DIscussion and
Responsibility CQOrdinotic!n. Exercises.
• Staff -client relation .
• Teamwork, supervision
Directing, monitoring
Evaluation .
• Conflict resolution.

• Programme Programme management Study of document •
Manageme Maintenance of records. • Practice exercises .

'" • documentation
• Budgets and accounts .
• Public relations, Impact
Analysls-qualitative, and
Quantitative

,

-Chouclhari,
D. Paul. 1683
Grain, S. 1998

Grain, S.

Goal, s. L. and.
Jain R. K 1988

•
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Social Wor1l:lind social Action, New Delhi;
Harman Publlc8tions.

Managing Finance Personal and Informationin
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0-7 PROBLEMS OF COMMUNfTY HEAlTH AND ENVIRONMENTAL HYGIENE

PART-I

I. Concept of health, standard of heelth, IndlvidWlIand Community health. Concept
of disease, Concept of "health for all. "Factorsalrecting healed, concept of
community _/th. 6

U. Approach to patient and community, Epidniciology, anatomy and physiology, Germ
theory of disease. heelth problems In Indltl. Attitudes of Individuals & the
community towards sickness as deviance are the particular reference to India.

Communlcab)edl$8llse: Public health concems;-
1. tuberculosis & T8 Control Programmes
2, Leprosy.
3. STO"s
4. AIDS& H.l,V
!5. Hepatitis A & B.
6. T~.
7. Cholera.
8. Malaria.
9. Plague.
10. Rabies.
11. Goiters, WlIhlr& vector borne diseases, warm infestations, Endemic &

epidemic;dJseeS8S.& role of the public Health authority. 10

III

2. Communicable disease, of childhOOd:_
C8UMS,manifestations, prevention, treatment:
Indlc8tlons,Contra. Indications and complIcation.

1. Chickenpox.
2. Meastes.
3. Ruberr..
4. Mumps.
5. 'nIhJenza.
6. Polio.
7. Diphtheria.
8. ~ng. cough
9. Tetanus.
10. Acute respiratory
11. Worm InfL"1ion(lapeworrn, hookworm)
12. Acute diarrhea diseases.

10

•

•

B. MALNUTRITION.

DeIInltion and concept, social aspects of nutrition, diseases, and
conditions I'8lat8d to malnutrition Vitamin A & 0 Deficiency, AnHmlase protein energy
malnutrition, Iodine deftciency. 6



PART -II

6

PUBLIC HEALTH
Concept of public health, public health authoril)' and enforcement. History of

publicHealth In India, Publlc Health Programmes In India. 4

ENVIRONMENT AND ILL HEALTH
Property ovef crowding, Rats, Carriers, water bOrnediseases, drainage,

epidemics, emdmlc diseases, Role of Public health authority. 4

HEALTH AND COMMUNITY ACTION
Administration of public health Progrummes at central, state & Local 18IIels,

Health Education community mental Health programmes.

Immunization _ University Immunization Progrumme. 6
Family welfare Programmes & Method of Population control. Health

Education, Functions of social worker in community health programme, 6

VIII. PREVENTIVE MEDICINE-
1) Concept and importance of preventive Medicine

2) Various approaches to preventive
3) Clinical and sub- cllnical18llels of privation

VII.

VI

V.

IV.

.

,

--REFERENCES :-
J. E. pa~and K. pa~,
Yash Pal bed!, S. M. Mariah

Amtrak & 50ns publication

Wilson G. smile,

Edwin D. Kilbourne
Fred Grande, H. K. Lewis

and Co. Ltd.

B. K. Mahajan

Dr. Vide Retain

N.S. Deader, J. K.

:_ Text book of pr8119ntlve& social

Medicine.
:_ A Handbook of hygienic & public

Health.
:. Preventive Medicine and public

Health.
:_ Macmillan company
:_ The New public Health- An.

Introduction for midwives health

VisItOrs,social workers.
._ Preventtve and Social medicine in

India published by Jaycee Brothers,

:_ A Guide to preventive and social

Medicine Jaycee Brother publlcatlon.
:_ Basic preventive Adranwla by G. G. & Social

medicine Rene prakashan Pune.
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Field Work Guidelines (In Addition to Detailed Note)

Family and Child Welfare (Group-A)

Unit-I:

Field WOftl: setting:

The Student specializing In family and Child WeIfaTe shall be P18C9dIn an lnstltution/

AQent::'/I Organlz8tlon otI'erlng seMen to children, Women Aged & the Family as a

who~.
FIMd WoI1l: ObjeCtives :

1. Develop a~ understanding of "Geney's objectives and Function within the

Development context.
2. [)evek)p an ability to analyZe problems and neecb of Individuals Group and

CommunItieS.
3. Develop skills In obServatlon, fact-finding Analysis, Recording, and so an.

4. Use field Instruction to develop as a prof$Sslonal person.

Field Wor1t T•• kS

1. Students shall handle a minimum of five cases.

2. Students s/'lIIlI a minimum of two groups.

3. Studenb must in minimum administrative work..

4. StudentS shall conduct a survey.
5. Students shall organize programmes for the beneflclerles of the

-oy.
6. If the agency is involved in community work., the student must also do

community work.

C••• Wort!: :
1. Individual h.v\ng a specific problem or a need must on taken up

For case work..
2. In the Initial phase, establishing II re.ppert, partlallsing the problem shOuld be

focused upon.
3. A detailed Psycho _ social study shOuld be done.

4. A di1lgnostic assessment based on facts must be collected .

5. Action pIMts shOUkI be fonnulated and Implemented.

6. An evaluation of ac1lontaken.

Throughout the case work. process, the Immediate family members the

extended famlly members, slgrlcant others and collatcrals should be

COiitaeted.

{7

•
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OroupWork:

1. Besed on the principle of group formDtion group should_ .•.

,

2. OUtline the objectives of group work.

3. Make a profile of each member of the group.

4. Have planned programmes/Activities during Group work sessions.

5. Observe group interaction.

6. Evaluation of group work.

Administrative Wor1t:

1. know the Objective, Rules and Regulations of the Agency.

2. Attend Staff and Management meetings (If permitted by the

Agency).

3. Knowledge of Accounting proceclure and OfflC9 procedure (filing.

Record Keeping).

4. Mobilise Resources for the Agency including Fund Raising activity.

Survey Work:

1. Identify some problem areas in the field work setting which could be

studied through a survey:

2. Do a survey of minimum 1Q.15 respondents.

3. Analyse the data and prepare a report a report based on the data

Collected.

• 4. Read Relevant literature which throw light upon the problem

Studietl.

Note :

Survey should be a simple one, which can help the agency in identifying areas for

further research.

68

,

,.
2.

,.
2.

,.

2.

Programme.:

1. Programme approved by the Head of the agency should be

Organized.

2. SbJdent shall plan, organize and Implement the programmes.

3. Students shall evaluate the programmes undertaken.

Community Work:

Where the agency is involved in community wort< the sbJdent should

klentify one is!5\Kl in whieh sheJhe cam involved.

Organize the community around this issue based on the principles of

Community organization.

Field Work Recording:

Process Recording of Field Work should be submitted every week.

Summary Recording to be submitted after completion of the field wont.

Field Work Evaluation:

A fleldwtlrk EvaluBtion will be done individually by the Field Work

Supervisor.

Qualitative and Quantitative indicators or Evaluation shall be used

For Evaluation studenfs performance
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Contents

TW-III RURAL A ND TRIBAL WELFARE

, OVervlew of rural welfare Ideveiopment policy, objectives of rural welfare. 6

2. Historical review of rural welfare and agencies for rural welfare. 5

3. Approaches to rural welfare. 4
4 HistorICalreview of Panchayat Raj and role of Panchayats In rural

welfare. 6
~ 5. Five Year Plan and Rural Development, Rural Development $CheITles,

assessment of rural development policy, 8
, 6. Review of Tribal Welfare policy and approaches to tribal development. 5

7. Programmes and SChemesof tribal development. provislons under Tribal

sub-plan and Nucleus budget, Five Year Plans and Tribal Development. 6

8. Role of NGO. s In bibal welfare. 4

Book.

1.

• 2.,
,
,
,
•
6.
9.

10.

11.

12.

Schemes for Tribal Development - by Ministry of Tribal affairs.

'~l~-";'i''"lR«- 3T.'IIt:IIf,,,~i106liiR,~~

311fci<lR1l-aBrelUl" ~ qftq6., - ~ 'IN

. ,..._~
'fIltI!P"ikliH 311 l'lti - 'II'(

'fI1j<ll~",~3!Jfilr ~~~ - iPIT.m

31i~lt1t<l'fI1'I(~41;;f\lR - ~'IMt

JlI~qffi'l'tllI"fl""fRlT - ~~

IndIan Social Problems - Vol. I and II-G. R. Madan

Rural Sociology. A. R. Desai
problems of Trlbal Development - M . G. Kulkarni

lW-N

Objectives

Environmental Social Work

The main objective of the course is to enable the students understand present

state of environment with a view to develop analytical abilitYthat promiSes to
reduce the complexities of environmental problems to the manageable levels.

70



6

6

4
4

Concept and objectives of environmental social wor\(, dimensions of

Environment education. 6

Environment and sustainable development. 4

Protection of wild life, biodiversity & natural resources. 4

Pollutlon- types and effects of pollution, Prevention & control of

pollution.

Social Wot1l:approach in prevention of degradation of environment,

preservation and development of envifonment Including soil and water

management through various agencies. 6

Interdisciplinary approach to environment. 4

Technological changes and environment. 4

Economical Environment. 4

6

7
6

9
10

Ae&ttletic environment -land scaping, architectural cnaracter of

buildings, protection of archeological sites.

10. System approach, concept, objectives and steps Involved in It.

11. Role of social worker and NGO's In environment education.

B!rerence &22Y,
1 Environmental ecology and S.T. Tilak Aerobiology

2 Environmental Pollution - Yogendra N. Srivastava

::I Envlronment- man and nature -Gautam Sharma

4 Environment pollution and Health Hazards in india - R. Kumar

5 Man Development and environment - R. Dora, Avadhesh K Singh,

suvendra Singh.

Environmental changes & development -M. k. Singh

Environmental pollution - Attar chard

Urbanization and environmental problems -S.D Maurya

Environmental Issues and Programmes -1. Mohan

Environmental Management in India -RKsapru

5.

6.

7.

6.

9.

2.
3.
4

contents,.

11. 4<l'iq~Uj~ - ~

12. q<lri<l~Ojmtl~_~

13. q<l'i<l'M1b!R -~w:r~

14 Environmental pollution - G. K. Ghosh.

7/



TW-V ElMRONMENT poLICY ANp LAW

Objective

.I

1 Tribal Development-A conceptual framework, Development
Admini&tration in Tribal Areas -Challenge of tribal Development -
Goals of Tribal Development A} Economic goals,lb} $ocial goals (c]

political goals. 6
2 TribalDevelopmentAdministration- a historicaloverviewBefore1947,

1952-74,and1974onwords. 4
3 Administrationof scheduledAreas-

Al Provisionandset.upunderfifth scheduleof the Constitution.
B] Codeof conductfor personnelpostedInscheduleAreas

C] Powerof Administrators. 6

The course is designedwith a view to provide a state of art of government

policyframeworktowardsenvironmentprotectionad development.

Contents-
1. Roleandpolicy of Govemmentin protection&" developmentof

Environment. 6
2. Soil erosion_ Causesof soil erosion.Measuresfor retainingthe

ProductivityOf oropIand. 4
3. Effectsof pollutiondueto chemicalfertilizersand pesticideindustries.4
4. protectionof endangeredspecies,protectionandpromotionof

Marineresources. 4
5. Roleof birds in environment,endangeredspeciesof bird. 4
6. Problemof deforestation-Progra~mesandschemesof forestation. 6

7. legislation concerningair,waterandnoisepollution. 6
8. Roleof NGO'sandSocialWorKerI creatingenvironmentalawareness

andprotectionof environment. 4

REFERENCES (TW6)
1. Kuchhal,S.C. :The IndustrialEconomyof India,Allahabad,1979

2. Khera,S.S.: GovernmentInBusiness,NewDelhi 1987.
3. BajajRamkTishna'.SocialRoleof Business,Bombay,1970.
4. MathurR.N.(ed.): Seminaron social ResponsibilitYof Business,1973.
5. Anerws,KR. : The concept of corporate Strategy,Bombay,1971.
8. Steneior,G.A. :BusinessandSociety,RandomHiuse,Newyork,1974.

7. TheTropicalForestryActionPlan.
TW _8 ADMINISTRATION OF TRIBAL WlDFARE SCHEMES.

•

•

,

7>-



4 Administrative arrangement for Tribal Development-

1] Constitutionof various commmees
2} Training programmes for Tribal Development Administration

3] Decentralized Planing and Panchayat Raj. 6
5 Land RevenueAdministration in Tribal Areas and Legislation. 6

6 Hurdles in Tribal DevelopmentAdministration 4
7 Administration and Staffing pattern of Maharashtra Tribal development

Corporation [T. D. C.l and Integrated Tribal Development project.

II.T. D. P.J 4
8 Tribal Development polices - Overview, 4
9 Integrated Tribal Development Programmes-Importance of I.T.D.P.

Programmes tribal Welfare schemes and their evaluation, Review of fwe

Year Plans _ with special Reference to Tribal development. 6

10 Administration and Role of Tribal Development Co-operative societies.
TribalWelrare schemes and HealthAdministration in Tribal Dominating

Areas and Districts. 6
11. Tribal Research centers - objective - functions & the Role In staff

development. 4

REFERENCE BOOKS

,. Sharma B.D.1977 Administration for Tribal Development, I

Indian Joumal of public Administration,

23 (3), July-

2. National Institute of IntegratedTribal Development planning,

planning, proceedings

Community Development:Ofa seminar held at NICD,May 1975.

Hyderabad.
3. National Institute OfCommunity Development,

Hyderabad, 1974. Perspectives on Tribal Development and

Administration: Proceeding of the workshop held at NICD

4. Orissa, Tribal and Rural Development Department, Dec. 1975,

Bhuboneshwa Seminar on Integrated Tribal Development Projects.

5. Pandey, G, 1979: Government's Approach to trlba's Development

Some rethinking Prashasnlka, 8(1), 56-68
Problems land prospects of tribal development in Rajasthan

VanyaJati,23(1),3-12 Jan.
6. Sachshidananda, 1980 : Transfonnation In tribal society Issues,

And policies, Journal Of social and Economic Studies, March.
IntegratedTribal Development Hyderabad, 1975.
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7. Vldyarthi, L.P. (Ed) 1981 : Tribal Development and its Administration,

New Deihl, Concept Pub.

8. Patel, M.l.(Ed) 1972: Agora-economic problems of tribal India.

Bhopal, progress publishers.

9. Sharma, KS.1975 : Agro-Forest based Industries for accelerated

Growth or trJbals,lndian Cooperative Review. Jan.

10. Bogaert, M.V.D. and others, 1973: Tribal entreprenceure ICSSR

Research and Abstract Quarerly, July.

11. Bogaert, MVD-Jul'\e, 1975 : Training Tribal Entrepreneures : an

Experiment In social Change. S~8\change, 5(1-2)

12. Roy, P.K.M. 1980: struggle against economic exploitation-

achievements by Maharashtra State Co.op. Tribal Development

Corporation.

J'W-yn ENVIRONMENT OEVELQPMENT PROIGRAMME

Objectives

The course has two principal objectives-first, It provides provides perspective

of overall situation of the economy and second, it deals with the understanding
•

of the complex major areas in agriculture, forest and industrial development.

4

6

4
4

Environmental crises and social wor1<intervention.

NGO's and environment protection movements in India.

Role of Social Worker in envlronme,rt:al crises.

4.

5.

6.

3.

~

1. Concept of environment, environmental degradation. 6

2. Need of environment development programmes undertaken by state

governments and Central Government. 6

Legislation Concerning environment protection and its critical

assessment

•

,



TW.7 FNVlRONMENT DEVELOPMENT PRQg,RAMMES

REFERENCES
1 . Govt of India Publications

Govt. of India Publications

"

"

"

"

"

"

"

:Report of the St to Volt Five Year

plans.
; Licensing procedure and practice
On setting up of Industry
: Report of Monopoly Inquiry

Commission .
: Monopolies and Restricted

Trade Practices.
: Twenty Point Economic

Programme.
: Problem of Capital Formation

in under -developed
Countries.

: Cooperative Institute of

oo-operative Management, Pune

:Reserve Bank. of India, Report. ,

"
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CD -3 RURAL ECONOMY AND CO.QPERATION

Part-I~

1, a) Rural Economy - meaning, scope and importance of study

b) Plrttem characteristic of RUIlII Economy

c) sectors of rural Economy 6
2. Rural Economic development through five year plan of Its

criticalreview 3
3 Land reform, land legislation, Bhoodhan & Gramdan Movement

a) Historical content 4
b) Areas of concern (ceiling, tenancy, redistribution consolidation

etc.)
c) Critical appraisal of land reform measures

4 RuralIndents& landalienation. 3

5

6
7

8

9

Green revelation & operation ftood, meaning, features,
achievements & critical appraisal.

Rural industries - cartage, small scale.

Forestry.
SU&tainable Development aa an alternative approaches to rural
economic development - meaning, features, Potentials.
NewEconomic Policy& ill; impllcationfor rural economy, 6

Part _II CO-oPERATION

3
3
2

4

•

10 Co-operation _ meaning, Scope, objectives, values & principleS. 4

Historyofco-operativemovement 3
11 History of Co-operative movement.

s) International, National, & state

b) Critical appraisal
12 a} Different types of co-operstlve Societies In India. 4

b) Co-operati'le Education & training & Management
13 RelationshIp between co-oper8tion, Socialism, capitalism, Globalization,

GATI, Co-operation as an alternative form of democratic Organisation.6

14 Co-operative legislation in Indian, Importance Provisions. 3

15 Administrative & organIZational structure & Remedies related to Various

types of Co-operatlves. 4

16 TypesofcreditSystems. 3
17 Role of co--operatlves In wor1dng with poor, patentlals, problems

& limitation. 3
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Books
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1. Alakslngh~lndianEcomomy

2. BansiJP.C.- Agricuratural problems in india

3. Srivartave- Agrival & Kapuria Agricultural

Ecomomlc& c~ooperat!on
Hongh.The Co-ooperatlve movement in India

C.B. Mamoria- Agricultural Probnlems in lnelia

P,s. Garwal- Rural Economic

4.

5.
6.
,

, ,
, ,
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•
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OPMENT EXTE

PANCHAYAT RAJ

,Part ••-

a) Community Development- Concept, Defination, futures,objectives

b) The process & methods of Community Development

c) Principles of community Development. 5

2 HistoricalReviewofcommunityDevelopmentin India. 8
a) Pioneer Experiment in nJral reconstruction's

b) Pre-launching Pilot Project (tJrka, Nflakheri, Sarvodauy,

Shrlnikelan, etawah)

0) OffICial Community Development programe in India,

its phase of development

d) Balwantrai mehta committees report.

3 Administrative structure of community Development programe 3
4 Evolution of community Development programe in Indis. 3
5 Extension Education 6

a) Concept & Objective
b) Importance ot Extension education

C) Methods of Extension education

I) Selection of tools

•



II) Use of Audio-Visual Aids

Ul) Participatory Extension
d) extension worker- Role & Responsibilities

e) Training of ExtensionWorker - Importance, types & content

8. Advance Techniques of assessment -RPA,PRA 5

Part-ll-

!!EMQl;RATK: DECEI!lTRAl.I~AIl!!I!I & PANCHAYAI RAJ

7. Democratic Decentralization & panchayat Raj. 5

a) Concept & objectives
b) Historical Development
c) Committees- National, state level- Background,

major finding & recommendations

6. ~ Amendment bill 4
a) Historical background (Including obstacles in its passage)

b) Critical review of 73 rd amendment

9. Overview of Important state 6
Exepericence in panchayat Raj -M.P.Rajastan, A.P. Maharastra,

Kamataka Kerla
10. Panchayat Raj in Operation 5 ~

a) Organisation of panchayat Raj Institutions State Variations
b) Panchayat Raj Functionaries at village, Block, District level, their roles

c) Powers of Panchayat Raj institutions at each level

d) Importance of Gram-S8bha
11. Critical Contemporary issues in Panchayat Raj 6

a) Women & Panchayat Raj
b) Politlcel Partles & Panchayat Raj

c) Centre - State Relationship

d) Control on Pancjhayat Raj Bodies

, 2. Critical review 01Panchayat Raj- Potentials,
Problems & Limitations. 4

Books:
1) Community Development & Panchayat Raj In India- Suganchand jain

2) Rural Development in lndia-NIRD. Hydrabad
3) Community Development-Q.P. Dahama

4) Exetension & rural welfare-O.P.Dahama

5) Community Development B-Mukharaje
q 'll1j<:1~1f\f;tct>m a" frnrR BrIlUl- -.rqjl- f<NlR
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!£.D-SGovenment.An!lJl2Juntary Agencies For RUral IJeyelopment

Part -1 Governmental Agencies-

1. Concept,andobjectivesofRuralDevelopment 4
2. Planning for Rural Development -principles of planning ,Importance

of decentrallsedplanning 5

3. Agencies-JRDP,DPAP,DWCRA,TYREP,JRY,SHG ,NREP,
SGSY, ICDS etc. 6

4. RuralDevelopmentthroughvariousFiveYearPlans. 6
S. RoleofVLWS 4

,Part. II Voluntary Agencies

6. Aims,objectsandfunctionsof NGOs 4

7. Approachesto RuralDevelopment 3
8. VoluntaryactioninRuralhealth,housingandemployment 4
9. ConceptandimportanceofUrbancommunitydevelopment 3
10. Historyofurbanlocalselfgovernment 2
11. Typesand functionsof urbanlocal bodies-60urces of income 4
12. MunicipalAdministration-structureandfunctions 3

13. Developmental activities of municipal councils -education,
healthhousingetc. 4

14. Slatecontroloverurbanlocalbodies 3

Reference books-
,

1

2
3
4
5

•
•,
1'0
""

Local self Government in India -S.R.Maheswary
Rural Development in India -N1RD ,Hyclerabad
Extension and Rural Welfare -O.P.Bahama
Administration for Rural Development In India -Deogaonkar
Develpoment in Rural India -l.Davasla and V.V.Devasla

Rural Development in India -B.N.Mishra .
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"l'l're ~ ~ "lwmflitllllTf.rq; 't<l'(\\i4 ~ - m.ar-rn ~
$mm ~ 'It owr(t P.tll'tl"l - :Sf.~e::tf.1q>~
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part - ISod,I ~ucation
1. a) Concept , scope , meanIng, alms, objectives, Importance of

Soolal Education. 4

b) Areas of Soolal Education

1) Literacy Education

2) Worker Education

3) Adult Education
4) Youth Education
5) Children Education

2. Psychological aspect of Social Education

• Foundation of learnIng

- Leaming abilities

- MotIvationfor Learning
- Perception& Communication
• Massmedia& SaidEducationto socialchange. 3

3. Social Education and Social change
_Critical Review of social education to social change

_Critical Review to Social education programs in India

Relation to social change. 3

4. Planning and evalutfon in Social Education

- Planning
_Short term, Long team, stage&, Process

_Role of Social EducationWorKer

• Evaluation
_Tools ,Methods, Technique& Indicatore. 4

5. a) Importance of adults literacy in Ir.dia
b) Me«1odsof Teaching in adults literacy in developing countries

c) Govt. & Non-Govt, efforts for Adult literacy
d) Govt. policies & program for social & adult Education. 4

6. Technique InSocial Education
Symposium Seminar, panel disculi8lon ,forum, group discussion, role 6

play, street play, Audio Visual aids.
7. Training of Social Education personnel

a) Social Education PeI'SOnnelat different level

b) hllportance of training
c) Contents of Training. 6.,

•
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1) basic Training

2) On the job training

3) Training of trainers
4) Orientation training of Higher level officials

8 a) Social Education & Community Centers for Social Education

b) Importance of community centers for social education. 2

Part-II Communication For Rural DevelQ(!ment

--~

•

9 a) Con~pt , Function, Definition, importance, scope of Communication

b) Communication channels _ ClassifICationof channels, selection of

Communication channels for development purpose. 4

10 a) Feedback In Communication

i) Communication - communicate relationship

ii) Process of feedback in communication

Iii) Effects of feedback in communication

b) Organizational Communication in Development
I) Meaning & Type of Organizational Communication. 4

11 Communication planners - Role & Training
a) Meaning & scope of communication planning

b} Communication planning in support of development

C)Role and task of communication planner

d) Importance of training in communication. 5
12 Interpersonal communication and mass-media in developing Societies

a) Developmental issues of Communication

b) Communication in developing countries
" c) Mass-media in developing Societies. 4,

13 Communication approaches for Development

11 Individual approach
2} Group a:pproach,
3) Mass approach
4] Extension - '.

5J Fonnal Education
51 Audio-visual aids. 6

14 Problems in Development Communication

a) Problem in Communication
b) Role of Social worker in Development Communication. 4

•
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Books
1) Education's & Communication f~\lelopment -0. P. Dahamll

&O.P.Bhatnager

2) Theories of Mass Commu tion - De fleur

3) TheeffectofMase nication-Klapper
4) $arne Thoughts of lal Education - SlncIevani l.Lall

5) Social education y Mohair. C.Nanavatty

6) Social Ed - N.R.Roy

7) SocialEd on-SohanSlngh
8) Ala:1f <rf.R<'ldbllllr-"IlI.-.r.R-"

9) _ ••••

1 'tI1'1j~.'li'6llrflm- ~ I~ I~
11) Communlcation & Development - Mehta

12) Perception of Communication & competitive competence-
M.V.Rodriques

gJ
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Books
1) Education's & Communication for development -o.P. Dahama

&O.p.Bhatnager

2) Theories of Mass Communication - De fIe1Jr
3) The effect of Mass Communication -Klapper

4) Same Thoughts of social Education - Sindevani l.Lall

5) Social education by Mohair- C.Nanavatty

6) Social EducatIon - N.R.Roy

7) Social Education -SohanSlngh

8) ~ 11Jt.;'lq<lI~'i\lff.lm fmror - m.'Il.'II.a

9) "')Q-;;~i""'-IftT~ - ~

10) 'ti1'lIRM>oWts.mmtJw.l' -]):ft I~ /~
11) Communication & Development - Mehta

12) perception of Communication & competitive competence -

M.V.Rodriques

•

•

.



CD-7 PROBLEMS OF COMMUNITY HEALTH AND

ENVIORNMENTAL HUYGIENE

Part-I

1. Concept of Health, Definition of Health, Standards of Health, Stages of Health,

Factors effecting the health, Concept of disease, Concept of community

health, Individual health and Community Health. 8

2. Approach to patient and community

-Health problems in India (Rural & Urban)
-Individual and community aft/rude towards sickness
-lithealth as a deviance with special reverence to Indian situation. 6

3. Concept of preventive Medicine
-Concept & Importance of Preventive medicine

-Various approaches of preventive medicine. 6

4. Public Health
-Concept of public Health

-History of Public Health In India
~ -Public Health Programe In India. 8

Part-II

7

6

•

•
5 Environment and Illhealth

Poverty, overcrowding, pests, carriers, water supply, Drainage, pollution

mal-nutrition, Housing & Health. 8

Disease and treatment :
Information of causes symptoms, preventive care and general

Treatment on leprosy, Tuberculosis, Cancer, skin Disease,

Malaria, Cholera, Tuypnoic, Polio militias, Respiratory Infection,

Cold Influenza, whOppIngcough, measles, Industrial and
Oocupational diseases, ST OJs, Blood Pressure, heart disease,

Diabetes, cerebra vascular disease, Accident, smoking,

Drugaddlct, alcoholism & AIDS. 12

Community Action and health
-Administration of health programe in Indict different level - National

state, District & Talker

-Immunizations
-Family welfare and health services

a) Family planning
b) Care during frequency

c) Care after delivery

'"•
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d) SchOOlhealth
e) careundersbCchildren.
EnvironmentalSanitation

, ) wat.er - Purification, pollution
2) Air pollution, NoISepollution, Radiation Pollution

3) Drainage
4) Housing
ti) Food Hygiene

Books

8

1) Teret boo!<of preventive & social MedlClne-J.EPark & K Park

2) A hand book of Hygiene & public Health - Yashpal Becli
3) Preventive and Social MedICIneIn India - BK Mahajan (Published by

jaypee Brothers
4) A Guide to preventive & Social Medicine - Dr. Vldhya Rao

5) ~.~-m,~~
Field Work

•

Specialization Group: BorJIJrlbal &.

Urban Community Development

1. FieldworkSetting :
The student shall be placed in an Urban/RurallTribal setting for the purposes

of fieldwork. The setting may be an open Community of
OrganizationslAgencie&wooong In open communities. The Institutions may be

from the Governmental and the VolUntarySector.

2. FieldWorkTask:
Field Work is to be understood as a process whereby Community

problems are Identified and diagnosed followed by programmes/activities to

solve them. This process is to be undertaken in three phases.

I!!.fI!!H;
The FieldWork student shall be expected to build a detailed profile of

the Community with reference to the Following aspects.

(a) Demographic Profile.
(b) Social Profile (Education, Caste, Religion, Tradition, Culture)

(c) Economic Profile (Income, occupation, Dietary Pattern)

(d) political Profile (Political parties and power structure).

'5

,



•
(aJ
(b)

(e)
(d)

(e)

EducatIonal Services.

Health Services.

Ration Shop.

Post Office and police Station.

Municipal OffICe.

The student shaUlist out the problems faced by the Community or a part of it
such as:

(a) Non-availability of a Service/Facility (Housing, Road, Toltet,Water etc).

(b) Non-availability of Relevant Information.

(c) Problems of Poverty and UnemplQyment.

(d) Socialproblemsof casteismLowstatusofwomen D~ Earn. ., _••". '" mamage.
Based on the above the student is expected to make a dingnosis of

Community problemes.

!!mt Phase:
Based on the tasks outlined above the student shall compulsrly take pu

four issues affecting a part of the whole of the community. The following things

are be kept in mind at the time of laking up issues .

-The issue must have the potential to provide a specific benefit.

•The Issue must be addressed to a specific target group.

-The issue must be operationalised in tems of framing of obJectibves

based on whicjh activities and programmes lae to nbe takenm up

resulting In specifIC benefits to the largest group .

•The issUeSto be taken up can be of the following nature

(a) A series of awamess creating programme on specifIC theme to a

Particular target group.
(b) Organising youth, women, unemployed with specific achievable targets .

(c) Organising Training programmes to enhance skills.

(d) Initiating programmes on Income-generation for a particular group.

(e) A series of programmes can be undertaken on specific themes of hecith

and nutrition.

•

•

,

•
•

-,

!!l.fbm.;
The Final phase will culminate in an evaluation process. Prior to the

evaluation the student must devise monitoring to monitor the progress of the

work. This could be in the form of a time Schedule.
For a meaningful evaluation quantitative and qualitative Indicators are to

be used to assess the benefits of the work being done and the reasons for

success and failures .

•



,.
2.

3.
4.
5.

W
DevelOpIng critical ability to analyse problems of the community and

groups.
Developing sldlls related to planning organizing, administration, monitoring

and evaluation wlth respect to programmeslschemesJserviceslprojects.

Internalize professional attitudes and work In a given structure.

Developing Reseerch skills and ability to undertake simple tasks.
Focussing on Community Organization and selective application of other

methods of social work.

Field Wor1I Method:

The focus of work should be on Integrated methods of social work
focussing on community OrganizatlOll.

Field Wort<:Records:

Each student shall maintaIn a Fjeld WO/1(journal, a field work diary and

attendance sheet. At the completion of Field wort< each student shall submit a
summary report of the work done covering the following points.

(a) A brief profile Of the community and the field work aagency If any:
(b) A bflef outline of the Issues taken up for work, the intended target-group

the actlvities undertaken etc,

(0) A brief outline of the Isluccesslrallures of the Issues taken up and the
reasons for the SUcc:essIfailures.

Cd) Impact of field work on personality development of a student (In nbrif)

~7
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MANAGEMENT

AND
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RELATIONS
GROUP
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Specialization Subject

PMR-1

PMIR-II

PMIR -III

PMIR-N

PMIR-V

PMIR-VI

PMIR-VII

LABOUR WELFARE

LABOUR LEGISLATiON

PERSONNEL MANAREMENT & HUMAN RESOURCES

DEVELOPMENT

INDUSTRIAL RELATIONS AND TRADE UNlON IN INDIA

IDUSTRIAl SOClOLOGY AND PSTCHOLOGY.

LABOUR ECONOMICS & INDIAN LABOUR PROBLEMS

PERSONNEL PROCEDURE AND PRACTtcES

,



-~-----------------------------------
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PMIR-1II

PERSONNEL MANAGEMENT & HUMAN RESOURCES DEVELOPMEMT

PERSONNEL MANAGEMENT;
Topic -I

Topic-II

Topic -III

,
~ Topic-IV
,

Topic - V

Nature, Evolution, Definition, Objectives, Scope and
Principles of personnel Management.

Structure and Function of Personnel Department.

Changing Role of personnel Manager.

Employment - Recruitment, Selection, Steps in Scientific
Selection.

Wage and Salary Administration - Wage determination,

Financial and non - financial incentives.
Induction, promotion Policy and Retirement Benefit.

Toplc - VI a) Concept of Human Resources Development.
bj Techniques of Manpower Planning, Assessment of

Manpower planning, Job evaluation, performance
• Appraisal, Merit Rating.

• Topic - VII Training

aj Need, definition, importance, steps, methods and

Feed - back.

b) Human Resources for better productivity,
cj Workers Education Scheme.,

Toplc - Vlll : Executive Development
aj Management Development programmes.

, bj purpose importance process. Techniques of

• Management development. Factor inhibiting
, Management Development Golden Handshake.

cj Communication skills.

0) Behavioral and Social skills, Interaction with the

People, Subordinates, superior and colleagues.

Topic-IX a) Total Quality management inhibiting.

b) I.S.0. 9000 meaning & need for Industr/.

-T. --~'--...•... ~._~._------



Reference Books
1. Personn~IManagement - Flippo EdWIn.
2. PersonnelManagement in India - Sen Gupta and others.

3. PersonnelManagement - Vorthcott.
4. PersonnelAdministration and practice - Rudra BaS8vraj.
5. PersonnelManagement & Organisation behaviour - SKGokhale.

6. Cases In personal management SKGokhale.

7. Dynamics of Personal Administration - Rudra Basavraj.
6. PersonnelManagement in _India lnstiture of PersonnelManage- ment.

9. Readings In Personal Management - J.A. Panakel, nite D.C. and TK

karunkaran.
10. PersonnelManagement (Management of human Resources lllrd

edition, (1963), Dr. C.B. Mamorla.
11. PersonnelManagement - Arun Monnapa Mirza 3. Sayadaln, Indian

Institute of Management, Ahmedabad.
12. Managint the Managers - D.W. Gaitonde, manual on service condition

of managers.
13. Labour Law Agency _ Apprentices Act 1961,with rules.

14. Workers education in India - KKKakkar.
15. Personnel Management and Industrlals Relation In India •

_ Davar, Dale Yoder.
16. Encyclopedia of Human Resource Development - Editors

- SK Singh, P.R. Jalan.
17. Management of Human Resources - Rakesh K. Chopra,

Kitab Mahal- Allahabad.

-- ---



5.

1.

4.

2.

3.

Industrlaf Rel~tions: Meaning, concept scope. Approaches. Evolution

and Development of Industrial Relations.
Role of Government, Trade union and Employers in Induell!sl Relation

Industrial Relations Machinery In Indta~Concillatlon, Arbitration and

Adjudication.
Mechanics of Industrial Relations-Co\\ective Bargaining, Joint

Management Council, Worl<s Committee, warners participation In

Management.
Plant level Industrial Relations - Grievance handling procedure, Role
of personnel and other plant, level offICers in promoting industrial

Relations.
6. Workers participation in Management, Code of discipline, Tripartite

bodies, IlO,I.R. & the new economic reforms.
7. Trade Unions: Meaning, ObJeetlves, Functions. Theories structure of

Trade unions.

,

•

8. Trade Union and labour movement in India. Central organization of

~. Trade union, union in unorganized sector.
9, Problems of T.radeunion: Leadership Finance &union Politics & Rivalry.

10. Union Role In Relation to job security wage determination, Standard of

living.
11. a) Recognition of TracieUnion Status of recognized Union Procedure

of Trade Union recognition.
b) Union Security _ open shop, closed shop union shop & check off.

Reference Books ..
1. Trade Union Leadership profile - Acharji Nilima, Ambika Pub. New

Delhi.
2. Trade Unionism in under Developed Countries - Ghosh Subratesh. Book

and Publishers, Calutta.
3. Trade Union Movement in India Jawaid Sahil, sundeep prakashen,Delhi.

4, Indian Union problems and prospect - Kamik V.B. Minerva Associates,

Calcutta.
,5. Labour Movement in India-Sharma G.K. Sterling Pub. Pvt. Ltd. New

Delhi.
6. Indian Trade Union Leaders - Singh Jaspal, National Publishing House

New Delhi. '
7. Trade Unions in India - Verma, Pramod and mukherjee, OXfordand



IBH pub Co. New Delhi.

8. Labour welfare Trade Union and Industrial Relation - Pinker S.D.

Dodhar 5.B. and 5ankarn, Himalayan Pub House Bombay.

9. Economic of labour and industrial relations - Karnik V.B. 50maiya pub

10.

11.

12.

13.

14.

15.

16.

17.

16.

19.

20.

pvt. ltd. Bombay - 1

Indian working class Movement - mathur J .5. J.S. Allahabad,

Ramanujan G.

From the Babul tree story of IndIan labour - IndIan Trade Union

Congress, New Delhi.

Trade Unions and Polltlcs on India - Crouch harold Manal b!llas,

Bombay.

Dynamics of Industrial relations In Indian - memoria C.B. Himalaya pub

House Bombay, latest edition.

Industrial labour and Industrlal relatIons In India, Volume II - Memorla.

C.B. Kitab Mahal Allahabad.

Law Relating to trade Union in India - Srivastaca, Eastem Book Co.

Sec - ond Edition.

Industrial relations and workers Involvement - Michael V.P. Himalaya

pub - licatlon, Bombay.

Industrial Relation In lnd1a- Charles myer.

Personnel Majagement & I.R. in India - By Davar Dale Yolder.

Dynamics of Industrial Relations - Dr. C.B. Mamoria

labour Relations law In India - S.l. Agrawal.

PMIR-V

•

•

INDUSTRIAL iOCIQLQGY ANQ PSYCHOLOGY

1. Industrial Sociology - Definition. nature scope & importance. '

2. Impact of Industrialization on Society, Industrial Society, Culture and

Characteristics.

3. Factory as a Social Organization - Formal and informal groups social

and Industrial stratification,

4. Domestic and factory system of production Industrialization and growth

of Industrial SocIology.

5. Technological change and its impact on Society - modernization

Urbanisation, Rationalization.

6. Industrial Psychology - Definition, Nature SCope and development of

Industrial psychology. Importance of study to I.P. to a personnel man.
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10.

10.

•,
1.
2.

•

7, Human behaviour at work - Human needs Frustration Attitudes - Thelr

formation measurement and change job satisfaction.

8. Motivation -theories and techniques Industrial morale Fatigue

boredom stress and strain.
9. Communication in Industry - definition concept importance, types

channels of effective communication Factory distorting

communication Communication In Industrial Relatlons.

Industrial conflicts _ Types & conflict management Human problems in

Industry .

Reference Books

Berg Ivar _ Industrial Social Prentice hall tnc. N.Y.1979.

Brown David and Hanson Michal J-A sociology of Industrialisation and

introduction - The Macmillan Press Ltd. London 1978.

3. Faunce Wolliam - Problems of Ind. Society McGraw Hill Book co. New

Yor!<.,1968.

4. Gisbert, Faseuan SK - Fundamentals of lind. Sociology Tata McGraw

Hill Pub. Co. New Delhi.

5. Miller, Delberg and Forun Williams H. industrial sociology Harper and

Row. (Industrial) II edition 1964.

6. Par!<.erS.R. (ed) Brown RK and others - The sociology Industry,

George lIlen, Urwin london 19n, III edition,

7. Chnider, Eugene V. - Industrial sociology McGraw london 1971 II

edition.

8. Spaulding charles B.- An introduction to I SociOlogy Taraporevala Sons

and Co. Bombay (texl) 1970 .

Angyri Cris. - Presonality and organisation, Harper Raw Intemational,

New Yof1( 165.

Blum Milton l. Maylor, James C.-Industrial psychology Harper

International Edn. New Vorl< 1968.

11. Brow J.A.C. Social psychology of Industry pengunle books 1954.

12. Fleishman, Edvln A (eeln) - studies!n personal and industrial psychology,

the Dorsey Press Home Illinois 1967.

13. Ghosh P.K and Ghorpade M.B, - Industrial Psychology Himalaya Pub.

House Bombay 1980.

14. Organ Denis W.- The applied Psychology of works behsviour Busnless

Pub INC. Dallas Texax 1978.

15, Schultz Dviana. F. Psychology and Industry Macmillan. U.S.A. 1970.
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16. Tannerabaun Arnold S. Social Psychology of work organisation. Tavi
stock pub. 1971.

17. Miner John B. industrial Psychology Macmillan Lodon 1969.
18. Induction Sociology - Mukhi H. R.
19. Introduction Industrial Sociology - R . N. Sharma
20. Organizational Behaviour- Robbins III edition
21. Organizational Behaviour - Sekam
22. Organizational Betlavlour - Stephen P. Robbins
23. Organizational Behaviour - Keith Devis.
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2

3.

4.

5.

6.

7

6.

9

Definition, nature and Scope of labour economics.
Characteristics of Labour as a factor of production. Supply & damned

aspect.
Employment _ Theories of employment full employment unemployment

and under employment exchange.
Wages _ Theories ofWages, development of wage system, methods

of wage payment.
Wage Regulation, concept of Minimum Wage Fair Wage Living Wage

wage policy fO!' developing economy.
Productivity _ Concept Measurement techniques of produclivity labour

efficiency and productivity factors for productivity,
Problems of Agricullure Labour Bonded Labor Child Labour and Women

Employment and Contract Labour.
Labour problems _ Absenteeism employment of sons of soils

indebtedness, migration Labour Turnover.
Labour and economic development - Problem of slum and housing,
environmental pollution, Individual and Collective Discipline.

•

•-
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BOOKS FOR BEFERENCES:-

1. Economicof labour and Industrial Relations

T.N Bhagoliwale (1995 E)

2. IndianLabourProblems

V.V GirL

3. PersonnelManagement
C.B. Mamoria.

4. Labour Economics and Social Welfare

Dr. B,P. Tyagi
labour Welfare, Trade Unions and. I.R.

Punekar and Deodhar

,

6.

7.
6.

• 9.
••

10.

11.

2.

3.

4.

5.

•

6

7.

Industry and labour

Ramaswamy
Report of National Commission on Labour

Govt. of India Publication, Simal.
laboUr economics - Appletlon J.O.M. and B. Handbool<s,

london, 1975.
Economic of labour industrial relation - Bhagoliwal - TN Shitya

Bahvan Agra. 1972 .
labour Economics - Datar BA Allied Pub Bombay.
Labour econmocis _ Helfgott Roy B. Random house New York 1974.

Industrialism and indus!rlal man - kerr clerk other MIT Cambridge

U.S.A.
Economics of labour _ Lester R.A. the MACMILLAN Co. New York.
Indian Labour problems - Pant S.C. Chaitanya Pub House Allahabad.

Principles of wages determination - papola T.S. Somaiya Pub Bombay.

Industry and labour _ Ramaswami E.A. Ramaswami Umer Oxford

University Press. Delhi, 1981 .
Report of Nation Commission on labour - Govt of Indian Pub Simla

A theory of wage pOlicy - Das Gupta A. K Oxford University press.

Delhi.
12. IndtemaltiQnal Labor organisation and india - Dhyani S.M. Natioal pub,

House New Delhi.
13. Wage lssue a developing economy - Fonescs A. J. Oxford University

Press. Bombay,
14, Labour problems in Indian Industry - Giri V.V. Asia Pub House Bombay.

Planning for employment. Marayana D.L. Despade LK Bombay"

15. Planning for employmednt - Sterline Pub Pvt. Ltd. New Deihl.
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Prlnclple of economics - williams e.G.

Labour economics and welfare by desai, Rao and R.S. Davar.

wm .J1P.f'lNl'i - ~.~ ~

PMIR -VII

PERSONNEL PROCEDURE & PRACTICES

16.

19.
20.
21.

22.

23.

24.

25.

26.

16. Problems of Industrial Society - Faunce W.A. McGraw Hill Book Co.
New York;.

17. Indian labour problems and prospects - Kamik V.B. Minerva Assoicates

Calcutta.
Labour problems - Sinha R.R. and Slnga M.H.
Industrial labour In Jndla - Sinha V.B.

Labour economics and Industrial development In India - SnJvayys D.

laboUr economics and labnour relations - Reynolds L.G.

Labour economics wages, employment and Trade unions Marshall F ,R
Labour economics - William e.G.

1. Time OffICe - Time Offlce functions and responsibilitIes of a Time Keeper,

Leave AdministratIon.
Personnel Record Payment and Allowance.

2. service Rules and Condltlons - Conditions of Employment Contents of

the Appointment letter salary Leave Provisions Implementation of disciplinary

rules practices relating to transfer and promotion.

3. Procedures anc:l Practices - Procedures and practices in relation to

employment termInation of service Layoff retrenchment notice of change

accidents. Conditions of work closure lockout strike.
4. Dlscipllnary procedure - Application of disciplinary rules draftIng

5. disciplinary lettef8 show cause notice charge sheet, Discharge, Dismissal,

Termination of Service.

6. Domestic Enquiry - Enquiry procedure, Procedure, Prlnclples of

Natural justice.

7. Employment Administration - Statutory returns 8nd other records that

Are required to be kept under different labour legislation's, settlement
And Awards, ExIt Interview Resignation Process and feedback.

7. Select cases on theft, breach of settlement

•

•



7.

8.

9.

5.
6.

BIBLIOGBAGHY

Time Keeping - Joshi, K.D. and Jv. Managerial and Industrial

Services, Pune- 30 'I
Misconduct in Enployment - Ghaiya, B.R. Eastern Book Co., Lucknow.

labour Management (firms and Procedures) - Kumar H.L..,
Supreme Court labour Judgements (Up-to date) - Bhattacharya

I
KK.,Law Publishingf House, Allahabad.,
lndusriallaw - Bulchandani K.R. Himalay Publishing House, Bombay.

,I
law and Procedure of Departmental Enquires -Ghaiya a.R., Eastern

book Co., Lucknow. ~

The Law of Industrial DispuTes; (Rol. 1&2) - Malhotra, a.p" N.M.
"Tripathi Pvt. ltd., Bombay Ir

The Law Industrial Desputes, Oi,fPutes in India _Rustomji, R.F., Asia

PUblishJers, Bombay. :~

Reading In Indian Labour and SoCial Welfare - Mungia, J.N. Atma Ram
,I

and sons. New DelhL ,/

10. The Industrial Employment ShJyamkant Gokhale (standing orders) Act
I

1964,Puri, S.D. Labour Law Afency, BO'Tlbay.

Note: :l

2.

3.
4.

,.

,

•

•

(The student are also expected to go through vartous personnel

Procedures such as retrenchment, lay Jff, application under S.33 c, Domestic

inquiry etc. They should also refer to: various drafts used in employment,

dismissal discharge, Simple discharge, suspension, suspension pending,
inquiry charge sheet, appointment order:, settlement etc.,
(Fiekl Work Guidelines In Addition To A Detailed Note),
Specialization: & Personnel Management

,I
The Field Work programme for this specialization will consist of the following

Components.

Section' A
,

(a) Concurrent Field Work. Placement in Labour Related Agencies,

Specifically In Factories and Industries.
,

M Visits to agencies lik.e (1) OffICE!of Ithe Labour Commissioner, (2) labour

Courts, (3) OffICe of the Director of Industrial Health and Safety, (FactOlY
'I

Inspectorate),(4) Central Board for Workers Education, (5) E.S. I.

Corporation OffICe and Hospital. i~



Section B
Study Tour:

Objectives of Concurrent Field Wor'K Placement:

(a) To Give on opportunity to the students to get acquainted with the realities

of The job situation, by gating the knowledge of the functioning of an

agency with special emphasIs on personnel Department of Administrative

Deplt.
(b) To offICe!"intensive and co-ordinated learning explericence to the students

and thereby enable them to develop abilities to analyse the work situation

and to form decision making capabilities

(e) To help the students to increase his ability to relate and apply theoretical

Inputs of all aspects of labour Welfare and Personnel Management Inlo

practice.

(d) To help the students to gain the experience of application of Professional

Social wor'K, skllls peclatly case wort<,counseling etc.

(e) To provide opportunity to the students to realize the field demands on the

role expectation of a personnel functionary in connection to all labour

related agencies.

Objectives of Study Tour:

(8) To enable the students to broadly understand, the functioning oflabour related

agencies In other regions.

(b) To offer opportunities to the students to broadly compare and contrast the

functioning of concurrent field worl< agencies and that of similar agencies in

other regIons.

~s. CorlfereOCesetc;
Students must follow the directIons given In genel1!l1for the whole M.S.W. II

level In connection 10 Tlme-In-put, maIntenance of oc records, attending

conferences etc.

Detailed M-.nu.l;
Each Universityllnstitule will prepare a detailed manual for this purpose,

keeping in ew the objectives mentlned above, and the same should be placed

before Board of Students. FOf approve.-Each Unlversityllnstltute may prepare a standard proforma for evaluation with

a vlew to bring objectivity In evi!llu8l:ioo. The poInts of evaluation may be re-

Intimated to the students a practice, Half yearly evaluation may be done as to

enable the student to make up for the Joss.

99
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(v)

(vi)

(ii)

(III)
(iv)

•

•

,

•
•,

••
Examination Leading to the Degree of Master of

Social Work Part-ll

(M.S.W.lI) .Detailed Note

Concurrent Field Work GuIdelines

(a) Concurrent field work records will Include regular maintenance of fielcl work

journal, mes, Diary, attendance and conference sheets. A summery records,
should also be submitted by the student.,

(b) A minimum one Individual conference shall be held In a weak with the fielcl

work Supervisor (Teacher) coll(:emed,

(e) The Students shall be placed In accordance with theIr field of specialization

in Institutional of Non-Institutional setting.

On the basis of these guide lines assignment s regarding field work to

develOp knowledge skills attitudes on the Par of the students a Field work

Manual (Specialization wise) shall be prepared by the affiliated

University/Department of Social Work. This Field work manual must get

approval of the Board of studIes In Social Work, University.

Educational Tour

.(i) An Educational Tour (Specializationwlse) shall be under taken every year as a
part of Field Wor1<

The Tour's duration should bit exceed Seven days including days of travel.

The Tour will be limited preferably preferably to the state of Maharastrtra.
Tile Tour should cover a minimum of seven agencies related to the field of,-
specializatIon. ~

Cultural and historical places may also be covered during the tour.

Each student shall submJl a final report Immediately after the tour is over-to-
the University/Department on the .following aspects. Tour shall not be

,-
substituted by other activity. ~

.A brief description of the visits and the discussion held there.,

.HislHer role in the organization of the tour .

.A critical evaluation of the work being done by the agencies visited.

Internal Viva-Voce (Field Workl: ..
An Internal viva-voce will be held for each stuclent as a par of field work

assessment panel of three Faculty members (Including Principal or Head of

the Department) shall be constituted by the University Council. Each member

will individually marks a student, the average of which wilt constitute the



internal viva-voce marks of the student. Marks for Internal viva-voce shall

limited to Ten.

Internel VlVa_voceJResearch Pro.....l!!U!li.
(8) The Project shall be in the nmure of a Survey.
(b) The Research project work must be spread over one academic session.

(c) The allotments of the students (Supervises) to the respective facUlty
memberSmay be made by the end 01 M.S.w.- I course (1.e. by the last

week of January).
(d) The typed report must not exed 100 (one Hundred) pages InclusIve of

all Appendices, Bibliography, foreword, title page, table of contains, list

page, table of contains, list of diagrams etc.
(e) A student shall cover the following points while preparing the

Research P!2I.!9t work {D1ssertatlonl,;.

1. Research Topic Finalization.

2. Area of Study.

3. Ob;edives.
4. HypottlesisIResearch Questions.

5. sampling Design.
6. Tool of Data Collection.

7. ChapterlZatiCn.

8. Bibliography
m InternldVI"•.y~l1Research Pr~

•

•

An Internal viva-voce will be conducted of each student by a panel of

three Faculty members (Teachers) including principal or Head of the

department which shall be constituted by the university/sound of the

concerned university. Each members will individually mark a student, the
average of which will constitute the internal viva-voce marKs of the student. ••

Total marQ for Internal viva-voce shall be limited to TEN.
For Research Project, Marks allotted by an External Examiner shall be

submitted by the external Examiner independently to the Nagpur College and
markS allotted by an Internal supervisor shall be submitted to the University

through the Head of the IntonationlDepartmern.



List of Journals and Administration ,

(I) Social Work

•,

,
•

1

3,
4.

5.
6,

7.

1.

2,

3.

4.

5.

6.

7.

8.
9.

'\. Journal of Social Work, Half-yearly : Department of Social Work,

Lucknow University, Lucknow.
2. The Indian Journal of SoCialWork, Quarterly: Data Institute of Social

Work, University of Social Sciences, Bombay.
'I3. Rashtriya Sews. Half-Yearly: D~partment of Social Work, University of

Deihl, DeihL
4. Perspectives in Social Work Half Yearly: Universlty of Social Work,

Nlrmala Niketan .
5. Sanaj Seva, Quarterly : Maharashlre Raiya Pariviksha, AnurakShan

Sanghatana,Puns. 1\
8. Indian Journal of Public Administration, Quarterly : Indian Instirure of

Public-Administration: lndraprastha New Delhi.

t!!l.EducaUon and Research

Sociology of Education, Quarterly: ItAmerican Sociological Association,

Washington. I
Indian Journal of Education, Quarterly : Indian Adult Education Association

New DeihL
University Ne'NS,Woekly : Association of Indian Universities, New Delhi.

Shikshan Samikshs., Bi-Monthly: Bhartiya Shikshan, Pune.

Bhartiya Shikshan Monthly: Bhartiya Shikshan, Pune.

Research Abstracts, Quarterly: I.G.S.S.R. New Delhi.
IndIan Dissertation Abstracts, Quarterly : Indian Council of Social Science

Research and Association of Indian Universities.

<!!!l Social and Economic Aspects

Hakara, Quarterly: Maharashtra ManaJ Vigyan Parishad, Pune.
Samaj Sewa Half.Yearly : Maharashtra Rajya Paryavakshan Va Anurakshan

Sanghatana, Pune. -
Sabia, Bi-Mothly : Sewagram Vikas Sanstha, New Deihl.

Samyayog Forthing.htly: Samyayog, La~minagar, Nagpur.
Tribal Research Bullettin Bi-Annual : Tribal Research and Training Institure

Pune.
,L

Satyagraha Mimamsa Monthly: Navchetna Samiti, Jaipur.

Lokayan, Bi-Monthly; : Lokayan, New Delhi.
Samaj Kalyan, Monthly: Central Social welfare Board, New Delhi.

Kurukshetra monthly: Ministry of Rural I'Development,New Delhi.
JoL I
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10. Yojana, Monthly: Planning Commission OffICe ,Bombay.

11. SOCialChange, Monthi)'; Coune;1 for SocIal Development, New DeIhl.
12. MaruShi Si.monthiy: ManUShi Trust, New Delhi.

13. Gandhi Marg (Hindi & English) Quarterly: Gandhi Peace Foundation,NewDeIhl.

14. Economic & POlitical, Weekly: Sameeksha Trust,Bombay.

15. Mainstream, weekly: Perspective PUblications, New Delhi.
16. Man In India Quarterly; Man in India Ranch! .

17. Man & Development Quarterly ;Center for Research in Rural and Industrial
Development, Chancllgam .

18. Journal of Rural Development. BI -monthly; Indtitute of Rural Developmenl,
Hyderabad.

19. Nararick Qiarterly ;Centre for Urban Studies, The Indian Institute of Public
AdmInistratIon ,New Delhi

ili.ScJence andT.chnoloa~

•

1 People 'ActionQuarterly; Council forAdvancement of people's
Action and Rural Technology ,New DeIhl.

2 Science for villages, Quarterly; Center OfSCience for villages, Wardha .
(V LHeal!!!

1 Herald Of Health Monthly; Hindi & English (Ed) ;Orlentai Watch
Man ,PlbtlShlng House , Pune .

2 Nutrition, 1992 ,Hindi & Editions; National Institute of Nutrition
& C.M.R, Hyderabad.

3 Swasm Hindi, Monthly; Central Health Education Bureau, New DelhI _
4 Maharashtra Arogya Patlika ,Monthly; Maharashtra Rajya

Arogye 8hikaha" Kendra ,Pune .

5 The Nursing Journal of India Trained Nurse's ASSOCiationlnella
New Delhi.

6 Pen (Population Education News ), Quarterly; Family PlannIng
ASSOCiation, Perekkala ,Haryana Branch.

7 Parivar kalyan, Monthly; Family Planning ASSOCiationof India,
New Delhi.

B New Letter; Foundation for Research In community Health
Bombay.

9 The Journal of Family Welfare, Monthly; Family Planning
ASSOCiationof India Bombay

10 India Journal of Psychiatry, Monthly ;lndia Psychiatric Society ,LUCknow
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Social Defence: National Institute of Social Defence, New DeihL
Indian Joumal of Criminology: Indian society of Criminology, Deptt.,kof

Psychology, Madras, University, Madras.
The Indian Joumal of Social Work: Tata lnstiltute of Social Sciences,

Bombay.
The lawyers colleCtive: India Jaislogh, Bombay.

3.

••

,.
2.

Nimhans Journal. Jouranl : Nimhans, Banagloire.

(VI) Families. Children and Handicapped
1. Paril/Sf Kalyan, Quarterly: Familv Planning A.ssociationof India,
Z. ICCW, News Bulletin, '(early: Indian Councll of Child welfare, New

Delhi.
3. Naeeoh, New, Half Yearly: Natonal society for Equal OpportunitieS for

the Handlacapped, Bombay.
4. Samaj Seva, Half Yearly: Maharashtra Rajya Parlvlksha Va Anurakshan

Sangharana, pune.
5. Bhartlya Vlkalang, Monthly: Bharatiya Viklang Prakahsan Sanstha, New

Delhi.
1YID Crmlno\ORv & coreet\Onal AdminIstration

•
•

Core Domain
SOCIAL WORK THEORY AND PRACTIOCE:

SOCIAL WORK PRACTICUM

LearnIng OpportUnity Tide
INTRODUCilON 'TO SOCIAL WORK

PRACTICUM

learning OpportunityNo. 1.3.0

• Level
UG and PG

Introduction:
This practicom with nine learning opportunity is designed to provide a variety

of opportunities to develop and enhance professional practice skills. Learning

is aided through observation, analysis of social realities and experience of

participation in designing and providing social work intervention .

•



Objectives

The objectives are meet by providing a variety of experiences to learners to;

1. I. Develop the ability to observe and analyse social realities.
ii. Understand the characteristiCliof social systems and their dynamics,
ill. Appreciate society's reponse to people's needs, problems, and socia!

issues.

2.

3.

.iv. Develop ctitical understanding of the application of legislation, legal

process, and social policy,
i. Develop the ability to examine the process of programme management and

participate in the effort al various levels.
ii Develop the ability to recognize the need for never programs, initiate and

participate in them.
Iii Use human rights tools, understanding of gender justive, and need for

equity in all intervention.
Iv Develop an understanding of organizational structures, resource

management, and day-to-day administration for human servict! programmes-

developmental and welfare.
v Develop the capacity to integrate knowledge and practice-theory by

participating in intervention. •
i. Clarify and imbibe values which sustain positive attitudes and professional

ethics.
ii. Develop the capacity for self-direcl\on, growth and change through self.

.

awareness.
i. Enhancewrithing skills to document practice appropriately. Recordings to be
viewed as an expression of interest, motivation and involvement in practice

and as evidence of enrichment in the process of professional growth,
To meet these outcomes, several opportunities with specific objectives

are designed. About eight different sets of opportunities with details of content '"

and related tasks are listed below.
1.3.1 Orientation provides information regarding

I the importance and place of the practicum in the educational programme.

Ii the purpose, functions and ethics in professional practice
1.3.2 Visits-provide an exposure to and understanding of the services provided in

response to people's needs.
1.3.3 Structured experience laboratory-Is a classroom activity, kkto provide in the

games/activities, form the involvement of self in various practice skills. These

laboratory experiences are deslgned in small groupS to encourage
partlClpatlon, sharing of the experience and aid in examining learning and

4
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applications of skills. These sessions have a specific objective of experiencing,
self, and applying/using self in practice.

1.3.4 RurallTribal camps-provide opportunities to experience rural life, analyze

rural dynamics and obServe the functioning of local self-government and

voluntary organiZations. This experience aids peer participatIon in planning for
own group land those for local people, It also helps develop skills carry out,

evaluate, and report the experience.
1.3.5 Study Tours-urban and rural, provide an experience to study and appreciate

innovative efforts by individuals and groups towards meeting peoples core

needs, and initiate development
1.3.6 Wol1tshops: Skills Development- help learners acquire specific skills for

situations encountered during practice and acquire skills for intervention.

These may be for problems/concerns, issues or situations like, work with

alcoholics, HIV, AIDS effected persons, adolescents for life skills development,
youth for leadership development and couples for marital relationship and

enrichment, work with elderly.,
1.3,7 Concurrent practice learning-on going learning of practice is an opportunity

to develop intervention skill$ in reality situations. This entails learning social

work practice for two, or two and a half days or its equivalent, each week of
the semester. The learners may be placed In agencies or In communitIes to

initiate and participate in direct service delivery.
1.3.8 Summer Placement- enables learners integrate learning and generate newer

learning by participating in a setting. The learner gets Involved with direct

practice with the client system and with the ongoing management operations

of the setting. The time frame recommended for this experience is about three

weeks, aner the year of the post graduate programme.
1.3,9 Block placement- enables learners integrate learning and generate newer

learning by participation in the intervention processed over a period of 4t06
weeks continuously, in a specific agency. Usually, block fleldWork is provided

at the end of the two-year programme. Some educational institutions offer

such an opportunity at the end of the third or the prior to the examinations of

the fourth semester.
Each set of the learning opportunities has its own design elaborated upon in

the next few.



Core Domain SOCIAL WORK PRACTICUM

Learning Opportunity Title SOCIAL WORK PRACT1CUM-ORIENTATION

Learning Opportunity No. 1.3.1

IntrOduction

Two types of orientation activities are organized. One is orientation to

social work practice leamlng and its place in the curriculum. While the other is

orienti1l:ionto the setting/agency. The teamer is placed in for the social work
practice learning. This orientation is carried out at the setting/agency in the

firsllwo weeks.

Orientation

a. OrIentatIon to soctal work practice

This orentation may be through a large group meetlng to share and discuss

place of practice learning as an integral part of the curriculum.

Code, norms, and expectations of this teachlng-leaming opportunity.
Requirements or working Ilke days, hours, agency timings and other such

details of prctice learning.

Ni1l:ureend task!. of initial phase and involvement of learner and instructor.

Leamer responsibility to settIng agency arn! the institution of learning. •

Details regarding records and their submission.
Practice leerning instruction: individual conferences - one hour per week,

group conferences once a fortnIght.

B Ortentationto social work setting/agencyof p1acement-to be
eanied oul:i1l:the practice placement setting.

Nature of setting/agency - its objectives services programmes, structure,
general environment.

. Contact person in the setting/agency, role of that individual.

.Annual and other brochures of Informalion.
Introduction to setting/agency its programmes and benefICiaries. Information

of other similar services.

Policies supporting the service agency both local, national.

In the first four weeks the learners may make a local directory to include
emergency numbers of hospitals/primary health centres, police, ward of
panchayal office, and net work. agencies, along reference to other

developmental and welfare services in the location with a brief.

'07
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Core Domain

Learning Opportunity Title

Learning Opportunity No.

Level

Objectives

SOCIAL WORK PRACTICUM

SOCIAL WORK PRACTK:UM-V1SrrS

1.3.2

UG/PG

• m.
•,

iv.

a.
, b• c.,

d.

Acquire skills of systematic observation and develop a spirit of inquiry.

Understand society's response to social problems through various services

Understand, appreciate and develop ability to critically evaluate the initiative of

voluntary and government programmes.

Develop an appreciation of social work intervention in these programmes by

recording:

L relevant factual information about the client system and the problem/concem

if. the selection of programmes/strategies for solving the problems, and their

relevance to Ihe client system and the problem concern or the Issue.

The role of the social worker and its relevance to the clients' needs and the

problem .

The relationship between the micro problems observed and the macro

situation, the appropriation of the organization's resources and nature of

intervention.

v. Gaps identified and suggestions.

Note-Suggestions of field visits

A minimum of six .•••isits may be made to settings like those listed below to

observe services/programmes developed to meet peoples needs.

~ Health setting-community health extension projects, primary health centers,

f clinics.

Ii Educational setting-formal/school, non-formal/adult education centers, income

generating skill development centres.

iii. Community services like : life skill development programme centers,

environment improvement centres, e.g. a family service centre/communtly

projects in urban and rural settings.

Ii. Services for special groups like the differentially abled, (b) destitute ,migrants,

and elderly, both institutional and non-institutional.

iii. Criminal institution centres - municipal offICes, panchayat offices and ward

offices, etc.

•
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IV. Destitute migrant and elderly persons services both institutional and non-

Institutional.

Suggested tasks for the faculty in charge of institutional visits.
a, select the agencies 10 provide an understanding of various settings for

development, preventive, and crisis situations programme.

b. Communication to the selected agencies must:

L carry a request fort making such a visit.

iL A request for arrangements to meel with specified members of the staff, and

clienl system.

Iii. A follow up letter to appreciate the agency's cooperation for the visit is
essential.

c. Students should be given a brief orientation regarding the position of the

agency In the overall service system. (;uidelines for observation and reporting

of the visit need to be provided.

d. For effective learning, the faculty Is In-charge should create an atmosphere

whereby the leamers develop a spirit of Inquiry, appreciation for the service.

Understand the policy, its relevance and, gaps In the programme delivery

process. ~

VISit$ should be followed up with sharing of the reports. Use of variety of •

methods of presentations to be encouraged. •.

Note-Senior stUdents of UG and PG pi'"ogrammes should be involved in the

experience of communication with agencies through letters, phones calls.

MethOd of Assessment

Credits/marks may be given as per the institution's policy -Group reports to be
presented.

Core Domain SOCiAL WORK PBACTlOCUM •
Learning Opportunity Title STRUCTURED EXPEREINCE LABORATORY

learning Opportunity No. 1.3.3

Level UG1,2, 3 and PG 1and 2.

Introductton

The Structured Experience Laboratory provides the opportunity of "learning by

doing" in a safe environment of the classroom. This environment, that is a

laboratory, wheretn learners snd facilitators meet jointly to e~ril!Jnc~, ~rt~ln ,

intervention skills, needs to be amOligsi: the most non-threateliing methods 'of. .
learning, specially for beginners. This learning opportunity is conducted

'OJ
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\,
through a game! form, or other simulated exercisecCSlruetured experience are

directed to helping the learners enhance their awareness about self and others. ,
to aid conscious use of intervention tools.

same.
Express feelings and appropriate reactionfresponse to others' feelings.
Confront situations wherein conflicts, decision-making and reflections

Objectives

a. Understanding of situations in the world of reality through experiencing

situations in a labooratory setting, using imagination and fantasy.

Reflect over one's own behaviour, and its effect on self and others.

Observe others' behaviour and with the help of the facilitator, understand the

b.

c,

", d.

• e.

b.
c.
d.
(a)

,,
••

COl

-,

f.

a.

necessary.
Observe self, recognlize own strengths and limitations, and also observe

behaviour patterns that call for change.
Specific objectives for arientation-to the Initial phase in social work practice

learning like at the beginning of first year of both the U.G. and P.G

programmes.

Acquire beginning skills to establish relationship with clients and client groups

by participation in games for systematic observation, listening, verbal

communication and understanding non-verbal messages-body language,
empathy and like skills.

Develop better understanding of one anotherthrough group processes.
Enhancing self-awareness in relationship to professional role.
Reinforcing professional values.
Outcome of Learning

"The learners' ability enhance to adapt, be open to experience, discussand
share this learning.

Facilitators competencies

'I '

2.
3.
4.

Be open to learning through involvement in this experience. Understand self
and role of a facilitator.

Provide emotional and social support to learners.
Foresee consequences. ,~ '

,
Aid learning through reflection and discussion, ant! understand its application.

\,..
, '.



5. Continually look for opportunities to maxjmize learner involvement and aid

exchange of experiences to help the learners grow.

6. Be prepared and organized for sessions.
7. unc\el'Stand that prOCe5$and goals are both equally important for such

experiences.
8. Recognize signs of learner's growth and integrate this in the structured

experiences.
9. Treat all participants with respect, and expect mutual respect from them and

among them. Interest and ability to interact by Itself is not enough, complete

involvement and awareness of the process as 'here and now' is necessary.

(c) Facilitator Readiness
Taking on the role of a facilitatorfresource person for experiential

laboratory sessions calls for readines$ of the persons concerned. This

readiness Is behaviorally seen as:
1. W~lingness coupled with desire and motiVationto a facilitator.

2. Wi111ngnessto come to facilitator practice sessions.
3. openness as a facilitator learner to discuss the experience and learn skills.

4. Ability to recognize and appreciate one's own growth and recognize the-

surfacing of the incomplete gestalt (unfinished business-others' needs•
ariSing in the mind) 'lihUeaiding others learning, and willingness to wor\<on

findings aboUtself
5. Understanding one's own needs, allOWinteraction among the learners.

And with nO latent desire to interrupt learners during the "flOW of

communication"
6. I. ()bset\Ie and sense stress being generated by unresolved feelings

individualleamers.
ii. Ability to help such learners.

Note for faculty.usually these experiences are designed at the beginning of

the year, same phase as the viSitsto various settings.

Method of ASSUSlMnt

This opportunity is not to be evaluated for credit I marks.

1'1

•



Core Domain

learning OpportunitY Title

learning Opporb.lnlty No.

Level

SOCIAl. WORK PRACTICUM

RURAL CAMP

1.3A

UG2/ PG1

•

•

a.

b.

c.

d.

"- e.

f.

g

h

Objectives
Understand the rural social system with special reference t()oos _Specific poverty

group.
Analysis the regional rural social system, the approaches. and
The strategies of intervention used by the organization.
Understand the nature of government intervention in relation to
poverty groups In the region, and the related structures of decision-making

and intervention.
Develop the capacity to critique the intervention of both of
Voluntary organizations and the government agencies in relation

Relation to the specific poverty group.
Through experience In group-living, appreciate Its value In terms
Of self-<levelopment, interpersonal relationships, sense of
Organization, management and taking on responsibility.
Acquire skills in planning, organizing, implementing the camp
For example conscIous use of time, oommunicatlon skills, team
Spirit, handling relationships, conflicts and differences of opinion
Decision making, evaluation, appreciation, sharing of resources
Tasks, copIng skills In problem situations, cooperation and COO~lnatlon
Learners are fully Involved in planning ,implementing the plans and
Presenting thelr experience in a workshop on return from the cam

The leamel'$ should be encouraged to take on concrete tasks P .

Towards meeting basic/civic needs olthe people.

•



7
8.

10.

,
2

3.

3

4.

5.

6.

•

Social Work Education

Guidelines for Study and Observations,

Living conditions, housing. Water supply and other amenities,

Soclallife - power structure, community Ufe,social norms and social

institutions, dominant caste and untouchability.

Marriage and types of femitles, family life,

Economic Ilfe - Occupation, extent of employment ownership of

House, land, average size of holding, proportion of landless labourers

proportion of land held by non _ tribals and average size of holding (in 8 tribal

area), Income and Indebtedness, bonded labor.

Exploitation by landlord, maneylender, and traders extent and

Areas of exploitation. Efforts made to obtain justice and with what effect,

conflict and conflict resolution methods.

Political life-dominant oiliticians in the region and taluka, the

Bases of their power, their links with other economic exploiters and politicians

at different levels. Their influence with respect to the pollee, judiciary

government offICials. Factional politics that affect development and social

justice. ~
Education _level of education, education facilities and who controls them

suitability of education system, use of educatlon facilities by different castes

and class groups.
conditions of health and nutrition, services available and their use.

positive local initiatives in the area.

" Q1her prob.:!emS and issueS.

Analysis of intervention programmes/services approach/strategies,

particlpatlon of the client system.

" Gaps and suggestions.

• Role of the social worker.

Guidelines for observation of a voluntary agency in rural setting.

Objectives.
1. The approach and methods used for achieving objectives

2. OrganiZlrtiooal structure k'
3. pnorttles and programs evolved. Participation of people in decision-rna log

and in programme implementation, problems encountered in programme

implementation.

,"

,
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, b.,,

c.

,.

d.

4. Impact on the villagers in terms of their problems social justice, dev'elopment

of leadership. Development of and alert and democratic, community.

o. Relationship with Panchayat. Raj. Block Development personnel, the

magistracy and other government institutions and bodies, difficulties

encountered, benefits received.
11. Guidelines for Observation of cORlllUnity development organizations

and panchayat Raj.

Administrative set up of both the above.
Who are the zilla parlshad samitUpanchayat members, their socio-economic

and casle status.
Problems of adminlstratl\le personnel In worKing with elected persons at

different levels.
Decision making process: type of problems that come before the zilla

parishad. pachayat samitilpanchayat who initIates projects of assessing them.

How declsinos are made - manipulations lobbylng pressure tactics used.

Current major programes, budget allocations for the programmes. methods of

implementation participation of people impact on development and social

Justlce .
Method of Assessment

•
••

A seminar may be organized by the learners to present group papers to cover

the visit. The sharing may/may not be graded. The learners to be encouraged to

present papers with suitable audio - visual aids. All learners to participate in

reporting at the seminar and attending the entire seminar.

Core Domain SOCIAL WORK PRACTICUM

•

•
Learning Opportunity Title STUDY TOUR-URBAJ

RURALJTRlBALJlNNOVATJVE PROJECTS

Learning Opportunity No. 1.3.6.1

UG21PG2

Objectives

B. Understand government and developmental services in the context of

emerging social realities.
b. Understand the programmes/strategies, administration/management of

the servIces/programmes and participation of the client system In

problem solving .

•



c

d

e.

f

Understand the role of social wor'Kand other disciplines in relation to the

service/development programmes.
Appreciate and appraise critically the services/programmes and ,
strategies of an agency in terms of their relevance to the overall

development of the client system problem solution at the micro level and

Its relationship 10 the macro level.
Throogh the experience of group living appreciate its value in terms of

self-development, Interpersonal relationships and mutual responsibility,

Acquire skills in planning. Organizing and evaluation of the study tour,

learn conscious use of time communication skills, team spirit handling

relationships. Conflicts and differences of opinions, decision making

evaluation appreciation, sharing of resources, sharing of tasks coping

skills in problem situations, with cooperation and coordination.

Learners are helped to partIcIpate In plannIng implementing and

evaluating the experience with the help of the faculty.

,

Core Domain SOCIAL WORK PRACTICUM

Learning Opportunity Title STUDY TOURS - URBAN INNOVATIVE

PROJECTS (Institutions may chOOse between previous and this

opportunity)

Learningopportunity No. 1.3.5.2

PG3/PG2

Objective

•

a. Understand the ploblem situatlon and its socio-economic--pOllticalcontext

b, Develop knowledge of organiZa\\ons that have come up in relation to

specific problem situations in the rural and urban areas,

c, Understand the organization's philosophy, polley, structure, strategies,

programmes and processes of intervention in relation to itS relevance to

the client system and the problem situation.
d. Critically analyse the functioning of the local govemmentiPanchayat Raj.

Institutions.
e. Identify the strategies used by local bodies to ensure social justice.

f. Through the experience in group living, appreciate its value in terms 01-

development interpersonal relationships and sense of organization and

taking on responsibilities.

I',
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•
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•

•

-
•
f

Q. Acquire skills in planning, organizIng implementing the camptto
ur

, for

example conscious use of time, communication skills, team spirit,

handling relationships. Conflicts, and differences of opinion decision-

making evaluation, appreciation sharing of resources, tasks, coping skills

in problem situations wor1<ingthrough crisis situation cooperation and co-

ordination,
h. Learners are fully involved in planning and implementing the plans for

the same with the help of the faculty.

Social Work Education

General Guidelines for observation, for visiting agencies - UrbantRural Tribal

1. History, philosophy thrust, values assumptions principles of the voluntary

and government organizations and their services.

2. Socio-economic background, needs problems of the client system .

3. The organizatIonal pattern and administration of the different

programmes services/strategies and their relevance to the needs of

people. The inter-relationshlp between problems at the micro-level and at

the macro level.
4. The problems faced by the people In relation to the policies, services of

the agency. Participation oUhe client system in the management.

5. Role of social wOl1<in the different settings,
6. Role of other professionals in the organization of services/programmes.

Developing strategies.
7. The administration and funding pattern of the organizationJservices.

Method of Assessment

Learners to prepare group reports of the visit and evaluate own efforts for

planning and implementing the plan for visits. They may be encouraged to

reflect and record their own role in team work towards the visit. The reports

may not be graded.

II b



g. Acquire skills in planning, organizing implementing the campltour, for

example conscious use of time, communication skills, team spirtt,

handling relationships. Conflicts, and dIfferences of opinion declsion-

making evaluation, appreciation eharlng of resources, tasks, coping skills

In problem situations working through crisis situation cooperation and c0-

ordination,
h. Learners are fully involved in planning and implementing the plans for

the same wlth the help of the faculty.

Social Work Education

General Guidtllines for observation, for visiting agencies - UrbanJRural Tribal

1. History, philosophy thrust, values assumptlons principles of the voluntary

and government organizations and their services.

2. Socia-economic background, needs problems of the client system.

3. The organizational pattern and administration of the different

programmes services/strategies and their relevance to the needs of

people. The inter-relationship between problems at the micro-level and at

the macro level.
4. The problems faced by the people in relatlon to the policies, services of

the agency. Participation of the client system in the management.

5, Role 01social work In the different settings.

6. Role of other professionals in the organization of services/programmes.

Developing strategies.
7. The administration and funding pattern 01the organization/services.

Method of Assessment

leameT9 to prepare group reports of the visit and evaluate own efforts for

planning and Implementing the plan for visits. They may be encouraged to

reflect and record their own role in team worl< towards the visit. The reports

may not be graded.

I,"
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Core Domain SOC~LWORKPRACTICUM

•

Learning Opportunity Title _ WRKSHOPS: SKILLS DEVELOPMENT

Learning Opportunity No.

Level

Introduction

1.3.8

UG3fPG2

••

•

:i

,
•

•

Working with people brings up situations. Wherein some problems or

conditions are encountered by most learners. One or two day workshops have

been experimented with by the Institutions of socIal work education and have

received positive evaluation by learners and resources teachers organizing

these. Usually these have been arranged to replace some field visits in the
beginning of the second and or third year UG and first andler second year PG

programs and specific to learners' needs and also on receiving requests by

them.

Objectives

Through the workshop enhance and Integrate learning about specific

situations, and problems encountered or.develop specific skills for
intervention _ counselling skills for developmental situations preventive

or crisis facilitative situations.
b. Develop capacity to design intervention and participate in the process

as a part of the team.
c. Develop appreclatlon of the need to link resources for intervention.

d. Learners are invoived in decision making for the experience enhance

teaming through this opportunity.
Illustrations of Skill Workshop that may be organized,

Population education workshops work with alcoholics and their families work

with HIVIAID's affected persons adolescent life programmes, youth leadership

development and lifestyle programmes work with marital couples, family
enrichment programmes and work with elderly. Self.help skills for personal

enhancement and awareness development - Yoga, meditation, worl<ing with

Self.<:\efeatlng habits, stress management. Work with communities in disaster

situations facing migration.
Note- These workshops are to enhance skills/develop new skills for practices

In specific situation, speclflc problems and Issues.
Method of Assessment

Learning is not to be assessed for credits or marks. Use of skills during

practice to be encouraged and improved.".



Core Domain

Learning Opportunity

Level

SOCIAL WORK PRACTICUM

CONCURRENT PRACTICE LEARNING

UG and PG

•

•

•

•

•

•

•

•

Practice learning is a vital component of the educational opportunity to be

provided to the learner. The teaching-learning process must be designed to

help the beginning learner to move on to mastering strategies, skills and

techniques to practice social work.

Note to the Instructor

Field Instruction is to provide guided teaming opportunities planned together

wtth the learner during IndivIdual and group conferences.

Tile instructor should be knowledgeable in the process of guiding the learner

be fully informed of the setting organization policies in the area of practice.

At the beginning of social work practice learning the instructor needs to assess

the learner ability for soc!al woO<intervention and personal strengths In order

to provide appropriate learning opportunities and rate growth: develop ability

for self-assessment and accept. Instructor assessment strengths and

limitations. Assessment format may be shared with placement setting.

Practice learning instruction. An hour each week for individual conference to

be set aside preferably on a fixed day and time. Records to be submitted, read

and comments recorded. The learner should preferably go through the

comments prior to the conference.

Records the be viewed as an expression of interest, engagement in practice

and as a product of work done. These should indicate a continued process of

conscious growth of the professional practitioner. Appropriate teaching

learning remarl<s wrltten on the record should describe the abilities skills

behaviour and attitudes of the learners and not to the person. Probing in

personal matters to be generally avoided except when it blocks learning.

Awareness of transference counter transference and ability to hands it on the

onsel necessary. Learners personality problems specially of severe nature be

referred to specialists with the learners consent.

The learning of practice and professional role modeling is shaped by the

instructors being hence need for the instructor to be positive role model.

Place of instruction preferably to be the setting agency of its outdoor facilities

garden shady tree, or the learning institution, and not other publlc places.

Dress and language code to be observed by both the instructor and the

learner.

•

•

,

,
•
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nderstanding and skills to implementsetting awareness, U d
Regardlessto the lation growth literach an

like those for popu , .
countries major programmes . es for the basic amenitIes

. . th' won day.to-day servlc
peoples participation In elf f ivil society be viewed as

nt to be members 0 c
along with those of empowerme . . f th same And make sure

t I cated opportun!!lesor e .
necessary, Instructor 0 0 with full awareness

, "th one major programmes
that the learner gets Involved WI . ff red and with the

at which involvement IS 0 e ,
of importance ~age . . and following plans and evaluation.
understanding of its earlier, ongomg . 'lut" rules it is suggested that

ds to be submitted as per lnstl Ions ,Apart from recor
. . ested format foltoVl/S.a Time-Task diary be maIntaIned, A sugg

Social Work Education

CONCURRENT AND FINAL ASSESSMENTNote:

learning Opportunity Title SOCIAL WOAR PRACTICUM -

CONCURRENT PRACTICE lERNING

Introduction

Evaluation for practice learning Is based on concurrend work: carried out by the

learner, culminating into mid-year and of the year evaluation .

Mid-year and end of the year evaluation to show that the learner has had

Ihe opportunlly to practice skillS/utilize strategIes: tools and techniques of

social wane: practice learning. A detailed evaluation sheet format based on

teaching_ learning opportunities as listed for learners may be designed by

each institution giving welghtage as per the institution's policy.

The foJlowing points are listed for Ihe instructor to note for the evaluation
conference.

Both the instructor and the learner to prepare a written evaluation, according

to the given guidelines and share these orally at an evaluation conference.

After the conference the learner may exercise the freedom to review/rewrite

the self-evaluation before final submission to the instructorJ institution.

The conference to provide both the learner and the instructor, an opportunity

to discuss and clarify their mutual inSights of the process of teaching-learnIng,

its joys and discomfort along with those for evaluation comments.

The instructor needs to be a model of openness and acceptance, so that the

learner feels free 0' any possible or imagined future reprisals.

Confidentiality regarding the evaluation is imperative

11'
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•

•

•

The learner to be assessed for effort danother in the learning proc . a~ progress from one point one stage to
, ess In practICe Ie . I.

the person that is to be in focus of amlng. t ISthe process and not
assessment

Gaps in learning opportu . .. n!tles that appear as missed .
sImulatedfor understand!n a' ' not availableor not
recorded by both the instru:ror~n~~:I~ learning need to be identified and
the following semester/year. earner to be shared with the instructor

Both the instru~r and the learner to understand the goal of evaluation, as

one to provide Insight!. and joy of the leamer's steadily progress to beCOmea

prof~lonal and for the instructor further growth In role of practice leach! -

leemlng process. ng

,
•
<

CoreDonll.ln

learning OppOrtUnity ntle

Learning Opportunity No.

Level

SOCIAL wORK PRACncUM

SOCIAL WORK PRACTICUM.

CONCURRENT PRACTICE LERNING

1.3.7 A

P01
•

•

•

,

in communication-writing client records,

ag
en
C'1recordS, correspondence, and public

v.
Vt.

Concurrent practice learning tasks are listed in sill. areas. The field Instructor is

required to select taskS from theSe areas systematically. The Sequencing of

tas\($ is range from simple to complex. The broad aim is to proVide

opportunities for appl~ng the knowledge and the information gained In the

claM;rootfI to reality situations. Thi!; leaming experience shOuld provide an

opportunitY of wor1<lngwltt\ commun'ies. groups. individuals-
ilies

end

managing organization tas\(s. The sb{areas are',
I. Understandingbottl the agenC'1and the clients as systems.
I\. Developing knowledge of administratiVe procedures, programme

management, and utilizing these skills in practice.
iii Develop;ng s~lis of problem solVing procesa. and pra

cti
,," based

research,

'" ' ACC\U\r\ng &1<i"s
documentation of

relations skillS.
U$ing Instruction to learn pract\Ce.
Del/eloping as a professional person.

Introduction

I'l-\
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Objectives

•-
I,

•-••

1 Develop knowledge of the soc\o-economic and cultural realities, and their

impact on the client system with specific focus on margnalized groups.

2 Develop beginning skills to analyse the impact of the wider social system

on individuals, families, groups, communities and organizations.
3 Understand the agency as sytem its phUosophy, thrust, objectives

structure and management of service! Programmes.
4 Developthe ability to Involvethe client system in Ihe problem solving

process, utilizing skills of social work Interventions, including research.

5 Developskills in documentingpractice.
6 Develop skills in identifying and utilizing community resources both

government and voluntary.
7 Develop ability to work as member of a team.
8 Reinforce belief in the inherent strength of the people to meet their

needs and resolve problems.
9 Make conscious use of professional values and ethics.

Type of work assignment to First Vear learners

Note to practice Teaching Instructor
Work assigned should be with the individualsffamiUes, groups or communities

who are victims of circumstances! marginalized.
For example - exploited women, migrant workers, landless laborers, school

dropouts, street children, neglected elderly.

AREA_I SOCIALWQ~ ORGANIZATIONI COMMUNITY

Understanding the agencyf community •

Task provided should aid the learner to •

Understand the sociO. economic and cultural realities and their impact on the

organizationf community and the client system.
Understand the administrative structure, the communication patters,
leadership, power structure, decision. making and functions of personnel, in

government and voluntary agencies.
3 Understand programmes, programme management and participate in their

delivery with the use of appropriate programme media. Show ability to write

proposals for new programmes and initiate them.
4 Understand the relationship 01 the organization to others, and its overall

physica1fhumanenvironment and appreciate need for networking.

••, ,.
•
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•
•
•

J'B(lCEQUBliANDPR99RAM~

1. Involve Learners in day-tlXlay administration planning, implementation and

evaluation.
2. TaskS like preparing project proposals for new programmes.
3. Administration of ongoing services, maintaining accounts, ledgers.

4. correspondence and records of the OI"gainzation.

5. Budgeting anti fund raIsing.
6. Wor1<ingwith various categories of personnel in the organization and aiso

as a member of a team. "
7. Planning and implementing short term training programmes fOr personnel

in the organization.
AREA at PROBLEM SOLVING PROCESS ANJtPBACTICE

!lAllED Rl;SE/lRCK

5 Understanding the financial management, including source of funds, efforts at

fund raising. "
6. Understand and appreciate the role of the social wort<erand learners In the

organization.

~

•

,

Identify problems and analyse them.
Analyze the causative factors and dynamics in the problem

situations.

c.

a.
b.

Select appropriate strategy, methods and techniques of problem

solving. "
Establish and maintain relationships.
Identify focuS of work together wtth clIent, groups/communities.
Involve the client system in the problem solving process.
Identify and utlliZe resources - human, material a~d financial.
Select and utilize appropriate tools for problem..solving, such as
Interviews- individual/groups, home visitS programmes media and

research.
7 Integrate theory and practIce and utilize the integrated approach In

social wOf1<.practice. II
8 Conduct a 6mall practice based research.

3

4
5
6

2

1

.,
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AREA IV. DEVELOP SKILLS FOR COMMUNICATION

1. Records10indicate:

.

Ability to write different types of records like memos, tetters,
referral, letters, minutes, reports document practice.

Use appropriate media when presenting reports,

•

I,
2.

3.

•
b.

c.
d.

e.
f.

g.

Selection of material for recording .

Sequential arrangement.
Clarity and consistency.
Feeling and attitudes.

Perception of dynamics of Interaction,

Beginning ability to operationalize the theorelical
inputs in field practice .

Growth as a professional practioner.

AREAV. LEARNER'S PRACTICE TO MANIFEST

1. Internalization of social work principles like: respect for persons, social

,.. justice. Confidentially empathy, numan dignities right to decision-making

•• gender sensitivity .• 2 Develop understanding of strengths and weaknesses, ability to see

preconceived notions of people and issues recognize habitual patterns

of behavior and make efforts to change,

3 Openness to learn. in relation to client system. Authorill team members

and others.

4. Conscious use of self as growing professional.
AREA VI.

RESTONSIBILITY TOWARDS SELF
>
(,
•,

,.
•
b.

c.
d.

e.

f

Regularity and punctuality at work and appointments .

Recognition of the need for an on-going assessment of own

capacity to assume and manage responsibility,

Not giving false assurance.

Preparation of self and client system for termination.

Makes efforts to fulfil responSibilities assigned within the

stipulated lime and gives importance to tasks.

Gradual identification with the agency and the profession.

1'-',
,



b.

d.

••

•
•

••

Shows 'NiliingneSS to accept strengths and limitations and uses

guidance to for professional development.
Demonstrates self-discipline in practicing social work ethicS and

values and in norrms to be o~erved in behe.vior and dress.

f. Takes responsibility for learnIng by plannIng conferences and

participating in them through discussions.

g. Receive guidlilnce for practice ba5ed research.

The learner and the instructor use field instruction as a tool for

mutual professional growth.
Understand the importance 1)f recording and their regular

submission.
c. Integration of theory and practice shOllId be refleCted In records

and be discussed at conferences.

a.

a. Develop a commitment to the profession its ethics and for social

change.
b. Work towards enhancing the &tatus of the profession.

c. Disseminate information of \he profession.

d. Assume conscious responsibility for actions.

e. Value efforts as more important than success and failure.

1. Dress appropriately and consciously develop bahaviour as a

disciplined.

•. YSIIlGJ!!S1RUCTION TO k~ fRACTICl;

2. RESPONSIBILITYTO THEPROFESSION

CoreDomain SOCIALWORKPRACTICUM

Learning opportunity Title SOCIAL WORK PRACTICUM

COIlCURREIlT FIELDWORK

Learning Opportunity No. 1.3.7.5.

Level PG 2

•
•

The Leamer is to use a holistic approach to problem solving, organize people

to meet their needs, move from problem to issue based worX and gain greater

confidence working independently.



6.
•••
~• 7.

3.,
I
--~ 4.

Objectives
1. Develop skills to effectively use the Integrated approach to problem-

solving and enhance skills of intervention at the micro and the macro

levels of the systems, in relation to the needs and problems of the client

system.
2. Develop sl<llls to organize people to meet their needs and solve their

problems use roles appropriate to work e.g. advocacy for child's right

human rights.
Develop an understanding of the pattern of behaviors of peoples-their

strengths and their pathological behaviour.
Develop the ability to carry out tasks in relation to service delivery and
programmes management, Routine administration staff supervision. And

training prepare project proposals time management by objectives. And

enhance skUlsin documenting.
5. Recording skills to show interest engagement In practice and enhanced

growth as a practitioner.
Develop the ability to make innovative contribution to the organization

functioning.
Gain confidence to represent the profession in interdisciplinary teams

and integrate theory or classroom training into practice.
6. Develop the capacity to utiliZe instruction for enhancing and Integrating

field practice.
9. Utilize field instructions for enhancing and integrating professional

growth.
10. Make creative use of field instructions to evaluate mutual input
11. Utilize practice.based research to test effectiveness of specific aspects of

intervention.
Type of Work Assignment at the lind Year Level

Note to the Field Instructor

Encourage the learner to locate the problems in larger groups, and understand

the relationship between micro and macro systems and work with issues
affecting larger groups and work with communities/group/individuals, for the

same. The practice to show more reflective ability along with that of task

oriented work.
Encourage the learner to progress form individual/families to issue based

practice and reinforce previous year's learning.

•

- .',



•

-

SOCIAL WORK IN COMMUNITIES AND IN ORGANIZATIONS

1. Develop skills to analyse complex situations and evaluate the agencies

the functions in relation to needs/problems of the client system, and

situate this in the larger national and international context.

2. Critically analyse the philosophy, policy thrust and traditions of the

organization within the frame wort< of the national policy constitUtional

rights and international programmes.
3. Identify gaps in policy develop initiative and use advocacy skills to bring

about change at local state and nationalle,,:el.

4. use selective skills of social work and different roles 10enable people

meel challenges.

AREA II. WORKING IN TEAMS

AREAl.

1. Enhance skills of working with inter-disCiplinary teams to support

peoples' quest to meet needs and goals.
2. Take initialive, and leadership roles while working with teams,

AREA 1llJA) PROGRAMME MANAGEMENT

1. Records should show
i. Analysis of problem solving situations for new and significant

areas of problem solving.

Ii. Internalization of professional values.
2. IndePendently prepares and utilizes records like summary records, case

studies, agency reports _ annual and six monthly minutes of meetings,

press releases.
3. Masters skills for documentation of activities like projects programmes,

case studies etc.

1 Encourage learner Involvement in programmes of socIal Issues'

concerns. And projects. Prepare proposal for new programmes.

2. Develop skills for evaluation of programmes. Prepare reviews and

document.
3. Develop plans and implement these for staff development.

4. Develop skills to guide and train front-line workers like NSS and other

volunteers.
6. Collect information of other similar programmes and develop skills of

networklng effectively with other agencies.

AREA III (Bj RECORDS

•,,

•
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AREA IltiC) PLAN

•,••
•

••
it'

1. Plan implement and evaluate programmes independently,

2. Be analytical and evaluate agency functions in relation to needs and

problems afthe client system,

3. Takes the initiative in leadership while working with various teams,

consciously assume different roles 10suit different situations and takes

leadership and helps other to do so.
4. Provide opportunities to use selectively skills of social work and utilize

them to effect change .
AREA IV. PRACTICE STRATEGIES AND TOOLS

1. Manifest selective and ralional use of approaches skills techniques

2. Introspect, in relation to own behavior, values - relative absolute,

intrinsic and extrinsic and utilize this fOTgrowth.
3. Appreciate other's contributions however small in the field.

---,,----

IL~
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